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MONO COUNTY DISTRICT ATTORNEY’S 

FIREARMS AND WEAPONS POLICY
(Revised October 2016)
1. POLICY
a) Firearms Use Policy

1. Sworn Personnel - Firearms shall be used only when an Investigator believes his life, or the life of another, is in imminent danger, or in danger of great bodily harm, or when all other reasonable means of apprehension have failed to prevent the escape of a felony suspect who the Investigator believes presents a serious danger to others, where the felony involved includes the use or threatened use of deadly force.

2. Nothing in this policy is intended to prevent an investigator from exercising discretion and good judgment in the use of force, firearms, and/or weapons when the life of a citizen, fellow peace officer, or their own life is in immediate danger.  
3. Non-Sworn Personnel – Firearms shall only by used when an employee believes
their life or the life of their family is in imminent danger, or in danger of great bodily harm.

2. PROCEDURES
a) Employee Conduct – General

1. Employees shall adhere to all firearms and weapons policies.

2. Sworn and Non-Sworn employees shall exercise good judgment in the handling and carrying of any weapons/firearms with due consideration for all safety factors.

3. Non-Sworn employees shall not carry any weapons or firearms while performing their duties of employment unless authorized to do so by the District Attorney.

4. All employees shall not carry any weapons/firearms while under the influence of alcohol and/or drugs.  It is the employee’s responsibility to notify his/her supervisor in the event that they are called into work after hours if, due to the consumption of alcohol, or legally prescribed medication and/or over the counter medication or drugs, they believe that they are impaired.

5. Inappropriate conduct with firearms/weapons is prohibited.  The pointing or careless display of weapons or any other careless conduct while on or off the job or in any department facility or court may result in disciplinary action and/or termination.

6. Sworn employees, acting as a peace officer in other jurisdictions are under the conduct and shooting policy of this office.  Non-Sworn employees who travel outside of Mono County are under the shooting and conduct policy of this office.

b) Reporting the Use of Force/Firearms/Weapons

1. Investigator-Involved Use of Force – All incidents that require the use of force while on duty must be documented and submitted to the District Attorney.

2. Investigator involved shooting and or the use of weapons must immediately be documented and reported to the District Attorney.

3. Non–Sworn employees must immediately report the use (non-discharge) or use (shooting) to the District Attorney.

c) Carrying Weapons/Firearms

1. On-duty

a) Investigators shall be armed with their duty firearm while on duty except as prohibited by law or departmental policy.  For purposes of this section, “armed” shall mean carrying their duty firearm either on their person or within reach, i.e., desk, briefcase. On-duty Investigators who are armed with weapons in plain view of the public shall display their badge and/or other means of identification in a manner that clearly identifies them as peace officers.
b) Non-Sworn personnel may carry their duty firearm while performing their duties of employment.  For purposes of this section “armed” shall mean carrying their duty firearm either on the person or within reach, i.e., desk, briefcase.  Non-Sworn personnel who carry their firearm on their person must do so in a manner in which it is concealed not in plain view to the public. 
c) Non-sworn personnel are prohibited from carry their duty firearm in court unless permitted by the District Attorney and the Court Administrator.

2. Off – duty

a) The carrying of firearms/weapons off-duty by sworn Investigators is recommended.

b) The carrying of firearms for off-duty Non-Sworn personnel is prohibited unless authorized to do so by the District Attorney.

c) Exceptions to this policy must be authorized by a supervisor.
d)  Firearms

1. Drawing firearms

a) Investigators may draw a firearm when arresting or attempting to arrest any person(s) whom they believe are about to commit, in the process of committing, or who has recently committed a felonious crime; or in any situation where there is likelihood of danger to the investigator or other persons.

b) Non-sworn personnel are prohibited from drawing their firearm at any time with the exception of Section 1 a) 3.
c) Non-sworn personnel understand that the security within the court building is the responsibility of the Sheriff’s Department/Court Security/Baliff and that any threat to persons including DA personnel will be handled by the Court Security team.  At no time, will Non-sworn personnel intervene or interfere with those responsibilities.   

d) Non-sworn personnel cannot draw their firearm in the court building unless they are facing a life or death situation to their own lives and Court Security is unable to assist.  Drawing of one’s firearm should only be considered when it is absolutely necessary to preserve one’s life and when it does not jeopardize or endanger other people in the court building, 
e) The drawing of firearms during supervised training shall be in accordance with the procedures established by the rangemaster or designee for that purpose.

2. Discharging of Firearms
a) An Investigator of this department shall not discharge a firearm or use any
other type of deadly force in the performance of his/her duties, except under the following circumstances:

1. In accordance with existing firearms and use of force policies.

2.
To kill a dangerous animal that is attacking the Investigator or 


another person or persons, or which, if allowed to escape, presents 


a danger to the public.

