


















E. As soon as practical, the County will implement bi-weekly pay periods.

ARTICLE 6. SALARY 
Effective January 1, 2017, all classifications shall receive an equity adjustment of five percent 
(5%). 

Effective January 1, 2017, all classifications shall receive a cost of living adjustment of two percent 
(2%). 

Effective January 1, 2018, all classifications shall receive a cost of living adjustment of two percent 
(2%). 

Effective January 1, 2019, all classifications shall receive a cost of living adjustment of two percent 
(2%). 

Effective January 1, 2020, all classifications shall receive a cost of living adjustment of three 
percent (3%). 

Effective January 1, 2021, all classifications shall receive a cost of living adjustment of three 
percent (3%). 

ARTICLE 7. HOLIDAY PAY 
In lieu of receiving holidays off employees shall receive holiday incentive pay in the amount 
of seven percent (7%) of their base rate of pay. 

ARTICLE 8. LONGEVITY PAY 
Longevity pay was discontinued effective January 2, 2012. Employees who were receiving 
longevity pay as of January 1, 2012, will continue to receive longevity pay, but the percentage 
amount of such pay shall be frozen and shall not increase. 

ARTICLE 9. RETIREMENT 
The County shall continue its participation in the California Public Employees' Retirement System 
("CalPERS"). 

Retirement Tier 1 - Safety Members hired before December 27, 2012, shall receive the 3% @50 
retirement formula, highest twelve (12) month average final compensation period, the Fourth 
Level of the 1959 Survivor's Benefit, Unused Sick Leave Option, and a two percent (2.0%) 
retirement Cost of Living Adjustment (COLA). These Safety Members shall pay nine percent (9%) 
of the CalPERS employee's contribution and three percent (3%) of the CalPERS employer's 
contribution on a pre-tax basis. 

Retirement Tier 2- Safety Members hired between December 27, 2012 and January 1, 2013, or 
Classic Members as defined by CalPERS, shall receive the 3% @ 55 retirement formula, highest 
thirty-six (36) month average final compensation period, the Fourth Level of the 1959 Survivor's 
Benefit, Unused Sick Leave Option, and a two percent (2.0%) retirement Cost of Living 
Adjustment (COLA). These Safety Members shall pay nine percent (9%) of the CalPERS 
employee's contribution and three percent (3%) of the Cal PERS employer's contribution on a pre­
tax basis. 

Retirement Tier 3 - New Safety Members, as defined by CalPERS, hired on or after to January 
1, 2013, shall receive the 2. 7% @ 57 retirement formula, highest thirty-six (36) month average 
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final compensation period, the Fourth Level of the 1959 Survivor's Benefit, Unused Sick Leave 
Option, and a two percent (2.0%) retirement Cost of Living Adjustment (COLA). These Safety 
Members shall pay half of the total normal cost of the retirement plan as determined annually by 
CalPERS. 

Cost Share Agreement - Employee contributions to the employer's portion are credited to each 
employee's account as a normal contribution under section 20516 on a pre-tax basis. In the event 
it is ever determined by applicable taxing authorities that income tax is owed on the three percent 
(3%) portion of the employer's contribution paid by the employee, then the County shall reimburse 
the employee the amount of the tax paid on that three percent (3% ). 

ARTICLE 10. HEAL TH INSURANCE 
A. Employees and their dependents are entitled to health care benefits as provided in this

Article and Articles 11 and 12.

B. "Health care benefits" means the medical, dental, and vision benefits provided to employees
and their dependents by the County.

C. The County contracts lf!!ith CalPERS medical insurance for all employees. The County
shall pay only the statutory amount prescribed by Government Code section 22892 per
employee per month for medical insurance.

ARTICLE 11. DENTAL CARE PLAN 
The County shall provide all employees and their dependents with the County dental plan. The 
current County dental care plan shall be the minimum base coverage. 

ARTICLE 12. VISION CARE PLAN 
The County shall provide all employees and their dependents a vision care plan. The current 
Vision Care Plan C shall be the minimum base coverage. 

ARTICLE 13. CAFETERIA PLAN 
Effective January 1, 2018, for employees enrolled in PORAC insurance, the County shall 
contribute into the cafeteria plan an amount equal to ninety-five percent (95%) of the 
PORAC premium for the coverage tier in which the employee is enrolled (i.e., single, 
two-party, or family), minus the statutory amount prescribed by Government Code 
section 22892, which the County shall pay directly to PERS. Effective January 1, 2018, 
for employees not enrolled in PORAC insurance, the County shall contribute into the 
cafeteria plan an amount equal to eighty percent (80%) of the PERS Choice premium for 
the coverage tier in which the employee is enrolled, minus the statutory amount 
prescribed by section 22892, which the County shall pay directly to PERS. 

ARTICLE 14. RETIREE HEALTH SAVINGS ACCOUNT 
The County shall implement ICMA VantageCare effective July 1, 2018, to provide a vehicle for 
retiree medical. 

Employees shall contribute one percent (1 %) of their base rate of pay per pay period into their 
ICMA VantageCare account. The Association may increase the employee's contribution annually 
on January 1. 

The County shall contribute one percent (1 %) of the employee's base rate of pay per pay period 
into their ICMA VantageCare account. 
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($1200.00) or the balance thereof for the purchase of uniforms and equipment from a 
vendor(s) selected by the County. Employees shall be responsible for the replacement and 
maintenance of their uniforms. All clothing damaged within the course and scope of 
employment shall be replaced or repaired at no cost to the employee. The determination as 
to whether the clothing is replaced or repaired shall be made by the Sheriff or designee. 

ARTICLE 22 . SAFETY EQUIPMENT 
The County shall provide employees with the following equipment, and replace or repair 
such equipment when deemed necessary by the Sheriff's Office: 

1. Hand gun and ammunition
2. Patrol Rifle and ammunition
3. Shotgun and ammunition
4. Taser and Taser holster
5. Holster
6. Sam Browne Belt and four keepers
7. Three hand gun magazines and magazine holder
8. Three Patrol Rifle magazines
9. Handcuffs and handcuff case
10. Radio and radio holder
11. Baton and baton holder
12. Pepper spray and pepper spray holder
13. Flashlight and flashlight holder
14. Body armor
15. Baseball cap
16. Winter knit cap
17. Winter jacket
18. Boot replacement or maintenance ($350 Biennially)
19. Winter gloves
20. Goggles
21. Sunglasses ($100 Annually)
22. Raincoat
23. Two jumpsuits

ARTICLE 23. VACATION LEAVE 
A Employees shall accrue vacation leave as follows: 

Initial employment 80 hours vacation per year 
After 3 years' service 120 hours vacation per year 
After 10 years' service 136 hours vacation per year 
After 15 years' service 152 hours vacation per year 
After 20 years' service 160 hours vacation per year 

B. Commencing July 1, 2018, employees, who have vacation leave balances in excess of
three hundred (300) hours annually on July 1, shall have those hours in excess of three
hundred (300) hours converted to cash and deposited into the employee's ICMA
VantageCare account.

ARTICLE 24. SICK LEAVE 
A Employees shall accrue 8 hours of sick leave per month of full-time service. Upon 

retirement, employees may convert unused sick leave to service credit with CalPERS. 
Sick leave shall have no cash value. 
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