
AGENDA
BOARD OF SUPERVISORS, COUNTY OF MONO

STATE OF CALIFORNIA

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of meeting is specified just
below.

Teleconference Only - No Physical Location

Regular Meeting
June 2, 2020

TELECONFERENCE INFORMATION
As authorized by Governor Newsom’s Executive Order, N-29-20, dated March 17, 2020, the meeting will be
held via teleconferencing with members of the Board attending from separate remote locations. This altered
format is in observance of recommendations by local officials that precautions be taken, including social
distancing, to address the threat of COVID-19.
Important Notice to the Public Regarding COVID-19  
Based on guidance from the California Department of Public Health and the California Governor’s Officer, in
order to minimize the spread of the COVID-19 virus, please note the following:  
1. There is no physical location of the meeting open to the public. You may participate in the Zoom Webinar,
including listening to the meeting and providing public comment, by following the instructions below. 
To join the meeting by computer: 
Visit https://monocounty.zoom.us/j/99086601892
Or visit https://www.zoom.us/ click on "Join A Meeting" and use the Zoom Meeting ID 
990 8660 1892.
To join the meeting by telephone:
Dial (669) 900-6833, then enter Webinar ID 990 8660 1892.
To provide public comment (at appropriate times) during the meeting, press *9 to raise your hand.
2. If you are unable to join the Zoom Webinar of the Board meeting you may still view the live stream of the
meeting by visiting http://monocounty.granicus.com/MediaPlayer.php?publish_id=8c4d8d56-9aa6-4b8a-ace3-
1fbaaecbf14a

NOTE: In compliance with the Americans with Disabilities Act if you need special assistance to participate in
this meeting, please contact Shannon Kendall, Clerk of the Board, at (760) 932-5533. Notification 48 hours
prior to the meeting will enable the County to make reasonable arrangements to ensure accessibility to this
meeting (See 42 USCS 12132, 28CFR 35.130).
ON THE WEB: You can view the upcoming agenda at http://monocounty.ca.gov. If you would like to receive an
automatic copy of this agenda by email, please subscribe to the Board of Supervisors Agendas on our website
at http://monocounty.ca.gov/bos.
UNLESS OTHERWISE SPECIFIED BY TIME, ITEMS SCHEDULED FOR EITHER THE MORNING OR
AFTERNOON SESSIONS WILL BE HEARD ACCORDING TO AVAILABLE TIME AND PRESENCE OF
INTERESTED PERSONS. PUBLIC MAY COMMENT ON AGENDA ITEMS AT THE TIME THE ITEM IS
HEARD.

https://monocounty.zoom.us/j/99086601892
https://monocounty.zoom.us/j/9908660
https://monocounty.zoom.us/j/990
https://monocounty.zoom.us/j/97859777792
http://monocounty.granicus.com/MediaPlayer.php?publish_id=c1cc034e-0fae-49aa-873c-21a4581161b8
http://monocounty.ca.gov/
http://monocounty.ca.gov/bos


9:00 AM Call meeting to Order

Pledge of Allegiance

1. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

Please refer to the Teleconference Information section to determine how to
make public comment for this meeting.

2. RECOGNITIONS - NONE

3. COUNTY ADMINISTRATIVE OFFICE

CAO Report regarding Board Assignments
Receive brief oral report by County Administrative Officer (CAO) regarding work
activities.

4. DEPARTMENT/COMMISSION REPORTS

5. CONSENT AGENDA

(All matters on the consent agenda are to be approved on one motion unless a
board member requests separate action on a specific item.)

A. Board Minutes
Departments: Clerk of the Board

Approval of the Board minutes of the Special meeting on February 18, 2020.

Recommended Action: Approve the Board minutes of the Special meeting on
February 18, 2020.

Fiscal Impact: None.
B. Board Minutes

Departments: Clerk of the Board

Approval of the Board minutes of the Joint Town / County meeting on February
18, 2020.

Recommended Action: Approve the Board minutes of the Joint Town / County
meeting on February 18, 2020.

Fiscal Impact: None.
C. Board Minutes

Departments: Clerk of the Board

Approval of the Board minutes of the Special meeting on February 24, 2020.

Recommended Action: Approve the Board minutes of the Special meeting on



February 24, 2020.

Fiscal Impact: None.
D. Board Minutes

Departments: Clerk of the Board

Approval of the Board minutes of the Regular meeting on March 10, 2020.

Recommended Action: Approve the Board minutes of the Regular meeting on
March 10, 2020.

Fiscal Impact: None. 
E. Board Minutes

Departments: Clerk of the Board

Approval of the Board minutes of the Regular meeting on March 17, 2020.

Recommended Action: Approve the Board minutes of the Regular meeting on
March 17, 2020.

Fiscal Impact: None.
F. Board Minutes

Departments: Clerk of the Board

Approval of the Board minutes of the Special meeting on March 26, 2020.

Recommended Action: Approve the Board minutes of the Special meeting on
March 26, 2020.

Fiscal Impact: None.
G. Board Minutes

Departments: Clerk of the Board

Approval of the Board Minutes of the Special meeting on April 1, 2020. 

Recommended Action: Approve the Board Minutes of the Special meeting on
April 1, 2020. 

Fiscal Impact: None.
H. Board Minutes

Departments: Clerk of the Board

Approval of the Board minutes of the Regular meeting on April 7, 2020.



Recommended Action: Approve the Board minutes of the Regular meeting on
April 7, 2020.

Fiscal Impact: None.
I. Board Minutes

Departments: Clerk of the Board

Approval of the Board minutes of the regular meeting on April 14, 2020.

Recommended Action: Approve the Board minutes of the regular meeting on
April 14, 2020.

Fiscal Impact: None.
J. Agreement with Mammoth Lakes Housing to Operate County-Wide Rental

Assistance Program
Departments: Social Services

Proposed Agreement with Mammoth Lakes Housing (MLH) to use County funds
received through the Whole Person Care Grant to expand the current Rental
Assistance Program operated by Mammoth Lakes Housing beyond the Town of
Mammoth Lakes to aid residents impacted by COVID-19 within the
unincorporated area of the County.

Recommended Action: Approve County entry into proposed Agreement with
Mammoth Lakes Housing, Inc., for the provision of Rental Assistance Program
services for the period May 15, 2020 to June 30, 2021 in an amount not to
exceed $155,000 and authorize the Board Chair to sign on behalf of the County.

Fiscal Impact: The Agreement amount is up to $155,000 in total, of which no
more than $10,000 will be used to operate and administer the program. The term
of the agreement is May 15, 2020 to June 30, 2021. A portion of the County's
Whole Person Care Grant award from this year will be used to fund this
Agreement. 

K. Budget Amendment Request - Social Services
Departments: Social Services

Budget amendment request to increase revenue and expenditures in the Senior
Services budget within the Social Services Department.

Recommended Action: Amend the Senior Services budget within the Social
Services Department by increasing revenues and expenditures, and decreasing
the County General Fund contribution to the Senior Services budget (requires
4/5ths approval). 

Fiscal Impact: Increase revenues to the Senior Services budget by $49,442,



increase expenditures by $9,476, and decrease the County General Fund
contribution to the senior services budget by $39,967 for a total General Fund
contribution of $119,057.

L. Facility Access Control Policy
Departments: Information Technology

Policy governing access to and management of County facilities which utilize
electronic access control systems. Through this policy, the County will assign key
cards to all employees who need access to any facility with an access control
system (ACS) in lieu of physical keys. Employees are expected to manage and
properly use those key cards exactly as they would a physical key. The
Information Technology and Public Works Departments are responsible for the
management and oversight of the County’s ACS. As part of this IT will issue
cards, assign permissions, and disable cards as part of their normal On-Boarding
and Off-Boarding procedures.

Recommended Action: Approve the proposed Access Control Policy

Fiscal Impact: None at this time.
M. Third Amendment to Senior Services Contract with Inyo County

Departments: Social Services

Third amendment to the contract with Inyo County for an increase of funds for FY
2019-20 pertaining to the Senior Services Program.

Recommended Action: Approve the proposed contract Amendment #3 to the
contract with Inyo County for senior services for the period July 1, 2016 through
June 30, 2020 and authorize the Board Chair to execute such Amendment on
behalf of the County.  Provide any desired direction to staff.

Fiscal Impact: The proposed contract amendment provides an overall increase
in funding for the fiscal year 2019-20. The new amount for fiscal year 2019-20 is
$144,420. The total contract amount for July 1, 2016 through June 30, 2020 is
approximately $424,912. 

6. CORRESPONDENCE RECEIVED

Direction may be given to staff regarding, and/or the Board may discuss, any item
of correspondence listed on the agenda.

A. Letter re: North Mono Basin Water and Resource Management

A letter from Hillary Hansen Jones regarding the ongoing issue of water and
resource management in north Mono Basin, including Mill and Wilson Creeks.

B. LADWP Reply to re: Long Valley Lease Project



A reply from the Los Angeles Department of Water and Power (LADWP) to the
May 5, 2020 letter from the Board of Supervisors regarding the Long Valley
Lease Project. 

C. CDFW Letter to Board re: Lundy Hydroelectric Project

A letter from the California Department of Fish and Wildlife (CDFW) to the Board
clarifying its role in regards to Southern California Edison's Lundy Hydroelectric
Project.

D. Letter to Governor Newsom from California Legislature Members

A letter to Governor Newsom from Senator Brian Dahle (1st District), Senator
Shannon Grove (16th District), and Assemblywoman Megan Dahle (1st District)
expressing concerns about the effects of travel restrictions on tourism for rural
California.

7. REGULAR AGENDA - MORNING

A. Mono County Libraries Update
Departments: Mono County Library
10 minutes (5 minute presentation; 5 minute discussion)

(Christopher Platt, Librarian) - Update from Mono County Librarian Christopher
Platt about the Mono County libraries, including re-opening and the Summer
Reading program.

Recommended Action: None, informational only.

Fiscal Impact: None.
B. Civic Center Update

Departments: Public Works
20 minutes

(Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly
update on the County's Civic Center project at 1290 Tavern Road, and efforts to
transition from other Mammoth locations into the Civic Center as of June 1,
2020. 

Recommended Action: None; Informational only. 

Fiscal Impact: None.
C. Unrepresented/At-Will Employee and Officer Benefits and Compensation

Departments: CAO
15 minutes (5 minute presentation; 10 minute discussion)



(Bob Lawton, Acting CAO) - (1) Proposed resolution adopting amended Policy
Regarding Benefits of Management-Level Officers and Employees to cap
vacation accrual and modify health insurance provisions; (2) Proposed resolution
to forego cost of living adjustments (COLAs) for unrepresented employees for
2019 and 2020, implement a 3.25% COLA for 2021 only, authorize the use of
2020 merit leave in 2021, and set forth conditions for implementation of 2%
COLAs in 2022 and 2023.

Recommended Action: Read summary of recommendation (from Staff
Report). Adopt proposed resolutions. Provide any desired direction to staff.

Fiscal Impact: The proposed resolutions increase at-will (and selected elected
officials') compensation by $163,162 in calendar year 2021, offset with
healthcare savings of $306,216, for a net savings of $143,054.  Projected net
savings in 2022 is estimated at $58,662 and this proposal is projected to cost
the County a net $26,847 in 2023.

D. Employment Agreement - Alicia Vennos, Economic Development Director
Departments: Human Resources, CAO
5 Minutes

(Dave Butters, Human Resources Director; Bob Lawton, Acting CAO) - Proposed
resolution approving a contract with Alicia Vennos as Economic Development
Director and prescribing the compensation, appointment and conditions of said
employment.

Recommended Action: Announce Fiscal Impact. Adopt Resolution #R20-__,
approving a contract with Alicia Vennos as Economic Development Director and
prescribing the compensation, appointment and conditions of said employment.
Authorize the Board Chair to execute said contract on behalf of the County.

Fiscal Impact: The cost for this position for the remainder of FY 2019-2020
(June 2 to June 30th) is approximately $14,675 of which $8,898 is salary and
$5,776 is the cost of the benefits and is included in the approved budget. Total
cost for a full fiscal year (2020-2021) would be $191,307 of which $116,004 is
annual salary and $75,303 is the cost of the benefits.

E. Employment Agreement - Louis Molina, Environmental Health Manager
Departments: Human Resources, Public Health
5 minutes

(Dave Butters, Human Resources Director; Sandra Pearce, Public Health
Director) - Proposed resolution approving a contract with Louis Molina as
Environmental Health Manager and prescribing the compensation, appointment
and conditions of said employment.

Recommended Action: Announce Fiscal Impact. Adopt Resolution #R20-__,
approving a contract with Louis Molina as Environmental Health Manager, and



prescribing the compensation, appointment and conditions of said employment.
Authorize the Board Chair to execute said contract on behalf of the County.

Fiscal Impact: The cost for this position for the remainder of FY 2019-2020
(June 2 to June 30th) is approximately $13,872 of which $8,346 is salary and
$5,525 is the cost of the benefits.   Total cost for a full fiscal year (2020-2021)
would be $180,836 of which $108,804 is annual salary and $72,032 is the cost
of the benefits.

F. Employment Agreement - Robin Roberts, Behavioral Health Director
Departments: Human Resources, CAO
5 minutes

(Dave Butters, Human Resources Director; Bob Lawton, Acting CAO) - Proposed
resolution approving a contract with Robin Roberts as Director of Behavioral
Health, and prescribing the compensation, appointment and conditions of said
employment.

Recommended Action: Announce Fiscal Impact. Adopt Resolution #R20-___,
approving a contract with Robin Roberts as Director of Behavioral Health and
prescribing the compensation, appointment and conditions of said employment.
Authorize the Board Chair to execute said contract on behalf of the County.

Fiscal Impact: The cost for this position for the remainder of FY 2019-2020
(June 2 to June 30th) is approximately $16,013 of which $9,819 is salary and
$6,194 is the cost of the benefits and is included in the approved budget.   Total
cost for a full fiscal year (2020-2021) would be $208,758 of which $128,004 is
annual salary and $80,754 is the cost of the benefits.

G. FY 2020-21 Budget Update
Departments: Finance, CAO
45 minutes

(Janet Dutcher) - CAO and Finance will update the Board about current FY 2020-
21 budget development efforts.

Recommended Action: Receive information and provide direction to staff, if
desired.

Fiscal Impact: None.

8. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

Please refer to the Teleconference Information section to determine how to
make public comment for this meeting.

9. CLOSED SESSION

A. Closed Session - Human Resources



CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section
54957.6. Agency designated representative(s): Bob Lawton, Stacey Simon,
Dave Butters, Janet Dutcher, and Anne Frievalt. Employee Organization(s): Mono
County Sheriff's Officers Association (aka Deputy Sheriff's Association), Local
39 - majority representative of Mono County Public Employees (MCPE) and
Deputy Probation Officers Unit (DPOU), Mono County Paramedic Rescue
Association (PARA), Mono County Public Safety Officers Association (PSO).
Unrepresented employees: All.

B. Closed Session - Public Employment

PUBLIC EMPLOYEE PERFORMANCE EVALUATION. Government Code
section 54957. Title: Acting County Administrative Officer.

C. Closed Session - Public Employee Appointment

PUBLIC EMPLOYMENT. Government Code section 54957. Title: County
Administrative Officer.

THE AFTERNOON SESSION WILL RECONVENE NO EARLIER THAN 1:00
P.M.

10. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

Please refer to the Teleconference Information section to determine how to
make public comment for this meeting.

11. REGULAR AGENDA - AFTERNOON

A. COVID-19 (Coronavirus) Update
Departments: CAO

(Bob Lawton, Acting CAO) - Update on Countywide response and planning
related to the COVID-19 pandemic, including reports from the Emergency
Operations Center (EOC), Unified Command (UC), and the various branches of
the EOC, including Community Support and Economic Recovery, Joint
Information Center (JIC), and Public Health.  Specific topics include, but are not
limited to: (1) Public Health Update; (2) Advocacy letter to state representatives
regarding backfill of realignment funding for safety net services; (3) Reopening
plan--lodging/hospitality and Yosemite Gateway Area Coordination Team
advocacy letter; and (4) Update and discussion regarding campgrounds and RV
Parks.

Recommended Action: Consider and potentially approve Yosemite Gateway
Area Coordination Team advocacy letter.  Consider and potentially direct staff
and/or an ad hoc committee of the Board to develop a plan for reopening lodging
and return to the Board for consideration.  Consider and potentially approve letter



regarding backfill of realignment funding.  Provide any other desired direction to
staff.

Fiscal Impact: None.

12. BOARD MEMBER REPORTS

The Board may, if time permits, take Board Reports at any time during the
meeting and not at a specific time.

ADJOURN



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

Departments: Clerk of the Board
TIME REQUIRED PERSONS

APPEARING
BEFORE THE
BOARD

SUBJECT Board Minutes

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Approval of the Board minutes of the Special meeting on February 18, 2020.

RECOMMENDED ACTION:
Approve the Board minutes of the Special meeting on February 18, 2020.

FISCAL IMPACT:
None.

CONTACT NAME: Scheereen Dedman

PHONE/EMAIL: 7609325538 / sdedman@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 2-18-2020 Special Draft Minutes

 History

 Time Who Approval
 5/29/2020 3:13 PM County Administrative Office Yes

 5/28/2020 1:27 PM County Counsel Yes

 5/14/2020 11:55 AM Finance Yes

 

 

javascript:history.go(0);

                                                AttachmentViewer.ashx?AttachmentID=22637&ItemID=11407


DRAFT SPECIAL MEETING MINUTES 
February 18, 2020 
Page 1 of 2 

Note: 
These draft meeting minutes have not yet been approved by the Mono County Board of Supervisors 

 
DRAFT SPECIAL MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

MEETING LOCATION Mammoth Lakes Suite Z, 437 Old Mammoth Rd, Suite Z, Mammoth Lakes, 
CA 93546 

 

Special Meeting 
February 18, 2020 

Flash Drive Portable Recorder 

Minute Orders M20-39 Not Used 

Resolutions R20-24 Not Used 

Ordinance ORD20-02 Not Used 
 

11:24 

AM 

Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner, Kreitz, Peters, and Stump.  
Supervisors Absent: None. 

 
The Mono County Board of Supervisors stream most of their meetings live on the internet and 
archives them afterward.  To search for a meeting from June 2, 2015 forward, please go to the 
following link: http://www.monocounty.ca.gov/meetings. 

 

 

1  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  No one spoke. 

2.  AGENDA ITEMS 

 
A. Closed Session - Real Property Negotiations 

  
CONFERENCE WITH REAL PROPERTY NEGOTIATORS. Government Code section 

54956.8. Property: 452 Old Mammoth Road, Mammoth Lakes. Agency negotiators: 

Dave Wilbrecht and Shields Richardson.  Negotiating parties: Mono County and 452 

OM RD., Investors, LLC. Under negotiation: Price and terms of lease. 

Closed Session: 11:24 am 

Reconvene:  



DRAFT SPECIAL MEETING MINUTES 
February 18, 2020 
Page 2 of 2 

Note: 
These draft meeting minutes have not yet been approved by the Mono County Board of Supervisors 

Nothing to report out of Closed Session. 

 
B. Fourth Amendment to Sierra Center Mall Lease 

  
Departments: CAO 

  
(Dave Wilbrecht) - Proposed amendment to lease with 452 OM RD Investors, LLC, to 

extend the term of the County's lease at the Sierra Center Mall through May 31, 2020.  

  
Action: Approve County entry into proposed lease amendment and authorize the 

Chair to execute said amendment on behalf of the County. Provide any desired 

direction to staff. 

Jason Canger, Deputy County Counsel: 

• Introduced item.  

No Action. The contract was approved by the Board, but it was determined after the meeting 

that the contract that the Board approved was not the one added to the agenda and made 

available to the public, so the correct contract will be brought to the Board for approval at the 

February 24, 2020 Special Meeting.  

 
C. Civic Center Update 

  
(Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly update 

on the County's Civic Center project at 1290 Tavern Road, and efforts to transition 

from other Mammoth locations into the Civic Center as of June 1, 2020.  

  
Action: None. 

Tony Dublino, Public Works Director: 

• Gave update. 
  

 

ADJOURNED at 12:17 PM 

 

ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
 
 
_____________________________________ 
SCHEEREEN DEDMAN 
SR. DEPUTY CLERK  
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SPECIAL MEETING MINUTES 

SPECIAL JOINT MEETING 
BOARD OF SUPERVISORS AND MAMMOTH LAKES TOWN COUNCIL 

COUNTY OF MONO 
STATE OF CALIFORNIA 

MEETING LOCATION Mammoth Lakes Suite Z, 437 Old Mammoth Rd, Suite Z, Mammoth Lakes, 
CA 93546 

 
Special Meeting 

February 18, 2020 

Flash Drive Portable Recorder 
Minute Orders M20-39 Not Used 
Resolutions R20-24 Not Used 
Ordinance ORD20-02 Not Used 

 

12:17 PM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner, Kreitz, Peters, and Stump.  
Councilmembers Present: Sauser, Salcido, Wentworth, Hoff, Stapp 
Supervisors Absent: None. 
 
The Mono County Board of Supervisors stream most of their meetings live on the 
internet and archives them afterward.  To search for a meeting from June 2, 2015 
forward, please go to the following link: http://www.monocounty.ca.gov/meetings. 

 

 Pledge of Allegiance led by TOML Mayor Sauser. 
 

1  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  

Alicia Vennos, Economic Development Director, Michael Vanderhurst, Mammoth Lakes 
Tourism: 

• Presented the Golden Poppy Award, won for Best Cooperative Marketing Campaign with 
Mammoth Lakes Tourism, Inyo County, Bishop Chamber of Commerce for the Eastern 
Sierra Fall Color Campaign 

Moved to item 2a. 
 
Comment made after item 2c.  
 
Name not provided, Mammoth Historical Society: 

• Comment regarding the Mammoth Historical Society’s relationship with Inyo National 
Forest. 

Moved to item 2b. 
 
 



DRAFT JOINT MEETING MINUTES 
February 18, 2020 
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Note: 
These draft meeting minutes have not yet been approved by the Mono County Board of Supervisors 

2.  AGENDA ITEMS 

 A. Mono County Elections Update 
  Departments: Elections 
  (Shannon Kendall) - The Mono County Registrar of Voters will provide a brief 

update on the progress and preparation for the March 3, 2020 Presidential 
Primary Election. 

  Action: None. 
Shannon Kendall, Registrar of Voters, Helen Nunn, Asst. Registrar of Voters: 

• Provided update of March 3, 2020 Election. 
 
Moved to item 2e. 
 

 B. Solid Waste Program Update 
  Departments: Mono County Public Works - Solid Waste Division / TOML 

Administration 
  (Justin Nalder, Mono County Solid Waste Superintendent / Dan Holler, TOML 

Town Manager) - Update on solid waste programs in Mono County and the Town 
of Mammoth Lakes.      

  Action: None.  
Justin Nalder, Solid Waste Superintendent 
Dan Holler, TOML Town Manager: 

• Provided update. 
Moved to item 2d. 
 
 

 C. Southern California Edison Wildfire Mitigation Update 
  Departments: Mono County / TOML 
  (Cal Rossi, SCE; Nate Greenberg, IT) - A presentation by Southern California 

Edison (SCE) and staff providing updates about vegetation management, fire 
threat reduction, and the Public Safety Power Shutoff program. 

  Action: None. 
Cal Rossi 
Don Daigler 
Tom Rolinski 
Mike Marelli 
Bob Stiens 
Brian Sprinkle: 

• From SCE, went through PowerPoint presentation.  
  
Break:  
Reconvene:  
 
Moved to item 1. 

 D. Housing Program and Projects Update 
  Departments: TOML 
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Note: 
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  (Dan Holler, Town Manager) - Discussion, update and direction on Town and 
County housing programs, projects, efforts to increase affordable, community 
workforce housing, partnerships, funding structure and options for additional 
funding including an update on the Town’s Parcel Project. 

  Action: None. 
 
Bill Sauser, Mayor, Town of Mammoth Lakes Town Council: 

• Recused himself. 
 
Sandra Moberly, Community and Economic Development Director 
Nolan Bobroff, Housing Coordinator 

• Provided update. 
 

 
 E. Town / County Project Updates 
  Departments: TOML / Mono County 
  (Staff) - An update of various projects being worked on by the Town of Mammoth 

Lakes and Mono County including: Roads/ SB1 funding, the Civic Center, the jail, 
Tioga Inn, Community Recreation Center, Mono Arts Council, sidewalk 
improvements, beautification, and parks.  
Action: None. 
Dan Holler, TOML Town Manager 
Steve Barwick, Mono County CAO 

• Provided update. 
 
Moved to item 2c. 
 

 

 

ADJOURNED at 4:01 PM  
 
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
 
 
_____________________________________ 
SCHEEREEN DEDMAN 
SR. DEPUTY CLERK 
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA  

Mammoth Lakes CAO Conference Room, 3rd Floor Sierra Center Mall, 452 Old Mammoth Road, 
Mammoth Lakes, California, 93546 

 
Special Meeting 

February 24, 2020  

Flash Drive  Portable Recorder  
Minute Orders  M20-39 – M20-40 
Resolutions  R20-24 Not Used  
Ordinance  ORD20-02 Not Used  

 

9:36 AM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner, Kreitz, Peters, and Stump.  
Supervisors Absent: None. 
 
The Mono County Board of Supervisors stream most of  their meetings live on the 
internet and archives them afterward.  To search fo r a meeting from June 2, 2015 
forward, please go to the following link: http://ww w.monocounty.ca.gov/meetings . 

 

 Pledge of Allegiance led by Supervisor Corless. 
 

1  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD  

  

No one spoke. 
 
 

2.  AGENDA ITEMS 
 A. Comment Letter - Density Bonus Regulations within the Town of Mammot h 

Lakes 
  Departments: Board of Supervisors 
  The Town of Mammoth Lakes is considering updating its zoning regulations to 

expand the availability of density bonuses for qualified affordable housing 
projects.  The Town's proposal would encourage small-scale, dispersed housing 
development and contribute to the preservation of neighborhood and residential 
character while expanding the availability of affordable housing. The proposed 
letter conveys the Board of Supervisors' support for the Town's proposal. 
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  Action: Approve letter as drafted. 
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-39 
Supervisor Kreitz: 

• Gave overview of item.  
 
 

 B. Civic Center Update  

  (Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly 
update on the County's Civic Center project at 1290 Tavern Road, and efforts to 
transition from other Mammoth locations into the Civic Center as of June 1, 
2020.  

  Action: None. 
REMOVED FROM AGENDA 
 
 

 C. Board Reports  
  Departments: Board of Supervisors 
  The Board may, if time permits, take Board Reports at any time during the 

meeting and not at a specific time. 
  Action: None. 

 
Supervisor Corless: 

• Activities related to state forest management task force, building forest management 
capacity locally—will give full report on 3/10 

• 2/14 ESCOG; Meeting with INF Supervisor Tammy Randall-Parker and Mammoth District 
Ranger Gordon Martin regarding special event/use permits. 

• 2/19 RCRC Executive Committee Meeting 
• 2/20 Wildlife Stewardship Team meeting—trying to help with funding, improving grant 

application to Wildlife Conservation Board 
• Heading to DC 2/24 with RCRC for meetings/advocacy in advance of the NACo 

Legislative Conference. 

Supervisor Gardner: 
• On Wednesday Feb. 12 I attended the Mono Basin RPAC meeting In Lee Vining.  Topics 

discussed included a report from the Housing Subcommittee on potential community 
sites for affordable housing, a presentation and discussion from a SCE representative 
about their ongoing construction project at the Lee Vining Substation, and the status of 
USFS positions at the South Tufa State Reserve this summer. 

• On Feb. 13 I participated in a housing seminar with Supervisor Kreitz.  It focused on both 
affordable housing needs and homelessness.  Two important takeaways I got from this 
seminar were that state policy and expenditures over the years has substantially 
benefitted property owners compared to renters, and not by a small amount.  There 
simply has not been an equitable approach by any means.  The other takeaway was that 
we must get beyond the traditional view of our homeless population, and rather see them 
as socially vulnerable people who could benefit from much more attention before they fall 
into crisis.  We cannot ignore those who are already homeless, but we may be able to 
stop the downward spiral for many who are heading that way through more aggressive 
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and creative policies. 
• On Friday Feb. 14 I attended with Supervisor Corless the Eastern Sierra Council of 

Governments (ESCOG) meeting Mammoth.  The agenda covered several topics, 
including acknowledgement of the legal establishment of ESCOG as a Joint Powers 
Authority (JPA), and the initiation of organizational policies and procedures to get the 
JPA moving, a review of the status and related issues concerning the Bishop Airport, 
which is scheduled to begin commercial air service in October or November of this year, 
an update on the status of the Eastern Sierra Sustainable Recreation Partnership 
(ESSRP), including grants already received and those with potential for the region, and a 
summary of regional housing activities.  It is truly useful for me to get an overall region-
wide perspective on many ongoing programs, so we can benefit from each entity’s work, 
perhaps do some joint planning, and avoid duplication. 

• Later Friday the 14th I participated with Supervisor Kreitz in the monthly meeting of the 
Eastern Sierra Transit Authority Board.  We discussed several items, including pending 
grant applications, an update on ESTA’s drug and alcohol testing policy, and monthly 
financial and operations reports.  We also approved a policy to begin to fund ESTA’s 
Other Post-Employment Benefits (OPEB) costs.  After the meeting I participated with 
ESTA’s Executive Director and two other Board members in providing input for ESTA’s 
Strategic Business Plan for 2020-2022.  This plan will include goals linked to specific 
objectives and tasks that will be monitored regularly with the Board at our meetings.   

• On Wednesday February 19 I attended a meeting of the June Lake Chamber of 
Commerce Board.  The primary topic of discussion was the Chamber’s continued interest 
in working with Alterra to initiate improvements to June Mountain in a collaborative 
approach.  The Chamber intends to present their concerns and suggestions to our Board 
in March. 

Supervisor Kreitz: 
• The CCP report writing sub committee met on Wednesday, February 12 to discuss the 

progress of updating the CCP 5 year strategic plan.  The group is proposing some 
significant amendments in an effort to provide a document that is user friendly and 
informative.   

• Also on February 12, I met with the Census 2020 Committee to work on finalizing flyers 
and hand outs for the upcoming U.S. Census.  You can start completing the Census 
online beginning on March 12th.   

• Later that afternoon I attended the Town of Mammoth Lakes Planning and Economic 
Development Commission meeting in order to participate in the Town’s proposed update 
to their local density bonus policy.  This is an opportunity for additional workforce homes 
to be created through the Town’s subsidy of additional units on land not currently allowed 
such density.  If done well, this could result in some additional homes for our local 
community members.  

• On Thursday, February 13th I participated in a workshop on Housing along with 
colleagues  Supervisor Gardner, MMSA, County and Town staff. It was a fresh reminder 
to the importance of no thinking within a box when working towards community housing 
solutions.   

• This same day, I attended the Quarterly Treasury Oversight Committee meeting.  The 
Mono County Finance staff is doing an excellent job at keeping the pool of fund invested 
in the most safe, yet prosperous means available in this funky financial time of the 
inversion of the 2 year and 10 year treasury bills.   

• On Friday, February 14th I participated on the Board of ESTA where we authorized the 
creation of an Other Post Employment Benefits (OPEB) trust fund account policy to help 
create investment returns to pay for the ongoing costs of future retired employees’ health 
benefits.  

• On Wednesday February 19th I attended the CCP general committee meeting.  
• A parting quote - “If you could kick the person in the pants responsible for most of your 

trouble, you wouldn’t’ be able to sit for a month.”  - Theodore Roosevelt  
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Supervisor Peters: 

• 11th BP RPAC and BP Chamber 
• 12th CSAC Resiliency Advisory Board  
• Discussed Resiliency Bond 
• 13th CSAC BOD Meeting 
• Redistricting and what it means to Counties 
• Adopted the 2020 State and Federal Legislative Priorities 
• 13th Senator Borgeas w/Griffith’s 
• 21st WIR BOD meeting Rural Economic Dev Workforce Housing Dev Biosecurity & 

Invasive species (Formal Data Collection and sharing. 
• Governors appoint members to WGA’s new Western Invasive Species Council 
• Western Governors have launched the Western Invasive Species Council (WISC) to 

enhance coordination between existing state invasive species councils, improve 
communication and collaboration on regional biosecurity and invasive species control 
efforts, and to advocate for regional needs at the federal level.  

• The Governors authorized creation of the council through the WGA Policy Resolution 
Biosecurity and Invasive Species Management. At that time, they also directed that the 
work of WISC initially be coordinated through WGA to address cross-boundary and 
cross-jurisdictional invasive species management challenges. 

• WGA is pleased to announce that the Governors of 17 western states and territories 
have a  

• appointed members to the WISC. The members include: 
• California: Kevin Shaffer, Fisheries Branch Chief, California Department of Fish and 

Wildlife  
• Upcoming:   
• WIR Board of Directors and NACO 
• Defense Installations Summit  
• BLM Deputy Director William Perry Pendley 
• Vicki Christiansen Chief of US Forest Service 

 
Supervisor Stump: 

• 2-13 : Attended the Owens Valley Groundwater Authority - Another of the Consultants 
phased reports on the status of the Basin - Tri Valley Water Commission and the Sierra 
Highlands CSD requested to be removed from the JPA and those requests were granted. 

 D. Closed Session - Real Property Negotiations  

  CONFERENCE WITH REAL PROPERTY NEGOTIATORS. Government Code 
section 54956.8. Property: 452 Old Mammoth Road, Mammoth Lakes. Agency 
negotiators: Dave Wilbrecht and Shields Richardson.  Negotiating parties: Mono 
County and 452 OM RD., Investors, LLC. Under negotiation: Price and terms of 
lease. 
Out of Closed Session at 10:34 a.m. 
Closed Session: 10:12 AM 
Reconvene: 10:34 AM 
 
Nothing to report out of Closed Session. 
 

 E. Fourth Amendment to Sierra Center Mall Lease  
  Departments: County Administrative Office / County Counsel 

https://westgov.org/resolutions/article/wga-policy-resolution-2019-06-biosecurity-and-invasive-species-management
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  County Administrative Office, County Counsel's Office 
  (Steve Barwick, Dave Wilbrecht, Stacey Simon, Jason Canger) - Execution or 

Ratification of Fourth Amendment to Lease at Sierra Center Mall for County 
Office Space. 

  Action: Authorize Chair of the Board of Supervisors to execute Fourth 
Amendment to Lease at Sierra Center Mall, as amended. 
Kreitz moved; Gardner seconded 
Vote: 5 yes; 0 no 
M20-40 
Jason Canger:  

• Gave overview of proposed amendment to lease.  Recommended execution.  
 

 
 F. Closed Session - Existing Litigation  

Back into Closed Session at 10:40 a.m. 

  CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION. Paragraph 
(1) of subdivision (d) of Government Code section 54956.9. Name of case: 
County of Mono et al. v. City of Los Angeles et al. (Alameda Superior Court Case 
No. RG18923377). 

 G. Closed Session - Public Employment  

  PUBLIC EMPLOYEE PERFORMANCE EVALUATION. Government Code 
section 54957. Title: County Administrative Officer. 

  Closed Session: 10:40 AM 
Reconvene: 12:31 PM  
 
Nothing to report out of Closed Session. 

 

 

ADJOURNED at 12:31 p.m.  
 
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
 
 
_____________________________________ 
HELEN NUNN 
ASST. CLERK OF THE BOARD 
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

 
 

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of meeting is 
specified just below. 

MEETING LOCATION Board Chambers, 2nd Fl., County Courthouse, 278 Main St., Bridgeport, CA 
93517 

 

Regular Meeting 
March 10, 2020 

Flash Drive Portable Recorder 

Minute Orders M20-40 – M20-45 

Resolutions R20-24 – R20-29 

Ordinance ORD20-02 Not Used 
 

9:06 AM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner, Kreitz, Peters, and Stump.  
Supervisors Absent: None. 

 
The Mono County Board of Supervisors stream most of their meetings live on the 
internet and archives them afterward.  To search for a meeting from June 2, 2015 
forward, please go to the following link: http://www.monocounty.ca.gov/meetings. 

 

 
Pledge of Allegiance led by Supervisor Peters.  

 

1.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  

Patti Hamic Christensen, Northern Mono Hospice: 

• Provided an update. Handed out a brochure (available in additional documents).  
 
Supervisor Corless: 

• “When I was a boy and I would see scary things in the news, my mother would say to 
me, "Look for the helpers. You will always find people who are helping.” Fred Rogers. 

 
Item 7h moved to next Board of Supervisors meetings, March 17.  
Items 11 a and b are being swapped. 
  

2.  RECOGNITIONS 
 

A. Employee Recognition - Juvenile Dependency Program 
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Departments: Social Services and County Counsel 

  
(Kathy Peterson and Stacey Simon) - Presentation by Social Services Director 
Kathy Peterson and County Counsel Stacey Simon recognizing staff for their 
role in obtaining feedback of "exemplary" and "virtually perfect" in the California 
Judicial Council's 2019 review of the County's juvenile dependency court 
practice and legal compliance. 

  
Action: Recognize social workers and County Counsel staff involved in 
the child dependency process for their outstanding work. 
Stacey Simon, County Counsel: 

• Introduced item. 
 
Kathy Peterson, Social Services Director: 
Michelle Raust 
Karin Humiston, Probation Chief 
Robin Roberts, Behavioral Health Director 
 
Moved to item 7a.   

3.  COUNTY ADMINISTRATIVE OFFICE 

  

CAO Report regarding Board Assignments 
Steve Barwick, CAO: 

• Thanked Board for comments recognizing employees. 

• Welcomed Bob Lawton, Assistant CAO. 

• Multi-year financial forecast. 

• Coronavirus. 

• Strategic Planning Workshop  

4. 

 

DEPARTMENT/COMMISSION REPORTS 
Pat Espinosa, Senior Services Manager: 

• Senior Services update.  
 
Wendy Sugimura, Community Development Director: 

• Tioga Inn Community Housing project update. 

• Introduced new planner, April Sall. 
  

5.  CONSENT AGENDA 

  (All matters on the consent agenda are to be approved on one motion unless a 
board member requests separate action on a specific item.) 

 
A. Board Minutes 

  
Departments: Clerk of the Board 

  
Approval of the Board Minutes of the Board of Supervisors Regular meeting on 
January 14, 2020.  

  
Action: Approve the Board Minutes of the Board of Supervisors Regular 
meeting on January 14, 2020, as amended. 
Stump moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-41 
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Supervisor Stump: 

• Correction: Page 5 of 10, Supervisor Stump’s comments, changed the word"se4nt" to 
"send.” 

   
B. Board Minutes 

  
Departments: Clerk of the Board 

  
Approval of the Board Minutes of the Board of Supervisors Regular meeting on 
January 21, 2020.  

  
Action: Approve the Board Minutes of the Board of Supervisors Regular 
meeting on January 21, 2020, as amended. 
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-42 
  

 
C. Resolution approving use of a five-year audit cycle for Antelope Valley 

Water District 
  

Departments: Finance 
  

Resolution approving use of a five-year audit cycle for Antelope Valley Water 
District in lieu of an annual audit. 

  
Action: Approve Resolution R20-24, Approving use of a five-year audit cycle for 
Antelope Valley Water District in lieu of an annual audit. 
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
R20-24 
   

D. HOME Investment Partnerships Program - Corrected Resolution 
  

Departments: Finance 
  

Mono County was awarded $500,000 in 2018 HOME funding.  Recently, 
Finance was notified by the Department of Housing & Community Development 
that one correction is required to R18-41 to list applied for activities in order to 
finalize the County's 2018 HOME Standard Agreement. 

  
Action: Approve Resolution R20-25, replacing prior resolution R18-41, and 
authorizing the submittal of an application for funding under the Home 
Investment Partnerships Program (HOME), execution of a Standard Agreement 
and amendments thereto and of any related documents necessary to participate 
in the HOME Investment Partnerships Program to fund the Mono County First 
Time Homebuyer Program. 
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
R20-25   

E. SB-2 Planning Grant Resolution Revision - Corrected Resolution 
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Departments: Community Development 

  
Proposed resolution superseding and replacing Resolution R19-80, which 
authorized staff to file an application for SB2 Planning Grant Program funding 
for two projects: 1) prescriptive designs for accessory dwelling units (ADUs); 
and 2) California Environmental Quality Act (CEQA) streamlining checklist for 
greenhouse gas (GHG) emissions, to change the authorized signatory from 
County Administrative Officer and Board Chair, to Community Development 
Director, without making additional changes. 

  
Action: Adopt proposed resolution R20-26, Authorizing application for, and 
receipt of, SB 2 Planning Grants Program Funds and Superseding and 
replacing Resolution R19-80.   
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
R20-26 
  

6.  CORRESPONDENCE RECEIVED 

  

All items listed are located in the Office of the Clerk of the Board, and are 
available for review. Direction may be given to staff regarding, and/or the Board 
may discuss, any item of correspondence listed on the agenda. 
 
The Board acknowledged receipt of the correspondence. 
 

 
A. Tioga Green Letter re: Reduced Signage 

  
A letter from Tioga Green in Lee Vining discussing "uninformed" visits to the 
business, where visitors are not aware that it is a cannabis store. 
Supervisor Gardner:: 

• Is aware of the issue, has met with owners, is hoping that the county can be responsive. 
 
Supervisor Kreitz: 

• Also met with the owners and staff, and would like it brought back to the Board to 
discuss. 

 
Wendy Sugimura, Community Development Director: 

• Waiver has been requested, will bring back as part of that item.   
 

B. Casa Diablo IV Notice of Preparation 

  
From the Great Basin Unified Air Pollution Control District (District), included in 
the agenda is the Notice of Preparation (NOP) for the Casa Diablo IV 
Geothermal Power Plant Project Supplemental Environmental Impact Report 
(SEIR). If you have any questions about the attached NOP, please contact Ann 
Logan, Deputy Air Pollution Control Officer at (760) 872-8211.  
Supervisor Corless: 

• Corrected NOP (available in additional documents).  
Stacey Simon, County Counsel: 

• Reminder that Mono County was listed as a respondent.  
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Moved to item 7b.   

7.  REGULAR AGENDA - MORNING 
 

A. Walker Military Operations Area Airspace Update 
  

Departments: Board of Supervisors 
  

(Major Chad Nedeau, Douglas E. Power) - A presentation from Major Chad 
Nedeau from the United States Marine Corps Mountain Warfare Training Center 
(MWTC) in Bridgeport, California on the Walker Military Operations Area 
designated airspace.   