3. For target practice at an approved range or in unrestricted areas.

4. To give an alarm or call of assistance in a life endangering 



situation when no other means are available.

b) Non-Sworn personnel are prohibited from discharging a firearm except under the following circumstances.

1. In accordance with existing firearms and use of force policies.

2. For target practice at an approved range or in unrestricted areas.

3. Prohibited discharge of firearms

A member of the department shall not discharge a firearm under the

following circumstances:
a) As a warning shot; unless reasonably justified.

b) From or at a moving vehicle unless the circumstances come within the provisions of the previously stated policy and can be accomplished without endangering other persons.

4. Authorized Firearms
a) The department will issue a duty firearm(s) and appropriate ammunition unless the employee elects to carry a rangemaster approved personal firearm.  Any modifications made to the department issued or optional weapons must be pre-approved by the Chief of Investigations and inspected by the rangemaster prior to any use by the employee.
b) Optional weapons and ammunition shall be of a caliber, make and barrel length approved by the Chief of Investigations and the rangemaster.  All ammunition shall be the proper load for the weapon carried.

c) Employees shall only carry on-duty holsters approved by the rangemaster.

5. Prohibited ammunition

All ammunition shall be approved by the rangemaster if the ammunition is different from departmental issue.

a) No hand-loads will be permitted.

b) Ammunition designed to pierce a Kevlar vest is expressly prohibited, unless specified for special operations.

6. Firearms qualification

a) Sworn employees must qualify pursuant to POST requirements with each issued and/or approved weapon they intend to carry on-duty quarterly.  Employees are strongly encouraged to maintain proficiency with any weapon(s) they intend to carry off-duty.
b) Non-Sworn employees who are carrying any approve firearm under the conditions of employment must be currently qualified with the firearm and hold a Concealed Weapons Permit from the Mono County Sheriff.  For on-duty weapons, “currently qualified” means that the employee has met one of the two following criteria:

1) The employee qualified with the department issued or approved firearm when undergoing initial training and orientation under the supervision of the department.

2) The employee qualified with the firearm during scheduled bi-annual qualifications by the department to be held every March/April and September/October.
c) For off-duty weapons “currently qualified” means that the employee must demonstrate proficiency with the weapon on a bi-annual basis.

d) Unless there is an authorized excused absence, an employee is “currently qualified” from the date of the last scheduled qualification through the next scheduled firearms qualification.

e) If an employee fails to qualify with the weapon during scheduled qualifications exercises, the employee is no longer qualified with the firearm and may not carry it.

f) The District Attorney and the Chief of Investigations must be notified immediately of failures to qualify.  Steps will be taken immediately or as soon as practical to correct any problems or deficiencies and the employee may be temporarily suspended, reassigned, and/or subject to discipline.

g) Any exceptions must be approved by the District Attorney or designee.
h) The Chief Investigator must maintain a log of the type of weapons(s) and ammunition being used by all employees.  The log will also record the firearm’s serial number and who the firearm is assigned to.

i) At times, civilians may participate in the Departments organized range training.  In these instances, the participating individual will be required to read and sign a “Release and Hold Harmless Agreement.”  Failure to do so will result in the denial of range training privileges.  It is the responsibility of the Chief Investigator to see that this agreement is completed.
j) The Chief Investigator must examine all weapons used by civilians and this weapon(s) must be deemed to be safe prior to any authorization to participate in the Department’s organized range training.

k) If required, all personnel will also attend any Court Security Training that is conducted by the Court Security team.

2. RESPONSIBITY
All personnel have the responsibility to immediately notify the District Attorney and the Chief Investigator in the event that his/her department issued firearm is lost or stolen.  Employees must also immediately make a report to the local jurisdiction in which the firearm was lost or stolen and then obtain a copy of the report to be retained with the department and the County. 

3. SEPERATION FROM EMPLOYMENT
Upon separation of employment from the District Attorney’s Office all personnel who have been issued a department firearm must immediately surrender the firearm back to the Department. 

ACKNOWLEDGEMENT

I have read and understood the Mono County District Attorney’s Policy and Procedures relating to firearms and with that understanding, I further agree to abide to the terms as set forth.  

Dated:___________________


______________________________





[signature]
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Mammoth Office:


Sierra Center Mall, P.O. Box 2053


Mammoth Lakes, CA. 93546


Tel:(760)924-1710       fax: (760)924-1711








Bridgeport Office:


Main St. Court House, P.O. Box 617
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Tim Kendall - District Attorney

