  
Action: None. 
Major Chad Nadeau, Mountain Warfare Training Center: 

• Introduced item, went through presentation. 
 
Moved to item 3.  

 
B. Joint Representation Agreement - Goldfarb & Lipman LLC 

  
Departments: County Counsel 

  
(Anne Frievalt) - Proposed agreement with the law firm of Goldfarb & 
Lipman consenting to its joint representation of both Mono County and 
Mammoth Lakes Housing in the negotiation and drafting of an affordable 
housing monitoring agreement and waiving potential conflicts of interest 
pertaining thereto.   

  
Action: Approve entry into proposed joint representation agreement and 
authorize County Counsel to execute said agreement on behalf of the County.  
Kreitz moved; Stump seconded 
Vote: 5 yes; 0 no 
M20-43 
Anne Frievalt, Assistant County Counsel: 

• Introduced item. 

  
 

C. Travel, Per Diem, and Food and Beverage Policy 
  

Departments: Finance, County Counsel 
  

(Janet Dutcher and Stacey Simon) - County per diem rates have not been 
increased since 2006 and, accordingly, have not kept pace with current costs 
and circumstances.  In addition, County policies regarding travel, per diem and 
food and beverage reimbursement have historically been located in four 
different locations:  (1) Rules 620-660 of the Mono County Personnel Rules; (2) 
Resolutions 95-02, as amended by R06-63; (3) Resolution 08-55; and (4) 
individual bargaining unit MOUs. During the last round of negotiations, 
references to travel and per diem rates were removed from all employee MOUs, 
with the understanding that a single, comprehensive policy would be 
enacted.  The proposed policy fulfills that understanding. 

  
Action: Adopt proposed resolution R20-27, Adopting a comprehensive policy 
for travel, per diem (meal) and food and beverage reimbursement and 
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superseding and replacing Resolutions R95-02, R06-63 and R08-55. 
Peters moved; Gardner seconded 
Vote: 5 yes; 0 no 
R20-27 
Stacey Simon 

• Corrected the format of the staff reports. 

• Introduced items.  
 
Janet Dutcher, Finance Director: 

• Departments input reimbursement claims, also credit card travel charges.  
 
Break: 10:20 AM 
Reconvene: 10:31 AM 

   
D. Use of Funds for Owens Valley Groundwater Authority (OVGA) 

Membership and Vote Share 
  

Departments: County Counsel 
  

(Jason Canger, Deputy County Counsel) - Use of Previously Budgeted Funds to 
Maintain or Increase the County's Vote Share on the Owens Valley 
Groundwater Authority Board of Directors. 

  
Action: Authorize the Mono County OVGA Director to allow that representative 
use of previously committed funds to increase the County's vote share on the 
Owens Valley Groundwater Authority Board of Directors. 
Stump moved; Gardner seconded 
Vote: 4 yes; 1 no 
M20-44 
Jason Canger, Deputy County Counsel: 

• Introduced item. 
 
Supervisor Kreitz voted no. 
 
Moved to items 7f and g.   

 
E. Coronavirus Update 

  
Departments: Public Health 

  
(Sandra Pearce) - Presentation by Sandra Pearce, Public Health 
Director, regarding Coronavirus (COVID-19) in the United States and public 
outreach/educational meetings planned in coming weeks within Mono County. 

  
Action: None. 
Sandra Pearce, Public Health Director: 

• Introduced Bryan Wheeler 
 
Bryan Wheeler: 

• Went through presentation (available in additional documents). 

• Provided hand outs (available in additional documents). 
 

Steve Barwick: 

• Discussed communications. 
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F. Employment Agreement with Kim Bunn as Assistant Finance Director - 

Auditor / Controller 
  

Departments: Finance 
  

(Janet Dutcher) - Proposed resolution approving a contract with Kimberly Bunn 
as Assistant Finance Director - Auditor / Controller, and prescribing the 
compensation, appointment and conditions of said employment. 

  
Action: Announce Fiscal Impact.  Approve Resolution #R20-28, Approving a 
contract with Kimberly Bunn as Assistant Finance Director - Auditor / Controller, 
and prescribing the compensation, appointment and conditions of said 
employment.  Authorize the Board Chair to execute said contract on behalf of 
the County. 
Fiscal Impact: The cost for this position for the remainder of FY 2019-2020 is 
approximately $51,520 of which $36,000 is salary and $15,520 is benefits, and 
enough budget is available for FY 2019-20.  The cost for an entire fiscal year is 
approximately $154,562, of which $108,000 is salary and $46,562 is benefits. 
Peters moved; Gardner seconded 
Vote: 5 yes; 0 no 
R20-28 
Janet Dutcher: 

• Introduced item. 
Fiscal impact announced by Chair Corless.  

 
G. Amendment to Employment Agreement with Gerald Frank as Assistant 

Finance Director - Treasurer / Tax Collector 
  

Departments: Finance 
  

(Janet Dutcher) - Proposed resolution approving an amendment to the 
employment agreement with Gerald Frank as Assistant Finance Director - 
Treasurer / Tax Collector to increase base pay from $8,333 per month to $9,000 
per month. 

  
Action: Announce fiscal impact.  Adopt Resolution #R20-29, Amending the 
employment contract with Gerald Frank as Assistant Finance Director - 
Treasurer / Tax Collector. 
Fiscal Impact: Increases cost of this position for the remainder of FY 2019-
2020 by $2,869, of which $2,668 is salary and $201 is benefits.  The 
Department has enough budget savings to cover the increase.  The annual 
increased cost of this position is $8,607, of which $8,004 is salary and $603 is 
benefits. 
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
R20-29 
Janet Dutcher: 

• Introduced item. 
Fiscal impact announced by Chair Corless.  

 
H. FY 2020-21 Budget Update 
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Departments: CAO and Finance 

  
(Janet Dutcher) - CAO and Finance will update the Board about the FY 2020-21 
budget development process. 

  
Action: None 
Item moved to March 17 meeting.  

8.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  No one spoke.  

9.  CLOSED SESSION 
 

A. Closed Session - Human Resources 

  
CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section 
54957.6. Agency designated representative(s): Steve Barwick, Stacey Simon, 
Dave Butters, Janet Dutcher, and Anne Larsen. Employee Organization(s): 
Mono County Sheriff's Officers Association (aka Deputy Sheriff's 
Association), Local 39 - majority representative of Mono County Public 
Employees (MCPE) and Deputy Probation Officers Unit (DPOU), Mono County 
Paramedic Rescue Association (PARA), Mono County Public Safety Officers 
Association (PSO). Unrepresented employees: All. 

 
B. Closed Session - Public Employment 

  
PUBLIC EMPLOYEE PERFORMANCE EVALUATION. Government Code 
section 54957. Title: County Administrative Officer. 

 
C. Closed Session - Exposure to Litigation 

  
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of 
Government Code section 54956.9. Number of potential cases: 1. Facts and 
circumstances: Request by ATT for Refund of a portion of unitary taxes paid in 
2014-2015 Tax Year. 

 
D. Closed Session - Exposure to Litigation 

  
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of 
Government Code section 54956.9. Number of potential cases: two. 

 
E. Closed Session - Existing Litigation 

  
CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION. Paragraph 
(1) of subdivision (d) of Government Code section 54956.9. Name of case: 
Claim for damages filed by Cory Zila against Mono County. 

 
F. Closed Session - Existing Litigation 
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CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION. Paragraph 
(1) of subdivision (d) of Government Code section 54956.9. Name of 
case: County of Mono et al. v. City of Los Angeles et al. (Alameda Superior 
Court Case No. RG18923377). 

  
THE AFTERNOON SESSION WILL RECONVENE NO EARLIER THAN 1:00 
PM. 
 
Closed Session: 12:12 PM 
Reconvene: 2:12 PM  
 
Nothing to report out of Closed Session. 
 
Moved to item 11b.  

10.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  No one spoke.  

11.  REGULAR AGENDA - AFTERNOON 
 

A. Presentation on Solid Waste Fee Waiver Programs 
  

Departments: Public Works - Solid Waste 
  

Tony Dublino / Justin Nalder) - Presentation by Director of Public Works Tony 
Dublino and Justin Nalder, Solid Waste Superintendent / Environmental 
Manager regarding Solid Waste Fee Waiver Programs - wood waste voucher 
program, and the manure waiver program. 

  
Action: None. 
Tony Dublino, Public Waste Director: 

• Presented item. 
 
Justin Nalder, Solid Waste Superintendent: 

• Continued discussion of the item.  
 
Ron Day, Long Valley Fire Department: 
Rhonda Duggan District 2 Resident 
 
Board consensus to charge for manure. 

  
 

B. Review of Tipping Fees for Special Handling Waste Streams 
  

Departments: Public Works - Solid Waste 
  

(Justin Nalder) - Presentation by Solid Waste Superintendent on the Fees and 
Costs of Special Handling Solid Waste Services: wood waste, treated wood, 
manure, and propane tanks. 

  
Action: None. 
Justin Nalder, Solid Waste Superintendent: 

• Presented item. 
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• Public comment available in additional Documents. 
 

 
C. Civic Center Update 

  
Departments: Public Works 

  
(Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly 
update on the County's Civic Center project at 1290 Tavern Road, and efforts to 
transition from other Mammoth locations into the Civic Center as of June 1, 
2020.  

  
Action: None. 
Tony Dubilno 
Nate Greenberg, IT Director 

• Provided update. 
   

D. Agreements/Purchase Orders for Furniture and Related Services for the 
Mono County Civic Center 

  
Departments: CAO, County Counsel 

  
(Nate Greenberg) - Proposed contracts/purchase orders with Hon Co., Haworth, 
Inc., and Reno Business Interiors for the purchase of furniture and related 
delivery and assembly services for the Mono County Civic Center and consider 
requested budget appropriation increases.  4/5 vote required. 

  
Action: 1. Authorize the County Administrative Office to approve purchase 
orders with Reno Business Interiors in an amount up to $900,000 for the 
purchase of furniture and furnishings in the South County Civic Center (Civic 
Center). 2. Authorize and approve an increase in budget appropriations in the 
total amount of $150,000, specifically (i) $75,000 from 1991 Realignment Funds 
and 2011 Realignment Funds, shared equally, for the Social Services 
Department; (ii) $25,000 from 2011 Realignment Funds for the Behavioral 
Health Department; and (iii) $75,000 from Asset Forfeiture Funds for the District 
Attorney’s Office. 
Stump moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-45 
Dave Wilbrecht: 

• Presented item. 

• Updated attachments available in additional documents. 
  

12.  BOARD MEMBER REPORTS 

  

Supervisor Corless: 

• Close meeting in memory of Jack Copeland.  

• 2/20—RCRC Executive Committee 

• 2/25-3/2—Washington, DC with RCRC and NACo legislative conference. Meetings with 

Reps. Cook, Costa, Garamendi, USFS Chief Vickie Christensen and Deputy Chief Chris 

French.  
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• 3/4 – 3/5—Sierra Nevada Conservancy board meeting and Watershed Improvement 

Program Summit. Two Mono County projects were funded—phase 2 of the June 

Mountain project, and pre-planning for the landscape-scale project around Mammoth.  

• As part of future governance workshop, discuss how to improve board reporting out on 

assignments.                                                                                

Supervisor Gardner: 

• On Tuesday Feb. 25 I met with officials from the LA Department of Water and Power to 

talk about possible property in the Lee Vining community that might be available for 

workforce and affordable housing projects.  On Thursday Feb. 27 Supervisor Kreitz and 

I met with officials from the Eastern Sierra Unified School District to talk about possible 

interest they may have in selling land for housing projects. 

• From Feb. 28 to March 4 I attended the National Association of Counties (NACO) 

Legislative Conference in Washington, DC.  I will prepare a separate report about this 

conference. 

• Yesterday morning I attended a meeting of the Ad Hoc Administration Committee of the 

Eastern Sierra Council of Governments/Joint Powers Authority.  This committee is 

working on the administrative requirements to get the ESCOG/JPA operational. 

• Last night I attended a meeting of the Mono Basin Fire Safe Council.  This group 

continues to work on several projects all aimed at fire prevention and preparedness.  

Supervisor Kreitz: 

• MLH 2019 Annual Report: https://mammothlakeshousing.org/2019-annual-report/ 

• Feb. 19th CCP General Committee meeting  

• Monday, February 24th, attended a special meeting of the Board of Supervisors 

• Wednesday February 26th, I had meeting with Tioga Green. 

• Thursday, February 27th I met with ESUSD staff along with Supervisor Gardner, and 

Mono Basin RPAC meme bear to discuss the possible sale/use of District land for 

workforce housing.  

• February 29th, I participated in an all-day series of Community Economic Workforce 

Development Committee meetings at the National Association of Counties (NACo). The 

next day I attended a workshop on childcare.  Two Counties presented their efforts to 

address childcare needs, one with general funds and one using a millage (6year).   

• March 5, I attended a MLH Governance Committee Meeting 

• Yesterday, March 9, I attended the LTC Meeting. Caltrans has a new quarterly report 

with an interactive map. Available on dot.ca.gov then “Caltrans near me” - District 

9 https://caltrans.maps.arcgis.com/apps/opsdashboard/index.html#/67670a6e24ee4262

8f5a852c61b57abf and in the afternoon I attended a Mono County NACo RICC meeting 

where we discussed focusing on Equity and housing.  

Supervisor Peters: 

• Last Saturday, Annual Fourth of July Dinner to raise funds for the Bridgeport 4th of July 

Celebration.  

• Attended the WIR / NACo Washington DC Conference.  

• 5th – Attended the Great Basin Air Pollution Control Board.  

• Antelope Valley RPAC – revising commercial cannabis land use policy 

• 9th – Attended LTC> Met with Robin Roberts and Amanda Greenberg to discuss 

potential projects in Bridgeport, may include a wellness center in Bridgeport.  

https://mammothlakeshousing.org/2019-annual-report/
https://caltrans.maps.arcgis.com/apps/opsdashboard/index.html#/67670a6e24ee42628f5a852c61b57abf
https://caltrans.maps.arcgis.com/apps/opsdashboard/index.html#/67670a6e24ee42628f5a852c61b57abf
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Supervisor Stump: 

• 2-25: Attended the CSA 1 meeting - Received a report on possible trail connectivity 

projects 

• 2-26: Attended the Tri Valley Water Commission - The Commission will be attempting to 

have its original status as a Groundwater Sustainability Agency restored by DWR 

• 3-3: Attended the Tioga Inn Project Community Meeting in Lee Vining. Staff and the 

consultant did a good job 

• 3-5: Attended the Great Basin Unified Air Pollution District Meeting ; Districts new 

Smoke Management Plan was adopted.  

• 3-9: Attended the Local Transportation Commission meeting - The Commission 

approved several items requested by ESTA  
 

 

 

ADJOURNED in memory of Jack Copeland at 2:40 PM  
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
 
 
_____________________________________ 
SCHEEREEN DEDMAN 
SR. DEPUTY CLERK  
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

 
 

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of meeting is 
specified just below. 

MEETING LOCATION Mammoth Lakes Suite Z, 437 Old Mammoth Rd, Suite Z, Mammoth Lakes, 
CA 93546 

 

Regular Meeting 
March 17, 2020 

Flash Drive Portable Recorder 

Minute Orders M20-46 – M20-57 

Resolutions R20-30 

Ordinance ORD20-02 Not Used 
 

9:07 AM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner (teleconference), Kreitz, Peters (teleconference), 
and Stump (teleconference).  
Supervisors Absent: None. 

 
All votes were conducted by roll call. 

 
The Mono County Board of Supervisors stream most of their meetings live on the 
internet and archives them afterward.  To search for a meeting from June 2, 2015 
forward, please go to the following link: http://www.monocounty.ca.gov/meetings. 

 

 
Pledge of Allegiance led by Supervisor Kreitz. 

 

1.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  No one spoke. 
  

  

The Board determined that there is a need to take immediate action with respect 
to the agenda item to ratify and extend declaration of local health emergency by 
County Health Officer and declaring local state of emergency under the 
California Emergency Services Act, that the need for this action came to the 
County’s attention subsequent to the agenda being posted and therefore, that 
the Board add this item to the agenda. 
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Authority: Govt. Code §54954.2(b)(2).  Note that urgency items may only be 
added to the agendas of regular meetings, not special meetings. 
Corless moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-46 
Moved to item 7a. 
 

2.  RECOGNITIONS - NONE 

3.  COUNTY ADMINISTRATIVE OFFICE 

  
CAO Report regarding Board Assignments 
Steve Barwick, CAO: 

•   

4.  DEPARTMENT/COMMISSION REPORTS 

5.  CONSENT AGENDA 

  (All matters on the consent agenda are to be approved on one motion unless a 
board member requests separate action on a specific item.) 

 
A. Board Minutes 

  
Approval of the Board Minutes of the Board of Supervisors Regular meeting 
on February 4, 2020.  

  
Action: Approve the Board Minutes of the Board of Supervisors Regular meeting 
on February 4, 2020.  
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-47  

 
B. Board Minutes 

  
Departments: Clerk of the Board 

  
Approval of the Board Minutes of the Board of Supervisors Regular meeting 
on February 11, 2020.  

  
Action: Approve the Board Minutes of the Board of Supervisors Regular meeting 
on February 11, 2020.  
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-48   

C. Appointments to the Wheeler Crest Design Review Committee 
  

Departments: Community Development - Planning 
  

Reappoint four members to the Wheeler Crest Design Review Committee 
(WCDRC). 

  
Action: Reappoint four existing members (Ray Tompauskas, Mike Day, Tom 
Hopkins, and Bill Goodman) to the Wheeler Crest Design Review Committee for 
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terms expiring March 2022, as recommended by Supervisor Stump.  
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-49   

D. Claim for Damages - Cory Zila 
  

Departments: Risk Management 
  

Claim for damages filed by Cory Zila for bodily injury and psychological harm at 
the Mono County Jail. 

  
Action: Deny the claim and direct the Risk Manager, in consultation with County 
Counsel, to send the notice to the claimant of said denials. 
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-50  

 
E. Solid Waste Task Force Appointment 

  
Departments: Public Works - Solid Waste 

  
On February 19, 2020 Ron Day, a Mammoth Lakes general contractor, was 
identified as a candidate to fill a vacant position and represent the construction 
industry on the Solid Waste Task Force. 

  
Action: Approve appointment of Ron Day to fill the Representative from 
Construction Industry vacancy on the Solid Waste Task Force for a two-year 
term commencing on April 30, 2020 and ending on April 29, 2022.  
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-51   

F. Reappointment to the Mono County Child Care Council 
  

Departments: Mono County Child Care Council 
  

Mono County Child Care Council seeks the re-appointment of Annaliesa 
Calhoun by the Mono County Board of Supervisors for a two-year term beginning 
March 31, 2020 and terminating March 30, 2022. 

  
Action: Appoint Annaliesa Calhoun to a two-year term in the category of 
Community Representative from March 31, 2020 and terminating March 30, 
2022. 
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-52   

G. Contract Amendment with Terra Firma Organics, Inc. for Green and Wood 
Waste Processing 

  
Departments: Public Works Department, Solid Waste Division 

  
Proposed contract amendment to agreement with Terra Firma Organics, Inc. for 
green and wood waste processing services. 
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Action: Approve amendment to existing agreement with Terra Firma Organics, 
Inc. and authorize the Public Works Director to execute that amendment on 
behalf of the County. 
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-53  

6.  CORRESPONDENCE RECEIVED 

  

All items listed are located in the Office of the Clerk of the Board, and are 
available for review. Direction may be given to staff regarding, and/or the Board 
may discuss, any item of correspondence listed on the agenda. 
 
The Board acknowledged receipt of the correspondence. 

Moved to Closed Session. 

 
A. Agricultural Commissioner's Office Department Update March 2020 

  
March 2020 Department Update from the Inyo and Mono Counties Agricultural 
Commissioner's Office. 

 
B. Lahontan Region Basin Planning Project Bacteria Water Quality Objective 

Evaluation 

  
A notice of public workshops from the Lahontan Regional Water Quality Control 
Board (Regional Board) is hosting a series of staff-led public workshops about 
the Bacteria Water Quality Objective (WQO) Evaluation project. The intent of 
the workshops is to inform the public about the definition of the bacteria WQO, 
why the Regional Board is engaging in the evaluation of the WQO, and the 
proposed timeline for the project. 
 
Moved to item 7c.  

7.  REGULAR AGENDA - MORNING 
 

A. Coronavirus Update 
  

Departments: Mono County Departments 
  

(Sandra Pearce) - An opportunity for Mono County Departments to share 
Coronavirus-related issues with the Board, to include, but not limited to, the 
Public Health Department and its efforts to provide guidance and mitigation 
measures to reduce the impact of COVID-19 in Mono County and the Eastern 
Sierra. 

  
Action: None. 
Dr. Thomas Boo, Public Health Officer: 

• No cases to date in Mono County. 

• Health Department is currently investigation suspicious case  

• Gathering size is down to 0 according to the latest guidance.  

• Goal is to slow the transmission of the virus. Healthcare system is overwhelmed. 
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• Public should change daily behavior immediately to avoid infection.  

• Restaurants closed for dining in, should move to curbside pickup instead.  
 
Stacey Simon, County Counsel: 

• Still not a mandatory closure of bars, food places, etc. Continues to be an advisory.  
 
Chief Frank Frievalt: 

• EOC activation 10 AM March 16. Transition day yesterday. Best to work with the 
existing efforts.  

 
Steve Barwick, CAO: 

• Trying to provide supportive services. 
 
Sandra Pearce, Public Health Director 
Kathy Peterson, Social Services 
 
Break: 11:03 AM  
Reconvene: 11:17 AM 
 
Chris Mokracek, EMS Chief: 
Nate Greenberg, IT Director 
Sheriff Braun 
Tony Dublino, Public Works Director 
Jeff Simpson, Economic Development 
 
Supervisor Corless: 

• Read email from John Urdi. 
 
Dave Betters, Human Resources 
Bob Lawton, Assistant CAO 
 
Read Public Comment into record.  

  Urgency Item 
Action: Approve Resolution of the Mono County Board of Supervisors R20-30, 
Ratifying and Extending Declaration of Local Health Emergency by County 
Health Officer And Declaring Local State of Emergency Under the California 
Emergency Services Act. 
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
R20-30 
 
Moved to Consent Agenda. 

 
B. First 5 FY 2018-19 Evaluation Report 

  
Departments: First 5 Mono County 

  
(Molly DesBaillets, Executive Director) - Evaluation of services provided to 
families and children prenatal to five years old in Mono County for Fiscal Year 
2018-19. 

  
Action: None. 
 
Item postponed.   
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C. Census 2020 Update and request to use General Fund Contingency 

  
Departments: Administration 

  
(Rebecca Buccowich) - Update from the Mono County Census Committee 
(Rebecca Buccowich, Molly DesBaillets, Director of First 5, and Christopher 
Platt, Librarian for Mono County Libraries/Office of Education) regarding the 
upcoming 2020 Census.  Consider request to use General Fund contingency for 
cost of proposed mailers (requires 4/5ths vote). 

  
Action: Authorize transfer of General Fund contingency of $2,000 to fund an 
increase in the CAO budget for Census 2020 mailers (requires 4/5ths vote). 
Kreitz moved; Gardner seconded 
Vote: 5 yes; 0 no 
M20-54 
Rebecca Buccowich 

• Introduced item.  
 
Christopher Platt, Mono County Library Director 
Molly DesBaillets  
Supervisor Kreitz 
Janet Dutcher 

   
D. Community Development Block Grant (CDBG) 2020 Application 

  
Departments: Finance, Community Development, Public Works  

  
(Megan Mahaffey) - Staff recommendations and Board and public discussion 
about the specific activities and amounts for inclusion in the County's CDBG 
2020 funding application. 

  
Action: None. 
 
Megan Mahaffey, Finance: 

• New application date of June 1, would like to postpone the item. 
 
Item postponed.  

 
E. Regional Dispatch Update and Contract Approval 

  
Departments: Information Technology; Sheriff 

  
(Nate Greenberg; Sheriff Ingrid Braun) - This item will authorize Mono County to 
engage Federal Engineering to complete a Regional Dispatch Consolidation 
Feasibility Study in partnership with Inyo County, the City of Bishop, and Town 
of Mammoth Lakes.  

  
Action: Approve, and authorize the County Administrative Officer to sign, 
contract with Federal Engineering to conduct a Regional Dispatch Feasibility 
Study and Implementation Plan. 
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-55 
Nate Greenberg, IT Director: 

• Provided update. 



DRAFT MEETING MINUTES 
March 17, 2020 
Page 7 of 10 

Note: 
These draft meeting minutes have not yet been approved by the Mono County Board of Supervisors 

   
F. Amendment to Mono County Code Section 3.03.030 

  
Departments: County Counsel and CAO 

  
(Stacey Simon and Steve Barwick) - Proposed ordinance amending section 
3.03.030 of the Mono County Code to increase delegated authority of the 
County Administrative Officer to process, allow, compromise or settle claims 
against the County from $20,000 to $30,000. 

  
Action: Introduce, read title, and waive further reading of proposed ordinance.  
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-56 
Stacey Simon, County Counsel: 

• Introduced item. 

   
G. FY 2020-21 Budget Update 

  
Departments: Finance 

  
(Janet Dutcher) - CAO and Finance will update the Board about the FY 2020-21 
budget development process. 

  
Action: None. 
Janet Dutcher: 

• Introduced item. 
 
Moved to item 11b.  

8.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  No one spoke. 
  

9.  CLOSED SESSION 
 

A. Closed Session - Human Resources 

  
CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section 
54957.6. Agency designated representative(s): Steve Barwick, Stacey Simon, 
Dave Butters, Janet Dutcher, and Anne Larsen. Employee Organization(s): 
Mono County Sheriff's Officers Association (aka Deputy Sheriff's 
Association), Local 39 - majority representative of Mono County Public 
Employees (MCPE) and Deputy Probation Officers Unit (DPOU), Mono County 
Paramedic Rescue Association (PARA), Mono County Public Safety Officers 
Association (PSO). Unrepresented employees: All. 

 
B. Closed Session - Public Employment 

  
PUBLIC EMPLOYEE PERFORMANCE EVALUATION. Government Code 
section 54957. Title: County Administrative Officer. 

 
C. Closed Session - Existing Litigation 
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CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION. Paragraph 
(1) of subdivision (d) of Government Code section 54956.9. Name of case: 
Claim for damages filed by Vickie Murphy against Mono County. 

 
D. Closed Session - Existing Litigation 

  
CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION. Paragraph 
(1) of subdivision (d) of Government Code section 54956.9. Name of 
case: County of Mono et al. v. City of Los Angeles et al. (Alameda Superior 
Court Case No. RG18923377). 
 
Closed Session: 12:05 PM  
Reconvene: 12:44 PM 
 
Nothing to report out of Closed Session. 
Moved to item 7c. 

  
THE AFTERNOON SESSION WILL RECONVENE NO EARLIER THAN 1:00 
PM.  

10.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  No one spoke. 
  

11.  REGULAR AGENDA - AFTERNOON 
 

A. White Mountain Fire Protection District Ambulance Operation Update 
  

Departments: White Mountain Fire District, EMS 
  

(Dave Doonan, Fire Chief) - Presentation by Chief Dave Doonan of White 
Mountain Fire District regarding the EMS program in the Tri-Valley area.. 

  
Action: None. 
 
Item postponed.  

 
B. Backup Power - Recommendations 

  
Departments: Public Works 

  
(Tony Dublino, Director of Public Works and Joe Blanchard, Facilities 
Superintendent) - Presentation by Tony Dublino regarding County generator 
infrastructure and recommendations for future expansion and investment. 

  
Action: Approve the expenditure of CalOES Funding for the replacement of the 
Bridgeport Jail Generator and Associated Infrastructure, and the development of 
Continuity Plans for other mandated services.  
Peters moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-57 
Tony Dublino. Public Works Director: 
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• Introduced item.  

  
 

C. Civic Center Update 
  

Departments: Public Works 
  

(Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly 
update on the County's Civic Center project at 1290 Tavern Road, and efforts to 
transition from other Mammoth locations into the Civic Center as of June 1, 
2020.  

  
Action: None. 
Tony Dublino 
Nate Greenberg 

 
Moved to public comment.  

12.  BOARD MEMBER REPORTS 

  

Supervisor Corless: 

• None. 

Supervisor Gardner: 

• None. 

Supervisor Kreitz: 

• None. 

Supervisor Peters: 

• None. 

Supervisor Stump: 

• 3-11: Attended the Long Valley Fire Board meeting - That Board had an agenda item to 

discuss building a Fire Station in Sunny Slopes and wanted me to attend on behalf of 

the County 

• 3-12: Attended the Tri Valley Water Commission - Any additional costs refereed in last 

weeks Board item will be split 50 - 50 with Inyo County 

• A huge thank you to all that worked over the weekend on the Corona Virus situation. 

Thanks to Chair Corless for her leadership. 
 

 

 

ADJOURNED at 1:52 PM  
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
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_____________________________________ 
SCHEEREEN DEDMAN 
SR. DEPUTY CLERK  
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

Teleconference Only - No Physical Location 
 

Special Meeting 
March 26, 2020 

Flash Drive Portable Recorder 

Minute Orders M20-58 – M20-60 

Resolutions R20-31 Not Used 

Ordinance ORD20-02 
 

9:02 AM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner, Kreitz, Peters, and Stump (all Supervisors attended 
via teleconference). 
Supervisors Absent: None. 

 
All votes were conducted by roll call.  
The Mono County Board of Supervisors stream most of their meetings live on the 
internet and archives them afterward.  To search for a meeting from June 2, 2015 
forward, please go to the following link: http://www.monocounty.ca.gov/meetings. 

 

 
Pledge of Allegiance led by Chair Corless. 

 

1  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  No comments received.  

  

2.  AGENDA ITEMS 
 

A. Review and Declaration of Election Results 
  

Departments: Elections 
  

(Shannon Kendall, Registrar of Voters) - Presentation of certified election 
results.  Request for declaration of results.  To view the complete Statement of 
Votes Cast (that will be submitted to the Secretary of State electronically), visit 
https://monocounty.ca.gov/elections/page/march-3-2020-primary-election-results 

  
Action: Approve as correct the Statement of Votes for the March 3, 2020 
Presidential Primary Election and Declare elected to office the following 
candidates who received the highest number of votes in each contest of the 
Election: Bob Gardner for Mono County Supervisor, District 3; John Peters for 
Mono County Supervisor, District 4; Declare the following results of each 
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measure voted on at the election:  Measure “F”: (Mammoth Lakes Fire Protection 
District Special Tax) received a 65.4% number of yes votes rather than the 
required 66.6% (2/3) and therefore did not pass (received 1,293 yes votes but 
needed approximately 1,319);  Pursuant to the Statement of Vote, the race for 
Supervisor, District 2 will have a run-off in the November 3, 2020 General 
Election between Rhonda Duggan and Joshua Rhodes.  
Gardner moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-58 
Shannon Kendall, Registrar of Voters: 

• Introduced item. 
   

B. COVID-19 (Coronavirus) Update 
  

Departments: CAO 
  

(Steve Barwick, CAO) - An opportunity for Mono County Departments and 
stakeholders to share Coronavirus-related issues with the Board, to include, but 
not limited to, the Public Health Department and its efforts to provide guidance 
and mitigation measures to reduce the impact of COVID-19 in Mono County and 
the Eastern Sierra. 

  
Action: None. 
 
Updates from: 
 
Steve Barwick, CAO 
Dr Thomas Boo 
Bryan Wheeler, Public Health 
Chief Frank Frievalt 
Kathy Peterson, Social Service Director 
Nate Greenberg 
Robin Roberts 
Janet Dutcher 
Karin Humiston (comment read into record by Clerk) 
 
Public Comment: 
 
Monica Prelle 
Rhonda Duggan, Mammoth Lakes Tourism 
Patricia Robertson, Mammoth Lakes Housing 
 
Break: 10:23 AM  
Reconvene: 10:35 AM  
 
Moved to item 2c. 
 
At 12:24 PM, the Board returned to this item by Board Consensus. 
 
Board consensus to schedule a special meeting next week.  
Discussed the postponement of fishing day. 
 
Moved to item 2f.  
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C. Budget Appropriation to Fund the County's Response to the COVID-19 

(Coronavirus) Epidemic 
  

Departments: CAO, Finance, County Counsel 
  

(Janet Dutcher) - On March 15, 2020, Mono County Public Health Officer 
declared a local health emergency because of the Coronavirus (COVID-19) and 
the Board of Supervisors ratified that declaration by resolution on March 17, 
2020.  This item requests transfer of $500,000 from the County's general reserve 
(as allowed by Government Code 29127(a)) into the County's Disaster 
Assistance Fund for the purpose of providing resources that pay for the cost of 
Mono County's response to this emergency.  Estimate is based on available 
information at this time.  Additional appropriations may be needed later 
on.  Requires 4/5ths vote. 

  
Action: Approve transfer of $500,000 from the County's general reserve to 
support the County's response to the proclaimed COVID-19 emergency (requires 
4/5ths vote). 
Gardner moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-59 
Janet Dutcher, Finance Director 

• Introduced item.  
 
Break: 11:45 AM  
Reconvene: 11:50 AM    

D. Use of Local Lodging Facilities for Emergency Operations and Response 
  

Departments: CAO  
  

(Steve Barwick, Kathy Petersen) - Update from staff regarding the establishment 
of relationships with lodging operators to secure rooms for use in COVID-19 
response including, but not limited to, housing healthcare and other essential 
infrastructure maintenance workers and/or to create locations for the isolation or 
quarantine of individuals who have been infected by or exposed to the virus. 
Update from staff regarding the establishment of relationships with willing lodging 
operators to secure rooms for use in COVID-19 response including, but not 
limited to, housing healthcare and other essential infrastructure maintenance 
workers and/or to create locations for the isolation or quarantine of individuals 
who have been infected by or exposed to the virus. 

  
Action: None.  
Bob Lawton, Assistant CAO: 

• Introduced item. 

   
E. Board Advisory Committee for COVID-19 (Coronavirus) 

  
Departments: Board of Supervisors 

  
The Brown Act allows for the establishment of temporary advisory committees 
comprised of less than a quorum of the membership of the Board (i.e., no more 
than two Board member) to focus on a particular issue or topic of within the 
jurisdiction of the Board or agency.  (Gov. Code 54952(b).) These temporary 
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advisory committees are sometimes referred to as "ad hoc committees".  Ad hoc 
committees may meet, investigate, participate and engage in activities related to 
the designated issue or topic, without such activity triggering the notice and 
agenda requirements of the Brown Act.  

  
Action: None. 
Stacey Simon, County Counsel:  

• Introduced item. 
 
Returned to item 2b.   

F. Civic Center Update 
  

Departments: Public Works 
  

(Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly 
update on the County's Civic Center project at 1290 Tavern Road, and efforts to 
transition from other Mammoth locations into the Civic Center as of June 1, 
2020.  

  
Action: None. 
Tony Dublino, Public Works Director:  

• Introduced item 
 
Nate Greenberg, IT Director: 

• Transition Team update.  

   
G. Bid Package and Invitation for Bids for the Mono County Civic Center Top 

Lift Asphalt Paving Project 
  

Departments: Public Works Department 
  

(Tony Dublino, Garrett Higerd) - Approval of the Mono County Civic Center Top 
Lift Asphalt Paving Project and Authorization to Issue Invitation for Bids 

  
Action: Approve bid package, including the project manual and project plans, for 
the Mono County Civic Center Top Lift Asphalt Paving Project.  Authorize the 
Public Works Department to advertise an Invitation for Bids and to issue the 
project for bid.  Provide any desired direction to staff. 
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-60 
Garrett Higerd, Engineer: 

• Introduced item.  
   

H. Closed Session - Exposure to Litigation 
  

CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of 
Government Code section 54956.9. Number of potential cases: two. 
 
Closed Session: 1:00 PM  
Reconvene: 1:35 PM  
 
Nothing to report out of Closed Session.  
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I. Urgency Ordinance Adding Chapter 7.93 to the Mono County Code 

Temporarily Prohibiting Residential or Commercial Evictions 
  

Departments: County Counsel 
  

(Stacey Simon, County Counsel) - The ordinance presented to your Board today 
adds Chapter 7.93 to the Mono County Code to temporarily prohibit (until May 31, 
2020, unless extended) residential or commercial evictions arising from income 
loss or substantial medical expenses related to the COVID-19 pandemic. As 
drafted, Chapter 7.93 does not relieve a tenant from the obligation to pay rent or 
restrict a landlord’s ability to recover rent that is due and requires tenants seeking 
protection under Chapter 7.93 to thoroughly document their hardship. 

  
Action: Adopt proposed ordinance ORD20-02, Adding Chapter 7.93 to the Mono 
County Code to prohibit residential or commercial evictions through May 31, 
2020, arising from income loss or substantial medical expenses related to the 
corona virus pandemic, as amended.  
Kreitz moved; Gardner seconded 
Vote: 4 yes; 0 no; 1 abstain 
ORD20-02 
Christy Milovich, Assistant County Counsel: 

• Introduced item (Updated version of Ordinance available in additional documents). 
 
Public Comment: 
 
Patricia Robertson, Executive Director, Mammoth Lakes Housing.  
  

 

ADJOURNED at 1:50 PM  
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
 
 
_____________________________________ 
SCHEEREEN DEDMAN 
SR. DEPUTY CLERK  
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

Teleconference Only - No Physical Location 
 

Special Meeting 
April 1, 2020 

Flash Drive No Recorder 

Minute Orders M20-83 – M20-?? 

Resolutions R20-45 – R20-?? 

Ordinance ORD20-05 Not Used 
 

12:03 PM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner, Kreitz, Peters, and Stump (all attended via 
teleconference).  
Supervisors Absent: None. 
 
All votes were conducted by roll call.  
 
The Mono County Board of Supervisors stream most of their meetings live on the 
internet and archives them afterward.  To search for a meeting from June 2, 2015 
forward, please go to the following link: http://www.monocounty.ca.gov/meetings. 

 

 
Pledge of Allegiance led by Chair Corless . 

 

1  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  Supervisor Kreitz: 

• Today is Census Day.  

2.  AGENDA ITEMS 
 

A. COVID-19 (Coronavirus) Update 
  

Departments: CAO 
  

(Steve Barwick, CAO) - An opportunity for Mono County Departments and 
stakeholders to share Coronavirus-related issues with the Board, to include, but 
not limited to, the Public Health Department and its efforts to provide guidance 
and mitigation measures to reduce the impact of COVID-19 in Mono County and 
the Eastern Sierra. 
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Action: None. 
Updates from:  
 
Bob Lawton, Assistant CAO 
Bryan Wheeler, Public health 
Chris Mokracek, EMS Chief 

   
B. Impact of COVID-19 (Coronavirus) on Fishing Opener and Fishing Season 

in Mono County; Letter to State 
  

Departments: Economic Development 
  

(Alicia Vennos, Jeff Simpson) - Discussion regarding the impacts of the COVID-
19 pandemic, and Governor Newsom's March 19 Executive Order requiring all 
Californians to stay at home or in their place of residence except as needed to 
perform essential functions (e.g., buy food or medicine) or to work in sectors 
deemed essential to maintenance of the nation's critical infrastructure (the "Stay-
At-Home" Order), on recreational fishing and fish stocking activities in Mono 
County; consideration of letter to the Governor and California's Fish and Game 
Commission requesting alterations to this season's fish stocking/fishing opener, 
consistent with the Stay-At-Home Order, to protect public health and safety. 

  
Action: Approve proposed letter, as amended, to the Governor and 
the California Fish and Game Commission requesting that fish stocking and/or 
fishing opener be delayed, consistent with the Stay-At-Home Order, for the 
protection of public health and safety.  
Kreitz moved; Gardner seconded 
Vote: 5 yes; 0 no 
M20-61 
Jeff Simspson: 

• Introduced item. 
 
Sheriff Braun 
Gordon Martin, Inyo National Forest Mammoth District Ranger 
Jan Cutts, Humboldt Toiyabe Bridgeport District Ranger  
Steve Nelson, Field Director Bureau of Land Management  
Dan Holler, Town of Mammoth Lakes Town Manager 
 
Clerk read public comments into record (available in additional documents). 
 
Abbie Thomason  

 
C. Letter From Board of Supervisors to Congressman Cook Requesting 

Resources 
  

Departments: Board of Supervisors 
  

(Chair Corless) - A letter from the Mono County Board of Supervisors to 
Congressman Paul Cook (Congressional District 8) to confirm the need for 
medical supplies for the local response to the COVID-19 pandemic, and 
requesting assistance. 
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Action: Approve and authorize Board Chair to sign letter.  
Gardner moved; Stump seconded 
Vote: 5 yes; 0 no 
M20-62   

D. Resolution Requesting a Waiver of the National Registry Test Requirement 
for Mono County Emergency Medical Technicians 

  
Departments: Board of Supervisors 

  
(Supervisor Stump) - Supervisor Stump has expressed concern that the public 
health measures taken in response to the COVID-19 pandemic will have the 
unintended consequence of seriously hampering local first responders' ability to 
pass the National Registry test to become certified EMTs. The test is notoriously 
difficult, as evidenced by a high failure rate, and, since being adopted by the 
State, has already contributed to a significant decrease in local EMT 
certifications. A resolution has been drafted for the Board's consideration, asking 
the California Emergency Medical Authority and Inland Counties Emergency 
Medical Agency to waive the National Registry testing requirement for Inyo 
County EMTs. 

  
Action: Adopt proposed resolution R20-31, Requesting a Waiver of the National 
Registry Test Requirement for Mono County Emergency Medical Technicians. 
Stump moved; Gardner seconded 
Vote: 5 yes; 0 no 
R20-31 
Supervisor Stump: 

• Introduced item.  

   
E. Closed Session - Exposure to Litigation 

  
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of 
Government Code section 54956.9. Number of potential cases: two. 
 
Closed Session 1:47 PM  
Reconvene: 2:21 PM  
 
Nothing to report out of Closed Session. 

 

 

ADJOURNED at 2:21 PM  
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
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SCHEEREEN DEDMAN 
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

 
 

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of meeting is 
specified just below. 

Teleconference Only - No Physical Location 
 

Regular Meeting 
April 7, 2020 

Flash Drive Portable Recorder 

Minute Orders M20-63 – M20- 66 

Resolutions R20-32 – R20-35 

Ordinance ORD20-03 – ORD20-04 
 

 

9:02 AM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner (teleconference), Kreitz, Peters (teleconference), 
and Stump (teleconference).  
Supervisors Absent: None. 
 
All votes were conducted by roll call.  
 
The Mono County Board of Supervisors stream most of their meetings live on the 
internet and archives them afterward.  To search for a meeting from June 2, 2015 
forward, please go to the following link: http://www.monocounty.ca.gov/meetings. 

 

 
Pledge of Allegiance led by Supervisor Kreitz .  

 

1.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  
None. 
 
Moved to item 7a.  

2.  RECOGNITIONS - NONE 

3.  COUNTY ADMINISTRATIVE OFFICE 

  

CAO Report regarding Board Assignments 
Bob Lawton, Assistant CAO: 

• Attached Wendy Sugimura to the CAO’s office for assistance. 

• Identified a number of other employees that his office may be able to call upon for 
assistance.  
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4. 

 

DEPARTMENT/COMMISSION REPORTS 
Supervisor Kreitz: 

• Asked to adjourn the meeting in honor of Pedro Escobar 
 
Alicia Vennos, Economic Development Director: 

• Bodie State Historic Park is closed today indefinitely.  
  

5.  CONSENT AGENDA 

  (All matters on the consent agenda are to be approved on one motion unless a 
board member requests separate action on a specific item.) 

 
A. Board Minutes 

  
Departments: Clerk of the Board 

  
Approval of the Board Minutes of the Board of Supervisors Regular meeting 
on February 18, 2020.  

  
Action: Approve the Board Minutes of the Board of Supervisors Regular 
meeting on February 18, 2020.  
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-63 
   

B. 2020-2021 Boating Safety and Enforcement Financial Aid Program 
Agreement 

  
Departments: Sheriff 

  
2020-2021 Boating Safety and Enforcement Financial Aid Program Agreement. 

  
Action: Approve Resolution 20-32 authorizing the Mono County Sheriff-
Coroner, Mono County Sheriff’s Office Emergency Services Coordinator, and/or 
the Mono County Sheriff’s Office Finance Officer to apply for and administer the 
Boating Safety and Enforcement Financial Aid Program Agreement for Fiscal 
Year 2020-2021. 
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
R20-32 
   

C. Amendment to Mono County Code Section 3.03.030 Related to CAO 
Settlement Authority 

  
Departments: County Counsel 

  
Proposed ordinance amending section 3.03.030 of the Mono County Code to 
increase delegated authority of the County Administrative Officer to process, 
allow, compromise or settle claims against the County from $20,000 to $30,000. 

  
Action: Adopt proposed ordinance ORD20-03, Amending section 3.03.030 of 
the Mono County Code to increase delegated authority of the County 
Administrative Officer to process, allow, compromise or settle claims against 
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the County from $20,000 to $30,000. 
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
ORD20-03 
   

D. Claim for Damages - Vickie Murphy  
  

Departments: Risk Management 
  

Claim for damages filed by Vickie Murphy for bodily injury accident outside of 
the jurisdiction of Mono County. 

  
Action: Deny the claim and direct the Risk Manager, in consultation with 
County Counsel, to send the notice to the claimant of said denials. 
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-64 
   

E. Proposed Second Amendment to Agreement for Special Counsel Services 
(Brett L. Price) 

  
Departments: County Counsel, Assessor 

  
Proposed Second Amendment seeking to increase fees associated 
with Agreement For Services of Special Counsel (Property Tax Appeals and 
Litigation) between the County and Norman Dowler LLP and Brett L. Price. 

  
Action: Approve County entry into proposed second amendment increasing 
fees associated with contract for services of special counsel Brett L. 
Price. Provide any desired direction to staff.    
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-65 
   

F. Resolution Approving Use of a Five-Year Audit Cycle for Tri-Valley 
Groundwater Mgmt. District 

  
Departments: Finance 

  
Resolution approving use of a five-year audit cycle for Tri-Valley Groundwater 
Management District in lieu of an annual audit.  

  
Action: Approve Resolution R20-33, Approving use of a five-year audit cycle 
for Tri-Valley Groundwater Management District in lieu of an annual audit. 
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
R20-33 
   

G. Resolution Approving Use of a Three-Year Audit Cycle for Mammoth 
Lakes Community Service District 

  
Departments: Finance 
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Resolution approving use of a three-year audit cycle for Mammoth Lakes 
Community Service District (CSD). 

  
Action: Approve Resolution R20-34, Approving use of a three-year audit cycle 
for Mammoth Lakes Community Service District. 
moved; seconded 
Vote: 5 yes; 0 no 
R20-34 
  

6.  CORRESPONDENCE RECEIVED 

  

Direction may be given to staff regarding, and/or the Board may discuss, any 
item of correspondence listed on the agenda. 
 
The Board acknowledged receipt of the correspondence. 

 
A. LADWP Provision of Water in Long Valley 

  
A letter from the Los Angeles Department of Water and Power (LADWP) to 
Long Valley Stakeholders informing how this year's precipitation will impact 
diversions in support of the variety of needs and uses in and around the Long 
Valley area; and a response letter from the Keep Long Valley Green Coalition. 
 
Supervisor Stump: 

• The county needs to continue to be vigilant about this.  
 
Moved to item 7b.  

 
B. USFWS News Release Announcing Withdrawal of Proposed Rule Listing 

Bi-State Sage Grouse as Threatened 
  

A United States Fish and Wildlife (USFW) News Release, announcing its 
withdrawal of the 2013 proposed rule to list the bi-state distinct population 
segment of greater sage-grouse as threatened under the Endangered Species 
Act. 

7.  REGULAR AGENDA - MORNING 
 

A. COVID-19 (Coronavirus) Update 
  

Departments: CAO 
  

(Steve Barwick, CAO) - An opportunity for Mono County Departments and 
stakeholders to share Coronavirus-related issues with the Board, to include, but 
not limited to, the Public Health Department and its efforts to provide guidance 
and mitigation measures to reduce the impact of COVID-19 in Mono County 
and the Eastern Sierra. 

  
Action: None. 
 
Updates from: 
Steve Barwick, CAO 
Chief Frank Frievalt, EOC Director 
Sheriff Ingrid Braun 
Nate Greenberg – Communications for Stu Brown, EOC PIO 



DRAFT MEETING MINUTES 
April 7, 2020 
Page 5 of 8 

Note: 
These draft meeting minutes have not yet been approved by the Mono County Board of Supervisors 

Robin Roberts, Behavioral Health Director 
Kathy Peterson, Social Services Director 
Bryan Wheeler, Public Health Department 
Alicia Vennos, Economic Development Director 
 
Break: 11:02 AM 
Reconvene: 11:12 AM  
 
Janet Dutcher, Finance Director (Statement from CSAC is available as an additional 
document)  
Gerald Frank, Assistant Finance Director 
 
Public Comments from Ken Hoffman and Scott Burkard read into the record.  
 
Moved to item 3. 
   

B. FY 2020-2021 Budget Calendar Revision due to COVID-19 
  

Departments: Finance 
  

(Janet Dutcher) - The FY 2020-2021 budget development calendar for FY 
2020-2021 we introduced in early February 2020, needs to be delayed by two 
months because essential staffing resources right now are committed to fighting 
the spread of the COVID-19 virus.  Staff will review the new recommended 
timeline and key dates. 

  
Action: None. 
Janet Dutcher: 

• Introduced item. 

   
C. Cal OES 130 Designation of Applicant's Agent Resolution 

  
Departments: Finance 

  
(Janet Dutcher) - Cal OES Form 130, Designation of Applicant's Agent 
Resolution, is necessary to apply for emergency related funding through Cal 
OES.  This form was last approved by the Board of Supervisors on January 9, 
2018, and the authorized agents have changed.  Approval of this form is good 
for three years. 

  
Action: Approve Cal OES Form 130, Designation of Applicant's Agent 
Resolution. 
Gardner moved; Stump seconded 
Vote: 5 yes; 0 no 
M20-66 
Janet Dutcher: 

• Introduced item. 

   
D. Proposed Urgency Ordinance Amending Section 3.04.060 of the Mono 

County Code Regarding Purchasing Agents During an Emergency 
  

Departments: County Counsel 
  

(Christian Milovich) - Proposed urgency ordinance amending section 3.04.060 
of the Mono County Code to authorize the County Administrative Officer 
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to designate additional County employees as assistant purchasing agents 
during a state of emergency and authorizing such assistant purchasing agents 
to make purchases of goods and supplies in an amount not to exceed $10,000. 

  
Action: Adopt proposed ordinance as an urgency ordinance to become 
effective immediately, Amending section 3.04.060 of the Mono County Code to 
authorize the County Administrative Officer to designate additional County 
employees as assistant purchasing agents during a state of emergency and 
authorizing such assistant purchasing agents to make purchases of goods and 
supplies in an amount not to exceed $10,000. 
Peters moved; Gardner seconded 
Vote: 5 yes; 0 no 
ORD20-04 
Stacey Simon, County Counsel: 

• Introduced item. 
   

E. Civic Center Update 
  

Departments: Public Works 
  

(Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly 
update on the County's Civic Center project at 1290 Tavern Road, and efforts to 
transition from other Mammoth locations into the Civic Center as of June 1, 
2020.  

  
Action: None. 
 
Updates from: 
 
Nate Greenberg 
Tony Dublino 

   
F. Employment Agreement - Mark Hanson / Sheriff's Lieutenant 

  
Departments: Sheriff / Human Resources 

  
(Sheriff Ingrid Braun) - Proposed resolution approving a contract with Mark 
Hanson as Sheriff's Lieutenant, and prescribing the compensation, appointment 
and conditions of said employment. 

  
Action: Announce Fiscal Impact. Approve Resolution #R20-35, Approving a 
contract with Mark Hanson as Sheriff's Lieutenant, and prescribing the 
compensation, appointment and conditions of said employment. Authorize the 
Board Chair to execute said contract on behalf of the County. 
Fiscal Impact: Total cost of the Lieutenant position for remainder of Fiscal 
Year 19/20 is $71,214, of which $41,236 is salary and $29,978 is benefits. Total 
cost for a full year is $244,162, of which $141,381 is salary and $102,781 is 
benefits. This position was fully funded in the Fiscal Year 19/20 Budget. 
Peters moved; Gardner seconded 
Vote: 4 yes; 1 no 
R20-35 
Sheriff Braun: 

• Introduced item. 
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Fiscal impact read into record by Chair Corless.  
 
Supervisor Stump voted no. 

  

8.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  
None. 
 
Moved to item 10.  

9.  CLOSED SESSION 
 

A. Closed Session - Human Resources 
  

CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section 
54957.6. Agency designated representative(s): Steve Barwick, Stacey Simon, 
Dave Butters, Janet Dutcher, and Anne Larsen. Employee Organization(s): 
Mono County Sheriff's Officers Association (aka Deputy Sheriff's 
Association), Local 39 - majority representative of Mono County Public 
Employees (MCPE) and Deputy Probation Officers Unit (DPOU), Mono County 
Paramedic Rescue Association (PARA), Mono County Public Safety Officers 
Association (PSO). Unrepresented employees: All. 

 
B. Closed Session - Public Employment 

  
PUBLIC EMPLOYEE PERFORMANCE EVALUATION. Government Code 
section 54957. Title: County Administrative Officer. 

 
C. Closed Session - Workers' Compensation 

  
CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION. 
Subdivision (a) of Government Code section 54956.9. Name of case: Worker's 
compensation claim of Jeffrey Beard. 

 
D. Closed Session - Real Property Negotiations 

  
CONFERENCE WITH REAL PROPERTY NEGOTIATORS. Government Code 
section 54956.8. Property: 452 Old Mammoth Road, Mammoth Lakes. Agency 
negotiators: Dave Wilbrecht and Shields Richardson.  Negotiating parties: 
Mono County and 452 OM RD., Investors, LLC. Under negotiation: Price and 
terms of lease. 
 
Closed Session: 12:51 PM  
Reconvene: 3:10 PM  
 
Nothing to report out of Closed Session. 
  

10.  BOARD MEMBER REPORTS 

  

Supervisor Corless: 

• Winston Churchill, “It is not given to human beings, happily for them, for otherwise life 
would be intolerable, to foresee or to predict to any large extent the unfolding course of 
events.” 
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Supervisor Gardner: 

• No report 
 
Supervisor Kreitz: 

• California Judicial Council update. 

• Census. 
 
Supervisor Peters: 

• No report. 
 
Supervisor Stump: 

• Thanked Chair Corless for managing the meetings. 

• Brown Act restrictions. 

• Employees filling roles in the EOC. 

• Finger pointing.   

 

ADJOURNED in honor of Pedro Escobar at 3:10 PM  
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
 
 
_____________________________________ 
SCHEEREEN DEDMAN 
SR. DEPUTY CLERK  
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

 
 

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of meeting is 
specified just below. 

Teleconference Only - No Physical Location 
 

Regular Meeting 
April 14, 2020 

Flash Drive No Recorder 

Minute Orders M20-66 – M20-72 

Resolutions R20-36 

Ordinance ORD20-05 Not Used 
 

9:01 AM Meeting Called to Order by Chair Corless. 
 
Supervisors Present: Corless, Gardner, Kreitz, Peters, and Stump.  
Supervisors Absent: None. 
 
All votes were conducted by roll call.  
 
The Mono County Board of Supervisors stream most of their meetings live on the 
internet and archives them afterward.  To search for a meeting from June 2, 2015 
forward, please go to the following link: http://www.monocounty.ca.gov/meetings. 

 

 
Pledge of Allegiance led by Supervisor Peters. 
 

 “You never know what's around the corner. It could be everything. Or it 

could be nothing. You keep putting one foot in front of the other, and then 

one day you look back and you've climbed a mountain.” – Tom Hiddleston 
 

 

1.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  None. 

  

2.  RECOGNITIONS 
 

A. Child Abuse Prevention and Sexual Assault Awareness Month 
  

Departments: Wild Iris, Social Services, and Child Abuse Prevention Council 
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(Michelle Raust, Matthew O'Connor, and Courtney Powell) - Proposed resolution 
to proclaim April 2020 as Child Abuse Prevention and Sexual Assault 
Awareness Month.  

  
Action: Approved proclamation naming April 2020 as Child Abuse Prevention 
Month. 
Kreitz moved; Gardner seconded 
Vote: 5 yes; 0 no 
M20-67 
Michelle Raust, Social Services: 
Courtney Powell, Mono County Child Care Council Coordinator 

 
Approved proclamation naming April 2020 as Sexual Assault Awareness Month. 
Kreitz moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-68 
Matthew O’Connor, Wild Iris 
 
Moved to item 7b.   

3.  COUNTY ADMINISTRATIVE OFFICE 

  

CAO Report regarding Board Assignments 
Bob Lawton, Acting CAO: 

• Department head meeting.  

• Participated in Covid meetings. 

• Received overview of agenda process. 
 

4. 
 

DEPARTMENT/COMMISSION REPORTS 
Nate Greenberg, IT Director 

• Provided update of radio challenges the Sheriff’s channel is experiencing.  
  

5.  CONSENT AGENDA 

  (All matters on the consent agenda are to be approved on one motion unless a 
board member requests separate action on a specific item.) 

 
A. Monthly Treasury Transaction Report 

  
Departments: Finance 

  
Treasury Transaction Report for the month ending 2/29/2020 

  
Action: Approve the Treasury Transaction Report for the month ending 
2/29/2020. 
Gardner moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-69 
  

6.  CORRESPONDENCE RECEIVED 

  
Direction may be given to staff regarding, and/or the Board may discuss, any 
item of correspondence listed on the agenda. 
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The Board acknowledged receipt of the correspondence. 
  

 
A. Agricultural Commissioner's Office Department Update April 2020 

  
April 2020 Department Update from the Inyo and Mono Counties Agricultural 
Commissioner's Office. 

 
B. COVID-19 (Coronavirus) Directives from Surrounding Area 

  
Originally shared by Supervisor Stump with County staff, attached are the 
emergency proclamations from the State of Nevada, and Esmeralda County, 
NV. 
Supervisor Stump: 

• Thought it would be helpful to know what is happening in surrounding areas.  
 

C. Inyo County's Letter to CDFW to Delay Fish Opener 
  

A letter from the Inyo County Board of Supervisors to the California Department 
of Fish and Wildlife (CDFW) regarding the postponement of the regular fishing 
season and fish stocking in lnyo County. 

 
D. LADWP Temporary Urgency Change Petition 

  
The Los Angeles Department of Water and Power (LADWP) is requesting that 
the State Water Resources Control Board (SWRCB) approve it's Temporary 
Urgency Change Petition (TUCP), pursuant to Water Code section No. 1435, to 
temporarily deviate from the Stream Restoration Flow requirements as outlined 
in the SWRCB Order 98-05. The flows include Rush, Lee Vining, Walker, and 
Parker Creeks. 
Supervisor Corless: 

• Geoff McQuilken of the Mono Lake Committee said that they also support this.  
 

E. California Fish and Game Commission Notice of Change of Adoption 
Hearing 

  
A notice from the California Fish and Game Commission announcing a change 
of Location of Discussion / Adoption Hearing for Mammal Hunting, Waterfowl 
(annual), and other sections to a teleconference / webinar on April 16, 2020 at 
9:00 AM. 

 
F. FERC Letter to SCE re: Focused Spillway Assessment and Evaluation Plan 

and Schedule for Additional Information 
  

The Federal Energy Regulatory Commission (FERC) letter to Southern 
California Edison (SCE) regarding the submitted plan and schedule for 
additional spillway information for dams and projects listed in the attached letter. 
 
Moved to item 7c.  

7.  REGULAR AGENDA - MORNING 
 

A. Appointment of Bob Lawton as Acting County Administrative Officer 
  

Departments: County Counsel 
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(Stacey Simon, County Counsel) - Formally appoint Robert C. Lawton Acting 
County Administrative Officer.   

  
Action: Appoint Robert C. Lawton as Acting County Administrative Officer and 
direct staff to return to the Board with an amendment to Mr. Lawton's 
employment agreement to reflect his new role.   
Stump moved; Kreitz seconded 
Vote: 5 yes; 0 no 
M20-70 
Stacey Simon, County Counsel 
Bob Lawton, Acting CAO 
 
Moved to item 3.   

B. COVID-19 (Coronavirus) Update 
  

Departments: CAO 
  

(Bob Lawton, Acting CAO) - An opportunity for Mono County Departments and 
stakeholders to share Coronavirus-related issues with the Board, to include, but 
not limited to, an update from Unified Command and the branches of crisis 
response such as the Public Health Department, Operations  /Emergency 
Services, Community Support, Communications / Public Information, Economic 
Recovery, and Recreation.  Additional specific topics include, but are not limited 
to: (1) Seasonal roadway openings on state highways; (2) Opportunities to 
donate for local relief efforts; (3) County road signage; (4) Southern California 
Edison vegetation management.   

  
Action: None.  
 
Bob Lawton, Acting CAO 
Tom Parker, Mammoth Hospital CEO 
Chief Frank Frievalt, EOC 
Bryan Wheeler, Public Health 
Alicia Vennos, Economic Development Director 
Kathy Peterson, Social Services Director 
Francie Avitia, Social Services 
Brent Green, Caltrans District Director  
Robin Roberts, Behavioral Health Director 
Cal Rossi, Southern California Edison 
 
Break: 11:05 AM  
Reconvene: 11:14 AM  
 
Sheriff Braun 
Janet Dutcher, Finance Director 
 
Moved to item 7a.   

C. Cost-Share Agreement for Multi-Agency Response to COVID-19 
  

Departments: CAO 
  

(Bob Lawton, Acting CAO; Janet Dutcher, Finance Director) - Proposed contract 
with the Town of Mammoth Lakes and the Mammoth Lakes Fire Protection 
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District pertaining to sharing of costs associated with COVID-19 incident 
management and response. 

  
Action: Approve County entry into proposed contract and authorize County 
Administrative Officer to execute said contract on behalf of the County. Provide 
any desired direction to staff. 
Stump moved; Peters seconded 
Vote: 5 yes; 0 no 
M20-71 
Janet Dutcher 

   
D. Request to delay public hearing(s) and consideration of the Tioga Inn 

Specific Plan Amendment #3 (Project) and Final Subsequent 
Environmental Impact Report (SEIR) by the Planning Commission and/or 
the Board of Supervisors 

  
Departments: CDD 

  
(Wendy Sugimura) - Consider a letter by the Mono Basin RPAC requesting a 
delay of the April 16 Planning Commission public hearing on the Tioga Inn 
Specific Plan Amendment #3 and FSEIR. 

  
Action: None. 

• Chair Corless recused herself; Vice Chair Kreitz led meeting at this time.  
 
Wendy Sugimura, Community Development Director 

• Board direction to hold the Special meeting of the Planning Commission on Thursday, 
April 16, and return to the April 21 meeting with more information.  
 

Clerk of the Board read public comments into record 

• Dennis Domaille 

• Ilene Mandelbaum 
 
 
Break: 12:59 PM 
Reconvene: 1:06 PM  
 
Chair Corless returned.   

E. Civic Center Update 
  

Departments: Public Works 
  

(Tony Dublino, Director of Public Works; Nate Greenberg, IT Director) - Weekly 
update on the County's Civic Center project at 1290 Tavern Road, and efforts to 
transition from other Mammoth locations into the Civic Center as of June 1, 
2020.  

  
Action: None. 
Tony Dublino, Public Works Director 
Nate Greenberg 

   
F. FY19/20 RSTP Funding Agreement 

  
Departments: Public Works - Roads 
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(Kevin Julian) - Approval of annual funding through the Regional Surface 
Transportation Program (RSTP) apportionment. This repeating annual 
agreement authorizes the exchange of federal highway funds for state highway 
funds thereby providing the Road Fund with a more flexible funding source. 

  
Action: Approve and authorize Chair’s signature on the FY19/20 Federal 
Exchange and State Match Agreement for allocation of Federal Surface 
Transportation Program Funds through the State’s Regional Surface 
Transportation Program 
Peters moved; Stump seconded 
Vote: 5 yes; 0 no 
M20-72 
Tony Dublino  
   

G. Community Corrections Partnership Update 
  

Departments: Probation 
  

(Karin Humiston) - Informational update on the progress of the Community 
Corrections Partnership. 

  
Action: None. 
Jeff Mills, Probation   

H. Restructure of Behavioral Health Department and Approval to Hire a 
Director of Clinical Services at "C" Step 

  
Departments: Behavioral Health 

  
(Robin Roberts) - In an effort to increase capacity to serve the residents of Mono 
County, the County Behavioral Health Department is proposing a reorganization 
that involves the addition of 1 Director of Clinical Services position; 2 Behavioral 
Health Services Coordinator I positions; 2 Behavioral Health Services 
Coordinator II positions; 1 Behavioral Health Program Manager; 1 Substance 
Use Disorders Supervisor; 1 Substance Use Disorders Counselor III position; 1 
Staff Services Analyst II position and 1 case Manager III position and the 
elimination of: 2 Psychiatric Nurse Practitioner positions; 1 Clinical Program 
Manager position; 1 Alcohol & Drug Counselor II position; 1 Mental Health 
Services Act Coordinator position; 1 Psychiatric Specialist III position; 2 Case 
Manager II positions; 1 Behavioral Health Services Coordinator position; and 1 
Alcohol and Drug Counselor III position. The Department is also seeking Board 
approval to hire a Director of Clinical Services at the "C" Step in recognition of 
years of service of that individual as a supervisor in the field. 

  
Action: Approve proposed restructure of the Behavioral Health Department by 
adopting proposed resolution R20-36 Authorizing the County Administrative 
Officer to amend the County List of Allocated Positions to Eliminate Eleven 
Positions and Add Ten Positions in the Department of Behavioral Health.  The 
proposed resolution also includes approval to hire the Director of Clinical 
Services position at the "C" Step.  
Kreitz moved; Gardner seconded 
Vote: 5 yes; 0 no 
R20-36 
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Robin Roberts 
 
Moved to item 10.  

8.  OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 

  None.  

  

9.  CLOSED SESSION  
 

A. Closed Session - Human Resources 
  

CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section 
54957.6. Agency designated representative(s): Bob Lawton, Stacey Simon, 
Dave Butters, Janet Dutcher, and Anne Frievalt. Employee Organization(s): 
Mono County Sheriff's Officers Association (aka Deputy Sheriff's 
Association), Local 39 - majority representative of Mono County Public 
Employees (MCPE) and Deputy Probation Officers Unit (DPOU), Mono County 
Paramedic Rescue Association (PARA), Mono County Public Safety Officers 
Association (PSO). Unrepresented employees: All. 

 
B. Closed Session - Public Employment 

  
PUBLIC EMPLOYEE PERFORMANCE EVALUATION. Government Code 
section 54957. Title: Acting County Administrative Officer. 

 
C. Closed Session - Initiation of Litigation 

  
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Initiation of litigation pursuant to paragraph (4) of subdivision (d) of Government 
Code section 54956.9. Number of potential cases: Five. 

 
D. Closed Session - Workers' Compensation 

  
CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION. Subdivision 
(a) of Government Code section 54956.9. Name of case: Worker's 
compensation claim of Colin Tams. 

 
E. Closed Session - Initiation of Litigation 

  
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Initiation of litigation pursuant to paragraph (4) of subdivision (d) of Government 
Code section 54956.9. Number of potential cases: one. 

 
F. Closed Session - Real Property Negotiations 

  
CONFERENCE WITH REAL PROPERTY NEGOTIATORS. Government Code 
section 54956.8. Property: 452 Old Mammoth Road, Mammoth Lakes. Agency 
negotiators: Dave Wilbrecht and Shields Richardson.  Negotiating parties: Mono 
County and 452 OM RD., Investors, LLC. Under negotiation: Price and terms of 
lease. 

 
G. Closed Session - Existing Litigation 
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CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION. Paragraph 
(1) of subdivision (d) of Government Code section 54956.9. Name of case: 
Mono County v. Los Angeles Department of Water and Power (Alameda 
Superior Court Case No. RG18923377.) 

 
H. Closed Session - Exposure to Litigation 

  
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of 
Government Code section 54956.9. Number of potential cases: one. 

  
Closed Session: 1:54 PM  
Reconvene: 3:57 PM  
 
Nothing to report out of Closed Session.  
  

10.  BOARD MEMBER REPORTS 

  

Supervisor Corless: 

• Attended the ESSRP meeting.  

• YARTS meeting on the 6th, voted on delaying the start of summer service. 

• State Forest Management Task Force – attended three meetings related to this.  

• Yesterday, Behavioral Health Advisory Committee meeting. Appointments will be on 

next week’s agenda.  

Supervisor Gardner: 

• I have continued to meet via Zoom with several organizations over the last few weeks.  

These organizations have made many adjustments and are continuing their operations 

as much as possible.  YARTS and ESTA still are running buses on selected routes.  

First 5 is offering its services via Zoom and other means to support our County children 

and parents.  ESSRP is trying to coordinate communication across the region about 

recreation-related issues, especially closures and questions about economic recovery. I 

have also met via Zoom with the Mono Basin RPAC, the Mono Basin Fire Safe Council, 

the June Lake Chamber of Commerce, and the Kutzadika Tribal Council.  Where 

possible I have tried to listen in on numerous NACO and other state and national 

conference calls.   Finally, I have spoken with several residents in response to their 

questions and concerns about the COVID-19 crisis and the County response. 

Supervisor Kreitz: 

• Census update.  

• April 3, participated in interviews for a new Caltrans District 9 Director. 

Supervisor Peters: 

• Remind everyone at 5:30 tonight (Bridgeport) and tomorrow (Antelope Valley) there are 

community meetings. Thanked the organizers.  

• Participated last night in the Northern Mono Chamber of Commerce meeting. Hoping 

that the September 18 Jamboree will occur.  

• Remind everyone that places like pack stations and other places – buy gift cards / 

certificates will help stimulate some of the local economy.  



DRAFT MEETING MINUTES 
April 14, 2020 
Page 9 of 9 

Note: 
These draft meeting minutes have not yet been approved by the Mono County Board of Supervisors 

Supervisor Stump: 

• No report.  

Moved to item 8.  

 

 

ADJOURNED at 3:58 PM  
 
ATTEST 
 
 
 
____________________________________ 
STACY CORLESS  
CHAIR OF THE BOARD 
 
 
_____________________________________ 
SCHEEREEN DEDMAN 
SR. DEPUTY CLERK  
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To: Mono County Board of Supervisors 

From: Kathy Peterson, Social Services Director  

Date: May 25, 2020 

Re: Agreement with Mammoth Lakes Housing to Operate Countywide Rental Assistance Program 

 

Recommended Action: 

Approve County to enter into proposed Agreement with Mammoth Lakes Housing, Inc., for the provision 
of Rental Assistance Program services for the period May 15, 2020 to June 30, 2021 in an amount not to 
exceed $155,000 and authorize the Board Chair to sign on behalf of the County. 

Fiscal Impact: 

The Agreement amount is up to $155,000 in total, of which no more than $10,000 will go to operate and 
administer the program.   The term of the agreement is May 15, 2020 to June 30, 2021. A portion of the 
County's Whole Person Care Grant award from this year will be used to fund this Agreement.   

Discussion: 

Through this proposed Agreement, Mammoth Lakes Housing (MLH) will use County funds received 
through the Whole Person Care Grant to expand the current Rental Assistance Program operated by 
Mammoth Lakes Housing beyond the Town of Mammoth Lakes to aid residents impacted by COVID-19 
within the unincorporated area of the County. Rental subsidy is an allowable expenditure under the 
Whole Person Care Grant.  

As proposed, MLH will use the same application for assistance and funding methodology as is currently 
in place under the Program except that MLH will use the funds provided under this Agreement to first 
serve those residents living within the unincorporated area of the County; if the need in the 
unincorporated area has been largely satisfied, as determined by the County and MLH, the remaining 
funds may be used to aid residents within the incorporated area of the County.  

Under the current Program, households may qualify for up to $500 in assistance, two months in a row; 
payment is made directly to the landlord.  Program applications are taken on a first-come, first-served 
basis. Applicants for assistance must submit an application either in-person, via email, or on-line.  
Changes to the application process will be permitted upon mutual, written, agreement.  This may 
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include increasing the number of months assistance is offered, or the amount of assistance per month, 
or both.  

Why Rental Assistance?   

▪ While eviction moratoriums play an important role in protecting renters, tenants are still 
responsible for their deferred rent payments, and landlords still need rent revenues to operate 
and maintain their housing units. 

▪ Businesses need employees to come back to work when the economy reopens. Unstable 
housing will provide disruption to residents and businesses alike. 

▪ Providing temporary rental assistance to current and projected cost-burdened renters would 
keep at-risk tenants stably housed and protect and preserve our county’s limited housing. Stable 
housing is especially critical to complying with stay at home orders to mitigate Covid 19 
Coronavirus.  

▪ Providing rental assistance funding is more cost effective than supporting families who need to 
be rehoused because they lost their housing.  

Other funders of the current Rental Assistance Program include the Town of Mammoth Lakes, First 5 
Mono County, and private donors.  Because the Town of Mammoth Lakes funds are limited to assisting 
households in Mammoth Lakes, this Rental Assistance Program as currently funded cannot offer 
assistance to the approximately 540 rental households outside of Mammoth Lakes.  This Agreement will 
allow Mammoth Lakes Housing to expand the reach of the existing program to include an opportunity 
for all Mono County households experiencing financial hardship as a result of the Covid-19 pandemic to 
seek rental assistance, both within the Town of Mammoth Lakes and in the unincorporated area of the 
county.  

The expanded Program will be advertised using a variety of sources, including the Mono County Covid-
19 website; social media; email blasts (Chambers of Commerce, Economic Development, Board of 
Supervisors, Schools, etc.); food banks; direct to safety net program recipients via word of mouth; and, 
via local community efforts. 
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AGREEMENT BETWEEN COUNTY OF MONO, ON BEHALF OF ITS SOCIAL SERVICES 

DEPARTMENT, AND MAMMOTH LAKES HOUSING 

FOR THE PROVISION OF RENTAL ASSISTANCE SERVICES 

   

INTRODUCTION 

 

 WHEREAS, the County of Mono (hereinafter referred to as “County”) may have the need for the 

rental assistance services of Mammoth Lakes Housing, of Mammoth Lakes, California (hereinafter referred to 

as “Contractor”), and in consideration of the mutual promises, covenants, terms and conditions hereinafter 

contained, the parties hereby agree as follows: 

 

TERMS AND CONDITIONS 

 

1. SCOPE OF WORK 

Contractor shall furnish to County, upon its request, those services and work set forth in Attachment A, attached 

hereto and by reference incorporated herein. Requests by County to Contractor to perform under this 

Agreement will be made by the Director of Social Services, or an authorized representative thereof.  Requests 

to Contractor for work or services to be performed under this Agreement will be based upon County 's need for 

such services.  County makes no guarantee or warranty, of any nature, that any minimum level or amount of 

services or work will be requested of Contractor by County under this Agreement.  By this Agreement, County 

incurs no obligation or requirement to request from Contractor the performance of any services or work at all, 

even if County should have some need for such services or work during the term of this Agreement. 

 

Services and work provided by Contractor at County's request under this Agreement will be performed in a 

manner consistent with the requirements and standards established by applicable federal, state, and county laws, 

ordinances, and resolutions.  Such laws, ordinances, regulations, and resolutions include, but are not limited to, 

those that are referred to in this Agreement. 

 

This Agreement is subject to the following Exhibits (as noted) which are attached hereto, following all 

referenced Attachments, and incorporated by this reference. In the event of a conflict between the terms of an 

attached Exhibit and this Agreement, the terms of the Exhibit shall govern: 

 

  Exhibit 1: General Conditions (Construction) 
  Exhibit 2: Prevailing Wages 

  Exhibit 3:  Bond Requirements 

  Exhibit 4:  Invoicing, Payment, and Retention 

  Exhibit 5:  Trenching Requirements 

  Exhibit 6:  FHWA Requirements  

  Exhibit 7:  CDBG Requirements 

  Exhibit 8:  HIPAA Business Associate Agreement 

  Exhibit 9: Other _________________ 

 
2. TERM 

The term of this Agreement shall be from May 15, 2020 to June 30, 2021 unless sooner terminated as 

provided below. 
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3. CONSIDERATION 

A. Compensation. County shall pay Contractor in accordance with the Schedule of Fees (set forth as 

Attachment B) for the services and work described in Attachment A that are performed by Contractor at 

County’s request. 

B. Travel and Per Diem. Contractor will not be paid or reimbursed for travel expenses or per diem that 

Contractor incurs in providing services and work requested by County under this Agreement, unless otherwise 

provided for in Attachment B.  

 

C. No Additional Consideration. Except as expressly provided in this Agreement, Contractor shall not be 

entitled to, nor receive, from County, any additional consideration, compensation, salary, wages, or other type 

of remuneration for services rendered under this Agreement.  Specifically, Contractor shall not be entitled, by 

virtue of this Agreement, to consideration in the form of overtime, health insurance benefits, retirement 

benefits, disability retirement benefits, sick leave, vacation time, paid holidays, or other paid leaves of absence 

of any type or kind whatsoever. 

  

D. Limit upon amount payable under Agreement. The total sum of all payments made by County to 

Contractor for services and work performed under this Agreement shall not exceed $155,000 

(hereinafter referred to as "Contract Limit").  County expressly reserves the right to deny any payment or 

reimbursement requested by Contractor for services or work performed that is in excess of the Contract Limit. 

 

E.  Billing and Payment. Contractor shall submit to County, on a monthly basis, an itemized statement 

of all services and work described in Attachment A, which were done at County’s request.  The statement to 

be submitted will cover the period from the first (1st) day of the preceding month through and including the 

last day of the preceding month.  Alternatively, Contractor may submit a single request for payment 

corresponding to a single incident of service or work performed at County’s request.  All statements 

submitted in request for payment shall identify the date on which the services and work were performed 

and describe the nature of the services and work which were performed on each day.  Invoicing shall be 

informative but concise regarding services and work performed during that billing period.  Upon finding 

that Contractor has satisfactorily completed the work and performed the services as requested, County 

shall make payment to Contractor within 30 days of its receipt of the itemized statement.  Should County 

determine the services or work have not been completed or performed as requested and/or should 

Contractor produce an incorrect statement, County shall withhold payment until the services and work are 

satisfactorily completed or performed and/or the statement is corrected and resubmitted. 

 

F. Federal and State Taxes.  

 

(1) Except as provided in subparagraph (2) below, County will not withhold any federal or state 

income taxes or social security from any payments made by County to Contractor under the terms and 

conditions of this Agreement.  

 

(2) County shall withhold California state income taxes from payments made under this 

Agreement to non-California resident independent contractors when it is anticipated that total annual payments 

to Contractor under this Agreement will exceed One Thousand Four Hundred Ninety-Nine dollars ($1,499.00). 

 

(3) Except as set forth above, County has no obligation to withhold any taxes or payments from 

sums paid by County to Contractor under this Agreement.  Payment of all taxes and other assessments on such 

sums is the sole responsibility of Contractor. County has no responsibility or liability for payment of 

Contractor’s taxes or assessments. 
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(4) The total amounts paid by County to Contractor, and taxes withheld from payments to non-

California residents, if any, will be reported annually to the Internal Revenue Service and the California State 

Franchise Tax Board. 

 

4. WORK SCHEDULE 

Contractor's obligation is to perform, in a timely manner, those services and work identified in Attachment A 

that are requested by County.  It is understood by Contractor that the performance of these services and work 

will require a varied schedule.  Contractor, in arranging his/her schedule, will coordinate with County to ensure 

that all services and work requested by County under this Agreement will be performed within the time frame 

set forth by County. 

 

5. REQUIRED LICENSES, CERTIFICATES, AND PERMITS 

Any licenses, certificates, or permits required by the federal, state, county, or municipal governments, for 

Contractor to provide the services and work described in Attachment A must be procured by Contractor and be 

valid at the time Contractor enters into this Agreement.  Further, during the term of this Agreement, Contractor 

must maintain such licenses, certificates, and permits in full force and effect. Licenses, certificates, and permits 

may include, but are not limited to, driver's licenses, professional licenses or certificates, and business licenses. 

Such licenses, certificates, and permits will be procured and maintained in force by Contractor at no expense 

to County.  Contractor will provide County, upon execution of this Agreement, with evidence of current and 

valid licenses, certificates and permits that are required to perform the services identified in Attachment A. 

Where there is a dispute between Contractor and County as to what licenses, certificates, and permits are 

required to perform the services identified in Attachment A, County reserves the right to make such 

determinations for purposes of this Agreement. 

 

6. OFFICE SPACE, SUPPLIES, EQUIPMENT, ETC 

Contractor shall provide such office space, supplies, equipment, vehicles, reference materials, support services 

and telephone service as is necessary for Contractor to provide the services identified in Attachment A to this 

Agreement.  County is not obligated to reimburse or pay Contractor for any expense or cost incurred by 

Contractor in procuring or maintaining such items.  Responsibility for the costs and expenses incurred by 

Contractor in providing and maintaining such items is the sole responsibility and obligation of Contractor. 

 

7. COUNTY PROPERTY 

A. Personal Property of County. Any personal property such as, but not limited to, protective or safety 

devices, badges, identification cards, keys, uniforms, vehicles, reference materials, furniture, appliances, etc. 

provided to Contractor by County pursuant to this Agreement is, and at the termination of this Agreement 

remains, the sole and exclusive property of County.  Contractor will use reasonable care to protect, safeguard 

and maintain such items while they are in Contractor's possession.  Contractor will be financially responsible 

for any loss or damage to such items, partial or total, that is the result of Contractor's negligence. 

 

B. Products of Contractor's Work and Services. Any and all compositions, publications, plans, designs, 

specifications, blueprints, maps, formulas, processes, photographs, slides, videotapes, computer programs, 

computer disks, computer tapes, memory chips, soundtracks, audio recordings, films, audio-visual 

presentations, exhibits, reports, studies, works of art, inventions, patents, trademarks, copyrights, or intellectual 

properties of any kind that are created, produced, assembled, compiled by, or are the result, product, or 

manifestation of, Contractor's services or work under this Agreement are, and at the termination of this 

Agreement shall remain, the sole and exclusive property of County.  At the termination of the Agreement, 

Contractor will convey possession and title to all such properties to County. 
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8. WORKERS' COMPENSATION 

Contractor shall provide Statutory Workers' Compensation insurance coverage and Employer’s Liability 

coverage for not less than One Million dollars ($1,000,000.00) per occurrence for all employees engaged 

in services or operations under this Agreement.  Any insurance policy limits in excess of the specified 

minimum limits and coverage shall be made available to County as an additional insured.  The Workers’ 

Compensation policy shall be endorsed with a waiver of subrogation in favor of County for all work 

performed by Contractor, its employees, agents, and subcontractors. 

 

9. INSURANCE 

A. Contractor shall procure and maintain, during the entire term of this Agreement or, if work or 

services do not begin as of the effective date of this Agreement, commencing at such other time as may be 

authorized in writing by County’s Risk Manager, the following insurance (as noted) against claims for 

injuries to persons or damages to property which may arise from or in connection with the performance of 

the work and/or services hereunder and the results of that work and/or services by Contractor, its agents, 

representatives, employees, or subcontractors: 

 

 General Liability.  A policy of Comprehensive General Liability Insurance which covers all the 

work and services to be performed by Contractor under this Agreement, including operations, 

products and completed operations, property damage, bodily injury (including death) and 

personal and advertising injury.  Such policy shall provide limits of not less than One Million 

dollars ($1,000,000.00) per claim or occurrence.  If a general aggregate limit applies, either the 

general aggregate limit shall apply separately to this project or the general aggregate limit shall be 

twice the required occurrence limit. 

 

 Automobile/Aircraft/Watercraft Liability Insurance.  A policy of Comprehensive 

Automobile/Aircraft/Watercraft Liability Insurance for bodily injury (including death) and 

property damage which provides total limits of not less than One Million dollars ($1,000,000.00) 

per claim or occurrence applicable to all owned, non-owned and hired vehicles/aircraft/watercraft.  

If the services provided under this Agreement include the transportation of hazardous 

materials/wastes, then the Automobile Liability policy shall be endorsed to include Transportation 

Pollution Liability insurance covering materials/wastes to be transported by Contractor pursuant to 

this Agreement.  Alternatively, such coverage may be provided in Contractor’s Pollution Liability 

policy.   

 

 Professional Errors and Omissions Liability Insurance.  A policy of Professional Errors and 

Omissions Liability Insurance appropriate to Contractor’s profession in an amount of not less than 

One Million dollars ($1,000,000.00) per claim or occurrence or Two Million dollars ($2,000,000.00) 

general aggregate.  If coverage is written on a claims-made form then: (1) the “retro date” must be 

shown, and must be before the beginning of contract work; (2) insurance must be maintained and 

evidence of insurance must be provided for at least five years after completion of the contract work; 

and (3) if coverage if cancelled or non-renewed, and not replaced with another claims-made policy 

form with a “retro date” prior to the contract effective date, then Contractor must purchase 

“extended reporting” coverage for a minimum of five years after completion of contract work. 

 

 Pollution Liability Insurance.  A policy of Comprehensive Contractors Pollution Liability coverage 

applicable to the work being performed and covering Contractor’s liability for bodily injury 

(including death), property damage, and environmental damage resulting from “sudden accidental” 

or “gradual” pollution and related cleanup costs arising out of the work or services to be performed 
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under this Agreement.  Coverage shall provide a limit no less than One Million dollars 

($1,000,000.00) per claim or occurrence or Two Million dollars ($2,000,000.00) general aggregate.  

If the services provided involve lead-based paint or asbestos identification/remediation, the 

Pollution Liability policy shall not contain lead-based paint or asbestos exclusions.   

 

B. Coverage and Provider Requirements.  Insurance policies shall not exclude or except from coverage 

any of the services and work required to be performed by Contractor under this Agreement.  The required 

polic(ies) of insurance shall be issued by an insurer authorized to sell such insurance by the State of 

California, and have at least a “Best’s” policyholder’s rating of “A” or “A+”.  Prior to commencing any 

work under this agreement, Contractor shall provide County: (1) a certificate of insurance evidencing the 

coverage required; (2) an additional insured endorsement for general liability applying to County, its agents, 

officers and employees made on ISO form CG 20 10 11 85, or providing equivalent coverage; and (3) a 

notice of cancellation or change of coverage endorsement indicating that the policy will not be modified, 

terminated, or canceled without thirty (30) days written notice to County. 

 

C. Primary Coverage.  For any claim made related to this Agreement or work and/or services 

performed or provided pursuant to this Agreement, Contractor’s insurance coverage shall be primary 

insurance coverage at least as broad as ISO CG 20 01 04 13 as with respect to County, its officers, officials, 

employees, and volunteers.  Any insurance or self-insurance maintained by County, its officers, officials, 

employees, or volunteers shall be excess of Contractor’s insurance and shall not contribute with it. 

 

D. Deductible, Self-Insured Retentions, and Excess Coverage.  Any deductibles or self-insured 

retentions must be declared and approved by County.  If possible, Contractor’s insurer shall reduce or 

eliminate such deductibles or self-insured retentions with respect to County, its officials, officers, 

employees, and volunteers; or Contractor shall provide evidence satisfactory to County guaranteeing 

payment of losses and related investigations, claim administration, and defense expenses.  Any insurance 

policy limits in excess of the specified minimum limits and coverage shall be made available to County as 

an additional insured. 

 

E. Subcontractors.  Contractor shall require and verify that all subcontractors maintain insurance 

(including Workers’ Compensation) meeting all the requirements stated herein and that County is an 

additional insured on insurance required of subcontractors. 

 

10. STATUS OF CONTRACTOR 

All acts of Contractor, its agents, officers, and employees, relating to the performance of this Agreement, shall 

be performed as an independent contractor, and not as an agent, officer, or employee of County.  Contractor, 

by virtue of this Agreement, has no authority to bind or incur any obligation on behalf of, or exercise any right 

or power vested in, County, except as expressly provided by law or set forth in Attachment A.  No agent, 

officer, or employee of County is to be considered an employee of Contractor.  It is understood by both 

Contractor and County that this Agreement shall not, under any circumstances, be construed to create an 

employer-employee relationship or a joint venture.  As an independent contractor: 

 

A. Contractor shall determine the method, details, and means of performing the work and services to be 

provided by Contractor under this Agreement. 

 

B. Contractor shall be responsible to County only for the requirements and results specified in this 

Agreement, and except as expressly provided in this Agreement, shall not be subjected to County’s control 

with respect to the physical action or activities of Contractor in fulfillment of this Agreement. 
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C. Contractor, its agents, officers and employees are, and at all times during the term of this Agreement 

shall represent and conduct themselves as, independent contractors, and not employees of County. 

 

11. DEFENSE AND INDEMNIFICATION 

Contractor shall defend with counsel acceptable to County, indemnify, and hold harmless County, its agents, 

officers, and employees from and against all claims, damages, losses, judgments, liabilities, expenses, and other 

costs, including litigation costs and attorney’s fees, arising out of, resulting from or in connection with, the 

performance of this Agreement by Contractor, or Contractor’s agents, officers, or employees. Contractor’s 

obligation to defend, indemnify, and hold County, its agents, officers, and employees harmless applies to any 

actual or alleged personal injury, death, damage or destruction to tangible or intangible property, including the 

loss of use.  Contractor’s obligation under this Paragraph 11 extends to any claim, damage, loss, liability, 

expense, or other costs that are caused in whole or in part by any act or omission of Contractor, its agents, 

employees, supplier, or anyone directly or indirectly employed by any of them, or anyone for whose acts or 

omissions any of them may be liable. 

 

Contractor’s obligation to defend, indemnify, and hold County, its agents, officers, and employees harmless 

under the provisions of this Paragraph 11 is not limited to, or restricted by, any requirement in this Agreement 

for Contractor to procure and maintain a policy of insurance and shall survive any termination or expiration of 

this Agreement. 

 

12. RECORDS AND AUDIT 

A. Records. Contractor shall prepare and maintain all records required by the various provisions of this 

Agreement, federal, state, county, municipal, ordinances, regulations, and directions.  Contractor shall maintain 

these records for a minimum of four (4) years from the termination or completion of this Agreement.  

Contractor may fulfill its obligation to maintain records as required by this Paragraph 12 by substitute 

photographs, micrographs, or other authentic reproduction of such records.  

 

B. Inspections and Audits. Any authorized representative of County shall have access to any books, 

documents, papers, records, including, but not limited to, financial records of Contractor, that County 

determines to be pertinent to this Agreement, for the purposes of making audit, evaluation, examination, 

excerpts, and transcripts during the period such records are to be maintained by Contractor.  Further, County 

has the right, at all reasonable times, to audit, inspect, or otherwise evaluate the work performed or being 

performed under this Agreement.  

 

13. NONDISCRIMINATION 

During the performance of this Agreement, Contractor, its agents, officers, and employees shall not unlawfully 

discriminate in violation of any federal, state, or local law, against any employee, or applicant for employment, 

or person receiving services under this Agreement, because of race, religious creed, color, ancestry, national 

origin, physical disability, mental disability, medical condition, marital status, sex, age, or sexual orientation.  

Contractor and its agents, officers, and employees shall comply with the provisions of the Fair Employment 

and Housing Act (Government Code section 12900, et seq.), and the applicable regulations promulgated 

thereunder in the California Code of Regulations. Contractor shall also abide by the Federal Civil Rights Act 

of 1964 (P.L. 88-352) and all amendments thereto, and all administrative rules and regulations issued pursuant 

to said Act. 
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14. TERMINATION 

This Agreement may be terminated by County without cause, and at will, for any reason by giving to Contractor 

thirty (30) calendar days written notice of such intent to terminate. Contractor may terminate this Agreement 

without cause, and at will, for any reason whatsoever by giving to County thirty (30) calendar days written 

notice of such intent to terminate.   

 

Notwithstanding the foregoing, if this Agreement is subject to General Conditions (set forth as an Exhibit 

hereto), then termination shall be in accordance with the General Conditions and this Paragraph 14 shall not 

apply. 

 

15. ASSIGNMENT 

This is an agreement for the personal services of Contractor.  County has relied upon the skills, knowledge, 

experience, and training of Contractor as an inducement to enter into this Agreement.  Contractor shall not 

assign or subcontract this Agreement, or any part of it, without the express written consent of County.  Further, 

Contractor shall not assign any moneys due or to become due under this Agreement without the prior written 

consent of County. 

 

16. DEFAULT 

If Contractor abandons the work, fails to proceed with the work or services requested by County in a timely 

manner, or fails in any way as required to conduct the work and services as required by County, then County 

may declare Contractor in default and terminate this Agreement upon five (5) days written notice to Contractor.  

Upon such termination by default, County will pay to Contractor all amounts owing to Contractor for services 

and work satisfactorily performed to the date of termination.   

 

17. WAIVER OF DEFAULT 

Waiver of any default by either party to this Agreement shall not be deemed to be a waiver of any subsequent 

default.  Waiver or breach of any provision of this Agreement shall not be deemed to be a waiver of any other 

or subsequent breach, and shall not be construed to be a modification of the terms of this Agreement unless this 

Agreement is modified as provided in Paragraph 23. 

 

18. CONFIDENTIALITY 

Contractor agrees to comply with various provisions of the federal, state, and county laws, regulations, and 

ordinances providing that information and records kept, maintained, or accessible by Contractor in the course 

of providing services and work under this Agreement, shall be privileged, restricted, or confidential.  Contractor 

agrees to keep confidential, all such privileged, restricted or confidential information and records obtained in 

the course of providing the work and services under this Agreement. Disclosure of such information or records 

shall be made by Contractor only with the express written consent of County. 

 

19. CONFLICTS 

Contractor agrees that he/she has no interest, and shall not acquire any interest, direct or indirect, that would 

conflict in any manner or degree with the performance of the work and services under this Agreement.  

Contractor agrees to complete and file a conflict-of-interest statement. 
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20.  POST-AGREEMENT COVENANT 

Contractor agrees not to use any confidential, protected, or privileged information that is gained from County 

in the course of providing services and work under this Agreement, for any personal benefit, gain, or 

enhancement. Further, Contractor agrees for a period of two (2) years after the termination of this Agreement, 

not to seek or accept any employment with any entity, association, corporation, or person who, during the term 

of this Agreement, has had an adverse or conflicting interest with County, or who has been an adverse party in 

litigation with County, and concerning such, Contractor by virtue of this Agreement has gained access to 

County’s confidential, privileged, protected, or proprietary information. 

 

21. SEVERABILITY 

If any portion of this Agreement or application thereof to any person or circumstance shall be declared invalid 

by a court of competent jurisdiction, or if it is found in contravention of any federal, state, or county statute, 

ordinance, or regulation, then the remaining provisions of this Agreement, or the application thereof, shall not 

be invalidated thereby, and shall remain in full force and effect to the extent that the provisions of this 

Agreement are severable. 

 

22.  FUNDING LIMITATION 

The ability of County to enter into this Agreement is based upon available funding from various sources.  In 

the event that such funding fails, is reduced, or is modified, from one or more sources, County has the option 

to terminate, reduce, or modify this Agreement, or any of its terms within ten (10) days of notifying Contractor 

of the termination, reduction, or modification of available funding.  Any reduction or modification of this 

Agreement effective pursuant to this provision must comply with the requirements of Paragraph 23. 

 

23. AMENDMENT 

This Agreement may be modified, amended, changed, added to, or subtracted from, by the mutual consent of 

the parties hereto, if such amendment or change order is in written form, and executed with the same formalities 

as this Agreement or in accordance with delegated authority therefor, and attached to the original Agreement 

to maintain continuity.  

 

24.  NOTICE 

Any notice, communication, amendments, additions or deletions to this Agreement, including change of 

address of any party during the term of this Agreement, which Contractor or County shall be required, or may 

desire to make, shall be in writing and may be personally served, or sent by prepaid first-class mail or email (if 

included below) to the respective parties as follows: 

 

  County of Mono: 

   Kathryn Peterson 

   Director of Social Services 

   PO Box 2969 

   Mammoth Lakes, CA 9346 

 

  Contractor: 

Mammoth Lakes Housing 

   PO Box 260 

   Mammoth Lakes, CA 93546 
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25. COUNTERPARTS 

This Agreement may be executed in two (2) or more counterparts (including by electronic transmission), each 

of which shall constitute an original, and all of which taken together shall constitute one and the same 

instrument. 

 

26. ENTIRE AGREEMENT 

This Agreement contains the entire agreement of the parties, and no representations, inducements, promises, 

or agreements otherwise between the parties not embodied herein or incorporated herein by reference, shall be 

of any force or effect. Further, no term or provision hereof may be changed, waived, discharged, or terminated, 

unless executed in writing by the parties hereto. 

  

 IN WITNESS THEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS AND 

SEALS ON THE DAY FIRST ABOVE MENTIONED. 

 

COUNTY OF MONO     CONTRACTOR 

 

 

By:        By:       

 

Title:        Title:       

 

Dated:        Dated:       

 

  

 

APPROVED AS TO FORM: 

         

      

County Counsel  

 

 

APPROVED BY RISK MANAGEMENT: 

 

      

Risk Manager 
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ATTACHMENT A 

 
AGREEMENT BETWEEN COUNTY OF MONO, ON BEHALF OF ITS SOCIAL SERVICES 

DEPARTMENT, AND MAMMOTH LAKES HOUSING 

FOR THE PROVISION OF RENTAL ASSISTANCE SERVICES 

 

TERM: 

 

FROM:  MAY 15, 2020 TO: JUNE 30, 2021 

 

 

SCOPE OF WORK: 

Contractor shall use County funds to expand the current Rental Assistance Program (the 

“Program”) beyond the Town of Mammoth Lakes to aid residents within the unincorporated area 

of the County. The monies distributed to Contractor pursuant to this Agreement shall be used 

exclusively to fund and support the Program subject to the conditions set forth in this Agreement.   

Contractor shall use the same application for assistance and funding methodology as is currently 

in place under the Program except that Contractor shall use the funds provided under this 

Agreement to first serve those residents living within the unincorporated area of the County; if 

the need in the unincorporated area has been largely satisfied, as determined by County and 

Contractor, the remaining funds may be used to aid residents within the incorporated area of the 

County. 

Contractor shall require applicants for assistance under the Program to submit an application 

using the form attached hereto and incorporated herein as Exhibit “A”. MLH shall disburse 

funds to applicants only in accordance with the Program terms as set forth in Exhibit “B” which 

is attached hereto and incorporated herein by this reference. Changes to the application process 

shall be permitted upon mutual, written, agreement by the parties.  Contractor shall notify the 

County of any problems with the administration of the Program as soon as is practicable.  
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ATTACHMENT B 

 
AGREEMENT BETWEEN COUNTY OF MONO, ON BEHALF OF ITS SOCIAL SERVICES 

DEPARTMENT, AND MAMMOTH LAKES HOUSING 

FOR THE PROVISION OF RENTAL ASSISTANCE SERVICES 

   

 TERM: 

 

   FROM:  MAY 15, 2020  TO: JUNE 30, 2021 

 

SCHEDULE OF FEES: 

 

County shall disburse funds, which shall be used exclusively for rental assistance (i.e., not 

administrative costs) to Contractor in increments not to exceed fifty thousand dollars ($50,000). Upon 

the exhaustion of each $50,000 installment, Contractor shall notify County and County shall disburse 

another installment not to exceed $50,000. This process shall continue until the Contract Limit has 

been reached.  

County shall compensate Contractor at a rate of $66.67 for each successful application in a total 

amount not to exceed $10,000 for the duration of this Agreement. The $10,000 shall include an 

upfront deposit of $1,150 required for administrative costs to begin Program implementation. 

If, after the Program is underway, the County wishes to procure administrative services from a 

third party to process applications for the Program, Contractor shall charge an amount not to 

exceed $4,000 for administrative costs to coordinate and oversee the Program for the duration of 

this Agreement.  

Notwithstanding the above, the total sum of all payments made by County to Contractor for 

services and work performed under this Agreement, as outlined above, shall not exceed $155,000.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

RENTAL ASSISTANCE APPLICATION 

Please submit all forms to Mammoth Lakes Housing at 587 Old Mammoth Road Suite #4,  

in our secure lock box.  

P.O. Box 260 Mammoth Lakes, CA 93546. Phone: 760.934.4740. Fax: 760.934.4724 

Applicant(s):               

Applicant Phone Number:             

Applicant Email:              

Name of tenant(s) on lease (if different than applicant):         

Phone Number:      Email:         

Name of Landlord:              

Landlord Mailing Address:             

Landlord Phone Number:             

Please explain your financial hardship as the result of COVID-19. Examples of impact by COVID-19 

include but are not limited to: 

a. Job loss, furlough or layoff 

b. Reduction in hours of work or pay 

c. Store, restaurant or office closure 

d. The need to miss work to care for a home-bound, school age child or elderly person 

e. Illness 

f. Other, please explain: ______________________________________________________ 

Last Date of Employment or Date of Reduction in Pay:         

Street Address:              

Mailing Address:              

Is this your only and primary residence?:           

Monthly rent amount:             

Office of the Town Manager 

P.O. Box 1609, Mammoth Lakes, CA, 93546 

 (760) 965-3610 

www.townofmammothlakes.ca.gov 

 

Exhibit A 



Rental Assistance Application 

2 

 

Past due rent amount and dates for which you have not paid rent:       

Other bills or payments (and dates) for which you are past due:        

Are you receiving unemployment payments:     Yes      No   

Amount of rent Applicant can pay:            

List Household Members and their ages:           

Provide written statement on need for rental assistance:  

               

               

               

Please provide:  

  Last pay stub or statement from employer describing employment and the fact that the applicant was 

impacted from COVID-19. 

  Copy of the lease agreement. 

 

By signing below, the applicant attests that all information provided is true and correct. 

 

               

Applicant(s) Signature       Date 

 

 

Additional information may be required.  

Payment will be made directly to the landlord within 20 days of approval, provided that the landlord gives 

the MLH a receipt for the payment, indicating the property address and the name of the tenant(s). Notice 

of payment will be provided to the landlord and applicant within 5 days of approval.  

Decisions on any application shall be final, and the terms of this program may be amended, or the program 

itself eliminated, at any time without notice. The Town of Mammoth Lakes and the County of Mono are  

equal opportunity providers of services and programs and will not discriminate against any applicant on 

the basis of race, color, national origin, religion, sex, gender identity, pregnancy, disability, age, medical 

condition, ancestry, marital status, citizenship, sexual orientation, or status as a Vietnam-era veteran or 

special disabled veteran. 
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TOWN/COUNTY OR DESIGNEE USE ONLY 

 

Date Received: ____________ Received by:_______________________________________________ 

Completed Application      Paycheck Stub      Employer Statement    Copy of Lease Agreement  

ACTION TAKEN 

Interview with Applicant  Interview with Landlord  

Landlord discussion notes: _________________________________________________________________ 

_______________________________________________________________________________________ 

 

Approved  Denied  Amount Recommended for Rental Assistance: $____________________ 

Approval Notes: __________________________________________________________________________ 

________________________________________________________________________________________ 

Approval Signature: ________________________________________  Date: ___________________ 



1 

 

 

 

 

______________________________________________________________________________ 
 

Rental Assistance Program 

Purpose 

The Rental Assistance Program is designed to provide limited assistance to persons in the Town 

of Mammoth Lakes and the County of Mono who are experiencing financial hardship and are 

unable to pay all or a portion of their monthly rent due to the COVID-19 public health emergency. 

This program has limited funding and may be discontinued at any time or upon the expenditure of 

all available funds. The program may be used in conjunction with any other state, county, local, 

or non-profit funding source. Program applications will be taken on a first come basis. Decisions 

on any application shall be final, and the terms of this program may be amended, or the program 

itself eliminated, at any time without notice. Eligible applicants will have the grant paid to the 

landlord, directly benefitting the tenant and the landlord. 

Eligibility 

1. Applicant’s current home is their only residence. 

 

2. The rented home must be located within the Town of Mammoth Lakes or the 

unincorporated area of Mono County. 

3. The household must demonstrate a financial hardship as the result of COVID-19. Examples 

of impact by COVID-19 include but are not limited to: 

a. Job loss, furlough or layoff 

b. Reduction in hours of work or pay 

c. Store, restaurant or office closure 

d. The need to miss work to care for a home-bound, school age child or elderly person 

e. Illness 

4. The grant will be calculated based on the amount of rent owed and the tenant’s ability to 

pay a portion of the past due rent. 

5. Applicants will be required to list the amount of their rent and the amount they believe they 

can pay. 

6. Applicant had no outstanding rent as of March 31, 2020.  

7. Applicant has demonstrated proof of working in the region (Mono County) for a minimum 

of three months prior to March 19, 2020.  

  

Office of the Town Manager 

P.O. Box 1609, Mammoth Lakes, CA, 93546 

 (760) 965-3610 

www.townofmammothlakes.ca.gov 
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Rental Assistance 

• The maximum amount of rental assistance will not exceed $500.00, or the outstanding 

amount of rent due, whichever is less.  The amount provided may be reduced based on the 

applicant’s ability to pay rent without assistance.   

• No applicant may apply more than twice for assistance, i.e. assistance will not be provided 

for more than two months of rent.   

• Rental assistance payment is per lease agreement or unit.  

The Town of Mammoth Lakes and County of Mono are equal opportunity providers of services 

and programs and will not discriminate against any applicant on the basis of race, color, national 

origin, religion, sex, gender identity, pregnancy, disability, age, medical condition, ancestry, 

marital status, citizenship, sexual orientation, or status as a Vietnam-era veteran or special disabled 

veteran. 

The Program guidelines above may be changed through the mutual agreement of MLH, Town of 

Mammoth Lakes, and County of Mono. 



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020
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SUBJECT Budget Amendment Request - Social
Services

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Budget amendment request to increase revenue and expenditures in the Senior Services budget within the Social Services
Department.

RECOMMENDED ACTION:
Amend the Senior Services budget within the Social Services Department by increasing revenues and expenditures, and
decreasing the County General Fund contribution to the Senior Services budget (requires 4/5ths approval). 

FISCAL IMPACT:
Increase revenues to the Senior Services budget by $49,442, increase expenditures by $9,476, and decrease the County
General Fund contribution to the senior services budget by $39,967 for a total General Fund contribution of $119,057.

CONTACT NAME: Kathy Peterson or Suzanne West

PHONE/EMAIL: 7609241763 or 760/924-1776 / kpeterson@mono.ca.gov or swest@mono.ca.gov

SEND COPIES TO: 
Kathy Peterson

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download
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 Time Who Approval
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To: Mono County Board of Supervisors 
From: Kathy Peterson, Social Services Director  
Date: May 15, 2020 
Re: Budget amendment request to increase revenue and expenditures in Senior Services budget 
 
Recommended Action: 
Amend the Senior Services budget within the Social Services Department by increasing revenues and 
expenditures, and decreasing the County General Fund contribution to the Senior Services budget.  
 
Fiscal Impact: 
Increase revenues to the Senior Services budget by $49,442, increase expenditures by $9,476, and 
decrease the County General Fund contribution to the senior services budget by $39,967 for a total 
General Fund contribution of $119,057. 
 
Discussion: 
Mono County, via our contract with the Inyo County Eastern Sierra Area on Aging, has received One Time 
Only Funds (OTO) of $44,967 and Families First Coronavirus Response Act Emergency funds of $4,475 for 
a total of $49,442 in additional revenues for the fiscal year 2019-2020. Current Senior Services budgeted 
revenues are $94,978; the additional OTO and Covid 19 Emergency funds brings the total Senior Services 
budgeted revenues to $144,420.   

We would like to add $2,000 to salary expenditures for an extra part time employee to help with home 
delivered meal delivery during the Covid 19 emergency, and add $7,476 to our food budget to pay for 
increased costs for home delivered meals.  
 
The additional funds received from the Eastern Sierra Area Agency on Aging will allow us to decrease the 
budgeted County General Fund contribution by $39,967, from $159,024 to $119,057. 
 
 



OTO & Adj Families Inyo Mono FY 19/20 FY 19/20 FY 19/20 FY 19/20 Net

Baseline
First 

Corona $
Total County County

Inyo Base 

Allocation

Inyo 

Difference

Mono Base 

Allocation

Mono 

Difference
Change

  Supportive Services

Legal 20,000    20,000      20,000      20,000     -           -           -           -             

0.2 I&A 16,634    432        17,067      17,067      16,634     432          -           -           432            

0.15 Transportation (77/23) 12,476    324        12,800      9,856        2,944     9,606       250          2,869       75            324            

0.6 Assisted Transportation (86/14) 49,903    1,297     51,200      44,032      7,168     42,916     1,116       6,986       182           1,297         

0.05 Telephone Reassurance 5,211      108        5,319        5,319        -         5,211       108          -           -           108            

Total Supportive Services 104,224  2,162     106,386    96,274      10,112    94,368     1,906       9,856       256           2,162         

  Ombudsman

Federal Title IIIB 23,951    1,134     25,085      25,085      -         23,951     1,134       -           -           1,134         

Federal Title VII Ombudsman 32,221    2,472     34,693      34,693      -         32,221     2,472       -           -           2,472         

General Fund IIIB 66,845    37,569    104,414    104,414    66,845     37,569      37,569       

3,578      3,578        3,578        3,578       -           -             

1,219      1,114     2,333        2,333        1,219       1,114       -           -           1,114         

SNF Quality & Accountability 16,996    16,996      16,996      16,996     -           -           -           -             

Total Ombudsman 144,810  42,289    187,099    187,099    -         144,810   42,289      -           -           42,289       

  Congregate Nutrition (84/16)

Federal Title IIIC1 135,025  1,148     8,950     145,123    121,903    23,220    113,421   8,482       21,604      1,616        10,098       

General Fund C1 45,917    87,282    133,199    111,887    21,312    38,570     73,317      7,347       13,965      87,282       

NSIP C1 17,160    476        17,636      14,814      2,822     14,414     400          2,746       76            476            

Total Congregate Nutrition198,102  88,906    8,950     295,958    248,605    47,353    166,406   82,199      31,696      15,657      97,856       

  Home-Delivered Meals (83/17)

Federal Title IIIC2 84,518    1,343     17,901    103,762    86,122      17,640    70,150     15,973      14,368      3,271        19,244       

General Fund C2 201,808  177,209  379,017    314,584    64,433    167,501   147,083    34,307      30,126      177,209      

NSIP C2 27,946    776        28,722      23,839      4,883     23,195     644          4,751       132           776            

Total Home Delivered Meals314,272  179,328  17,901    511,501    424,546    86,955    260,846   163,700    53,426      33,529      197,229      

  Disease Prevention

Federal Title IIID 3,025      531        3,556        3,556        -         3,025       531          -           -           531            

Total Disease Prevention 3,025      531        3,556        3,556        -         3,025       531          -           -           531            

  Family Caregiver

Federal Title IIIE 19,595    2,577     22,172      22,172      -         19,595     2,577       -           -           2,577         

Total Family Caregiver 19,595    2,577     22,172      22,172      -         19,595     2,577       -           -           2,577         

  Elder Abuse

Federal Title VII Elder Abuse Prevention585         36          621           621           -         585          36            -           -           36              

Total Elder Abuse 585         36          621           621           -         585          36            -           -           36              

  Administration

Federal Title IIIB 18,901    18,901      18,901      -         18,901     -           -           -           -             

Federal Title IIIC1 21,943    995        22,938      22,938      -         21,943     995          -           -           995            

Federal Title IIIC2 13,735    1,989     15,724      15,724      -         13,735     1,989       -           -           1,989         

Federal Title IIIE 8,226      8,226        8,226        -         8,226       -           -           -           -             

General Fund C1 95           95             95             95            -           -           -           -             

General Fund C2 25           25             25             25            -           -           -           -             

Total Administration 62,925    -         2,984     65,909      65,909      -         62,925     2,984       -           -           2,984         

  Grand Total - All Funds 847,538  315,829  29,835    1,193,202 1,048,782 144,420  752,560   296,222    94,978      49,442      345,664      

  Funding Summary

Federal Funds 511,055  12,655    29,835    553,545    494,869    58,676    457,731   37,139      53,324      5,351        42,490       

General Fund 314,690  302,060  616,750    531,005    85,745    273,036   257,969    41,654      44,091      302,060      

3,578      -         3,578        3,578        3,578       -           -             

SNF Quality & Accountability 16,996    1,114     18,110      16,996      16,996     -           -           -           -             

Special Deposit 1,219      1,219        2,333        -         1,219       1,114       -           -           1,114         

847,538  315,829  29,835    1,193,202 1,048,782 144,420  752,560   296,222    94,978      49,442      345,664      

State Health Facilities Citation 

Public Health L & C Program 

Exhibit B - Budget Detail, Payment Provisions, and Closeout

AREA PLAN

Budget Display

Fiscal Year 2019/20

Eastern Sierra Area Agency on Aging

Public Health L & C Program 
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Departments: Information Technology
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APPEARING
BEFORE THE
BOARD

SUBJECT Facility Access Control Policy

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Policy governing access to and management of County facilities which utilize electronic access control systems. Through
this policy, the County will assign key cards to all employees who need access to any facility with an access control system

(ACS) in lieu of physical keys. Employees are expected to manage and properly use those key cards exactly as they would a
physical key. The Information Technology and Public Works Departments are responsible for the management and

oversight of the County’s ACS. As part of this IT will issue cards, assign permissions, and disable cards as part of their
normal On-Boarding and Off-Boarding procedures.

RECOMMENDED ACTION:
Approve the proposed Access Control Policy

FISCAL IMPACT:
None at this time.

CONTACT NAME: Nate Greenberg

PHONE/EMAIL: (760) 924-1819 / ngreenberg@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download
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 Access Control Policy

 History

 Time Who Approval
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 INFORMATION TECHNOLOGY 
COUNTY OF MONO 

PO BOX 7657 | 437 OLD MAMMOTH ROAD, STE. 228      MAMMOTH LAKES, CA    93546 

(760) 924-1819 • FAX (760) 924-1697 • ngreenberg@mono.ca.gov 
 

Nate Greenberg 
Information Technology Director   

 
June 2, 2020 

To  Honorable Board of Supervisors 
From  Nate Greenberg, Information Technology Director 
 
Subject  Adoption of Mono County Access Control Policy 
 
  
Recommendation 
Approve the proposed Access Control Policy 
 
Discussion 
This item is requesting approval for a newly crafted policy which governs the access to and management of County 
facilities which utilize electronic access control systems. Through this policy, the County will assign key cards to all 
employees who need access to any facility with an access control system (ACS) in lieu of physical keys. Employees are 
expected to manage and properly use those key cards exactly as they would a physical key.  
 
The Information Technology and Public Works Departments are responsible for the management and oversight of the 
County’s ACS. As part of this IT will issue cards, assign permissions, and disable cards as part of their normal On-Boarding 
and Off-Boarding procedures.  
 
Fiscal Impact 
None at this time. 
 
 
Strategic Plan Alignment 
Mono County Strategic Priorities     IT Strategic Initiatives 
   1. Improve Public Safety & Health        1. Customer Success 
   2. Enhance Quality of Life for County Residents      2. Infrastructure & Security 
   3. Fiscally Health County & Regional Economy      3. Communications 
   4. Improve County Operations        4. Engaged & Empowered Users 
   5. Support the County Workforce        5. Usability & Access 
            6. Data Quality & Availability 
 

mailto:ngreenberg@mono.ca.gov
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ACCESS CONTROL POLICY  
Mono County Information Technology 

 

I. INTRODUCTION  
 
This policy governs access to County facilities with electronic access control systems (ACS), and 

describes the expectations for all individuals who possess County key cards.  

The County will assign key cards to all employees who need access to any facility with an ACS in lieu 

of physical keys. Employees are expected to manage and properly use those key cards exactly as 

they would a physical key.  

The Information Technology and Public Works Departments are responsible for the management 

and oversight of the County’s ACS. As part of this IT will issue cards, assign permissions, and disable 

cards as part of their normal On-Boarding and Off-Boarding procedures. It is the responsibility of 

Department Heads as part of new employee requests to clearly designate access needs for that 

employee.  

 

II. KEY CARD AUTHORIZATION AND DEACTIVATION PROCEDURES:  

A. County Employees  

 

1. Each employee will be issued a unique key card which will be associated with their 

name and department. 

 

2. Employees will be assigned the appropriate role(s) to ensure that the key card allows 

them for specific, unique access into the doors in the building(s) which are required 

for them to perform their job. See Section III for additional details on access and 

roles. 

 

3. Key cards may not be shared and may not be given or loaned out to other employees 

or the general public – they are to be treated as physical keys which are uniquely 

assigned. 

 

4. Department Heads must request key cards for staff as part of the New Employee 

Request Form. IT will create the key card for the employee and provide it to them 

during their On-Boarding. 
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5. IT must be notified at least 24 hours in advance of any employee separation so that 

the employee’s key card can be disabled appropriately and timely. 

 

6. At least quarterly, the IT Department will provide a list of all active key cards for 

departmental review. Department Heads, or their designee, shall be responsible for 

reviewing the list and informing IT of any needed changes.  

 

B. Non-County Employees  

 

1. Key cards may be requested for non-County employees who need regular access to 

the building or departmental suites. Any such request must come from the 

Department Head, County Administrator, or Public Works Director to IT via a Key 

Card Request Form. 

 

2. All key cards provided to Non-County employees must be issued with an end date 

and time. Requests for such cards must contain this information or they will not be 

issued. 

 

3. Any key card issued to a vendor or for other ‘long-term’ use will be automatically set 

to expire on December 31st of each year. The department responsible for the 

oversight of that individual will need to re-authorize the extension of the key card’s 

use. 

 

4. Non-employee key cards will generally not provide access to facilities after hours. 

Any such need must be clearly requested and authorized by the Department Head or 

County Administrator. 

 

C. General Public 

 

1. The general public will not be issued key cards and are expected to enter buildings 

during normal business hours, or be escorted by a county employee for after-hours 

access. 

 

2. Regular clients who are receiving services from County departments may make 

special arrangements with staff in order to gain access to facilities after-hours if 

required to receive such services. 

 

D. Lost & Stolen Key Cards 

 

1. A lost or stolen key card is a critical security incident.  
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2. Any individual who loses their key card or believes that they key card has been 

stolen shall immediately report the event to Information Technology by calling (760) 

932-5500. 

 

3. Information Technology will immediately disable the key card. A new key card may 

be issued to the individual who originally held it.  

 

III. ACCESS GROUPS; CATEGORICAL ACCESS; REQUESTING ACCESS 

 

A. Access Groups 

 

i. Public Access 

 

1. Public access to facilities is generally accommodated through the main 

entrance(s) to lobbies, foyers, common internal hallways, waiting rooms, 

and certain meeting rooms during normal business hours.  

 

2. The public shall not have access to departmental suites and other secure 

areas of the building unless accompanied by a County Employee. 

 

ii. General Staff Access 

 

1. General staff access to facilities provides for county employees to gain 

24/7/365 access to internal common areas, hallways, and meeting rooms 

which may be otherwise closed be to the public or shut for public use 

after-hours.  

 

iii. Departmental Access 

 

1. Departmental access is automatically provided to all County Employees 

within that department.  

 

2. Departmental access may be additionally provided to county employees 

and non-County employees if requested by the department head through 

a Key Card Request Form.  

 

B. General Exceptions & Additions 
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1. Department Heads may request an Exception to Section III.A for any staff 

within their department in order to provide for increased levels of 

security.  

 

2. Department Heads may authorize individuals not traditionally in their 

Departmental Access group additional rights in order to access their suite 

or other doors within their perview.  

 

C. Categorical Access 

 

i. Public Works 

 

1. Facilities staff and managers will be provided access to County facilities 

where key card doors exist in order to provide normal building 

maintenance. Certain doors may be excluded at the request of 

Department Heads or the CAO via written memo to the IT Department. 

 

2. Custodial staff will be provided access throughout County facilities and 

within department suites during normal business hours. Certain doors may 

be excluded or additional exceptions made at the request of Department 

Heads or the CAO via written memo to the IT Department.  

 

ii. Emergency Services & Law Enforcement 

 

1. Local emergency personnel and law enforcement may be provided with a 

key card which provides for general staff access. Additional access may be 

requested, but must by authorized by the impacted Department Head and 

the County Administrator. 

 

2. Emergency Services & Law Enforcement key cards shall be audited on a 

quarterly basis by Information Technology and management within the 

appropriate emergency services branch or agency. 

 

D. Requesting Access 

 

1. Prior to June 1, 2020, all County employees assigned to work in facilities 

using ACS will be assigned a key card which provides for general staff 

access and departmental access based on the position they hold in the 

organization. A record of this configuration is available from IT upon 

request of the Department Head. 
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2. Beginning June 1, 2020, a Key Card Request Form is required for all new 

personnel, or exceptions and additions to the standard provisions set forth 

in III.C.1 before a card will be issued or changes made. 

 

3. It is the responsibility of each department head, or his or her designee, to 

determine and provide their employees with access rights based on job 

requirements.  

 

IV. OTHER PROVISIONS 

 

1. The key card is the property of Mono County and must be returned when the 

cardholder separates from employment. 

 

2. A quarterly audit for all doors in the system shall be conducted by the IT Department 

and each Department Head to ensure that access is adequate and appropriate for all 

staff. 

 

3. It is the responsibility of each employee to notify his/her supervisor if they observe 

other employees or members of the public attempting to circumvent, manipulate, or 

undermine building security.  
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INFORMATION TECHNOLOGY 

KEY CARD REQUEST FORM 

Department Head, 

Please complete the section below and email to support@mono.ca.gov. This form must be submitted at least 1 days before the 

start date of any employee or requested access change. Note: This form does not need to be filled out in addition to the New 

Employee Request Form if this access request is for a new staff member. 

EFFECTIVE DATE                Must be at least 1 day ahead of setup 

STAFF/INDIVIDUAL NAME           

POSITION TITLE             

DEPARTMENT / COMPANY           

PRIMARY WORK LOCATION           

ALTERNATE WORK LOCATION(S)          

 

ACCESS GROUPS TO ASSIGN 

   GENERAL STAFF ACCESS 

   DEPARTMENTAL ACCESS          

   EXCEPTIONS           

             

   ADDITIONS            

             

             

 

FORM COMPLETED BY        DATE      

SIGNATURE            

FOR IT TO COMPLETE             

mailto:support@mono.ca.gov
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DATE  RECEIVED      RECEIVED BY       
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Departments: Social Services
TIME REQUIRED PERSONS

APPEARING
BEFORE THE
BOARD

SUBJECT Third Amendment to Senior Services
Contract with Inyo County

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Third amendment to the contract with Inyo County for an increase of funds for FY 2019-20 pertaining to the Senior Services
Program.

RECOMMENDED ACTION:
Approve the proposed contract Amendment #3 to the contract with Inyo County for senior services for the period July 1,
2016 through June 30, 2020 and authorize the Board Chair to execute such Amendment on behalf of the County.  Provide
any desired direction to staff.

FISCAL IMPACT:
The proposed contract amendment provides an overall increase in funding for the fiscal year 2019-20. The new amount for
fiscal year 2019-20 is $144,420. The total contract amount for July 1, 2016 through June 30, 2020 is approximately
$424,912. 

CONTACT NAME: Kathy Peterson

PHONE/EMAIL: 760-937-6518 / kpeterson@mono.ca.gov

SEND COPIES TO: 
Kathy Peterson

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 staff report

 Amendment

 History
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 Time Who Approval
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To: Mono County Board of Supervisors 

From: Kathy Peterson, Social Services Director  

Date: May 8, 2020 

Re: Amendment #3 to Contract between County of Inyo and County of Mono for an increase in 

funds related to the Senior Services Program. 

 

Recommended Action: 

Approve the proposed contract Amendment #3 to the contract with Inyo County for senior services for 

the period July 1, 2016 through June 30, 2020 and authorize the Board Chair to execute such 

Amendment on behalf of the County.  Provide any desired direction to staff. 

 

Fiscal Impact: 

The proposed contract amendment provides an overall increase in funding for the fiscal year 2019-20 

allocation. The new amount for fiscal year 2019-20 is $144,420. The total contract amount for July 1, 

2016 through June 30, 2020 is approximately $424,912.00.   

 

Discussion: 

This Board approved a four-year contract between County of Inyo and County of Mono providing 

revenues for Mono County Senior Services for a contract period of July 1, 2016 through June 30, 2020. 

This amendment serves to update the FY 2019-20 allocation amount for Mono County and adjusts the 

total contract amount.   

The County of Inyo has forwarded to us for the Mono County Board of Supervisors’ review and approval 

a contract amendment that achieves the following: 

1. Provide an overall increases in funding for the senior program for the period July 1, 2019 

through June 30, 2020 from $97,473 to $144,420 total through the following: 

a. an adjustment in base funding ($2,495 decrease)  

b. the addition of one-time-only and adjustment funds ($44,967), and 

c. the addition of Families First Coronavirus Response Act Emergency Funding ($4,475) 

2. Sets the three-year contract limit to $424,912.00.  

 

The proposed County of Inyo Contract Amendment #3 is attached to this Board Agenda Item.  



AMENDMENT NUMBER 3 TO
AGREEMENT BETWEEN THE COUNTY OF INYO AND

Cou of Mono

FOR THE PROVISION OF INDEPENDENT CONTRACTOR SERVICES

Mono County
EREAS, the County
Social Services 91 County of Mono

WH of lnyo (hereinafter referred to as "County'') and

(hereinafter referred to as "Contractor"), have entered into an Agreement for the Provision of lndependent
Contractor Services 62196 February 7, 2017 , on County of lnyo Standard
Contract No. 116 , tor tn June 30,'2020 '

WHEREAS, County and Contractor do desire and consent to amend such Agreement as set forth
below;

WHEREAS, such Agreement provides that it may be modified, amended, changed, added to, or
subtracted from, by the mutual consent of the parties thereto, if such amendment or change is in written
form, and executed with the same formalities as such Agreement, and attached to the original Agreement
to maintain continuity.

County and Contractor hereby amend such Agreement as follows:

The first sentence of Paragraph 3.D. Limit upon Amount Payable Under this Agreement, of the Agreement is amended to read as
follows:

The total sum of all payments made by the County to Contractor for services and work performed under this Agreement shall
not exceed 5424,912.00 (hereinafter referred to as "contract limit"). County expressly reserves the right to deny any payment or
reimbursement requested by Contractor for services or work performed which is in excess of the contract limit.

SCHEDULE OF FEES:

3. The total contract amount for July 1, 201 6 through June 30, 2020 is approximately 5424,387.00; the 201 6/1 7 allocation and
One Time Only funds are 5101,459.00; the2017 /18 allocation and One Time Only funds are 588,696.00; the 2018/19 allocation
and One Time Only funds are 594,812; and the 1 9/20 allocation, One Time Only and Adjustment and Families First Coronavirus
Response Act Emergency Funding are 5'144,420.

The effective date of this Amendment to the Agreeme nt is July 1,2019

All the other terms and conditions of the Agreement are unchanged and remain the same.

County of lnyo Standard Contract - pe. 116

Page 1
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3
AMENDMENT NUMBER TO

AGREEMENT BETWEEN THE COUNTY OF INYO AND
County of Mono

FOR THE PROVISION OF INDEPENDENT CONTRACTOR SERVICES

IN WITNESS THEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS AND SEALS THIS
DAY OF

COUNTY OF INYO CONTRACTOR

By: By:
Signature

Dated:

Type or Print

Dated:

APPROVED AS TO FORM AND LEGALITY:

County Counsel

APPROVED AS TO ACCOUNTING FORM:

County Auditor

APPROVED AS TO PERSONNEL REQUIREMENTS:

Personnel Services

APPROVED AS TO RISKASSESSMENT

County Risk Manager

't16

County of lnyo Standard Contract - No. _
Page 2

062912



Eastern Sierra Area Agency on Aging

Exhibit B - Budget Detail, Payment Provisions, and Closeout

AREA PLAN
Budget Display

Fiscal Year 2019120

OTO & Adj Families

First
Corona $

FY 19t20 FY 15t20

lnyo Base lnyo
Allocation Difference

Net

Change

lnyo

Baseline Total County

Supportive Services
Legal

0.2 t&A
0.'15 Transportation (77123)

0.6 Assisted Transportation (86/14)

20,000
16,634
12,476
49,903

432
324

1,297
108

20,000
17,067
12,800
51,200

20,000
17,067
9,856

44,032

20,000
16,634
9,606

42,916

432
250

1,1 16
108

it
324

1,297
1080.05 Reassurance I

Total Supportive Services

Ombudsman
Federal Title lllB
Federal Title Vll Ombudsman
General Fund lllB
Publlc Health L & C Program
State Health Facilities Citation

23,951
32,22'l
66,845

3,578
1,219

'l,134
2,472

37,569

25,085
34,693

104,4'14
3,578
2333

25,085
34,693

104,414
3,578
2,333

23,951
32,221
66,845

3,578
1,219

1,134
2,472

37,569

1,134
2,472

37,569

1.1't4 1.114 1,114
SNF & 996

Total Ombudsman 't44,810 42,285 187,099 187,099 144,810 42,289 42,289

Congregate Nutrition (84/16)
Federal Title lllCl
General Fund C1

1 35,025
45,917

1,148
87,282

8,950 145,123 1 21,903
111,887

't13,42'l
38,570

8,482
73,517

10,098
87,282133,199

Total Congregate Nutr 198,102

Hom6-Delivored Meals (83/1 7)

88,906 8,950 295,958 248,605 166,406 82,199 97,856

Federal Title lllC2
General Fund C2

84,518
201,808

1,343
177,209

17,901 103,762
379,017

86,'122
314,584

70,150
167,501

15,973
147,O83

19,244
177,209

Total Home Delivered 314,272 179,328 1 1

Disease Prevention

Total Disease Prevenl 3,025 531 3,550 3,556 3,025 531 531

Family Caregivor
Federal Title lllE

Total Family Caregive 19,595 2,577 22,'t72 22,172 19,595 2,577 2,577

Elder Abuse
Federal Title Vll Elder Abuse Pre' 585 36 621 36

Total Elder Abuse 585 30 62',| 62'l 585 36 36

Administration
Federal Title lllB
Federal Title lllCl
Federal Title lllC2
FederalTitle lllE
General Fund Cl

2,9842,984 65,909 65,909 62,925 2,984

18,901
21,943
1 3,735
8,226

95

18,901
22,938
15,724
8,226

95

18,901
22,938
15,724
8,226

95

18,901
21,943
1 3,735
8,226

95

995
1,989

995
1,989

995
1,989

TotalAdministration 62,925

Grand Total - All Funds 345.664847,538 315,829 29,835 1j53202 1.048.782 @ 752.560 296,222

457,731
273,036

3,578
16,996

37,139
257,969

42,490
302,060

Funding Summary
Federal Funds
General Fund
Public Health L & C Program
SNF Quality & Accountability

511,055
314,690

3,578
16,996

't2,655 29,835
302,060

'l,'114

553,545
616,750

3,578
18,1 10

494,869
531,005

3,578
16,996

847,538 31 5,829 29,835 1.193,202 1 752,560 296,222



In the Rams of the hatd of Supewisors
County of lnyo, Srate of California

I' HEREBY CERTIFY, that 8t a mecting of the Board of Supetvlsors of the County of tnyo, Statc of Callfornia,

hsld ln thcit rooms rt the County Administratlvo Ccntcr in Independonce on tha 26rh day of Fcbnruy 2019 tn ordor was duly

made 8ttd entercd ae follows:

HHS-ESAAA -
Mono County
Agrcement
Amendment 2

HHS oirector $.arilp Mqnn preaented hr spproval an em$tdmsnt to the egrsemcnt wlth Monc
Counly to provlde E$!v\A eowlces toellgibli isgldents, notlng lhat ittts wttiEogin unrt< on a new
aroa flan later thie year. $upavlror Gtlfffthe caid il mhht da good opportuni-ty to txamine tne
current model of delivering servicss to determlne-whether- there' js roofi for increased
efflclcncieE. Moved by Superuiaor'Tolheroh and sccon{tod by Suporuiaor odff1hs fo iaiiry and
lPProve Amcndmsnt No. 2 to llto.four-year.agreemenfwith nie Ciunty of ltitono ror prcviiion oi
Eaetem Slena Area lgg!t-V.on Aging-aenilcia to Mono County oligibb resioents,'in ttre tofai
amount nol to exceed $94,812 tur the period beginnlng July 1, 2b18 [trrough June 30, 2019 ind
l9t 9f96d'.ng the tobl four.year amount of $382,440 for th6 pbrtoO ot .tuty-t , 2016 through Jun-
30' EmO. Motlon canled unanlmourly 4-0, wlth $upervlsor Kiigaley abseni. 

'

I{ITNESS ny hand and llu seal ofsaid Board this 2dh
oayoT hehruaru,2lllg

CLINT G, QUILTER
Cle* o! the Eurd olsupeditots

/

(kAbut-

ffi
Roullng

efi
Ptltffitg
Po$ilnol
Audllot
ao
ollr,aHHs
DAIEl/grtdt 1,201C

8y:



AGENDA REQUEST.FORM
BOARD OF SUPERVISORS

COI.JNTY OFINYO
It,

! ConerponooncoAcilon I euMr Haaring

l_lCtooeO Sesgton Ll tnbrmailonat

FRorl: HEALTH & HUMAN SERVICES - ESMA

FORTHE BOARD MEHTilG oFt 2lz6ltg

suBrEcr: Ratlfy Amendment #2 tro the Conkact wlth County of Mono for Egq44 Servlces to Seniors

DEPA RTTI ET( fr I R ECO M (II ETT DATIOTT :
Request your Board ratiry Arnendment #2 tro the four-year agreement wlth the County of Mono for the
provlslon of Eastern Siena Area.Agenry on Aglng {ESMA) servlces to Mono County ettjiUte residents, in
the total amount not to.exceed $94,812 for the peilod bejtnntng tuly t, 20tg throuih:ine 30, 2019 jnd
not exceeding the total four-year amount of $3g2,,140 for the-peri6d of July f, ZdtO ttrrough June 30,
2A20.

CAO R ECOTTII*I EH DA7I8 H :

SUI,]TIARY DIftUSSIOH:
The base allocatlons were approved in late June 2018 and One Tlme Only monies were allocated in
October, 2018, Thls conffict amendment was sent to Mono County at that tme for processlng. The
slgned agreement was returned to our offlce ln early January and roirted triougfr tne approval p!o.ess.

Thls amendment is cgming before you ln order to update the FY l8l19 allocation amount with Mono
9ynry by. increasing the contract ln the amount of $O,f rS of tncreased base allocation and One Time
only Funds (qnspent !$1 rrom. the prior flscal year bs calcutateo nv cbnl. ra.rt vear the californla
Department of Aging (cDA) sends outallocations for each Planning ano servlce atel (psA). After the
allocation is recelved, Inyo C-ounty HHS Staff further breaks down thE allocations into what ls avallable for
Inyo County and what is available for Mono Coun$ based on the percentages that were approved by the
Governlng Board for the-four year plan that ls cunently in place, ine Oepaiment useO thls calculation to
determlne the above referenced amount. This amendhent allows Mon6 County to use the funds ln the
current fiscal year.

The fundlng amounts per year for Mono services with one time only adJustment are as follows:
FiscalYeaf

20L6lL7 = $101,459

?0l4.Lq = $88,696 (with oTo fund adJustment)

?glq{p = $94.812 (wtth OTO fund adjusrmenti
20tgl20 = $97,473

These amounts are contlngent upon State allocations in future years and any One Time Only funds or
sequestratlon cub/restoration, the above amounts could be lower or higher.

ALTER|ATIVESr
Board could choose not to approve this request. This is not recommended as this could result in Mono

n
n

Consent fi Dcpartmentat

Schcduled Time br



County lnvolcirp for an amount that ls hlgher than the actual allocation avallable.

OlH ER AG ETI Cf III VOLW M E II 7:
Callfumla Depaftment of Aging

EIMAIICIIIG: i

Fundlng for this contract comes from callfornia Department of Aglng State and Federal Funds. Thls is
budgeted ln the ESAAA Budgets (6s3000) in other County con'iuftions (5539), No county cd;rat
Funds.

DEPANTNETVT HEAO SIGNA

'.,*,atFllf .
(ilotb lr dgnadrntll rll appruattlr. rlcdtqt)

GOUI{TY COUI{EEL:

4L
AORlllElIr8, col{liAcYo All0 of,IlllllilcEe Aflo cto0ED lElttot AI|D REutla lTEr! /rld at,rvbffdrrd0mlvaC Dy Aoudtt eot,/tri]! gbrn atDr,ttttott i f,t Eo.;iffif

ACCOUflnflOflt{At{CE AltD RETAM ruI! (,t urt t ,!vbl{.d eN .'fJ,ovtd b! tt . Atffion,fiiibt Nbt bw}ntLtlon to hc Ao'/dCbrl<)

Drb: \,tor14Approvcd:

Drlc: 

-

PERSO]IiIEL DIRECTOR:

I

tb

J
Appoved:

AIIO REIIIEO ITEHI tW(Mnv,crd

BUDGEf OFFICER:

nlb
BI,DOEI lilD REIATED lTEil! flfut! 0. ovlevcd .ttd .pqovd by tn BWat Otttnr ptbt b 4tffin b tttBo[,fltcj,ert)

Appovrd: Drle:



AltilOtgt{T lluilEER 2 TO
AOiEEflET{T IEITTEIII THE GOUIIIY OFNYO AI{D

ro re

WHEREAS, Counly etrd Conrlotor do (hth! end conlcnt to rmcnd ruch Agnemant 6 6t fortr
bclorri

WHEREA$, cuch Agreemcnt p,bulrlrc lhrt ll msy bl modlfrd, rmendod, shrn8d, rdrhd ts, or
,lITIf-.!P1,.9y q1 ryturl csuanl or. lhc pntlcr lh.foto, tt rtritr imondmini or ariniili h 

-r,rliln
rorm, tno ox.cutltd wllh thc rrmr furmrflllcr rr rudr Alrmmrnt, and sltachtd to nc o1glfot Af,rilmcnl
lo malnteln conthulty.

Counp e?t<l Corilraclor hereby amcnd ouch Agrurmrnl er folloryr:

Thcllatrrntcncr of Pangnph3"D,l'lmltupon AmountP.ylbh undlrrhlr Agncmtntollh! Agncnlntlr rmc{tdcdto r.rd.t
followr:

rh! t'old rumof lllpiyltroilrantda bythrcountytoc{ntndorfor&olcct udno*pedormd undortiBAgncmrr*rhollnotclcccdtt82/l{0.00th!,ohtft.tlrtr,trdbrt'consrctllmltl. countyrrpr*lyrinrvri6i*gtutolcoiioipri*,iiot
ElmbunCm.nt r.qu.rt d by contrrctor for r€Mccl or work prlformrd wirr.tr tl ln irceir iiGioitra ttmli.

K}GDULEOFFEES:

3. Tha totllcontnrtffiosnt For ruly l,l0t6 throwh Juml0,l0l0lrryporlmtcu$30lr,t0,00ithr2olflt, jlocrttgn.nd
oncltmaontyfurdrn gt0rlse.&orczorz/rslilocrrnnindonrfiia*ii.'iiit itiiti[nothctotutrrthailon
rnd Ounmr Onlyfundr!ru $9t st2;rndrtrc rltocrrton.mou,trtoltenlmUurircwtiiurppio;ln.bty igrrrr.ooforthrrcmrlnlng lkctlyerr.

Soclsl
County ol lnyo (hciclnrflrt torr "County{ rnd

ot
r8 8n

Serulcos I ol
Contract No. jlg_,lor iho

Thc efruc{ltrc datr of thb Amrndmfit to tlr Agntmcnt lr 1,2018

Al lhc olhc bm! snd condltionr of tho Agncmanl rr! undrrngcd rnd remrln lhe semr,

Cottnlyotlnyo thndffd Conbrct - No. tl6
Fag€ t

0e2c12



{/.rL'$#Eilt*Htf,:?fJt?t*t'* :ttfl3 EtY.t 
tET rtrEn HrNDs AilD sEAts rHrB

olMono

COTTiACTOR

Ato

ol

couiltY

APPROI/EDAS TO RISK

By:

APPROVED AS TO FORM AND LEGALITY:

ASTOACCOUNTINO FORM:

AS TO PERSONNEL REQUNEMENTS:

lt6
Gunly ol kryo Shndrr! Gontnol - No, _pqe2

orca, -Tenrn V 8r l,0l1

06:at2



B. Eudgct Dctrll, Plpnent Provlrionr, end Ctoreout

AREA PLAiI
Budgct Dlrplry

Ftecd Yrrr 20l8llg

Eartsrn glrm Aree Agency on Aglng

8at.lh. Tofl County
lnlo

Plnnhr lntD
UfibnlIa

20,om
1'.l4U
r.80t

1;
701

sltl

l lt!
2,lta (1,

It,rIr
lr,m
t ott

q$7
t't ott
ll,lol

ta,16 e\144
11zt

io.ltt l8.rE

l1,fit
!+t0e
lqzlt
rJta
t"t0r

!hrl.Prftilfon

[n,74', 716

7ttot

F.mlly

Eld.rAiur.

ItA gL
26C

2.01r

?t0 120,1n

Putllc Hil[i It c Pr!!llm
Slrb Hc.llh Frollldar Clhtlon

D.2

0.tt
oa

0.04

tupporllYa t.lflcll
L.grt 20,000

17,602
ls,127

(E0/1r) 5lJr3

20,000
r7,0tt
ll,st6
60,538

20,0[
t?,r{t
rql6

16,07t
11,2t6
€.9:t0
3,57C

0,790
ll,03/f
62il0

23,016
t4,10t
$,ua
3,'l0

Fod.nlTtl.lllct
grnlirl Fmd C.l

I le,a46
82,iaf

t0t,fit
10.r01

Horllr.Odlv.ild n rb l$fi7t
FldontT!| ilCt
O.n€nl Furd C2

0c,000
17A,U?

t,8'O
10,867

s5,6tt
1$,12lJ

ulat
Ontudrmrn

F.d.rrl Tl0r llt8
F.d..rl Tl(c Vll Ombudrmn
Oqtanl Fund,llB

l,{01ll,tEl
2l,2rt
rr,ot
f ,7tt

1lD

&lmlnhlr.tlon
Fld.nlTlil. iltE
Fr.t lllnlr fllct
F.d.rd ltUr ilto2
Flttrd Tltr illE
Orn.nl Furld Cl

L,W

0,001

lqer2
19,56t 1t,ro

tt/att

rtt
{!a
611
912
(r

t9,@l
1e,oe
11,97a
0,u2

t0t

16,488
q00{

go

at+$t
l8a.0at

qstc

il.7tt
tarita

Fundlng gumfirry
F.d.nl Fund.
Grmnl Fund

476,/t65
xt7,f90

3.573

4r.015
17,1fr

519,a70 4it 0t
3t6,n9 Zt!,{t{

r,!?6 qt7t
lt,ott



*urfrll@nonoar,.sov
C/cflrotthoBorrrn

BOARD OF SUPERVISORS
couNw OF uoNo

P.O. BOXT,l5, BRTDOEPORT, CA 93517

REGULAR MEETING of
January 08, 20lg

TIIi{UTE ORDER
ilr9{5

Agenrh ltom #ib

Social Scllces

HchnNunn
Tfi0.lenrru

hnunn@notp.ca,gov
Acc;Itfrnt Ctctk ot thi Botrd

Shmnon Kcmtail
7&esz-6699

TO:

SUBJECT: Second Amendmrnt to Contrect wlfir lnyo Gounty for
Senlor Sewlco fundr - - ---'

Approve the proposod contractAmendment#2 totha contractwith lnyo coungforacnior servrcos for the pcrrod Jury I, zoio rnrough Jr* iit, tbi'o and aurhorrze theBoard charr to axecute suctr r,rnindminion mfiin t f,o d;ntv.
_Qrrdncr movcd; Corlorr roconOid"-'-- 

'

Vote:5yo!;0no
il{8.0t



In the Rmms of the Board of ,gulreruisors
Couniy of Inyo, State of California

I, HEREBY CERTIFY, that at a meeting of the Board of Supervisors of the County of Inyo, State of California,

held in their rooms at the County Administrative Center in Independence on the 20th day of February 2018 an order was duly

made and enterod as follows:

HHS-ESAAA- Ratify
Mono County
Agreement
Amendment 1

HH$ Dlrector Marilyn Mann preaented for ratification and approval an amsndment
to the existing agrsomgnt batwesn lnyo and Mono counties for aging services.
Moved by $upervisor Griffithe and seconded by supervisor Tlllemanb to ratify and
app.ovo Amendment No, 1 to the four{ear agroement with the county of Mono for
the provision of EaEtern sisrra Arsa Agency on Aging servlces to Mono county
elighle residente, in the totial amount not to exceed $Ba,6gg for the perioi
beginning July 1, 2017 through June 30, 2018 and not exceedtng lhe totai four-
year amount of $385,101 for tha period of July 1, 2016 through june 00, 2020.
Motion carried unanimously 4-0, with Supervisor Kingsley absent,

Routing

cc
Fuahasw
Petsonnel
Audttot
cAo
Qther: HHS
DATE: Fobtuoty 27,2018

I{ITNESS ny hawl and lhe seal of said Board this 20'h

oay af l,'ahrueil.J!, J{ M

KEYIN D, CARUNCFIIO
Clerk o/thc Board ofSupentsor

8y.



AGENDA REQUEST X'ORM
BOARD OF SUPERVISORS

COUNTY OF INYO

li[#J$,['r.illsl]*]i

..\ ]dt
n
n

Consent fi Deparrmental n
nScheduled Time for

Correspondence Aclion I euufc Hearing

Closed Session ! lnformational

FRoM: HEALTH & HUMAN SERVICES- ESRRA

FORTHE BOARD MEETIIIIG OF: Fcbruary 20,2oI8

suBIECr: Ratiff Amendment #1 to the Contract with County of Mono fey ISAM Seruices to Seniors

o E PA Rf il E It T4 L R ECQ M M E N DATTOft{ :
Request your Board ratif,/ Amendment #1 to the four-year agreement with the County of Mono for the
provision of Eastern Sierra Area Agency on Aging (ESnnA) seruices to Mono County eliglble residenb, in
the total amount not to exceed $88,696 for the period beginning July 1, 2017 through lune 30, 2018 and
not exceeding the total four-year amount of $385,101 for the period of July 1, 2016 through June 30,
2020.

cAo RECOMMEI{nATaQi*

SUMMARY OISCU1$ION;.
The base allocations were approved in late June 20L7 and One nme Only monies were allocated in
October, 20L7. This contract amendment was sent to Mono County at that time for processing. The
signed agreement was returned to our office mid-December and routed through the approval piocess.

This amendment is comlng before you in order to update the FY tTltg allocation amount with Mono
County by increasing the contract in the amount of $548 of One Time Only Funds (unspent funds from
the prior fiscal year as calculated by CDA), the Mono County portion of the $5,186 funds received for Fy
tUL8. Each year the California Department of Aging (CDA) sends out allocations for each Planning and
Servlce Area (PSA). After the allocation is received, Inyo County HHS Staff fufther breaks Oown the
allocations into what is available for Inyo County and what is available for Mono County based on the
percentages that were approved by the Governing Board for the four year plan that is currenfly in place.
The Depaftment used this calculation to determine the above referenced amount, Thls amendment
allows Mono County to use the funds in the cunent fiscal year.

The funding amounts per year for Mono services with one time only adjustment are as follows:
Fiscal Year

20L6lt7 = $101,459
20L7lL8 = $88,595 (with OTO fund adjustment)
20l8ltg = $97,473
2019120 = $97,473

These amounts are contingent upon State allocations in future years and any One Tlme Only funds or
sequestration cutslrestoration, the above amounts could be lower or higher.

4LTERNATTVES:
Board could choose not to approve this request. This is not recommended as this could result in Mono



County invoicing for an amount that is higher than the actual allocation available

of H E & A€ E rV C Y. r rV llo LVE M E N 7:
California Depaftment of Aging

FINATICING:
Funding for this contract comes from California Department of Aging State and Federal Funds. This is
budgeted in the ESAM Budgets (683000) in other county contribuilons (5539). No county General
Funds.

APPITOVALS

DEPA RTM E TY T H EA D SIG NATU R E :
(Not to be rlgned untll all approvab are recelvcd) ,"*. ala[t?

COUNTY COUNSEL:

0/,uJallt u
AGREEMENTS, CONTRACTS AND ORDINANCES AND CLOSED SESSIO]'I AN
rcvlswed and apprcved by County Counsel Vlor to subnlsslon lo tha Board Cletk.)

tlzu IrsApproved: VES Daie

D RELATED ITEMS (ttusl bs

ACCOUITTING/FINANCE AND

)subm/ssior 

to ilre Board Clerk.)

J/palr
RELAIED ITEilS (Must he rcvlewed end appmved by the Audltor/Conlrcllet plu to

Date.

PERSONNEL DIRECTOR: rrnsorq(lnr" hpo RELATED trEus

i'-:].ffi"""fu
(Musl be revtawed anr6rr/o* ,, ,r" Dircclot ot pe$onno!

J
a --- ---

Date:

Sovtces pilor lo

Approved:

BUDGET OFFICER:

M/ k
BUDGET ANO RELATED lTEltlS (Must be rcviovod and apyoved by lhe Budget Olllcet pior to submission to the
Board Cle*,)

Dale:Approved:



AMENDMENTNUMBER _-_L _ _ro
AGREEMENT BETWEEN THE COUNTY OF INYO AND

Counly of Mono
FOR THE PROVISION OF INDEPENDENT CONTRACTOR SERVICES

l-llEA{i, the Countv of lnvo
Social !iorvir:cs

(hereinafter referrad to as
Contfaclor $ervices daled
Contrael No 110 for lhe term frorn

wr.l
Mono

WHEREAS, County and Contractor do desire and consent to amend such Agreement as setforlh

WI-IEREA$, surh Agreoment provides that lt may be modilied, arnencJed, changed, addad to, or
subtraetsd kom, by the rnutual consenl of lhe partios theiato, lf such 'arnendmeni 

or cningi ig ln written
fornt, ancl executed wllh the same formalities as such Agreement, and attached ro tlio orlgliaf 

'Agi;r"nt
to maintain continuity,

County and Contractor hereby amend such Agreement as follows: 
' '

The flrst rentence of Paragtaph 3.D' Llmit upon Arnount Payable Under thls Agreement, of the Agreement ls amended to read as
follows:

The total sum ofall paym€nts made bythe county to contractor for services and work performed underthls Agreement shall
not exceed 1385,101.00 (herelnafter refened to as 

,,contract llmlt,). County expressly reserves the right to den/rny piym.nt o,
reimbursement requested by Contractor for services ol work perfomed wirlch is ln ixcess of the contract llmlt.

below;

SCHEDULE OF FEES:

The effective clafe of this Amendment to the Agreement is Julv 1 ,2017

All the other terms and conditlons of the Agreement are unchangsd and remain the same

3. The total contract amount for July t, 20 1 6 through June 30, 2020 ts approximately $385,1 01.00; the 2001 6/1 7 allocaflon and
one Tlme only funds are $101,459.00;the 2017/'18 allocatlon and oneiime only funds are 98s,696.0o; and irr" 

"rro.iironamountto be relmbursed wlll be approxlmately 597,473.00 for each rernalning fiscal year.

Counly of lnyo Standard Coniract - Xe. 116
Page 1

082512



AMEITDmENT NUuEER I to
AoREEMEI{T BETWEEN THE COTJIITY OF II{YO AND

Gounty of Monoro es

.. {'il^ry'I}t?Iflfffi?fl}l** :rurysErrHErR HANDSANDSEALSTHTS

couNTYoFll{YO

ay ?* ffi-- By:

Datsd: Z-<cr- t r

Dated:

APPROVEDAS AND LEGALITY:

APPROVED AS TO ACCOUNTING FORM:

AS TO REQUIREMENTS;

APPROVED AS TO RISK ASSESSMENT:

or

s.20 t7

116
Coung of lnyo Standard Contract - No. _

Page 2

62512



Exhlblt B . Budget Detail, Payment Provisions, and Clo!€out

Eastern Sierra Area Agency on Aglng

AREA PLAN
Budget Display-Amendment I

Fiscal Year 2017118

oTo.sN Ino

gassllns
lnyo

Plrnnhg lnyo
Olfcr.nca

Total Counly

F\ 18t17 FYtT/tE

74
56

223

413
217

.l0t
292

3
I

1,1121.1,t0

Famlly Crrlglyir

Eld!rAbum

2't2

?,6fiO *trl- _*a*qqq__?.$gg-1't1 2,689 2,800 2,56r

103,

500

(820)
358

r,t08

Totsl Olicfiro P.6votr 2,558

t.g5T 10.30t

fadlEt Uuc VlLE-td_arApp-!-€-.PlS -,''6L9-
Totol EldorAbura g4g 886 885

Tolal Horne

t70,0{Con0tagrt6 iluil

Total
0.0E ln

Supportlvc Sarvlcet
Lsg6l

0,2 t&A
0.16 TtanBponEtion (77123)

0.0 Atrlatod Tr6nrportallon (e6/14)

?0,000
15,413
12,415
49,672

20,000
r5,t87
9,€05

,12,910

20,000
tt,016
9,24e

41,t22

15,085
19,059
8,945
3,570
1,214

t6,1170

lt,na
0.3at
4,678
2,321

15,078
10,90{
0,942
t,577
1,212

fil,867
53,1 g7

1n40g9
40,9Er

72,400
156,945

824 73,030
156,945

00,c16
'130,28a

6l,t80
190,841

(1,07r)
(s0,r97,

Dlaorle Prevantlon
f6dordl llllo lllt)

20,000
15,{87
12,474
49,895

Ombudlman
Fodoral Tl0e lllB
Fedorel Tlllo Vll OmbudsmEn
Oenoral Fuld lllB
PublicHcalth L & C Progr.m
Ststc Health Facllitioo Cltallon

't5,479
15,274

8,945
3,576
2,324

Homo-Dollvor€d lloalr (83/17,
FcdoralTlfie lllc2
Genorel Fund C2

1,734 145,601
63,187

122,906
4,6n

CongrcArtc l{utrlllor (l4rl 6}
F€deralTillo lllCl
G€neral Fund C1

Admlnhtnllon
F€doral Tltlo lllB
FederElTiile lllcl
Fcdcrst Tiils iltc2
Fcderql Ti{e lllE
Genar€l Fund Cl

,t30
(30s)
(3{{
(1s8)

2

0l,f 41 (330161,365

I E,650
23,23t
I 1,693
7,767

110

18,50a
2t,29r
11,093
7,747

110

t3,t2t
23,542
12,0N7
7,906

108

1 8,553
23,?33
11,603
7,7e7

110

Clrrlrl Totel ' All Funda 722,s89 7.2s8 730.250 811.6s0 E Caa,2ei' -alii-fucr-

I I tt

{5,053)
(35,003)

1

.1.10,590

u8,g2a
t,677

lgs9r
t ,1t

Fundlng Summary
Fcder€l Funds 401,957
Generel Fund 219,ua
Publlc Hoallh L &C Program S,57s
SNF Qualry & Accountrbitity 16,99s
.StS!i!.!!|l!1.1.[!.1l.rl.lu!uc{{'o{ lC* _._- lglt. -

722.98O

6,186 488,143
219,218

3,578
I 6,095

/+t4,Ct7
.l84,0i15

3,67e
18,905

"t,296 730,250



AREA PLAN
Budget Dlsplay

Flscal Year 2017-18 (Federal Fundlng Years 2017 & 2018)

Gounty of lnyo

1,2017 - Junel2 months 20{8

olCatlo.nb

st3o1zafl
001 (R€v 1ll0t)

DopsMoil GtAtln0

n!.rnrd {:
Oet6:

Ansndmant #:

Eaeeline Trensbrs Basellns Total OTO lobl Nat

Suppodlvo S€wlco!

Federal Tltle lllB 3BSLl7-,l7 25,697

Fedetal

s72{b)

(c)

26,697

3,766

11,259

4,765

14,294

8,945

3,578

2,324

35,967

1 07,900

53,J87

3,776

11

14,102

64,304

150,945

7,945

840

s18

413

217

1.734

111

37,701

I 07,900

53,187

3,981

18,726

54,304

1 56,945

8,462

1,734

205

26,069 372

r0;!. ts* 377.

4,179

11,29e

4,582

14,294

8,945

413

217

3,578

2,324 1.110

Ombudsman

Fedsral Tltle lllB

Fed€ral Title lllB

Federal Tltle Vlls

Federal Title Vlla

Gsnersl Fund lllB
PublicHealthL&C
Program Fund
State H€allh Faclliti€s
Cltatlon Penaltiss
Account
SNF Ouality &

Congregate Nutrltlon

Federal Tiile iltc1

Fedoral Title lllcl
Gonaral Fund C1

NStP Cl

Home.oellvor€d Mgal!

Federal Tllle lllC2

F€dEral Titlo lllC2

General Fund C2

NStP C2

NSIF C2
Hom€

Dlgeaae Preventlon

Federal Tlte lllD

Frmlly Carsglvsr

F€derel Tille lllE

F€deral Titlc lllE
Totsl

3BOL17-17

3BOLI 8-1 7

70FL17-',t7

7oFL18-17

BlGL

LCPF

SDFL

SNFt

3C1L17-17

3C1L18-17

ClGL

NC1L17-17

NC't118-17

3C2L17-17

3C2L18-17

C2GL

NC2L17-17

a-17

3DFL17-17

8-',17

3EFL17-17

3,768 {b)

y,zgg (at

4,765 {b)

u2g4 ta].

8,g45 i"l

3,570 {')

1,214

35,967

107,900

53,187

3,778

11

19,102

54,304

156,945

7,945

1.110 (a){a)

{6)

740

(b,

{c)

(c)

{b)

(c)

624
(b)

(c)

(a)

(b)

(o)

205

261,

517

,'t32 t.td

624

517

751 111

6,316 1,957

640 (b)

(c)

4,359

17.436

rbl

{o}

4,359 1,957

17,$A 1,057

Elder Abuso

F€d€ral Titlevll 7EFll7Jt7 162 {b) $2 36 108

!9dejA!-nile vlr ____7u-g-1?- 4aI (") 4A7 4s7
TcrarEtclsr Abuse ---" *- 

6ds 
--.-*--'-':------****-:----** 

6i6-" - -*-16 '** --- *--666
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AREA PLAN
Budget Display

Fiscaf Year 2017-18 (Federal Funding Years 2017 &20151

County of lnyo

12 months

otAoino

1 2017 - June 30

olCaliftr,rla

(R6v tli03)

&ro.d #:

Dstr:

Am6ndmonl #;

s130t2017
I

NetNumber Bas€line Transfers Baselln6 Tolal OTO

Admlnlstratlon

Fedoral Title lllB

Federal Title lllB

Federal Tltle lllcl
FederalTitl6 lllCl

F€deral Tiile lllc2

F€derat Tile lltc2

FederalTitle lllE

Federal Title lllE

General Fund G'l

3BAL17-17

3BAL18-17

c1AL17-17

c'tAt't8-17

c2AL17-17

c2AL18-17

3EAL17-17

3EAL18-17

lGAL

2GAL

4,638 (b)

13,915 {cJ

5,808 (b)

17,42s 1ol

2,923 lbl

a,770 {"\

1,942 \bl

5,826 {c}

110 (a)

4,638

't3,91s

5,808

17,425

2,923

s,770

1,942

5,825

110

4,638

13,915

5,808

17,425

2p23

8,770

1,942

5,825

110

29
(a)

61

Federal Funds
General Fund
PublicHoalthL&C
Program Fund
SNF Quality &
Accountabllity
State Health Facilities
Citatron Penelties

481,957
219,216

3,578

16,S95

Fundlng Summary

6,186 6,186481,957
219,216

3,578

1 6.995

488,143
219,218

3,578

16,995

gommgnts:

The maximum amount of Title lllE oxpenditur€s allolvabl€ for supplemontal e€rvices ls:

Ths maximum amount ot Tille lllE expendltures allowabl6 for Grandparents ls:

The minimum Genoral Fund to be oxpended for State Match in Tifle lll i9:

8,721

3,360

18,919

CFDA NUHBER

93.041
93 041
93.042
s3 042
93 043

- 93.043
03.044
93.044
93 045
93,04s
93 045
93 046
93 052
93 052
93,053
93 053

Yaar

2417
2418
2017
201 I
2017
2018
2017
2018
2017
2018
20'17
20't8
2017
2018
2A17
2A18

Award #
17MCA77EA

TBD
lTAACATTOM

TBD
17MCAT3PH

TBD
l7MCAT3SS

TBD
,ITAACATsCM

TSD
17MCAT3HD

TBO
lTAACAT3FC

TBD
lTMCANSIP

TBD

Award Name
oldsr Americang Act ritle vll-Atlotmsnts For Vulnsrable Elder Rights prot€clion Aotivlfles
older Amoricans Act ritle vll-Allotments For vulnorabto Eldsr Rights protection Activlties
older Americans Act ritle vll-Allotments For vulnerablo Elder Rlghts protecilon Activl0es
oldgr Amsricens Act ritle Vll-Allotments For vulnerable Elder Rights protection Activlties

'Oldar Americans Act Title lll-Gmnts for State & Community programs on Aging
Older Americans Act Title lll-Grants for State I Community programs on Aging

ioldsr Americans Act Tlile lll-Grants for state & communlty prograng on Aging
iOlder Americans Act Titls lll-Grant8 for State & Communlly programs on Aglng
lOlder Americans Act Title lll-Grante for State & Community programs on Aging
iOlder Americane Act Title lll-Grants for Stste & Community programs on Aglng
lOldorAmericans Act Titte lll-Grants for Stato & Community programs on Aging
tolder Amerlcans Act Tllle lll-Grantg for State & Community program8 on Aglng
Oldgr AmericEns Act Title lll-crants for State & Communlty programa on Aging
OlderAmericans Aot Tltle lllGrants for State & Communlty programs on Agtng
0lder Amaricans Act Section 3'11-Nutrition Serviccs lncontive program
Older Amoricans Ac{ Seotion 31 1-Nutrition Sorvlces lncgntivo program

{b)

is
(c)

Funds mugt bs €xp€nded by 5/30/1 s and fnal expsndilures roportod in closeout by 7/r31lig.
Funds must bo obligaled by 9/30/17 and nnal expondltur€s rsported ln closeout by 6/30/18 Tho basoline request to be transferred for the pro,€ct (7/ Illl-gtg)ljTl
due 511117, These funde may not be carriod over into a tollowing year contract.
Funds musl be raported in closeout by 7/31/18 and may be carried over into the tollowing yesr conlracl The basellne request to be transf€ned for the projeot

ol1l17-6130118) i8 due 5/,t/18(1
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Shannon Kendall
780.932-5533

she n clal l@p ono. c a, gov
Clerk ot the Board

BOARD OF SUPERVISORS
COUNTY OF MONO

P.O. BOX 715, BRTDGEPORT, CA 93517

REGULAR MEETING of
Decembet 5,2A17

Helen Nunn
760-932-5534

hnunn@1nono.ca.gov
Assistanf Clerk of the Board

MINUTE ORDER
M.t7-231

Agenda ltem #5b

TO:

SUBJECT:

SocialServices

Amendment #1 to Contract with lnyo County for Senior
Seruices Funds

Approve the proposed contract Amendment #1 to the contract with lnyo County for
senior services for the period July 1 ,2A16 through June 30, 2020, and authorize the
Board Chair to execute such Amendment on behalf of the County.
Stump moved; Peters eeconded
Vote:4yes;0 no;1 absent: Johneton
M17-231
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In the Rmms of the Eaatd of Sapewisors
County of Inyo, State of Califolnia

I, HEREBY CERTIFY, that at a meeting of the Board of Supervisor of the County of Inyo, State of California,

held in their rooms at the County Administrative Center in lndependence on the 7'h dayof Febrvary2OlT an order was duly

made and entered as follows:

HHS- ESAAA
AGREEMENTW
MONO CAUNTY

CAO Carunchio reminded the Board that lnyo County has elected to be the provider of
senior services for lnyo and Mono counties through the Eastern Sierra Area Agency on
Aging, and a parallel program called l0-Gold to the tune of $502,000 from the General
Fund. The County also contributes $55,000 in matching funds from its General Fund in
order to receive State and Federal dollars for th6 ESAM program on behalf of lnyo and
Mono counties. He said this year's administrative overhead is more than $180,000,
$'130,610 of which will be covered by State and Federalfunding, However, the County will
need to budget another $54,000 out of its General Fund to shore up what is essentially a
regional program. He noted this agenda item was recommended for approval, but he
wanted to indicate his intent to send a letter to the Mono County CAO asking her to
consider having Mono County oontribute to the cost of providing regional senior citizen
services. He said lnyo County already provides Mono County's agricultural commissioner
and weights and measures services, so it would be a nice gesture. Plus, lnyo County has
been able to accurately calculate Mono County's administrative costs. Health and Human
Services Director Jean Turner said this is probably the most adminiskatively heavy
program HHS manages and they can quantify fairly precisely what the administrative
costs are. Supervisor Kingsley said it seems reasonable to identify the costs associated
with Mono County and at least have a discussion about it, since their seniors benefit the
same as lnyo County's seniors, Chairperson Tillemans noted that lnyo County has looked
at ways to reduce programs costs before approaching Mono County for contrlbutions.
Moved by Supervisor Totheroh and seconded by Supervisor Kingsley to approve the four-
year agreement with the County of Mono for the provision of Eastern Sierra Area Agency
on Aging services to Mono County resident senior citizens, in the amount of $393,878 for
the period of July 1,2016 through June 30,2020, contingent upon the Board's adoption of
future budgets, and authorize the Chairperson to sign, with a letter being sent by CAO
Carunchio to the Mono County CAO regarding Motion carried unanimously.

II4TNESS wy h;and and the seal o! saitl Board this 7h

nay oy l;chrlrat:v, 2017_

KEVIN D, CARUNCHIO
Clerk oJ the Board q/ Supenisors

ft.t

Routing

cc
Purchaslng

Personrnl
Audftor

cAj
OlDot HHS
DATE: March 2,201f

is9.



AGENDA REQUEST FORM
BOARD OF SUPERVISORS

COLINTY OF INYO

liti'[;lvi|r'#r#ii$x

q

Public Heating

lnformational

FRoM: HEALTH & HUMAN SERVICES -
FORTHE BOARD MEETING OFI February 7 , ZOLT

SUBIECT: Approval of a Contract with County of Mono for ESMA Seruices to Senlors

QF&&IM Efi&r eECAAeEItefiAil;
Request your Board approve the four-year agreement with the County of Mono for the provision of
Eastern Sierra Area Agency on Aging (ESAAA) services to Mono County resident senior citizens, in the
amount of $393,878 for the period of July 1, 2016 through June 30, 202A, contingent upon the board's
adoption of future budgets, and authorize the Chairperson to sign.

CAO RECQMMENDATICIN:

SUMMLRV p{$,€USgrON:
Staff in Inyo and Mono counties have been working on this contract since July. The Mono County Board
of Superuisor's approved this contract on December 13, 2016, Staff is recommending a four-year
contract cycle that mlrrors the State four-year cycle, with contingencies for annual updates and changes.
This four-year cycle is one small way to reduce adminlstrative [ime and cost associated with prepaiing
new contracts annually, following annual contract negotiations.

Each year the California Department of Aglng (CDA) sends out allocations for each Planning and Service
Area (PSA). After the allocation is received, Inyo County HHS Staff further breaks down the allocations
into what is available for Inyo County and what is available for Mono County based on the percentages
that were approved by the Governing Board for the four year plan that is currently in place. fhe exiC
funding amounts per year for Mono services are as follows:
-*---_ FisqalYear *
20L6/L7 including the One Time Only funds = 9101,459
2077/LB = $97,473
2018/L9 = $97,473
20t9/20 = $97,473

Contingent upon State allocations in future years, the above amounts could be lower or higher.

ALTERNATIVES:
Your Board could choose not to approve this request, resulting in the possibility of Mono County not
being able to access the funds that are avallable to them.

OTHER $€ENCY TNV&LVEMENT:
California Depar.tment of Aging

Xlcorrsent [-l o"p"rtr"ntal f correspondence Action

l-l s"n"out"o rime for f ctoseo session



FINANCINGI
Funding for this contract comes from California Depaftment of Aging State and Federal Funds. This is
budgeted in the ESMA Budget (683000) in Other County Contrlbutions (5539). No County General
Funds.

AFPRoV4rtq

D EPA RTM E N T H EA D SIG IIIATU R E :
(I{ot to to rlgned untll all approvrlr cre Date:_ /) -l ",

COUNTY GOUNSEL: ACREEilENTS, CONTRACTS AND OROINANCES AIID CLOSED gESSION AND RELATED ITEHS
nvhwed and appmwd by County Counsel pilor ta eubnlsslon lo lhs

(Must be

.ba,, /- L- l 7
AUD]TOR'CONTROLLER: end ep''r,vad by lha

tIDal6:

ACCOUNTIN(yFINANCE AIIID FELATEO 1IEM8 (MUcTDo

submles]lon to he Boatd Cla*.)



AGREEMENT BETWEEN COUNW OF INYO
ANO Cgu0ty of Mono

FOR THE PROV|SION OF senlor SERV|CES

INTRODUCTION

WHEREAS, the County of lnyo (hereinafter refened to as 'County") may have the need for
6" communlty based senior servlces of Mono Counly Soclal Servlces

61 County ol Mono (herelnafter refened to aq 'Conlracb/'), and in consideration of
the mutual promises, covenants, terms, and conditions hereinafter contalned, the parties hereby agree as
follows:

TERMS AT{D CONDITIONS

1, SCOPE OFWORK.

The Conlractor shall fumlsh to the County, upon its request, those eervices and work set forth ln
Atlachment A, attsched hsreto and by reference incorporated horelq Requesls by tho County to lhe

Jgan lurn€tContractor t3
whose lille is:

nsrform
0ircctor

under lhis Agr€€ment will be made by
R€qu€sts to lhe Contractor for work or services to

be performed under this {greement wlll be based upon the County's need for such services, The County
makes no guarantee or waffanty, of any nature, that any minimum level or amount of services or work wlll be
requested of tho Gontractor by the County under this Agreement. County by this Agreemenl lncurs no
obligation or requirement to request from Contractor the performance of any services or uork at all, even if
County should have some need for such services or work during the term sf lhis Agreement.

Services and work provided by the Contractor at the County's request under this Agreement wlll be
performed in a manner consistent wlth the requlrements and standards establlshed by applicable federal,
state, and County laws, ordlnances, regulations, and resolulions. Such laws, ordlnances, regulations, and
resolutions include, but are not limited to, those which are referred to in this Agreement.

2. TERM.

The term of thls Agreement shall be from July 1, 2016 June 30,2020

unless sooner terminated as provided below.

3. CONSIDERATION.

A. Qmpelsa{p-n. County shall pay to Contractor in accordance with lhe Schedule of Fees
(set forlh as Attachment B) for the services and wok described in Attachment A which are performed by
Contractor at the County's request.

B. I!gy-eL-Al]d,I)cU!jeU. Conlractor will not be paid or reimbursed for travel expenses or per
diem which Contractor incurs in providlng servlces and work requested by County under this Agreement.

C. Slo-gddlltq:glcgttsjdglatlon. Except as expressly provided in this Agreement, Gontractor
shall not be entitled to, nor receive, from County, any additional consideration, compensation, salary, wagesr
or other type of remuneration for services rendered under this Agreement, Speclflcally, Contractor shall not
be entilled, by virtue of this Agreement, to consideration in the form of overtlme, health insurance benefits,
retirement beneflts, dlsablllty retlrement benefits, sick leave, vacation time, paid holidays, or other paid leaves
of absence of any type or kind whatsoever.

County of lnyo Slanderd Contract - No. 1 1 6
( I ndependent Contrac{or)
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D. Llnit_Up-orr.€!0guql pay.nblg u{r{qr & . The total sum of all payments made by the
Countv to Gonlractor for ssrvicos and work oerformed under lhis
I hres hundred & ninety-lhre€ tltorrsantl eight hundre(t & sevonly-eight Do1"r*

Agreement shall not exceed
(hereinafter referred to as

"contr€ct limit"). County expressly reserves the rlght to deny any paynent orreimbursement requested by
Contractorfor services or work performed which ie in excess of the contract llmft,

E. FiUqer ald.ppymgnt. Contrector shall submlt to the County, once a month, an itemized
statement of all services and work described in Attachment A, which were done at the County's request. This
statement wlll be submitted to the County not later lhan the fifth (sth) day of the month. The statement to be
submitted will cover the period from the lirst (1st) day of the preceding month lhrough and including the last
day of the preceding month, Thls statement will identify lhe date on which the services and work were
performed and describe the nature of the services and work which were performed on each day. Upon tlmely
recelpt of the statement by the fifth (Sth) day of lhe month, Counly shall nrake puyrrerrl to Corrtractor on the
last day of the month,

F, Federaland 9tate ta:{es.

(1) Except as provided in subparagraph (2) below, County will not withhold any federal or state
income taxes or social security from any payments made by County to Contractor under the terms and
conditions of this Agreement,

(2) County will withhold Callfornia State income taxes from payments made under this
Agreement to non-California resident independent contractors wtren it is anticipated that total annual
payments to Contractor under this Agreement will exceed one thousand four hundred ninety nine dollars
($1,4ee.oo),

(3) Except as set fotlh above, County has no obligation to withhold any taxes or payments from
sums paid by County to Contractor under this Agreement. Payment of all taxes and other assessments on

such sums ls the sole responsibility of Contractor, County has no responsibility or liability for payrnent of
Contractor's taxes or assessments.

(4) The total amounts paid by County to Contraclor, and taxes withheld from paynents to non-
Californla resldents, if any, will be reported annually to the lnternal Revenue Service and the Galifornia State
Franchise Tax Board. To facilitate this reporting, Contractor shall complete and submit to lhe County an

lnlernal Revenue Service (lRS) Form W-9 upon executing this Agreement,

4. WORKSCHEDULE.

Contractor's obligation is to pefform, in a tirnely manner, those services and work identified in
Attachmeni A which are requested by the County. lt is understood by Contractor that the performance of
these services and work will require a varied schedule. Contractor will arrange his/her own schedule, but will
coordinale with County to ensure that all services and work requested by County under this Agreement will
be performed within the tlme frame set forth by County.

5. REQUIRED LICENSES, cERTtFtcATES, AND PERM|TS.

A. Any licenses, cerlificates, or permits required by the federal, state, county, municipal
governments, for conlractor to provide the services and work doscribed in Attachment A must be procured by
Contraclor and be valid at the time Contractor enters into this Agreement or as otherwise may be required.
Furlher, during the term of this Agreement, Contractor must maintain such licenses, cerlificates, and permits
in full force and effect, Licenses, certificales, and permits may include, but are not limited to, driver's licenses,

County of lnyo Slandard Contract - No. 1 1 6
(lndependent Conlractor)
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professional licensesor certificates, and business licenses, Such licenses, certificates, and permits will be
procured and maintained in force by Contractor at no expense to the County. Contractor will provide County,
upon execution of this Agreement, wilh evidence of current and valid licenses, certificates and permits which
are required to perform the services identified in Attachment A. Where there is a dispute between Contractor
and County as to what licenses, cerlificates, and permits are required to perform the services identilied in

Attachment A, County reserues lhe right to make such determinations for purposes of this Agreement.

B. Contractor warrants that it is not presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from participation in covered lransactions by any
federal department or agency. Contractor also warrants that it is noi suspended or debaned from
receiving federal lunds as listed in the List of Partles Excluded from Federal Procurement or Non-
procurement Programs issued by the General Services Administration avallable at: lttllUlgWUt"Laltr$gy.

6. OFFTCE SPACE, SUppLtES, EQU|PMENT, ETC.

Contractor shall provide such office space, supplies, equipment, vehlcles, reference materials, and
telephone service as is necessary for Conhactor to provide the services identified in Attachrnent A to this
Agreement. County is not obligated to reimburse or pay Contractor, for any expense or cogt incuned by
Contractor in procuring or maintaining such items. Responslbility for the costs and expenses incuned by
Contractor in providing and malntalnlng such items is the sole responslblllty and obllgatlon of Contractor.

7, GOUNTY PROPERW.

A. &rrsonsl Properly ql Counlv. Any personal propedy such as, but not limlted to, proteclive or
safety devices, badges, identification cards, keys, etc. provided to Contractor by County pursuant to thls
Agreement are, and at the termination of this Agreement remaln, the sole and exclusive property of County.
Contractor will use reasonable care to protect, safeguard end maintain such items while they are in

Contrac'tor's possession. Contractor will be financially responsible for any loss or damage to such items,
partial or total, which is the result of Contractor's negligence.

B. Products if Co_nractgfs Wotk and Servlces. Any and all compositions, publlcatlons, plans,
designs, speclflcatlons, blueprints, maps, formulas, processes, photographs, slides, video tapes, computer
programs, computer disks, computer tapes, memory chips, soundtracks, audio recordings, films, audio-visual
presentations, exhibits, reports, studies, works of art, inventions, patents, trademarks, copyrights, or
intellectual properties of any kind which are created, produced, assembled, compiled by, or are the result,
product, or manifestatlon of, Contractor's servlces or work under this Agreement are, and al the termination of
this Agreement remain, the sole and exclusive property of lhe County. Al the termination of the Agreement,
Contractor will convey possession and title to all such properties to County,

8. WORKERS'COMPENSATION.

Conlractor shall provide Statutory California Worke/s Compensation coverage and Employe/s
Liability coverage for not less lhan $1,000,000 per ocourrence for all employees engaged in services or
operations under this Agreement. The County of lnyo, its agents, officers and employees shall be named as
additional insured or a waiver of subrogation shall be provlded.

9. INSURANCE.

For the duration of this Agreement Contractor shall procure and maintain insurance ol the scope
and amount specified in Attechment C and with the provisions specified in that attachment.

County of lnyo Standard Contract - No, 1 1 6
(lndependent Contractor)
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tO. STATUSOFCONTRACTOR.

All acts of Contractor, ils agents, officers, and employees, relating to the performance of this
Agreement, shall be performed as independent contractors, and not as agents, officers, or employees of
County. Contractor, by virtue of this Agreement, has no authorlty to blnd or inour any obligation on behalf of
County. Except as expressly provided in Attachmant A, Contractor has no authority or responsibility to
exercise any rights or power vested in the County. No agent, officer, or employee of the Contractor is to be

considered an emplo;ree of County, lt is understood by bolh Gontractor and County that lhis Agreement shall

not under any circumstances be construed or considered to create an employer-employee relationship or a
jolnt venture. As an independent contractor:

A. Contractor shall determine the method, details, and means of performing the work and

seryices to be providod by Contractor undcr this Agrcoment.

B. Contractor shall be responsible to County only for the requirements and results specified in

this Agreement, and except as expressly provided in this Agreement, shall not be subjected to County's
control with respect to the phpical action or aotivities of Contractor in fulfillment of this Agreement.

C. Conlractor, its agents, officers, and employees are, and at all times during the term of this
Agreement shall, represent and conduct themselves as independent contractors, and not as employees of
County.

11. DEFENSE AND INDEMNIFICATION.

Conlraclor shall defend, indemnify, and hold harmless County, its agents, officers, and employees
from and against all claims, damages, losses, judgments, liabillties, expenses, and other costs, including

litigation costs and attorney's fees, arising out of, resulting from, or in conneotion with, the performance of
this Agreement by Gontractor, or Contractor's agents, officers, or employees. Contractor's obligation to
defend, indemnify, and hold the Gounty, its agenls, offlcers, and employees harmless applles to any actual or
alleged personal injury, death, or damage or destruction to tangible or intangible property, including the loss

of use. Contractor's obligation under this paragraph extends to any claim, damage, loss, liability, expense, or
other costs which is caused in whole or in part by any act or omission of the Conlractor, its agents,
employees, supplier, or any one directly or indirectly employed by any of themr or anyone for whose acts or
omissions any of them may be liable.

Conlractor's obligation lo defend, indemnl$, and hold the County, its agents, officers, and employees
harmless under the provisions of this paragraph is not limited to, or restricted by, any requirement in this
Agreemenlfor Contractor to procure and maintain a policy of insurance.

To the extent permifted by law, County shall defend, indemnify, and hold harmless Contraclor, its

agents, offlcers, and employees from and against all claims, damages, losses, Judgments, llabllities,

expenses, and other costs, including litigation costs and attorne/s fees, arising out of, or resulting from, the
active negllgence, or wrongful acls of County, its officers, or employees.

12. RECORDS AND AUDIT.

A. Rqcnrds, Coniractor shall prepare and maintain all records required by the various
provisions of this Agreement, federal, state, county. municipal, ordinances, regulations, and directions.
Contractor shall maintaln these records for a minimurn of four (4) years from the termination or completion of
this Agreement, Contractor may fulflll its obligatlon to maintain records as required by this paragraph by
substitute photographs, microphotographs, or other authentic reproduclion of such records,

County of lnyo Slandard Conlract - No. 1 l6
(Independent Contractor)
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B. InsleElions anrl Apflib. Any authorized representative of County shall have access to any
books, documents, papers, records, including, but not llmited to, financial records of Contractor, whlch
County determines to be pertinent to this Agreement, for the purposes of making audit, evaluation,
examination, excerpts, and transcripts during the period such records are to be maintained by Contractor.
Fu(her, County has the right, at all reasonable times, to audit, inspect, or olherwise evaluate the work
performed or being performed under this Agreement,

I3. NONDISCRIMINATION.

During the performance of thls Agreement, Contractor, its agents, officers, and employees shall not
unlawfully discriminate in violation of any federal, state, or local law, against any employee, or applicant for
employrnent, or person receiving services under this Agreement, because of race, religion, color, nalional
origin, ancestry, physical handicap, medical condition, marital status, age, or sex, Contractor and its agents,
offic€rs, and employees shall comply with the provisions of the Fair Employment and Housing Act
(Government Code section 12900, et seq.), and the applicable regulations promulgated thereunder in the
California Code of Regulations. Conlractor shall also abide by the Federal Civil Flights Act of 1964 (P.1. SS-
352) and all amendments thereto, and all adminislrative rules and regulations issued pursuant to said act,

14. CANCELLATION

Thls Agreement may be canceled by County without cause, and at will, for any reason by giving to
Contractor thirty (30) days written notice of such intent lo cancel. Contractor may cancel this Agreement
without cause, and at will, for any reeson whatsoever by giving thirty (30) da;a writlen notice of such intent to
cancel to County.

15. ASSIGNMENT.

This is an agreement for the services of Coniractor. County has relled upon the skllls, knowledge,
experience, and training of Contraclor as an inducement lo enter into this Agreement. Contractor shall not
assign or subcontract this Agreement, or any paft of it, without the express written consent of County.
Further, Contractor shall not assign any monies due or lo become due under this Agreement without the prior
written consent of County.

16. DEFAULT.

lf the Contractor abandons the work, or fails to proceed with lhe work and services requested by
County in a limely manner, or fails in any way as required lo conduct the work and services as required by
Counly, County may declare the Contractor in default and terminate this Agreement upon five (5) days written
notice to Contractor, Upon such termination by default, County will pay to Contractor all amounls owing to
Contractor for services and work satisfaclorlly performed to the date of termination.

17, WAIVER OF DEFAULT.

Waiver of any default by either party to this Agreement shall not be deemed lo be waiver of any
subsequent default. Waiver or breach of any provlsion of this Agreement shall not be deemed to be a walver
of any other or subsequent breach, and shall nol be construed to be a modlflcetlon of the terms of this
Agreement unless this Agreement is modified as provided in paragraph twenty-four (24) below.

18. GONFIDENTIALITY.

Contractor further agrees to comply with the various provisions of the federal, state, and county laws,
regulations, and ordinances providing that information and records k€pt, maintained, or accessible by

County of lnyo Standard Contract - No. 1 16
(lndependenl Contractor)
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Contractor in the course of providing services and work under thls Agreement, shall be privileged, restricted,
or cpnfidential, Contractor agrees to keep confidential all such information and records, Disclosure of such
confidential, privileged, or protected information shall be made by Contractor only with the express written
consent of the Coun$. Any disclosure of confidential information by Contraclor withoul the County's wriften
consent is solely and exclusively the legal responsibility of Contractor in all respects.

Notwithstanding any4hing in the Agreement to the contrary, names of peftrons receiving public social
services are confidential and are to be protected from unauthorized disclosure in accordance wlth Tille 45,

Code of Federal Regulations Section 205.50, the Health lnsurance Portability and Accountability Act of 1996,

and Sections 10850 and 141OO,2 of the Welfare and lnslitutions Code, and regulations adopted pursuant

thereto. For the purpose of this Agreement, all information, records, and data elements pertaining to
beneficiaries shall be protected bythe provider from unauthorized disclosure,

19. CONFLTCTS.

Contractor agrees that it has no interest, and shall not acquire any interest, direct or indirect, which
would conflict in any manner or degree with the performance of the work and seruices under this Agreement.

20. POSTAGREEMENTCOVENANT

Contractor agress not to use any confidential, protected, or privileged information which is galnad
from lhe County in the course of providing services and work under this Agreement, for any personal benefit,
gain, or enhancement. Furlher, Gontractor agrees for a period of two years after the termination of this
Agreement, not to seek or accept any employnent with any entity, association, corporation, or person who,
during the term of this Agreement, has had an adverse or conflicting interest with the County, or who has
bean an adverse pafty in litigation wllh lhe County, end conceming such, Contractor by virtue of lhis
Agreement has gained access to the County's confidontial, privileged, protected, or proprietary information.

21. SEVERABILITY.

lf any porlion of this Agreement or appllcatlon thereof to any person or circumstance shall be
declared invalid by a court of competent jurisdiclion, or if it is found in contravention of any federal, state, or
county statute, ordinance, or regulation, the remaining provisions of this Agreement, or the application
lhereof, shall not be invalidated thereby, and shall remaln in full force and effect to the extent that the
provisions of this Agreement are severable,

22. FUNDING LIMITATION.

The ability of County to enter this Agreement is based upon available lunding from various sources.
ln the event that such funding fails, is reduced, or is modified, from one or more sources, County has the
option to cancel, reduce, or modify this Agreement, or any of its tenns within ten (10) days of its notifying
Contractor of the cancellation, reduction, or modification of available funding. Any reduclion or modification of
this Agreement made pursuant to this provision must comply wlth the requirements of paragraph t$renty-four
(24) (Amendment).

23. AMENDMENT

This Agreement may be modified, amended, changed, added to, or subtracted from, bythe mutual
consenl of the parties herelo, if such amendment or change is in written form and executed with the same
formalities as thie Agreemont, and attached to the original Agreement to mainlain continuity.

County of lnyo Standard Contract - No. 1 16
(lndependeni Contractor)
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u. NoTrcE.

Any notice, communication, amendments, addltions, or deletions to this Agreement, including
change of address of either pafty durlng the terms of lhis Agreement, whlch Contractor or County shall be

requlred, or may desire, lo make, shall be in writing and may be personally served, or sent by prepaid first
class mail to, the respective parties es follows:

Countv of lnvo
Health'& Huilan Services Department

Steet
Ci$ and State

P.U. Uraw€t H
Indepondence, CA 93526

Contraclor:
County of Mono Social Servic€s Name

Street
City and State

P.O, Box 576
Biidgeport, CA 93512

25. EI{TIRE AGREEMENT

This Agreement contains the enlire agreement of the pafties, and no repres€ntations, inducements,
promises, or agroemonts otheruise between the parties not embodled herein or incorporated herein by
reference, shall be of any force or effect, Further, no term or provision hereof may be changed, waived,
dlscharged, or terminated, unless the same be ln wdllng executed by the parlies hereio,

lilt ilil

County of lnyo Siandard Conhact - No. 1 16
(lndependont Contrector)
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AGREEMENT BETWEEN COUNTY OF INYO

4tr;g County of Mono

IN WITNESS THEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS AND SEALS

THts?{h"-DAYoF'f€b,ur,+t, &I?--_--__*-7-..

FOR THE PROVISION OF uentor SERVICES

coNTRACTOE

Slgnature

L,C
Print orType Name

I 20

APP ED AS TL).FOFM:

Oflice

1",

,,\Pl'R( I S TO TNSURANCE

COUNTY OF INYO

a/z/rrDated

APPROVED AS TO FORM AND LEGALITY:

County Counsel

t luf t1
OU, OUri

AS TO FORM:

orof,ouuo ASro pERsoNNEL REQUTREMENTS:

*h""'\)L-'
Personnel SeMces

APPROVEDA9

,L

Mono
Dated

(lorr nly,R is
,/'x - k

REQUIREMENTS:

Counly of lnyo Standard Conbact - No. 1 16
( lndependent Contractor)
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ATTACHMENTA

AGREEMENT BETWEEN COUNTY OF INYO
County of Mono

AND
Senior

FORTHE PROVISION OF SERVICES

TERM:

07101120't6 o6BAl2020
FROM

SCOPE OFWORK:
Contractor will provide the following senior servio€s (Home Dellvered Meals, Congregaie M€als, Trancportation and Assisted
Transportation) wlthin Mono County according to the requlrements of the Older Amedcans Acl and applicable Federal and
State r€gulatory standards as outlined ln the attach€d Standerd Agreement for Contract #AP-16'17-16 with lhe Slate of
California and Callfornia Department of Aging. The contract with the State of California is attached and incorporated hereln.

Conlractor wlll provlde a monthly summary of servic€ activlty by the 1oth of lhe following month in the above categorles ln
terms of identifled units of servlce according io admlnlstrative requirements speclfled by the Gounty.

Paragraph 14 is modified to read: "Thla Agreement may be canceled by County wlthout cause, and at wlll, for any reason by
glving the Contractor nlnety (90) days written notice of such intent to canc€l, Conlractor may cencol lhis Agreement wilhout
oause, and al will, for any reason whalsoever by giving ninety (90) days written notice of such lntent to cancel lo County,

Contractor wlll participale in annual monitoring for program and liscal actlvltles. Contractor will provide a copy of their County
Single Audit by Aprll 15 each year.

TO:

County of lnyo Standard Contract - No. '116
(lndependent Contractor)
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ATTACHMENT B

AGREEMENT BETWEEN COUNTY OF INYO
County of Mono

AND
Senior

FORTHE PROVISION OF SERVTCES

TERM:
o7to1t2o16 0613012020

FROM:_ TOr---_.-.-.._.-
SCHEDULE OF FEES:

1. The allocations are received from the California Deparlment of Aging (CDA) and then Supportive SeMces, Congregate Meals
and Home Delivered Meals are divided between the two counties using lhe minimum percentages set by tha Goveming Board.

Contractor will submit an Area Plan Budget (CDA 122) to County of lnyo each year within 30 days of receipt of allocatlons, as

required by lhe CDA. Conlractor wlll also submlt as required by the CDA, the Financial Closeout Report (CDA 180) wlthln 25 days

following the end of the liscal y€ar or wilhln 30 days followlng termination prlor to ihe end of the contract period, unless olheruise
specified by lhe CDA,

2. Conlractor will submit an invoice for the actual monlhly expenditures and County of lnyo will reimburse based on the aclual
expendltures , Tho monthly invoice shall be submitted by Contractor to County of lnyo by the twentieth (20th) of the monlh for
servlc€s dellvered in the previous month, and shall be paid by County of lnyo by th€ €nd of the month after the invoice is recelved.
Appropriate backup showing lhe aclual expendltures must also ba attached to the lnvoioe.

3. The lotal conlract amount for July 1, 2016 through June 30, 2020 is approximately $393,878; the 2016117 allocation and One
Time Only funds are $101,459; the allocation amounl to be relmbursed would be approximately $97,473 for each remaining fiscal
year.

4, Payment wlll be conditioned on monthly submission of service activity reports as specilied in Attachment A. The monthly
service report shall be submitted by Contractor to the County of lnyo tor the prior month. Both invoice and service aclivity r€ports
shall be submitted to lnyo County Health & Human Services, P.O. Drawer A, lndependence, CA 93526 or by electronic means
spscified by the the County of lnyo.

5. The contract amount noted above is based on the 16/17 allocatlon and Ons Time Ody letters lrom the California Departmont
of Aging (CDA). lf future allocations lo Counly of lnyo from CDA are increased, a revised contracl amount shall be calculated based
on the most recent allocalion letter ulilizing the Goveming Boards approved percentages for Suppoilive Servlces, Congregate
Meals and Home Delivered Meals. Subsequently, Contraclor's maxlmum contract amount is subJect to chango annually,

6. Contractor will bo liable lor any audlt lindings pertaining to their expenses.

County of Inyo Standard Conlract - No. 1 1 6
(lndependent Contractor)
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FOR THE PROVISION OF SCnlor SERVtCEs

TERM:

rnou,97|q €016-- ro:ry$P
8EE ATTACHED INSURANCE PROVISIONS

Counly of lnyo Standard Gontrac{ - No. 1 18
(lndependent Contsaotor)
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Specilications 2
uirgn*nts for Profess Services

Consultant shall procure and maintain for the duration of the contract insurance against claims
fot injuries to persons or damages to prnperly which may arise from or in conneciion with the
performance of the work hereunder by the Consultant, its ag€nts, ropresentatives, or employees.

MTNIMUM SCOPE AND LTIVIIT OF'INSURANCE

Coverage shall be at least as broad as:

1. Commerclal General Llability (CGL): lnsurance Services Office Form CG 00
01 covering CGL on an "occurrence" basis for bodily injury and property damage,
including products-completed operations, personal injury and advertiiing injriry,
wilh limits no less than $1,000,000 per occurrenc€. lf a general aggregate-limit
applies, either the general aggregale lirnit shall appty separliety to tnis
projecUlocation or the general aggregate limit shall be twice the- required
occurrence limit.

2. Automobile Llability: lnsurance Services Office Form Number CA 0001
covering, Code 1 (any auto), or if Consultant has no owned autos, Code g (hired)
and I {non-owned), with limit no less than $500,000 per accident for bodily injury
and property damage.

3. Workers' Compensatlon insurance as required by the State of California, with
Statutory Limils, and Employer's Liability lnsurance with limit of no less than
${,000,000 per accident for bodily injury or disease,
(Nol required lf consultant provides wrltten veriftcation it llas no

employees)

I' Professional Liability (Errors and Omissions) Insurance appropriates to the Consultant,s
profession, with limit no less than $11000,000 per occunence.

Il the Consultant maintains higher limits than the minimums shown above, the Entity
requires and shall be entitled 10 covcrage for the higher limits maintained by the Consultani.
Any available insurance proceeds in excess of the specified rninimum limits of insurance and
coverage shall be available to the Entity.

Other Insurance Provisions

The ingurance policies are to contain, or be endorscd to contain, the following provisions;

Addltional lnsured Sfaftrs

L The Entity, its officers, off,clale, employaas, and volunteers aro to be covered
as addltional insureds on the CGL policy with respect to liability arising out of work
or operations performed by or on behalf of the consultant including maierials, parts,
or equipment furnished in connection with such work or operationi. General liabilig
coverage can be provided in the form of an endorsemeni to ihe Consullant'i
insurance (at least as broad as lso Form cG zo 10 11 g5 or both CG 20 10 and cG
20 37 fotms if later revisions used).

I rr*ttt'*tltce



Olh er I ns wan c e hovlslons

The insuranoe policios are to oontain, or be endorsed to contain, the following provisions:

Prlmary Coverage
For any claims related to this contract, the Gonsultant's insuranco covotlge
rhall be primary insurance as respects the Entity, its officere, officials,
employees, and volunteers. Any lnsurance or self-insurance maintained by the
Entity, its ofricars, officials, employees, or volunteers shall be excess of the
Consultant's insurance and shall not contribute with it.

Notlce of Cancellotion
Each insurance policy required abov€ ehall state that coverage thall not be
cancaled, except with notlce to the Entlty,

Walver of Subrogadon
Consultant hereby grants to Entity a waivcr of any right to subrogation whioh any insurer of said
Consultant may aoquite against the Entity by virtue of the payment of any loss under such
insurance. Consultant agrees to obtain any endorsement that may be nec€ssary to affect this
waiver of subrogation, but this provision applies regardless of whether or not the Entity has
receivcd a waiver of subrogation endorsement from the insurer,

Deductlbles and Self.Insured Retendons
Any deductibleE or self-insured retentions musl be declared to and approved by
the Enti$. The Entity may require the Consultanl to provlde proof of ablllty to pay
losses and related investigations, clalm adminislration, and defense expenses
withln the relention.

Ae ceptabl I lty of I n su rers
lnsurance is to be placed wlth insurers with a current A.M. Besfe rating of no less
than A:Vll, unless othemriee acceptable to the Entity.

Glalms Made Policles
lf any of the required pollcies provide coverage on a claims-made basis:

1. The Retroactive Date must be shown and must be before lhe date of the contract
or the beginnlng of contract work.

2. lnsurance must be maintained and evidencs of insurance musl be provided for
at least live (5) years atter completion of the contracl of work,

3. lf coverage is canceled or non-renewed, and not replaced wlth another clalms.
made palicy form wlth a Retroactive Daile prior to the contract effectlve date,
the Consultant must purchase "extend€d reporting" coverage for a rninimum of
flve (5) years afler completion of contracl work.

Verlllc atlon ol Coverage
Consultant shallfurnish the Enll$ with original certificates and amendatory
endoreemenb or copies of the applicable policy language effecting coverage
required by this clause. All certificates and endorsements are to be received and
approved by the Entlty before work commences. However, failure to oblain the
raquired documents prior to the work beginning shall not waive the Consultants
obllgation to provlde them. The Entity reserves the right to require complete,



certified copies of all required insurance policies, including endorsements
required by these specifications, at any time.

Subcontrectors
Consultant shall require. and verify that all subcontractors maintain insurance meeting all the
requirements stat ed herein.

SpeefuI Rltks or Cireumstanees
Entity reserves the right to modiff these requirements, including limita, based on
lhe natule of the risk, prior experience, insurer, coveraga, or other speclal
clrcumstances.



In the Kmrns of the hard of {iupewis*rs
Counly of lnyo, Slato ol Calilbrnia

I, HEREBY cgRTlpY, thst st ! m€atlng of ths Board of $oporvisor of the County of Inyo, Strie of Crllfornla,

held in tholr rooms 0t the Counly Admlni$tmtivo Ccntsr ln lndopcndonco on thr ?rh doy of Juna 2016 an ordor was duly

madq and €ntorod as folloqcr

HHS
ESATA
CDACANTRACT

cc

Movad by Superviror Kingeley and ce6lnded by Suporyisor Totheroh to approv€
conttact #AP-1817-16 wllh thc Caltfornla 9epsrtmonl ol Aglng (CDA) hr ruglonal
servlcqq to senlors, provldcd through ths E$t€rn $lsrra Arae Agancy on l\glng
{E$AAA), tor a totd emounl not to axcEad $778,483 fcr the podod ol July 1,

?016 lhrough June 30, 2017, and authorizs the Chalrporson h rlgn the Sbndard
Agreement (STD 213) and the ContractorlVendor Stotcmant ot Confid.ntle[ty
(CDA 1024) contingent upon SoEtd'B adoptlon of the flgcel Year 2018.20'l?
Budget, Motlon carrled unenlmously.

WITNESS ny ha*d and lhe szcl a{sald Board this lr

:.:,;:, .l ,i!t:t::, .)l!.l.it

cAa
ofin;f,NS/EsAAl
OATET Jutio 17, 20'16

KEYIN D, CARUNCfiIA
C lerk d the Board of Supem I,t ars

/,t ).'
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!li. 1 t !, r" AGENDA REQUEST FORM
BOARD OF SUPERVISORS

COIJNTYOFINYO

Econmnt florprrtrna,nrrl I I corroaporroenceAcilon fleuHbHmang
! sohcdulrd Tlmc for I 'l 

Cro.rc Sorton -fJ tno*.tton.i

\-1

FRoll: HEALTH & HUMAN SERVICES, E9IAA

FOTTHEBO RDllllTIIlGOF: June 7r 2016

SlllllGT: ApprovrlofthcStandardAgroemcntforConbactNumberAP.l6lT-l6betw..nCallfomleDepartment
of Aging and County of lnyo

PC TABIAEN "T 4L &EC AA]V-FTY PAT IQN ;
Raquest Boatdepprove contraot #AP-1617-18 wlth fic Callbmle Dcpirtmantof Aglng (CDA)forngbnalr1rylar
boenloo, prcvldc<l hrough thcErshm SlcnrAraeAgcnoyonAglng (ESAAA),lnlhcamountof $n8,{ggbrthc
porlod ofJuly t , 2016 lhtottgh Junc 30, 2017, and arrilrorur tne C[rlrpinon to elgn thc $hndrrd Agotm€nt (STD

?13).qtU!tr ConbadorA/cndorslebmcntof Confdeffdlty (COA 1OZ4), contlngcnt uponthrBorrd'r rdopffbn of
trc FY 16/17 budgeta.

cAp .RECOilMEN0ATTaU;

slNtvAF{ prscussrQM:
THr conirect lr a rhndald Stete Coninct rrltr total rnnurl funding of 3778,493, whlch ls an lncrcarc of g43,7g3 b
thc bmc allocrtlon fiom prlorycar, Thlr lncludec an lnonrelc of-$12,531 in Oinbudrmen; gE,slS ln Congngrtc
ttllcclr; 025,091 in Homa D,eltucrud Mcrtr; 078 in n& tilD; 9,l,302 ln Tlilc illE; f24 Tlilr Vil; 0969 ln Admli aid a
dccnalo of f2 ,877 ]n Suppoil EaMccr. Acccptrncc of thir contreot enrurcr tha rcelpt of ftdcnlrnd rlrh fundr
to kfp.9xt9tlng rervlccc gdng. Of lht 1778,499, e portlon of the fundlng wttt be att-ocstad to Mono Coung to
pro/dc thelr rerulcu to r€nioru.

4LTENUilYE&
Your Bosrd could choor not to raffy and rpprove lhlr agnrment. Fallun to moro lowyad on thrcc rcqurilcd
ac{lonr wlll dlrrupl oervlccr to crnlon ln the rcglon, Rceclpil of anyfundlng br ESAM b con0ngcnt upon orircuilon
of thlr conbed,

8.1'H.EB 4.t FAgr: wvaLVf-MINT:
Call(omls Dcpadmcnl of Aglng, County of Mono, CA lndian Legal Sarvicec

FINAT{EING:
Slatc and Federrl dollars. Total amount of thle coilrect ls $778,493, end wlll bc budgctcd as rev€nus ln the ESAM
Budgct (083000) in the Etate end Fcdcrat rovcnu€ obJcct codca.



APPR()VAl,t)

COUttltY CaUN$Et"r

AI R:

D E PA Rru ETIT HEA D g16 NATII R E ;
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STATE OFCALIFORNIA

STANDARD AOREEMENT
STD 2'13 (Rev 06/03) AGR€EMEhTT NUMBER

AP-t6t7-{0
REG/SIRATION NUMBER

1. Thls Agreemenl ls €nt€red into belween the State Agenoy and the Gontrsctor namgd below:

srlre roeFsli[E'-
Gallfornia Departmont of Aglng

QOTIIFACTORts ll^IiE

County of lnp

2. The term of thls July 1, 2016
Agreement ls: Through June 30, 2017

3. Tha maxlmum amount $ 778,493.00
of thls Agreemont ls: Ssven hundred ceventycight housand four hundred nlnety-hree and 00/100 dollan

4. The parlles agree to oomply wlth the terme and condltlons of the foltowlng exhlblts whlch are by thls tcferenca made a
part of lhe Agreement,

Exhlbll A- Scopo of Work

Exhlbll B - Budgel Detall, Payment Provlelons, and Closeout

Exhlbll Cr - General Torms and Condltlone

Check mark one ltem below as Exhlblt D:

I D{ | Exhlblt D - Speclal Tarmg wrd Condltlons (Atlach€d hereto es part ol thls agreement)

I I l I ExhlbltD-'SpeclalTerms sndCondlllon$
Exlrltril E - Addltlonal Prcvlslons

,tsms siofir wllfi an Adxlsk ('), ero lr,rsby lncuporaled by ralercncr and mtda pail ol lhla ageemenl ea ll altaohed hemto,

Thew dorrumenls can Do vlcwd at ttuntloledggcagpul$lendad+Langucge

to [.ago(s)--
14 paga(o)

GTC6'10

32 pase(e)

to pagi(s)

N W?tlEOS WHEREOF, lhlr Agrnnrrnt hrr been orecubd by thr prrtlcr hento.

CONTRACTOR
COf{TRAOImS NAIrE (folfilrnrrn rnts,dirldu.t, .Llewhclh.t.lf,ttro'Clon, padn*thlp,.lo.t
Courvof lnyo

QY (llulttwfzorl', at t at, r,'1 ?

s
t t 

"t 
t V t t rt ry \r$ti.r "i t t r l oF r', lr:;,.r'i,.rr.liiii' .

Jef f {;r 'i r f lthar (,1"r I rperaon
AflrrnE$5

163 MaySheet Blehop CA 03514-2709

STATE OF CALIFORNIA
Acf-.ltr.)1'N/lML

Callfornla Deparlment of Aglng
SY lt\rlh ot t tul! Slgnthrln,)

Fnlr.r ICr) NAMC ANt 1 i il.E OF PERsoN tilriNtN(i

Glenn Wallace, Manager, Conlraots and Buslnose Ssrvlass Secllon

AOLREAS

DATE tilONEOflla tto! fpq)

C e lllo m It Dopstlm cnl of &nan I
Sorvlcas U* OnU

a
Fxempt per: AO OP E0-11 I

DATE SlclNEO[ro rot ryprl

1300 Natlonal Drlve, Sulte 200, Sacramento CA. 95834



Exhibit A - Scope of Wo*

sq9PE or w98r(

Contraotor agreeg to provlde to th€ Calltomla Oeparlmant olAglng setvlces under Agreement No.

AP-1617-10, ln accordance wlth thig Agreoment.

The servlces shall be perforraed ln Flannlng End Servlce Area(e); 10.

3 The servicEs shall be providod as neaded,

4" Tho project represantatives during lhe tertn ol lhie agreement will be:

t

2

i .ltals A{ency Caliiornis oopqripeirlor Aiifi'S - I

, Narrru June Ditgon 
I

I Phon€ (916) 419-7556 i

I Fax: (91$) 0'18.2510 I

Direct all contract lnquirles lo;

0onltastor Counly r:f lnYo

Nama: Jean Turner
Phona: (.70t1873.8984
F8x !/S0) 873-6103

Ootllactor Couniy of lnYo
$ocll$n/unlt: Area Ag*ncy On Aglng
Att'antlon: Mellsaa g€st-Bakor

Addtsssl 160 Mey Strest
Fi*lqp CA s3,514-2709
Phsna: {700} 0?B-0232
rax f760) SIB-0!$6
Ernall' fi ltsstbakor@{ny{rco!,trty,ug

Sliltu Agency: Cslifornie Deparlrrrent of \rttg
Secilon/Unll Buglneee Serulceg and Gonltacta
Atterrlion DrrnFlngr;tlo
Address: 1300 Natlunal Orlv*, $uitt ?00
Saursrflanlo. OA 86634
Plront*: (9 161 418-7167
Fax: (910i 928-?600
Enrai r don. fingado@agkq, ca.cov
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Seopo of ltork * Exhlbit A
AP {'6"17 Conlract

ARTICLE I. PROGRAM DEFINITIONS

A. Oefinlllons $pocifir; 1o Tltlq.l!l _a,1$ Tltle Vll Programs

1 Child m€sns an individualwho is not more than elghteen {18) yeara of
age orwho ls an individualwith a disablllty. IOAA S 372{aXlI

Coordlnatlon mean$ activilies that lnvolve the actlve paffclpatlon of the
Area Agency on Aging (AAA) staf lo include llaison with non-Older
Americans Act (OAA) funded agencies and organlzatlone for the purpose
of avciding duplicatlon, improving services, rasolvlng problems related to
seryice dellvery, and addreaaing the servlc€ needs of the ellglbla servlce
populatlon.

Ellglble Sorrlcg Populrtlon for Title lll B and O means lndlvbuals
sixly (80) years of age or older, with emphasls on those ln greatest
economlc and soclal need with parlicular atlention to low-lnmme mlnorlty
older individuals, older indivlduals with Lirnlted Engllsh Proflciency (LEP),
and older lndlvlduals rasiding in ruralareas, IOAA I 305 {aX2XE);
22 CCR 7119,7125,7127,713A,7135 and 7638.71

Ellglble Servlco Fopulatlon for Tltle lll C-l and C-2 means indivlduals
sixty (60) years of age or older, with emphasls on those ln greatest
economic and social need wlth parllcular attention to low-income mlnorl$
oldar indlvlduals, oldsr lndlvlduals with LEP, and older lndlvlduals rasiding
in rural areas, IOAA $ 305 (a){2}{El; 22 CCR7125,7127, 7130, 7135J

a lndividuals eliglble to receive a mealat a congregate nutrition site
are:

(l) Any older lndlvldual

(il) The spouse of any older lndlvidual.

(iii) A person wlth a dlsablllty, under age slxty {60) who resldes
in housing facilities occupled prlmarily by older lndivlduals al
which congregate nutrttlon servlcss are provlded.

(lv) A dlsablad individualwho resides at home wlth and
accompanies an older individual who partlclpatss ln the
program,

(v) A voluntaer under age sixty (60), lf dolng so will not deprlve
an older lndlvldual slxty {60) or older of a rneal.

lccR 7636.9{bX3};CcR 7638,7(b) and oAA 33s(HN

-

3

4
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Scope of tttlor* - Exhlblt A
AP l0-{7 Contracl

ARTICLE l. PROGRAM DEF|NIT|ONS {Continued)

lndlvlduals ellgible to mceive a home-dellvered mealare lndlvlduals
who are:

ti) An older individualwho is frall as deflned 6y 22 CCR7ti9,
and homabound by reason of illness, dleablllty, or lsolailon,
(Thsse indivlduals shall be glven prlorlty).

(ii) A spouse of a person in 22 CCR 763S.?(c)(2), regardtess of
age or condltion, if an assessmenl concludeg ihat ls in lhe
best lntereet of the homebound older indlvldual.

(iil). An indlvldual with a disablllly who restdes at home wtth otder
lndlvlduals, lf an assessment concludes that lt is ln the best
intErest of the homebound older indlvidual who particlpates
ln the prograrn.

Ellglblo Serylcc Populatlon for Tltlo lll E rneane an adult family
mernber, or another individual, who ls an informal provlder of ln-home and
community care to an older lndlvldual orto an indlvldual wlth Alzhelme/s
dlsease or a related dlsorder with neurological and organlc braln
dysfunction. IOAA $ 302(3I

6. Grandparent or older Indlvldual who ls a Rcta$vc coregiver m€ans a
grandparcnt or siepgrandparent of a child, or a rela$ve of a chlld by
blood, marrlage, or adoption, who ls flfiy-five (58) years of age or older,
and who:

b.

5

7

a. Lives wilh the chlld:

b. ls the prlmary caregiver of the ohlld because the blological or
adoptrVe parenls are unable or unwllling lo serve as the pdmary
careglver of the child; and

c. Has a legal relatlonship with the child, such as legal custody or
guardianshlp, or ls ralslng the chlld lnformally"

toAA s 372(aX2XA)-(c)l

lndlrect Cocts means costs incunod lor a common orJoint purpose
benellllng mcra tftan one oost ohJectlve antl not readlly-asslgna.ble to the
cost obJective spaclfically benefited, without efbrt dlsproporflonato to the
results achlavsd.

Page 3 of 16



Scopa of $lork - Exhiblt A
AP t8-17 Contrect

ARTICLE L PROGRAM DEFINITIONS (Continued)

lndlvldualwith $avore Oisabllltytbc) means a person wlth a severe,
chronic dlsablllty attrlbutable to mantal or physlcal impairment that is llkely
to eontlnuo tndeflnltely and results in substanlialfunctlonal llmltatlon in
lhree orrnore major lffe activitles. IOAA $ 102(a)(a8[

ln-klnd Contrlbutloni means the value of non-cash contributlong
donatad to supporl tha proJact or program (e.g., proparty, servlce, etc.).

10 Matchlng Gontrlbutlona msans local cash andlor ln-klnd uontrlbutions
made by the Contractor, a subcontractor, or other local resourcee lhat
quallfy as match for tho Contract fundlng.

11 Non-Matchlng Contrlbutlonr msans localfundlng that doas not qualify
as malchlng conlrlbutions andlor ls not belng budgeted as matchlng
co ntrlbutlo n$ (a.9., federal fu nds, overmatch, etc. ),

12, Nutrltlon Servlces lncentlvs Progrrm (NSlPl msans the program whoss
purpose ls to provide incenllves to ancourage and reward effectlve
performanca by AAAe ln lhe efilclent delivery of nutrltloug meals to older
individuals. The program conslsls of a cash allotment based on the mtlo
of the number of mealg served by each Plannlng and Serulce Area (P$A)
compared tc the total number of meals served ln the $tete In the prior-
prlor federal flscal year,

13. Onc.Tlmr-Only Fundr mesns:

a Titles lll and Vllfoderalfunds allocated to the AAA ln a $tate flscal
year that are not expended or sncurnbered for serulces and
admlnlstratlon provlded by June 30 ol that flrcal year as reponed to
ths Gallfornla Oepartment of Aglng (CDA) ln the Area Plan
Flnanclal Closeout Report. I22 CCR 7314(aXO)l

Title ltl and Vll federal funds recovered from an AAA as a nesult of
a flscal audit determlnatlon and reeolutlon by CDA.

[22 CCR 7314(aX7I

SupplementalTltle lll and Tltle Vll program funds allocated by tha
Admlnlstratlon on Aglng to CDA as a result of the federal
reallotmant procsss, [22 CCR 7314{aX8}l

14 Prlorlty Scrvlcrs for Tltle lll B maans those seri4ces aesoclated wlth
access to ssrvlces (lransportatlon, outroach, lnformatlon and asslstance,
and case menag6m€nt); ln-home garvlces lncludlng supportlvo senrlcas
such as resplte and vislilng, for farnillos of older individuels who are

8.

9

b

c.
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Scopr of Work - Exhlbit A
AP {8.{7 Gontract

ARTICLE L PROGRAM DEFINITIONS (Contlnued)

vlctlms of Alzhelmer's dlsease and relatEd dlsordere wlth neurological and
organlo brain dysfunc{lon; and legal asslstance,

15, Prlorlty Sorvlcos for Tltle lll E means eervices provided to famlly
oareglvors who care lor lndivlduals wlth Alzhglrner's dlsease or related
disorders wlth nsurological and oryanlc braln dysfunctlon, and to
grandparents or otder indlvlduals, who are relatlve caregivera who care for
children with sevsre disabllllles. IOAA S 372(bX1)-(2)l

16. Program Development means actlvlties that ellher establlsh a new
servlce or expand or lntegrate existlng sarvlces.

17 Program lncome means revenue generated by tha Contractor or the
$ubcontractor from contrachsupported actlvitles and may lnclude:

a Voluniary contrlbutions recelved from a partlcipant pr other party for
sorvicss rsceivad.

lncome fmm usage or rental feea of realor personal properly
acqulrcd wlth grant funds or funds ptovldad under thls Agreement.

Royalties rocelvgd on patents and copyrights from contraot-
supported activlties.

d. Proceede from the sale of ltems purchaeed undar a CDA contract
agreement,

18" Progrem Rrqulrumenb means Tltle lll prograrn regulrements found in
the OAA [42 USC 3001-3058]; ths Code of Federal Regulatlons
I45 CFR 13211; the Californla Code of Ragulatlonsl22 CCR 7000 el seq.l;
and CDA Program Memoranda, and Califomia Retall Food Code (CRFC).

19 Tltle lll B ($upportlve Servlcer| maans a variety of servicee lncluding,
but not llmlted lo: personal care, homsmakor, chore, adult day health care,
cass managemont, asslsted transportallon, transportallon, legal
asslgtanc€, lnformatlon and asslstance, outreach, and long-terrn car€
ombudsman advocacy, as deflned ln the NatlonalAglng Programs
lnlormalion Systems (NAPIS) categorles and the NatlonalOmbudsman
Reportlng System (NORS). IOAA S 321(a)l

2A Tltle lll C.l {Congregato Nutrltlon SeMcsrl means nutrition services for
older lndlviduals ln a congragate settlng, Servlces lnclude m€als, nulrltlon
and health pmmotlon educailon, health prcmotlon programs, nuttltion rlsk
Bcreening, and opportunllles for soclalizatlon. Each meal shall provlde

b.

c
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Scopc of Work - Exhlblt A
AP 18-{7 Contract

ARTICLE L PROGMM DEFINITIONS (Continued)

one-third {r/3) of the Dietary Referonco lntakes (DRl) and comply wlth the
most cuffont Dietary Guldellnes for Amaricane (DGA). To be an ellglble
Title lll C-'l congregate nutrition slte, lhe site must rnaet all of lhe following
cdterla: [22 CCR 7638,7(aI

a, Be open to lhe publlc, I45 CFR 1321,53(bX3I

b, Not means tesl. [OAA S 315(bX3[

Provids parlicipants the opportunlty to make voluntary contribulione
and not deny servico for not contributlng to tho cost of the esrvice.
toAA s 315(b)(4)l[22 CCR 7638.e]

Not recelve funds frorn another sourc€ for the cost of the same
meal, aquipm€nt, or servicos. 12 CFR 200,403i01[46 CFR
75,403(fll

21 Tltlo lll C.2 {Home"Dcllvered Nutritlon Sarvlcerl means nutritlon
sarvlces provided to homEbound older individuals lncluding rneals,
nulrltlon and haalth prornotion educalhn, end nutrlllon rlsk screenlng,
Each meal shall provlde one-third {1/3} of the DRI and comply wlth lhe
moet cunent Dletary Guldellnes forAmericans,
I22 CCR 7135,22 ccR 7638.7(c)l

Tltle lll D (Olsoase Provantlon nnd Health Promotlon Servlceo) rneans
disease prevenlion and health promotlon programs that are based on
sclentlflc eyidence and damonstrated lhrough rlgorous evaluation to be
effectlve ln improvlng the health of oldsr aduttr. Title lll D avldence-basod
health promotion programs halp older adulta learn technlquss and
strategias to delay andlor manag€ chronic health condltlons end include
activltles that lmprove nulrlllon, physlcalfltnoss, fall prevention, and
emotlonalwell.being. IOAA 361 Parl D]

22

c

d
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Scope of Worlt - Exhiblt A,
AP 10-17 Contract

ARTICLE L PROGRAM DEFINITIONS (Conttnued)

23' Tltle lllE Family Caregiver Support Program (FCSP) Catagorias are:

a. lnformailon SeMces

b. Access Asslstance

c. Support Sewices

d. Respite Care

s. SupplernentalServices

loAA 373{bX1 X2X3X4X5)l

l)*lirutlc;ng,!q-tl.{..i-!i.lltJ; .i} t'itJ$ Vll-A (,Ailutnr*trtr.r fqI vrtlrfgtitlile Elctgr Rfglg;
I 11-q;!$e{lr'tt Aliliytlir$ i

1 Ellglble Srrvlce Populatlon means older lndlvlduals, sixty (60) years of
age or older, who are residents of long-term cara facilliles (1,e., nurslng,
skllled nursing, dlstlnct pafi facllltiee, residentialcare facilltes for the
olderly, and othar adult care homes similar to these facilltles) regadless of
their soclo-oconomic stalus or arsa of resldence.
IOAA SS 102{a){35), 321(a)i10}; Wetf. & tnst. Code g 9701(b),(e)l

The Local Ombudsman Program msy serve regldents under slxty (60)
years of age if:

B

2

a, A maJority of lhs reeidents of the faclllty where the lrcunger person
reeldes ara over aga slxty (60) and

b, Such serulce does nol weaken or decreage servlce to older
indlviduals coverad by the OAA,

lFollcy of tha office of Elder Rlghts prctec(on, Adminletration on Aging;
July 15, 19961

Local ombudeman Frogram coordlnator moans the indivldualselected
by tha Governlng Board or Executive Dlrector responslble for lhe Local
Ombudsman Program and designated by the State Ombudsman to
represent the Local Ombudsman Program and the Offlce of the Stato
Long-Term Care Omhud$mqn. Thls lndlvidual manages the day.to-day
opofallono of ths Local ombudsman program, lncludlng lmplemantatlon of
lodaral and StatE roquirernents. The LocqlOmbudsman program
Coordlnator la raquked to be a $tata Cortlfiod Ombudsman

Pago 7 of 16



Scope of Work - Exhlblt A
AP 16-17 Contract

ARTICLE l, PROGMM DEFINITIONS (Conttnuad)

Representative; complete Stala training for new Coordinglors, and
participats in $tate Ombudsrnan sponsored rneatings al least lwlce each
year. The selection is ln accordance wlth pollcies and prccodures

estab{ished by the Stale Ombudsman and me€te the $tate Ombudeman's
criterla fordesignatlsn and concurence. IOAA $$ 712(aX5)(A)' 71?(hX5)]

l4S CFR 1327.11[Welf. & lnst. Code $$ 9701(d), e71s]

3. Local Ombudsman Program maans either a program of the AAA or its
Subcontractor that is deslgnated by the State Ombudsman to carry out ths
dutlas of tha State Long-Term Care Ombudsman Program wlth respect to

the Planning and Servlce Area. The selection is in accordanca wlth
policies and procedures ostablished by the $tate Ombudsman and which
meets ths State Ombudsman's crlterla for designatian and concurence.

IoAA S$ 711(3), 712(a)(5)(D)l I45 CFR 1327.11

[Welf. & lngt. Code $ 9701(al

4. Offlce of tho State Long-TErm Cara Ombudsrnan (OSLTCO) means the
offlce eetablished by CDA to carry out the State Long"Tetm Care
Ombudsman Program, both directly and by contract between CDA and the
AAAs. As a program ol CDA, the O$LTCO is responslble for activltles
that promoto tha development, ccsrdination, and utilizatlon of
Ombudsman seryices. The O$LTCO establishes and maintains effecllve
communicallon wlth programs lhat provide legal servlces for lhe elderly
and advocacy servicas of a simllar nature that receive funding or official
deslgnatlon from the State, The OSLTCO analyzes dala, monitors
government actlons, and provldes recommendations pertainlng to long-
term care facilltiee and seF lcos. The OSLTCO perlodlcslly updates
trainlng procodurea for Local Ombudsman Plograms and provldes them
wlth ad mln istratlve a nd techn lcal a solstance.
toAA SS 712(al(1XA), 712(aX3Xc),(F), 71z{h)l[45 cFR 1327.1\

Melf, & lnst. Code S$ 9710, g7'16, 9717J

5. State Certifiod Ombudsrnan Reprcsentativo mean6lhe volunteer or
employee of the LocalOmbudsman Program who is lndlvtdually certlfied
by the $late Ombudsman in accordance with pollcles and procedures
established by the $late Ombudsman to serue as repr€sentatlve of the
State Long-Term Caro Ombudsman Program. Prlor to certlfication by the
State Ombudsman, tha individual ls required to pass State and federal
crimlnal background cl€arance, complete a mlnlmum of thlE-six (36)
hours of tralning, and complets a mentorship ln accordanoe wilh pollcies
and procodures establlshed by the $tate Ombudeman.

IOAA S$ 71 1(5), 712(a)(5)(A), 712(hX5) [45 CFR 1327 '11
[Welf. & lnst. Code SS 9712.5,9719]
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Scope of UYork - Exhiblt A
AP 10-17 Contract

ARTICLE l. PROGRAM DEFINITION$ (Conilnuad)

State Long-Trrm Cerq Ombudrmrn Program means the CDA pmgram
through whlch tha functions and dutles of OSLTCO are canled oul,
consistlng of the Ombudsman, OSLTCO headed by the Ombudeman, and
the representatlves of O$LTCO. [OAA g 71z{aXlXB)] I45 CFR 1327.11

lWelf. & lnst. Code $ 97001

7 State Long-Torm Care Ombudsman hereinafter refened to as the State
Ombudsman means the indlvidualwho heads the OSLTCO and ls
responslbla lo personally, or through representatlves of lhe Offlce, fulfill
the funcllons, responsibllitles and duties set forth in 4F CFR i?27.j3 and
1327.1e, toAA SS 712(al(2)-(3),712(a[5){D}(tl}, 712(eI [45 cFR I3zT.1I
Welf. & lnst. Code SS 9701(f), 97111

IJ,n fi1i t1r3 
1 1s $prt[l!{q_k-Il!!g Vll-g (Al hr llqnt?. lqf Vrtnoragn E Ldef fligbls

Frolecllon Acif_vlt!99.; frcgrgm,s {or FtsygLtlqn EtFtdg-rAbUge,.}-rlgglsct -g[d
fxirsiJrli.,]r!]

Elder Abuse Prcventlon Programs msans actlvlties to develop, etrenglhen,
and carry out programs for the prevention, detection, asgeesment, and treatment
ol inlervention in, investigation of, and responSe to elder abuse, neglact, and
exploitalion (lnoludlng flnanclalexplottatlon) [42 USC 3064i] IOAA g zz1],
lncludlngl

o

1 Providing for publlc sducatlon and outreach to ldentlfy and pravent
elder qbuae, neglect, and exploitation;

Provldlng for public educatlon and outreach to promote financlal
litaracy and prevent identity the* and flnanclal exploitation of older
indlviduals;

Ensuring the coodlnallon of servlces provlded by 44,q6 *11n
servlceg instltuted under the State adult protsctive seryice prcgram,
State and local law anforcement syetems, and courts of competent
jurisdlction;

Promollng the development of lnformalion and data syslems,
lncludlng elder abusa reportlng syst€me, to quantify the extent of
eldor abuse, neglect, and exploltation ln the PSA;

Conductlng analyeee of localAdult Protective Servlces and Long-
Term Care Ombudsman lnformailon concemlng elder abuse,
neglect, and exploltatlon and ldentlfylng unmet Bervioe,
enforcement, or lntervention needs;

2

3.

4"

5.
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Scopo ol Work - Exhlblt A
AP 1b.17 Conlract

ARTICLE L PROGRAM DEFINITIONS (Continued)

Conducting training for lndlviduals, lncludlng caregivers described
in part E of Title lll, professionals, and paraprofeaalonals, ln
relevant fields on lhe ldentificallon, preventlon, and lreatment of
elder abuse, neglect, and exploltation, with partlcular focus on
prevention and enhancement of self{etemlnatlon and autonomy;

Provldlng technical asslstance to programs that provlde or have the
potantial to provlde senrices fot vicilms of elder abuse, neglect, and
exploitatlon and for family members of tha victlms; and

Conductlng specialand on-going trainlng, for indivlduale involved in
servlng victims of eldar abuse, negloct, and exploitation, on the
toplcs of self-determlnatlon, lndlvldual righte, $late and fedoral
requirements uonoamlng confidentiality, and other topios
determlned by CDA to be approprlate.

ARTICLE II. SCOPE OF WORK

A. The Contractor shall:

lmplement the statutory provlsions of the Title lll and Tltla Vll Programs
IOAA $ 3081 in accordance with StatE end federal laws and regulatlons.
Ths Contractor shall make every effort to meet the goals and obJactives
stipulatad in tha four-yoar Aroa Plan and annual updates of the Area
Plan's Goals, Objectlvas, and Serylce Unit Plan, hersln incorporatod lnlo
thle Agrcement by refsrence. Performanee shallnot be unllatorally
raduced or olherwlse changed wlthout prlor consullation with, and wrltten
approvalfrom CDA. A serulce unlt reduction of greaterthan
ten parcent 110%', requlres written approvalfrom CDA. A servlce unlt
rsduction of greatei lhan twenty percent (20%l ls a malor change that
effacls Arsa Plan goals and obJac{ives and tequlres an Area Plan
Amendment, [22 CCR 7306(a]t

Establtsh and mainlain an organizalion that shall have lhe ultimate
accountablllty ior funds received from CDA and for the effectlve and
etficiont implementation of the activitias as dascrlbed in lhe Area Plan and
all pertlnent State and federal laws and regulatlons lncludlng data
reporling requirements

Meet the adequate proportion requlramenls for priority servises as
requlred under OAA S 306(aX2); 22QCR7312.

Malntaln staff tlme records and documentation to identlfy the allocallon of
Program Devolopmenl or Coordinalion acllvltlss to determlne the amount

6

7

I

1

2

3,

4.

Page 10 of 16



Scopa of trYorlr - Exhlblt !r
AP {E'{7 Contract

ARTICLE ll. SCOPE OF WORK (Continued)

of Program Development or Coordlnallpn expenditures. Records and
documentatlon shall:

a) lnclude a wiltten deecriptlon for aach Program Development or
Coordlnatlon actlvlty ln the etaff llme racords lhat is of sufllclant
detall to deflne the event or lype of actlvlty.

bi Be traceable back to the Prograrn Development or Coordinallon
obJactivas as approvad in the Aroa Plan,

Keep on flle a wrltten record/documentation guppofilng expenditures of
Program Development or Coordlnatlon actlvltles for threo (3) years or until
any audll ls resolved, whichever is longar.

Meet lhe requirements under OAA S 301(aX1XA) to secure and malntain
maxlmum lndependencs and dlgnlty ln a home envlronment lor the eliglble
servlce population capable of self-care wlth appropriate supportive and
nutrltion seMces.

7 Remove lndlvidualand soclal banlore to economic and peruonal
lndepandence for lhe ellgible service populatlon to the extent possible as
requlrcd undorOAA $ 301(aX1XB).

8. Provlde a conlinuum of care for the vulnerable ellglble servlce populalion
as iequlred underOM g 301{aX1XC)"

L Secure tho oppofiunlty for the eligible service populafion to receive
managed in-home services as requlred under OM g 301(aX1XO).

{0. Conduct and/or pnrmote activities for the prevenlion and trcatment of
elder abuse, neglect, and exploltatlon, as requlred under OAA S 721.

11. Enter lnto conlracts wlth subcontractors that requlre them to pmvlde
servlces pursuant to 22 CCR 7352 to 7364, and onsuro all appllcable
provlslons required wlthln thls Agreemenl are included ln the
subcontract(s).

12. Revlew, approve, and monitor subcontractor budgets and expandllures
and any subsequenl amendments and revlslons to budgsts. The
Contractor shell, to tha extenl feeslble, 6nsur6 that all budgeted funds are
expended by the and of aach flscal yaar,

13. Monltor, on an ongoing basis, tho subcontractor's use of federaland $tate
funds lhrough reporllng, slte vlsite, regular oontac! or olher rneans to

5

o
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$copa of Work - Exhlbit A
AP 10-17 Conlract

ARTICLE ll. SCOPE OF WORK (Continusd)

aesur€ the Subconlraotor adminlstsrs {sderal and State awards in

compliance wilh laws, regulatlons, and the pravlslons of contracte and that
performance goals ara achieved, 12 cFR 200.3311. Onslte program

monitoring must be conducted every two (2) ysars for all programe axcept

Title lll C-1 and Titlo lllC-2, which must bs conductsd every y€ar, Onslte

Flscal monltoring muat be conducted every two (2)yaars for all programs

includlng Tltle lll C-1 and Tltle lllC-2'

14. Monltor nutritlon program$. Non-food preparation congragate dlnlng sites

rnust be lnspected uslng a standardized procedure developed by the AAA

lhat assures allsites arc seen systematically, but not nocsssarlly every
y{rar The AAA Reglsinrecl Dletlci;rn (RD), annually, muot physically

in.$r.rr*cl oach fnoci pretiar$tlon *ito {central kilchcn). 4[A l:olir:ras and
procedures must guarantee the following:

a) lnspacllon of non-food preparatlon nutrition sltas st leaet every
olher year.

b) lnspecllon of non-food prnparatlon nutrilion sites more oftan if ihey
are seen to have an increased risk for food safety vrolatlons or a
hlstory of correctlve actlons.

c) lnspection of central kltchens sltes annually on-site'

[22 cCR 7634.3(d)l

15, Maintain or increase the number of Title lll C-1 and C-2 maals eerued lf
federal and/or Stale lunds for meal prograrns increase. Thls Contract
shall promote and msintain high standards of lood safety and sanitation as
required by the Callfarnla Retall Food Code (CalOode)'

16, Provide support and lechnlcal assistance to subcontractors and respond
in writing to all written requests for dirsction, guldance, and lnterpretation
of instructions to include client and performance data.

17. Disyibule and maintaln up-to-dato CDA requiraments so lhat all
responslble p€rsons hava ready accssg to standards, pcllcies, and
procedures,

Provide program information and asslslance to the pubilc'

Malntain a four-year Area Plan, with annual updates, as speclfled ln

22 CCR 7300 to 7320. The Area Plan and annual updates are due by
May 1st of each year. The annual update shall be effectivs dudng the
sarne term as thls Agreement,

18.

19,
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Scopo of Work - Exhlblt A
AP {6.t2 Contract

ARTICLE ll. SCOPE OF WORK (Contlnued)

Malntain a progmm data oollectlon and reportlng system as epeclfled in
Exhlbit E of thls Contract.

21 Contract Title lll cese managemenl services only to a publlc or non-profit
agency, as requlred by 42 USC 3026(a)(8){C}.

Offer to each old€r indivldual seeklng Tllle lll cas€ management servlces,
a list of agencles that provlde simllar servicee wlthin the Jurlsdlctlon of the
AM as specified in 42 USC 3026(aX6XCXl)-(lll).

23, lnclude the identity of each deslgnated community focal polnt in
subcontracts as epeclfled ln 42 USC 3026(aX3XB),

24, Ensure that meal counta associated wlth Tltle lll C1, C2 and NSIP are ln
accordance 22 CCR 7638.7{aX1 }-(4),

25 Offer a rneal to a volunteer under age of slxty (60) lf doing so will not
deprive an oldsr indlvidualof a meal. 122 CCR 763S,(bX1I The
Contractor or lhe Subcontractor shall develop and implement a wrltten
policy for providlng and accountlng for volunteer meals.
I22 CCR 7038.7(bX2[

26 Provlde a home-dellvered mealto an eligible lndlvldual.
[22 ccR 7038,7(c)l

20

22

27.

28.

29

Report a meal only once elther as a Title lll meal or a Tltle Vl meal.

Adhere to 48 CFR 3.908, implemontlng sectlon 828, entilled "Pilot
Program for Enhancement of Contractor Whlslleblower Protections," of th€
Natlonal Defenss Authorlzatlon Act (ND,{A) for FlscalYear 2013
(Pub. L. 112-239, enacted January 2,2Q13), applies to thls Agreement.

Recognlze any gams-sex marrlage legally enterad lnto ln a Unlted Stales
(U,S.)jurisdlction that recognlzes thelr maniage, including onE of lhe
fifty (50) states, the Dlstrlct of Columbia, or a U.S. territory, or ln a foreign
country so long as that marriage would also be recognized by a U.S.
jurisdictlon. Thls applies regardleee of whelher or nol lhe couple resldes
ln a Jurisdlction that recognlzes same-sex manlage. However, thls does
not apply to reglstered domestic partnerahlps, civil unlons or slmilarformal
telatlonshlps recognized under the law of the jurlsdictlon of oelobrallon ss
somethlng other than a marriage. Accordlngly, recipiente must review and
revlso, as needed, any pollcles and procedures whlch lnterpret or apply
federal statutory cr regulatory roferences to such terms as "matriage,"
"spouso," famlly,' "hoqsehold rnembe/" or slmllar referencEs to famlllal

Page 13 of 18



Scope of I'Vork - Frhlblt A
AP t8-{7 Conlract

ARTICLE ll, SCOPE OF WORK (Continuad)

relatlonshipe lo reflect inclusion of sama-sex spouso and marrlagea. Any
slmilar famillal tarrninology rsferences ln ihe U.S. Dapartment of Health
qnd Human Servlcos' (HHS) statules, regulatlon$, or policy transmittals
will be lnterpreted lo include same-sax spouses and rnanlages lsgally
entsred into ae dsscribed hereln.

ll USC 7 - Sectlon 3 of the Dafense of Marrlage Actl

The Contractor shall ensure lhat the Local Ombudsnran Program, in accordance
wlth policies and procedures eslabllghed by the State Ombudsman, wlll:

Provide seruices to protect the health, safoty, wslfare and rights of
residents. IoAA S 712(a[5)(B)(l)i t45 cFR 1327,1e(aXz)
lWelf. & lnst, Code $$ 9701(a), 9712.5(b)l

Ensure residents ln the sorvics area of the Local Ombudsman
Program have regular, tlmely accesc to Stata Certified Ombudsman
Repreeentatlves and timely responses to complaints and requests
forasslsiance. [oAA $ 212{aXsXBXll)] t45 CFR 1327.19(aXgI
fWelf. & lnst, Code $ 9712.5(d)l

ldonti$, investlgate, and seek to resolve complsints made by or on
behalf of resldents that rslate to thelr rlghts and woll-belng as
residents, Complalnt investigailons shall be done ln an objectlve
mannar to ascertaln lhe pertlnanl facts. Flndlngs shall be reported
to the complainant. lf a complalnt is not invostlgatod; the
complainant shall be notifled ln wtltlng of ths declslon not to
investigate and lhe rsasons for the declslon,
toAA $ 712(a)(5)(B)(lli)l t45 cFR 1327.1e(aX1)l
[Welf, & lnst, Code $$ 9701(a], 9712,5(a)l

Recelve and investigate reporls of suspected ab!$s, neglect and
exploitatlon of elder or dependent adul{s occurrlng ln long-term care
facilllies. [A/elf. & lnst. Code $ 15630 ef seq.]

Witness advance hoalth care dir€ctlves and property transfers of
more than $100 for residents of skllled nureing facllllles.
IHSC 128s1 IPC 4675, PC 4700 el seg,l

Collecl and submlt data ln accordance wlth the stalewide unlform
reportlng syslam established by the State Ombudsman and the
raporting provlslons speclflad ln Exhiblt E of thls Contract.
loAA $ 71z(cl [Welf. & lnst. Code $ e716(a)].

B

I

2

3

4.

5

8.
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Scopa of Wor* - Erhlblt A
AP {6-17 Gontrrct

ARTICLE ll. scOPE OF WORK (Confinued)

7 . Represent the interests of reeldents before governmental agencles
and seek admlnistratlve, legal, qnd othsr ramedies to protect the
rlghts and well-being of rasldents. IOAA $ 7tZ(aXsXBXtv)l
[45 cFR 1327.1s(a\l4l lwelf. & lnst. Code g 9712.5(e!

8, Review, comment, and facllltale the abllity of the publlc to commant
on lawe, regulatlons, pollcles, actlons, and leglslailve bllls that
pertaln to the rlghts and well-being of rusldents.
loAA $ 712{a)(5)(B){v)1145 cFR 1327,1s(axs)l
IWelf. & lnst. Code g 9712.5(gXiI

9 Support the development of reeldenl and family councils.
toAA S 712(aXsXB)(vlI [46 cFR 1327,1e{aX6)l
lWelf. & lnst, Code g 9726.1(aX3I

10. Carry out other actlvlllas that the $tate Ombudsman dEternlnes to
be apprupriate, lncluding the following services
[oAA $ 712(aX5XB)(vll[ [45 cFR 1327.1e(a](z)]:

a, Updata, perlodlcally, a plan for malntainlng an ongoing
prss€nce in long-torm care facitttles. IOAA g 112(a[A)(D);
Wef. & lnst. Code g 9712.5(dX1I

Povlde publlc lnformallon and technlcal support pertalning
to long-term carc eervlcee, includlng inspec.tlon reports,
statements of deficlency, and plans of conectlon for long-
lerm cero fscilitles wlthin ihe servlce area,
[Welf, & lnst. Code g 9726,1(aX1)]

Promote vlsitallon programs and other communlty
involvement ln long-term care facilitles wlthin the serylce
area. [Welf, & lnst. Cods g 9726.1(a)(a), (4)J

Eetabllah {ln addltlon to support) resident, famlly and frlende'
counclls, {Welf. & Inst, Code g 9720,1(axg)l

Present communlg educatlon and lralning programs to long-
term care facillly staff, human service workers, famllies arid

lhe ggneral public about long-term care and resldenta' rights.
[Welt & lnst. Code g 0726.1(a]{5[

b,

c.

d

e
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Scope of llYork - Exhiblt A
AP 16-{7 Contruct

ARTICLF ll. SCOPE OF WORK (Continued)

Refer oths indlvlduals'complainls and concems that a
represenlative becomes awaro are occurrlng ln the facillty to
the approprlate governrnenlal agency,
Melf. & lnst, Code $ e712.5(a)(2)l

11, Ensure that the Local Ombudsman Program, ln accordance with
pollclos and procedures eslabliehed bylhe Stata Ombudsman, wlll
uso Citation Penalties Account funds, Llcensing and Certlflcatlon
Program funds, Skllled Nurslng Facllity Quallty and Accountablllty
lunde, Older Amarlcans Act funds, and Older Californians Act funds
to support actlvltles for the overall program.

12 Review and approve clalms for Cllation Penalties Account funds,
Llcenslng and Certificallon Program funds, and Skilled Nur$lng.

13. Faclll$ Quality and Accountablllty funds, Older Americans Act
funds, and Older Califomlane Act funds.

14. Submit monthly flscal documents to CDA, as determlned by CDA,
for Cilatlon Ponallles Account funds, Licansing and Cerlificallon
Program funds, Sklllsd Nurslng Facllity Quallty and Accountablllty
funds, Older Americans Act funds, and Oldsr Callfornians Act
funds,

f
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Budgct Dctall, Peymrnt Provlrlonr, and Cloreout - Exhlblt B
AP'18-'tZ Contrect

ARTICLE I, FUNDS

A. Exp=en-dlturc-ojf-unds

The Contractor shall cxpend all funds recelved hereunder ln acoordanoe
wlth thls Agruement.

Any relmburccrnent br authorlzed travel and per dlem shall be at ratee not
to exceed thoss amounte pald by the State ln accodence wlth the
Callfumla Departmentof Human Resources'(CalHR) rules and
rcgulatlons.

ln State:
: Mlleaga -

Irltuftryyyw,-culh,sp.IlpJ/srnutqyse$ff1{gsgksvql:$slgqnsl"
vehlcle.agox
Per Dlem (meals and lncldentals) -
http_{1r$lt4{.lialhf.qS.ggv/smploveos/Psne UflEelgsgpl
Lodging -

@ grs s/pase e{rav-Ah lgd glnfl-
rslmbursemenl.asrx

Out of State: lr{p;{vuWyv*qqlhreA.ggvl9gplgjdagelPansd[iUqloUf :,tr!:
state,asox

This le not to be conatrued aa llmltlng the Contractorfrcm.paylng any
dlffsrences ln mstg, fiom funds otherlhan those prcvlded by GDA, 

,

between the CaIHR rates and any ratee lhe Contrector le obllgated to pay
under othar contractual agreements. No travel outslde the State of
Californla shallbe relmbursed unlese prlorwrltten authorizatlon ls
obtalned from the State. [2 CCR 599.615 ef seq.]

The Contrsctor agrcos to lnclude these requlremonts ln all contrac'ts it
enters into wlth eubontrac{ors to provlde seMces pursuantto thls
Agreement.

CDA reservea the rlght to refuee peymenl to the Contrac[orordlcallow
costs for any expendltutu, as determinsd by CDA to be: out of compllance
wlth thls Agrccment, unrelated or lnappropr{ete to contract aotlvltlee, uvhen

adequate eupporllng documentatlon ls nol preeent€d, or whele prlor
approval wae requlred, bul wag elther not requeeted or not granted.

1

2.

a

3,
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Budget Dctail, Peymont Provlslona, and Glogrout - Exhtblt B
AP {6-17 Contract

ARTICLE l. FUND$ {Contlnued}

B. Acqcunta&llilv&l-fstds

The Contraclor sliall malntaln accounling racords for funds recelved under
the terms and conditlons of thls Agreement. Thase rec,ords shall be
separato from those for'any other funds admlnlstered by the Contractor,
and shall be maintained ln accordance wlth Generally Accepted
Acoountlng Prlnclples and Procedures and the Ofilce of Management and
Budget's (OMB) Uniform Admlnletretlve Requirements, Cost Princlples,
and Audlt Requiraments for FederalAwards, [2 CFR 200] [45 CRF 75]

2, fusr!.tEl.Milressos$--gvs-tqllp

Tha Contractor shall meet the followlng slandards for lts flnanclal
managemant syslems, ae stipulated ln 2 CFR 200.302 and 45 CFR
753A2::

Flnanclal Reportlng.

Accountlng Records.

Complete Discloeure

Source Documentgtlon.

lntemalControl.

Budgetary Control.

Cash Managernent (wrltten procodures)

Allowable Costa (wrltten proceduras)

G, fJr1"g5pgilrlaql l;lrrrji

Upon termlnatlon, cancelletlon, or explralion of lhis Agreement, or dissolution of
the entlty, the Contrsotor shell retum to the State immedlately upon written
demand, any funds provlded under this Agraemenl, which are not payable for
goods or sarvlcss dellvered prlor to the termination, cancellatlon, or expiratlon of
thls Agrcemenl, or the dlssolutlon of the entily.

8,

b.

d.

e.

4

g.

h,
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Budget Detail, Payment Provisionr, and Gloreout - Exhlblt B
AP 16-17 Contract

ARTICLE l. FUNDS (Contlnued)

D' f-llil9lils.S.?*llrssrsiqs

1 li h understood bstween the partiea tNrattrhis Agraement may have beon

wrltt{rn b*fgre ascertalnlrrg the avallability *r approptlatlon of ftrncls, for lhe

rrrutuat banofit of br:th parties, in orctar lo avnid program altd fiscal delay*

ihat would occur if this Agreemenl were axecuteci after that detormination

was rnade,

Z. T'hie Agreemenl is valld and errfur*;cable only if sufliclent funcl$ ;tt'c made

avatlab-le to the State by tha tJrrltsd Slatas Governm$nt or tlts Euclgot Acts

of the approprlate flscal years for purposoe of thls progr.am(s). ln additlon,

this Agrbement ie subjact to any additlonal restrlcllons, llmltatlons, or

condliions enacted bylhe Congreta or the Logtslaturo that may affect the

provlsions, term6, or fundlng of thls Agreement in any manner'

3. Lr..l[tjflirtt r i]f li Ii.1!t:] {,.ii[tillty

llaymant for pedonnanc* by lhe Contractor sirall be <lepondent up*n the

irvailablllty af futur* atppropriatiuns by lho Legislature or Congress fnr the

pur;:**er of thi* Oontracl atcl applovalof sil it*mized $utlgol Ng lntal
itatiitity cxr tlro pa* of the $tals for any paymen! m;ry arist* uncisr this

{;*ntta{:t unlll luncls are trarl* availabla;the iteniieed burlgat ts rsrnived

and approved by thE State and the Gontractor has recelved an sxecutad

conlract,

Ip nqt lltq . Rs-cl ut!iq n{.9]

a. lf funding for any State flscal ysar ls reduced or deleted by the
Departm-ent of Flnance, Leglslature, or Congress for the purposes

of thls prclgram, the $tate shall have the optlon to elther:

i. Terminale the Contract pursuant to Exhlblt D, Arlicle Xll" A
of thls Agreement, or

ll. offer a contrast amendment to the contractor to raflect the

reduced funding lor thls Contract.

b. ln the evenl the State elects to offer an amendmenl, lt shall be

mutually und€Btood by both partles ihat:

i. The State ressrves the right to determlne whlch scntracts, if
any, under thls program ehall be rsduc€d.

4
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Budget Delall, Prymont Provlrlon*, and Closoout - Exhlblt B
AP 18-17 Contruct

ARTICLE l. FUNDS (Contfnued)

ii, Some contracte may be reducsd by a greater amounl than
others, and

The State shslldetarmlne at lls sols dlscreilon the amount
that any or all of ths contracts shall be roduood for the fiscal
year,

E. lnterest Earned

Interest eamed on federal advance paymenis depoaited in lntersst-
bearlng accounl* musl b6 rsmlttsd annuailylo fiDA. lntersat arnounts up
to $500 par year may be retalnsd by lhe Contractor and euhcontractors for
admlnistratlve €xpBns6s. [2 CFR 200.305(bxs)] t45 CRF Zs.a0s {SXit)I

lnterest earned on advances of federal and non.federal funds shall be
identlfled as non-match cash.

The Contractor must mglntaln advance payments of federalawarde in
lnterest-bearlng accounts, unloss the followlng apply: [2 CFR
200,3os(b)(s)} I45 CRF 75.305 (sXlXllXlliXiv)j

a

b

The Contractor roceives less than $120,000 in fedsral awards por
year,

The best raasonabiy avallable interost-bearlng account would not
be expected to earn interest in excees of $500 psr year on faderal
cash balances.

The depo,sltory would requlre an average or minimum balance so
hlgh that it would no{ ba feasible within the expected fsderal and
non-foderal cash resourceg.

d A forelgn govemment or banking system prohlblts or precludos
interast bearlng accounls.

ARTISLE II, BUDGET AND BUDGET REVISION

A. The Conlractor shall be compensated for €xpenses only as ltemized ln the
approved Budget wlth the exceplion of llne ltem budget transfsrs as noted ln thls
Exhlblt and shall not be entltled to payrnent for these expsnses untll thls
Agreement is approved and executed by CDA. The approved budget ls hereby
lncorporated by roference lnto thls Agreement as a part of Exhlblt B,

'l

1

z

3

c
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Budget Detall, Payment Provlslons, and Glossout - Exhlblt B
AP {0-17 Contract

ARTICLE ll. BUDGET AND BUDGET REVISION (Contlnued)

B The Budget nnust set brth ln detall the rslmbursabls itemg, unlt ratee and
exlsnded trctal amounte for each llne itom. The Contrractofe budget shall lnclude,
at a minimum, the followlng llems whan relmbursable underthls Agraement:

Personnol Costs - monthly, weekly, or hourly rateg, as approprlate and
personnel classiflcations together with the percentage of time to be

charged lo thls Agreemant.

Frlnge Beneflts.

Gontractual Costs - subcontract and consultant cost detall.

lndlrect Costs.

Renl - speclfy square footage and rate.

Supplies.

Equlpment - delailed descriptlono and unit coets.

8. ln State Travel* mileage reimbursamenl rate, lodglng, per dlam and oiher
costs.

g. Out of State Travel - any lravel outside the State of Callfornla lncludlng
mlleaga relmbursement rats, lodglng, per dlem and other costs.

10, Other Costs - a detalled list of other operating sxpensos.

The Contractor ehall sneure that the Subcontractor shall submlt a budget, whioh
shall be lncorporated by reference lnto the Subcontract and wlll havs, at a
mlnlmum, thg cat€gorles listed ln Sectlon B. above.

Unlese oiherwise epeclfled by CDA, the final budget revlslon must be submltted
at leaet ninety (90) days pior to the ending date of the Contract.

lldlrqe!qogb

1 The rnaximum rElmbursErnent amount allowable for lndlrect costs is
ten percent (1|o/o) of lhe Contrac{ot'g and/or Subcontraolo/e dlreot cosls,
excluding ln-kind conlrlbutions and nonexpsndable equlpment.

2. Contractors reguesting rslmbursemant for lndlrecl costs shall retain on ffle
an approvod indlrect cost rate or an allocatlon plan documentlng the
methodology used to determlne the lndlrect costs.

1

2.

3.

4,

tr

6.

7.

{";

D.

E,
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Budget Detrll, Prymont Provlllonl, and Cloreout- Exhlblt B
AP t6-{7 Cantract

ARTICLE ll. BUOGET AND BUDGET REVISION {Conttnuod}

lndlrect costs exceeding the ten percent (10%) maxlmum may be
budgeted as in-kind and used to meat the mlnlmum matchlng
raqulrements {Tltle llland Tltla Vllonly}.

For maJor lnslltutes of Hlgher Educatlon and major nonproflt
organlzatlons, lndlrect costs rnust be claselflad wlthln two broad
catagorles: "Facllltles" and "Admlnlgtratlon." "Facllltles'' ls deflned as
depreciatlon on bulldlngs, equlprnont and capltal lmprovement, interest on
debt assoclaled with certaln bulldlngs, equlpmant and capltal
lmprovemenls, and operallons and malntenance oxpensgs.
"Admlnlatratlon' le definad as general admlnlslratlon and general
expenses such as thE dlrector's offlcs, acc,ountlng, perscnnel and all other
types of expendliuras not listed speclflcally under one of tha subcategorles
of "Faclllt{as" {lncludlng cross allocalions from other poole, where
applicable). 12 CFR 200.4141[45 CFR 78.4141

ARTICLE III. PROGRAM SPECIFIC FUNDS

A, liL0r&l_trll!r:r,l*

Program lncorne mugt he reported and expsnded under the same terms
and conditlons ae the program funds frorn whlch lt ie generated,

Program lncome must be used to pay for currant allowable costs of tha
program ln the sama flscal year that the lncome was oarned (except as
noted in 4)l

ForTltle lll-8, lll-C, llt-D, lllE, Vll Ombudsman, and Vll-A EldsrAbuee
Provontlon prcgrams. Program lncome must be spent bofore conlracl
funds (except as noted ln 4) and may reduce the lotal amount of contracl
lunds payable lo the Contractor.

ForTitle lll-8, lll-C, lll-D, lll-E, Vll Ombudsman, and Vll-A Eldar Abuse
Preventlon programs, lf Program lncoms ls earnEd in excess of the
arnount reporled ln ihe Area Plan Budgat, the axcsss amsunt may be
defened for use in the first quarter of the following Contract perlod, whlch
ls the laai quarter cf the federal flscal year.

lf Program lncome ls deferred for uss lt must ba used by the last day of
the faderal fiscal year and raportad when used,

Pmgram lncome may not be used to meet the matchlng roquirements of
thls Agraoment.

J

t

n
L

J

1

4

5

6

8ol 14



Budget Detall, Paymcnt Provielona, and Clorout- Exhlblt B
AF 16-{7 Contract

ARTICLE lll. PROGRAM SPEclFlc FUNDS (Contlnued)

7^ Prcgram lncome must be ussd to expand basellne servlces'

B. o_ne-Iinie-$1y-tQlQllgxds

1

2

3

OTO funds are non-transferable betrt'€en fundlng sourcss. Thls means

thal OTO funds can only be used in the program ln whlch they were
accrued.

OTO funds can only be awarded to a subcontractor that has a valid

contract with the {l\A. All contracts shall ba procured eltherthrough an

open and competitive procurement plocoss pursuanl to 22 CCR 7352 or

through a non-competftive award pursuant to 22 CCR 7360'

Tltles lll and Vll federal Program OTO funds shall only be used for the
followlng purpoees:

a. The purchase of equlpment that enhanceg the delivery ol servicee
to the ellglble sarvlce population.

b, Home and communlty-basad projacts lhat ars approved in advance
by CDA, and are deslgnod to address lhe unmet needs of the
ellglble servlce populatlon idenllflecl in the Area Plan.

c. lnnovatlve pllot projects that are approved in advance by CDA' and

are iissiflneil for the dovolopntent or enhanoement of a

corlpreltort*ive'and cr:orrjlnated system of serviees as deflned ln '

45 CFR 1321.53(aXb).

d. OTO funds can be used tO malntaln or lncrease basellne eervlces.

However, AMs ghall assure that servlces funded wlth OTO lunds
will not croate an expectalion of servlco dellvery beyond tha current
Contract padod. Expendltures for baselina seryicas do nol roqulra
advance CDA approval.

NSIP OTO funds shall only ba uaed to purchase food used ln the Elderly
Nutritlon Program,

4.

c, [&"lq$xu*gsddbutlPns

"Matchlng Contrlbutlonsn m6ans localcash andlor ln-lclnd contrlbutlons made by
the Contractor, a eubcontraotor, or other local resources lhat qualify as match for
the Contract fundlng,

7ol14



Budgrt Dalell, Prymont Provlrlon*, and Cloacout - Exhlblt I
AP 10.17 Contract

ARTICLE lll. PROGRAM SPEC|F|C FUNDS {Conilnuad}

1 Cash and/or in-kind contributions may count as match, lf such
contribullons are used ls meat prograrn requiramants.

Any matchlng contrlbutions (cash or ln.klnd) must be varlllable from lhe
rscords of the Oontractor or a subcontractor,

3. Matching conlributions rnuet bs ussd for allowable coste in sccordance
wlth the OMB cost prlnclples.

D. A€a P]plUdmtntstralton

Araa Plan Admlnistratlon may be comblnsd lnto one cosi objecfive for purposes
of documentlng charges for salarlee and wages funded from fsderal fund
Tltles ill-B, lll-c1, lll-c2, lll-E, and lll-c1 and lll-c2 GsneralFund admlnlslraflon
allocstions,

ARTICLE IV. PRCIGRAM SPECIFIC BUDGET AND EUDGET RSVISION

A. The Contractor shall submit electronically the originalArea Plan Budget wlth the
Area Plan and Area Plan annual updates by May 1, unlese olhorwisa inslructed
by CDA,

The Conlractor shalt subrnlt electronlcally a budgel revision thlrly (30) calendar
days after recelving an amsnded Area Plan Budget Dleplay wlth changos in
funding levels, unlass olherwlse instructod by CDA.

The final date to submit a budget revlglon ls Aprll 30 of the conlract period
unless otherwlse speetfled by CDA.

lil.rp.tLqlr"L Sr,1/g1.:t I r61p9.{. rp.

The contractor may transfer contract funds bstwaen line items under lhe
following lerms and condliions:

2

B

e

p

1 Tha conhactar rnay transfer any or all adrnlnlstrativs funds lnto pragram
wlthoui reslrlctlons for each fundlng source - Tlile lll-8, C1, C?, n 8rE.
Hawev6r, the coniractor shall not transferfunds designatsd for programs
lnla adffinlstratlon.

The CIonlrector may make unlimllod lrsnsfar of funds bstwean budget llne
Items forTltle lll-8, Cl, C2, D, and E prograrns. Howovsr,lhe Coniractor
shall submli a revlsed budget to cDA vrhen sne or the cumulative line itern
buclgel transfers exceeds ten percont (10o/o) of the iotal budget lor each
fundlng sourca.

2"
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Budget Detall, Payment Provlrlonc, and Gloroout - Exhlblt B

AP 16.17 Conlract

ARTICLE IV. PROGRAM SPECIFIC BUDGET AND BUDGET REVISION (CONIINUEd)

g. The Contractor shall malntaln a wrllton record of all budget changes and

cl<lerrly elocument line ilsrrr burJgot *lrang*s. The recnrd shall includs the

date, inrount and purpose of ll'ro trartsfer" Thls roi;ord shall be avallabl$

to CDA upon rsqu€st and shall be maintalned in the same manner as all

other financlal records,

Allocatiart l'r*nalsr$

1, I'he Contractor shall submlt a roquesl to CDA lo transler federal or Slate

fulrls betweon Titkr lll"B, C1 alnel C2 lll*!rranl$ in accorrJartce with the

br.rclgiot display in Exhlbit B, 'the requ*st sh*ll ba submlite.l as inslructeci

in the Area Plan Budget forma.

a. Transfer of federal hraseline furrds is allowable be&vaen Tltles lll-B

and lll-C in accorclance wlth OAA S 30BtbX5XA) and botwaen

Titlos lll C1, and lll-C2ln acccrdance wilh OAA $ 308(bX4XA)'

b Transfer of State funds is allowable botween Tltle lll-C1 General

Fund and Title lll-C2 Genaral Fund,

F

F

2. Approved transfers and Area Plan Budgets wlll be incotporated by

reference into tho current Agreement,

3 Transfer of funds cannot ba proceseed or approved after the end of tha

specified Contract Period,

&l:rlq!In$.8e!t!r[-eJ1l-e$1

1 The requlred rninlrnum admlnislration rnatchlng contributlonsforTllle lll-8,

lll-C, & lll-E cornbinecl is twonty-five percent (25Yol,

2. Tho required mlnlmum program matchlng contribullons for Tltle llFB and

lll-C is ten percent (10%),

3 The required minlmurn program matohing contrlbutions for Tltle lll-E ls

twe nty-five perce nt (25Vo}

4. Minimum matching requiroments a€ calculated on net costs, which are

total cosls less prograrn income, non-matching contrlbutions, and State

funds.

5 Prograrrr matchlng contributlons for Tltle lll'B and lll-C can be pooled to

mest the minimum requlromont of ten percent (10%).

9o114



Budget Datall, Peymant Provhlons, and Cloroout - Exhlblt B
AP l&t7 Gontract

ARTICLE 
'V, 

PROGRAM SPECIFIC BU0GET AND BUDGET REVISION (Contlnued)

Matchlng contributlons genarated ln excess of the mlnlmurn requhed are
considered overmatch.

Program ovannatch from Tltle lll-B or lll-C cannot be used 1o meet ihe
program match requirement for lll-E.

Of the total mlnlmum match required lor Title lll at least twenty-tive
percanl (25o/", must bs from localpubllc agencies ie,g., clty and county
govemments, school dlstrlcts, special dlstrlcts, and water distrlcts),

Expand not more than ten percent (10o/o't sf the total Tltle lll-E
federaland matching non-federalshare to provida support sarvices to
grandparents and older lndlviduals who are rslatlve careglvers of a chlld
who is not more than elghtaon {18) years of age in accordanse wlth
oAA $ 373(g)(z)(c).

10 Llmlt expenditures for Tltle lll-E Supplemental Services to tweniy
percent (2AYol of the lotal Tltle lll-E federal and matching non-federal
share,

G, Frpglr-1ry1 l.lg-v.gl"C.)tltt1t"1"rr! q; eo*r*in;,rtion

The Contractor shall not budget or fund Program Devalopmont or Coordlnatlon
actlvltles ae a cost of Title lll-B Supportlva Servlces until it has flnt budgeted and
sponl the total of lts Tltle lll-8, lll'C, & lll-E funds allccated for Area Ptan
administrailon costs. Durlng lh6 Contract perlod, Prograrn Bavalopment or
Coordlnallon actlvltles and Area Plan admlnlstration actlvltles can occur
glmultaneous{y. {See Article Vl, of lhis Exhiblt of thls Agreemanl for
rsconclliatlon during lhe closeout poriod,)

ARTICLE V. PAYMENTS

A. Titlq"-llj:B, tll-C, llL.p, ltl-8, Vll Ombudgman anel Vll-A f;lder Alluse Frevsnticn

6

7

B

I

Tha Contractor shall propare and subrnlt a monlhly expendlture reporl and a
rerlLreet for funds lo rhe nnlins Callfcir nia Aging Repoillng Systom (OAR$) Flscat
Mr:dule by the 30rl'of oach month as follows, or unless othe nxlsa spcciflocl by
CDA.
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Budgct Detrll, Payment Provlrlonl, and Glorout - Exhlblt B
AP 16-t7 Gontract

ARTICLE V. PAYMENTS (Contlnued)

Month Flgcal Due Dales

RFF Monih July AUg Srpt Oct Nov

RFF
Dur Date

Expendltura
Report
Month
Expendlture
Repoil
Due Date

8/30 0130

Apr May

5/30 6/30

7130 8/30 9/30

June July Aue

Fob Mar Apr

l2lSO 1ifi 2l2S

Srpt Oct ilov Dec Jrn

Juna

413A

Feb llar

7BA 8/30 9/30 12/30 llso 2128 u30 ,l/30't0/30 11130

B

'The table 18 a Btandatcl roqueet fsrfunda (RFF) and qxpendlture roportlng
scfredule. lf tho sffoctlva clate of thls Conlrac't ls not July 1, the Contracto/s RFF
and expenditure reporting wlll comrnence wlth the llrst month of the term of thls
Contrac,t period and end wlth the month preceding the last full month of tho
Contract.

QE bqd.sl]!qn.cltsll-o0.PqnaltlqsAqqqunl.t
furxl$, $killpd Flur$lnu fqqilily Qq-itlily nnd Aceoq"ntgft{Jly lund-g, *ttl oldor

9a[fornlsnqA-d,

The Contractor ehall subrnit a monthly expendlture report and a request for funde
by the 30h of each month unlegs otherulse speclfled by CDA'

Durlng the Contrect period, CDA shall advance funds based on an analysls of
current cash neede.

Upon execution of thle Agreement, GDA wlll mako monthly payments of Nutrltlon
Servic€s lncentlve Prugram (NSIP) fundlng to the Contrac'tor durlng the flrst
month of each quarter.

CDA may requlre flnanclal reports more frequently than lndlcated above or wlth
more detall(or both), upon wrltten notice to the Contractor, until such time as
CDA dstermlnes that the flnanclal management standarde are met.

c

D

E

liry

313010/30

i,:ji 11,1,

Occ

11130

Jrn
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Budgrt Detrll, Prymrnt Provirlona, and Clorsout - Exhibit B
AP 16-17 Contract

ARTICLE VI. CLOSEOUT

The Area Plan Financlal Cloeeout Report and Report of Property Purchased wlth
Agreernent Fundg (CDA 32) ahall be aubrnltted annually to the CDA Flscal Team,
All contractors must submlt to CDA, Clossout Reports as lnstructed by CDA,

Federal funds wlll be reducad proportlonately to maintaln the required matching
ratlos li the Contractor falls to report sufflclent match.

During the ravlew and approval of the closeout, administration costs will be
increased to the tolal amount allocated befors approvlng final cogts lor Program
Development or Coordinatlon actlvities,

D. Closeout reportlng documants must be addressed to the CDA FlscalTeam,

Flnal expendltures must be reported to CDA ln accordance with lhe budget
dlsplay ln Exhlbit B. lf the expenditures raported by the Contractor excaad ths
advanced amount, CDA wlll rElmburse the dlffarenca to the Contrastor. lf ihe
expendltures reported by the Gontractor are less lhan the advanced emount,
CDA wlll involce thE Contractor for the unspent funds.

A

B

c

E,
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To Mono County Board of Supervisors,  

I am writing in regard to the ongoing discussions and actions taking place over water and 
resource management in the north Mono Basin. I want to once again express my gratitude to 
the Board for the attention they have already given to this issue, and now call on the Board to 
stop the destruction that is occurring.  

I have observed several things so far this spring that are greatly disturbing and make me once 
again question the so-called “Settlement Parties’” ability to effectively manage the north Mono 
Basin waters.  

This past January, Southern California Edison, the Mono Lake Committee, and the US Forest 
Service presented plans to the Board for how they were going to manage the water distribution 
between Mill and Wilson Creeks this season. Full of charts and graphs, this presentation gave 
the impression that the parties had a well thought out plan for a balanced approach to 
management of the resources. US Forest Service District Ranger Gordon Martin spoke, stating 
that the Forest Service expected to continue its longstanding practice of irrigating the 
DeChambeau Ranch, as well stating very clearly that they would “continue to provide water to 
the DeChambeau Ponds for critical wildlife habitat”.  

I was skeptical at the time of the presentation that this “plan” was going to go smoothly this 
season, since I did not see any real concern or response to what happened along Wilson Creek 
last year. You will recall, last May (2019), seven dead fish were found in a suddenly de-watered 
lower channel of Wilson Creek. Despite concern being expressed by several members of the 
board and the public about this, this channel was repeatedly re-watered and then dried out 
again several more times throughout the summer.  

Moving to this spring, I have had the chance to observe the implementation of this “plan” once 
again, and based on what I have witnessed so far, the water management has gotten even 
worse. What I have seen happening is in fact deeply disturbing and raises serious questions of 
legality.  

On May 7th of this year, I first noticed that SCE had once again began using their return ditch, 
and a significant amount of water appeared to be running back to Mill Creek from the Wilson 
side. That same day, I drove down to the DeChambeau area to see what affect this might be 
having downstream. The first thing I noticed was that the Forest Service had opened their 
diversion to the DeChambeau Ranch. This made sense, as this is the time of year they would be 
expected to irrigate. However, I then noticed that due to this diversion, the lower channel of 
Wilson Creek had been completely de-watered once again. It actually appeared to have been 
cut off even more completely than last year, with barely a trickle flowing past Cemetery Road. 
The likelihood that more fish were killed due to this sudden de-watering is quite high. I know 
there is also songbird and other habitat along that channel that depend on at least some 
amount of water being there, especially in the early spring.  



Though multiple people have expressed concern about the de-watering of this channel, and the 
Board of Supervisors have held several meetings discussing the problems with this, still the 
Settlement Parties continue to de-water lower Wilson Creek! 

Alarmed by what I had already seen, and since clearly the agencies had been adjusting things 
recently, I went to the DeChambeau Ponds to see what was happening there. About a month 
earlier in early April, my husband and I had stopped by the ponds and were pleased to see 
plenty of water in them, and that they were being heavily used by ducks. We also noticed that a 
colony of Yellow- headed Blackbirds was already beginning to nest on the reeds.  

However, a month later, on May 7th, there was a far different scene at the ponds. Several of 
them were already completely dry, and one was much lower than it had been a month before. I 
am not a biologist, but I know that May is an important month for nesting ducks and other birds 
at the ponds. I also know that the DeChambeau Ponds are supposed to be managed by the 
Forest Service specifically for migrating and nesting birds, and that they are connected to the 
State Water Board’s famous Mono Lake decision, that ordered the restoration of waterfowl 
habitat around Mono Lake that was destroyed by the LADWP diversions. The ponds have long 
been acknowledged as an important resource, since they are some of the only ponded fresh-
water habitat left around the lakeshore.  

Additionally, I recall that District Ranger Gordon Martin specifically stated that the ponds would 
continue to be managed during the January presentation to the Board of Supervisors.  

So why were they suddenly drying out at such a critical time of the season? I have never seen 
them go dry like this even during drought years, especially not in the spring.  

Could this have been a mistake that was corrected the next day? Sadly, evidently not. I have 

visited the ponds again more recently, on May 17th, over a week later, and the puddles that 
were left on the dried-out ponds were now gone, and the other pond was still dropping. The 
reeds that the Yellow-headed Blackbirds were already nesting on a month ago were exposed, 
and a clear bathtub ring can be seen as evidence of the dropping water level. If the water 
disappears below their nests, their eggs will not be protected from predators. Some ducks were 
still on the remaining water. If they attempt to nest on a withering pond, in a few weeks there 
will likely be duckling mortality due to this catastrophic situation. 

I have enclosed with this letter several photos of the dried-out ponds, and of “bathtub rings” on 
some of the reeds, showing how far the water has dropped in recent days.  

I also stopped by the DeChambeau Ranch on my way home to see if at least water was there, 
since after all the Forest Service had their diversion open. I saw not a trace of water at the 
ranch or anywhere near it. It appears that every resource associated with lower Wilson Creek is 
currently being dried out in this critical time of the season.  



I know that some of these things are associated primarily with Forest Service property, but I 
want to make it very clear that I do not place blame for these things only on the Forest Service. 
It is clear that the overall “plan” that was presented by SCE, the MLC, and the USFS at the 
January meeting is directly connected to this. Most of the water is being returned to Mill Creek 
via the return ditch, this is likely putting pressure on the system downstream of Wilson.  

I have been given information that the Mono Lake Committee has been more directly involved 
in managing the flows to the DeChambeau Ranch. In past weeks, I received information that 
came directly from District Ranger Gordon Martin stating that the MLC was “helping” the Forest 
Service get flows to the ranch.  

Not only does this prove that the current management at the ranch is directly connected to the 
Settlement Parties’ “plan”, but it raises some other disturbing questions: a non-profit 
“environmental” group, beholden not to the public (as is the USFS), but to its own agenda, is 
now assisting in managing the Forest Service’s water right? There are those of us in the area 
who have not approved of some of the MLC’s stated policies on the Mill/Wilson issue, and we 
find it highly inappropriate that they would take such a direct role in the actual hands-on 
management of the diversions.  

And what kind of “help” is the MLC providing the USFS? For the first time in many years, the 
DeChambeau Ponds and the DeChambeau Ranch are going dry in the early spring. It seems the 
MLC is only “helping” to kill the trees at the ranch, the fish in the creek, and to jeopardize the 
nesting birds at the ponds.  

Sadly, at this point I believe that the Settlement Parties may be breaking several environmental 
laws, including the Migratory Bird Act. I believe they are also violating the Mono Basin Scenic 
Area Management Plan, which is supposed to serve as a guideline to management of the Mono 
Basin.  

What all of this shows is that rather than things being well-thought out and balanced, in reality 
the current management in the north Mono Basin streams is astonishingly reckless. I once again 
suggest to the Board that they immediately contact the State Water Resources Control Board, 
and place an emergency injunction on this entire “plan” that was presented in January, until, 
through an environmental review, and transparent dialogue with all interested parties, 
including the public, a true solution can be sought so that these critical resources are not 
destroyed further.  

I hope this issue gets put back on the BOS meeting agenda asap, so that these parties can 
answer for this disturbing approach to wildlife habitat management in the north Mono Basin.  

I want to make two more things clear: one is that I do not know a single person who believes 
Mill Creek should not receive more water than it has over the past century. Those of us who 
have been critical of plans to re-water Mill Creek have not taken issue with the overall goal, but 
we believe it should be done responsibly, in a manner where no important habitat is destroyed. 



It should also be done in a manner consistent with environmental law, and with appropriate 
environmental review. The current “plan” that was presented to the Board in January appeared 
to be entirely based on a dubious and incorrect interpretation of water rights, with no 
ecological considerations at all.  

I also want to be very clear that I do not in any way hold Mono County accountable for what is 
happening on Wilson Creek. Mono County is in fact the only party involved who is following a 
clear management plan for their water: the Conway Ranch Conservation Easement. The County 
has been irrigating the Conway Ranch for many seasons, and it is not a shift in their policies that 
has led to the decimation we are now witnessing.  

I believe there are people who have repeatedly tried to pressure the County to take 
responsibility for Wilson Creek itself, when in reality the County’s water rights are for use on 
Conway Ranch. The County did not sign the settlement that the current “plan” is based on, and 
also in 2013 did not grant an easement that was needed to upgrade SCE’s return ditch, which 
would have enabled even more water to be returned to Mill Creek. I believe the County did not 
cooperate with these things because they understood that the “plan” was problematic, and had 
potential to cause major problems, and also that the County would be left with the undeserved 
responsibility for maintaining Wilson Creek.  

I truly believe that if there is an honest and transparent process, in which all the resources 
involved are identified and analyzed, a compromise can be made that enables more water to be 
sent back to Mill Creek so it can continue to be restored, but at the same time the very 
important resources along Wilson Creek, on both Conway and DeChambeau Ranches, and the 
DeChambeau Ponds can still be maintained. 

It is not acceptable for this group of the Settlement Parties’ (who has been holding private 
meetings with no oversight) to decide how to manage public lands and water. They absolutely 
must not be able to continue to be allowed to damage important resources.  

During this terrible pandemic, we need our beautiful natural resources more than ever.          
This reckless management of the north Mono Basin has to stop.  

Sincerely, 
Hillary Hansen Jones                                                                                                                              
Mono Lake 
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SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Letter

 History

 Time Who Approval
 5/29/2020 3:15 PM County Administrative Office Yes

 5/27/2020 10:29 AM County Counsel Yes

 5/28/2020 3:46 PM Finance Yes
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OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

TIME REQUIRED PERSONS
APPEARING
BEFORE THE
BOARD

SUBJECT CDFW Letter to Board re: Lundy
Hydroelectric Project

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

A letter from the California Department of Fish and Wildlife (CDFW) to the Board clarifying its role in regards to Southern
California Edison's Lundy Hydroelectric Project.

RECOMMENDED ACTION:

FISCAL IMPACT:

CONTACT NAME: 
PHONE/EMAIL:  /

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Letter

 History

 Time Who Approval
 5/29/2020 3:16 PM County Administrative Office Yes

 5/28/2020 9:47 AM County Counsel Yes

 5/28/2020 3:46 PM Finance Yes
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State of California – Natural Resources Agency  GAVIN NEWSOM, Governor 

DEPARTMENT OF FISH AND WILDLIFE  CHARLTON H. BONHAM, Director  

Inland Deserts Region  
3602 Inland Empire Boulevard, Suite C-220 
Ontario, CA 91764 
www.wildlife.ca.gov 
 

Conserving California’s Wildlife Since 1870 

 
May 27, 2020 
 
The Honorable Board of Supervisors 
County of Mono, California 
P.O. Box 175 
Bridgeport, CA 93517 
 
Dear Members of the Board: 
 
Thank you for your time and attention at the January 23, 2020 Board of Supervisors 
meeting where Mill Creek and the Wilson System matters were discussed in 
relationship to the operation of the Southern California Edison (SCE) Lundy 
Hydroelectric project (Lundy project) and implementation of the 2004 Lundy 
Hydroelectric Project Settlement Agreement. A California Department of Fish and 
Wildlife (CDFW) representative attended the meeting and we plan to continue 
participation in regard to the Lundy project and protection of fish and wildlife resources. 
  
CDFW is California’s Trustee Agency for fish and wildlife resources and holds those 
resources in trust for all the people of the State. CDFW is a signatory to the 2004 
Settlement Agreement. CDFW is not a water right holder on Mill Creek.  
 
Water diverted from Lundy Reservoir into the Wilson system may support agriculture, 
riparian and fish habitat, or flow into Mono Lake. Changing water distribution may affect 
fish and wildlife resources as occurred in 2019. CDFW can provide recommendations 
and guidance to water users to avoid or minimize impacts to fish and wildlife resources 
in 2020 and future years. We look forward to continued participation with this important 
issue. 
 
CDFW appreciates this opportunity to clarify our role and provide information. Please 
contact Trisha Moyer at Patricia.Moyer@wildlife.ca.gov or 760-835-4304 with questions 
pertaining to this project. For questions regarding fishery management please contact 
Russell Black, Fisheries Supervisor, at Russell.Black@wildlife.ca.gov or 951-852-6386. 
 
Sincerely, 
 
 
Trisha Moyer 
Habitat Conservation Program Supervisor 
CDFW Inland Deserts Region 6-Bishop Field Office 
 
ec:  Steve Parmenter, Alyssa Marquez, Russel Black-CDFW  
 
Richard Roos-Collins, American Rivers 

http://www.cdfw.ca.gov/
mailto:Patricia.Moyer@wildlife.ca.gov
mailto:Russell.Black@wildlife.ca.gov


 
The Honorable Board of Supervisors 
County of Mono, California 
May 27, 2020 
Page 2 
 
 
Walter “Redgie” Collins, California Trout 
Geoffrey McQuilkin, Mono Lake Committee 
Gordon Martin, Inyo National Forest 
Steve Nelson, Bureau of Land Management 
DeChambeau Creek Foundation 
Clarence Martin, Los Angeles Department of Water and Power 
Saeed Jorat, Los Angeles Department of Water and Power 
 
Matthew C. Woodhall, Southern California Edison Company 
 



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

TIME REQUIRED PERSONS
APPEARING
BEFORE THE
BOARD

SUBJECT Letter to Governor Newsom from
California Legislature Members

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

A letter to Governor Newsom from Senator Brian Dahle (1st District), Senator Shannon Grove (16th District), and
Assemblywoman Megan Dahle (1st District) expressing concerns about the effects of travel restrictions on tourism for rural

California.

RECOMMENDED ACTION:

FISCAL IMPACT:

CONTACT NAME: 
PHONE/EMAIL:  /

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Letter

 History

 Time Who Approval
 5/29/2020 3:16 PM County Administrative Office Yes

 5/29/2020 10:04 AM County Counsel Yes

 5/29/2020 1:03 PM Finance Yes
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OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

Departments: Mono County Library
TIME REQUIRED 10 minutes (5 minute presentation; 5

minute discussion)
PERSONS
APPEARING
BEFORE THE
BOARD

Christopher Platt, Librarian

SUBJECT Mono County Libraries Update

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Update from Mono County Librarian Christopher Platt about the Mono County libraries, including re-opening and the
Summer Reading program.

RECOMMENDED ACTION:
None, informational only.

FISCAL IMPACT:
None.

CONTACT NAME: Scheereen Dedman

PHONE/EMAIL: 7609325538 / sdedman@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

No Attachments Available

 History

 Time Who Approval
 5/29/2020 3:16 PM County Administrative Office Yes

 5/28/2020 1:28 PM County Counsel Yes

 5/28/2020 3:45 PM Finance Yes
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OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

Departments: Public Works
TIME REQUIRED 20 minutes PERSONS

APPEARING
BEFORE THE
BOARD

Tony Dublino, Director of Public
Works; Nate Greenberg, IT DirectorSUBJECT Civic Center Update

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Weekly update on the County's Civic Center project at 1290 Tavern Road, and efforts to transition from other Mammoth
locations into the Civic Center as of June 1, 2020. 

RECOMMENDED ACTION:
None; Informational only. 

FISCAL IMPACT:
None.

CONTACT NAME: Tony Dublino

PHONE/EMAIL: 5459 / tdublino@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

No Attachments Available

 History

 Time Who Approval
 5/29/2020 3:13 PM County Administrative Office Yes

 5/27/2020 10:53 AM County Counsel Yes

 5/20/2020 4:30 PM Finance Yes
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OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

Departments: CAO
TIME REQUIRED 15 minutes (5 minute presentation;

10 minute discussion)
PERSONS
APPEARING
BEFORE THE
BOARD

Bob Lawton, Acting CAO

SUBJECT Unrepresented/At-Will Employee and
Officer Benefits and Compensation

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

(1) Proposed resolution adopting amended Policy Regarding Benefits of Management-Level Officers and Employees to cap
vacation accrual and modify health insurance provisions; (2) Proposed resolution to forego cost of living adjustments

(COLAs) for unrepresented employees for 2019 and 2020, implement a 3.25% COLA for 2021 only, authorize the use of
2020 merit leave in 2021, and set forth conditions for implementation of 2% COLAs in 2022 and 2023.

RECOMMENDED ACTION:
Read summary of recommendation (from Staff Report). Adopt proposed resolutions. Provide any desired direction to staff.

FISCAL IMPACT:
The proposed resolutions increase at-will (and selected elected officials') compensation by $163,162 in calendar year 2021,
offset with healthcare savings of $306,216, for a net savings of $143,054.  Projected net savings in 2022 is estimated at
$58,662 and this proposal is projected to cost the County a net $26,847 in 2023.

CONTACT NAME: Stacey Simon

PHONE/EMAIL: x1704 / ssimon@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Staff Report

 Resolution - COLA

 Exhibit A - Management COLA

 Resolution - Management Benefits

 Exhibit - Management Benefits Policy

 

javascript:history.go(0);

                                                AttachmentViewer.ashx?AttachmentID=22658&ItemID=11422

                                                AttachmentViewer.ashx?AttachmentID=22659&ItemID=11422

                                                AttachmentViewer.ashx?AttachmentID=22643&ItemID=11422

                                                AttachmentViewer.ashx?AttachmentID=22660&ItemID=11422
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 History

 Time Who Approval
 5/29/2020 3:14 PM County Administrative Office Yes

 5/29/2020 10:04 AM County Counsel Yes

 5/28/2020 3:27 PM Finance Yes

 



Post Office Box 696          74 N. School Street, Annex I             Bridgeport, CA  93517    
                    Phone: (760) 932-5400       Facsimile: (760) 932-5411 
 

 

    

  

 

 

 

    
             

      Robert Lawton                       Dave Butters  
       Acting County Administrative Officer                 Human Resources Director 
 
 
 

   

To:   Honorable Board of Supervisors 

From:  Robert Lawton, Acting CAO 

Date:   June 2, 2020 

Re:      Resolutions Modifying Salary and Benefits for At-Will (Unrepresented) Employees 
and Specified Elected Officials 

 
Recommended Action: Read summary of recommendation.  Adopt proposed resolutions and 
provide direction to staff. 

 

Summary of Recommendation: (to be read by the Chair): The recommendation is to make the 
following changes with respect to the salary and benefits of the County's unrepresented (at-will 
and elected) employees:  (1) implement a 400-hour cap on vacation accrual; (2) authorize the 
one-time purchase of accrued vacation hours in excess of that cap; (3) modify the County’s 
contribution to health insurance effective January 1, 2021 to provide for County payment of 95% 
of the cost of PERS Select medical insurance or 80% of the cost of PERS Choice medical 
insurance; (4) forego cost of living adjustments for 2019 and 2020; (5) implement a 3.25% COLA 
for 2021; (6) authorize the use of 2020 merit leave in 2021; and (7) implement 2% COLAs in 2022 
and 2023 only if specified financial conditions are met. 

 
Background: The Management Benefit Policy was last updated in 2014. Since mid-2018 there 
have been ongoing discussions between the CAO and Mono County’s at-will (unrepresented) 
employees concerning an update to this policy. While the items proposed today do not reflect all 
of the changes discussed (some have been deferred to future discussions/potential action), they 
do address some of the issues.  
 
Compensation for unrepresented employees is set forth in individual employment agreements 
which are aligned in some areas with the Memoranda of Understanding (MOUs) of the Mono 
County Public Employees (MCPE) and the Deputy Sheriffs Association (DSA). New MOUs have 
recently been approved for both the DSA and MCPE units.  
 
A clause in all unrepresented employee contracts states, “Should a wage increase be granted 
under the MOU with Local 39, applicable to Mono County Public Employees (MCPE), it is agreed 
that this contract will be reopened for discussion and potential re-negotiation with respect to 
(Name’s) salary. During such negotiations, the County shall consider and discuss the issue of 
increased compensation with (Name) in good faith, but the County’s decision whether or not to 
grant such additional compensation shall be final and non-appealable.”  A few unrepresented 
employees’ contracts have language similar to the above, but are instead tied to the DSA MOU. 

County of Mono 
County Administrative Office  
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The MCPE MOU provides for a 2% COLA in the years 2019, 2020, 2021, 2022, and 2023 and 
implements to a new PERS medical option: PERS Select.  Specifically, the County will pay 95% 
of the PERS Select premium or 80% of the premium for any other plan.  Reducing the County’s 
costs for medical insurance with the addition of a PERS Select option permitted these savings to 
partially offset the cost of wage increases. The DSA MOU provides for a 2% COLA in 2017, 2018, 
2019 and a 3% COLA in 2020 and 2021 and a PORAC health insurance option.   
 
Cost of Living Adjustments (COLAs):  In a typical year, the unrepresented employees would 
request COLA increases similar to what was provided to MCPE and, where applicable, DSA 
employees.  However, due to the current situation with COVID-19 and the economic realities 
facing the County, it is recommended that the County forego implementing COLAs for the 
unrepresented employees for the years 2019 and 2020 and instead implement COLAs starting in 
2021. In lieu of the COLA increases for 2019 and 2020, which will not be provided, the amount of 
the COLA for 2021 would be 3.25%. 

 
For 2022 and 2023, a 2% COLA would be implemented, but conditioned on the financial status of 
the County. Specifically, if the County has implemented (or is planning to implement) furloughs, 
layoffs or any other salary reductions with respect to MCPE employees in those years, then the 
COLAs would not be provided to unrepresented employees.  An option for the Board to replace 
COLAs in 2022 and 2023 (but not in 2021) with a “results or merit-based incentive system” for 
management compensation is also provided. 
 
Medical Insurance: It is proposed that as part of the Management Benefit Policy revision the 
unrepresented employees be provided the same medical insurance option as MCPE. Specifically, 
the County would pay 95% of the PERS Select premium or 80% of the premium for any other 
medical insurance option.   
 
Vacation and Merit Leave:  It is proposed that the accrual of vacation hours be capped at 400 
(rather than 2.5 times annual accrual), for ease of administration. Those unrepresented 
employees who are currently over the cap would have hours over 320 “bought back” through a 
one-time purchase, and the cap would be strictly enforced going forward.  
 
It is also recommended that, in recognition of the long hours all employees are working during the 
COVID-19 pandemic, merit leave hours not used by unrepresented employees in 2020 be carried 
over into 2021. 
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RESOLUTION NO. R20-__ 

 

A RESOLUTION OF THE MONO COUNTY BOARD OF SUPERVISORS 

FOREGOING COST OF LIVING ADJUSTMENTS FOR UNREPRESENTED (AT-

WILL) EMPLOYEES AND OFFICERS FOR THE YEARS 2019 AND 2020, 

IMPLEMENTING A  3.25% COST OF LIVING ADJUSTMENT FOR 2021, SETTING 

FORTH CONDITIONS FOR IMPLEMENTATION OF COLAS IN 2022 AND 2023, 

AND EXTENDING THE USE OF 2020 MERIT LEAVE INTO 2021  

 

WHEREAS, Section 25300 of the Government Code authorizes the Board of 

Supervisors to prescribe the compensation, appointment, and conditions of employment of 

County employees; and 

 

WHEREAS, certain County management-level officers and employees are not 

members of any bargaining unit, but instead are employed pursuant to at-will employment 

agreements, or elected (the ‘Unrepresented Employees”); and 

 

WHEREAS, at-will employment agreements contain an opener clause allowing for 

negotiation between individual Unrepresented Employees and the County when a salary 

increase is provided to the Mono County Public Employees (MCPE) bargaining unit or the 

Deputy Sheriff’s Association (DSA), as applicable; and 

 

WHEREAS, negotiations with all bargaining units, including with MCPE and the 

DSA, have concluded, resulting in the adoption and implementation of a Memorandum of 

Understanding for MCPE which provides Cost of Living Adjustments (COLA) in the amount 

of 2% of base salary for each of the years 2019-2023 and for the DSA in the amount of 2% of 

base salary for the years 2017, 2018, and 2019 and 3% of base salary for the years 2020 and 

2022; and 

 

WHEREAS, in light of the current situation with COVID-19 and the economic 

realities facing the County, the Board of Supervisors has determined to forego similar COLAs 

for the County’s Unrepresented Employees for the years 2019 and 2020 and instead implement 

a COLA for those Unrepresented Employees for the 2021 year only; and 

 

WHEREAS, in recognition of the significant additional workload and responsibility 

the Unrepresented Employees have assumed in response to COVID-19, and the fact that they 

will not receive COLAs in the years 2019 or 2020, the Board additionally wishes to extend the 
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period in which Unrepresented Employees may use merit leave earned in 2020, so that unused 

hours are not lost; 

 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF SUPERVISORS 

OF THE COUNTY OF MONO as follows: 

 

 SECTION ONE:  The base salary for those positions listed on Exhibit A, which is 

attached hereto and incorporated by this reference, shall be increased by three and one quarter 

percent (3.25%) effective January 1, 2021, as shown in Exhibit A. 

 

 SECTION TWO: The base salary for those positions listed on Exhibit A shall be 

increased by 2% effective January 1, 2022 and January 1, 2023, unless either one of the 

following events occurs: 

1. The County implements or is planning to implement layoffs, or furloughs or 

other pay reduction, applicable to the MCPE bargaining unit following 

compliance with applicable meet-and-confer requirements; or 

2. The County has adopted a resolution implementing a Results/Performance 

Incentive Plan for Unrepresented Employees which provides that it supersedes 

and replaces the 2022 and/or 2023 COLAs set forth in this resolution. 

 

 SECTION THREE:  Notwithstanding anything to the contrary in the Mono County 

Policy Regarding Benefits of Management-Level Officers and Employees or individual at-will 

agreements, any Merit Leave earned by Unrepresented Employees in 2020, but not used by 

December 31, 2020 shall not be lost, but shall instead roll-over to 2021 and must instead be 

used by December 31, 2021, or lost. 

 

SECTION FOUR: This Resolution shall supersede, and replace Resolution R17-96, 

which last established the rates of pay for Unrepresented Employees and shall be deemed to 

have amended the employment agreements of the Unrepresented Employees whose positions 

are listed in Exhibit A to implement the new compensation as set forth in Exhibit A.  

 

/////// 

 

/////// 

 

/////// 

 

////// 

 

////// 

 

////// 

 

////////// 
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 SECTION FIVE:  The County Administrative Officer and the Director of Finance are 

authorized and directed to take such steps as may be necessary to adjust affected salaries (base 

compensation) in accordance with this Resolution.   

 
PASSED, APPROVED and ADOPTED this 2ND day of June, 2020, by the following 

vote, to wit: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
       ______________________________ 
       Stacy Corless, Chair 
       Mono County Board of Supervisors 
 
ATTEST:      APPROVED AS TO FORM: 
 
_________________________   ______________________________ 
Clerk of the Board     County Counsel 

 



Exhibit A

January 1, 2021 January 1, 2022 January 1, 2023
 Current Salary  COLA  COLA  COLA 

Assistant Assessor 104,494             3,396                 2,158                 2,201                 
Economic Development Director 116,000             3,770                 2,395                 2,443                 
Assistant County Counsel 127,920             4,157                 2,642                 2,694                 
Assistant CAO 142,500             4,631                 2,943                 3,001                 
Deputy District Attorney 117,480             3,818                 2,426                 2,474                 
Chief Investigator 115,200             3,744                 2,379                 2,426                 
Emergency Medical Services Chief 120,000             3,900                 2,478                 2,528                 
Assistant County Counsel 127,920             4,157                 2,642                 2,694                 
Admin Director Human Resources 125,000             4,063                 2,581                 2,633                 
Assistant District Attorney 127,920             4,157                 2,642                 2,694                 
County Engineer 126,023             4,096                 2,602                 2,654                 
Assistant Finance Director - Treasurer/Tax Collector 108,000             3,510                 2,230                 2,275                 
County Clerk/Recorder/Registrar Assistant 88,000               2,860                 1,817                 1,854                 
Finance Director 145,656             4,734                 3,008                 3,068                 
Deputy County Counsel 117,480             3,818                 2,426                 2,474                 
Admin Risk Manager 92,000               2,990                 1,900                 1,938                 
Economic Development Director Assistant 88,000               2,860                 1,817                 1,854                 
Public Works Facility Superintendent 100,000             3,250                 2,065                 2,106                 
District Attorney Investigator 103,680             3,370                 2,141                 2,184                 
Solid Waste Superintendent 89,364               2,904                 1,845                 1,882                 
Probation Chief 128,000             4,160                 2,643                 2,696                 
Social Services Director 128,000             4,160                 2,643                 2,696                 
Road Operations Superintendent 100,044             3,251                 2,066                 2,107                 
Assistant Finance Director - Auditor/Controller 108,000             3,510                 2,230                 2,275                 
Environmental Health Manager 102,424             3,329                 2,115                 2,157                 
IT Director 150,000             4,875                 3,098                 3,159                 
Public Works Project Manager 79,903               2,597                 1,650                 1,683                 
Senior Engineer 104,040             3,381                 2,148                 2,191                 
Behavioral Health Director 128,000             4,160                 2,643                 2,696                 
Public Health Director 128,000             4,160                 2,643                 2,696                 
Operations & Programming Supervisor 79,176               2,573                 1,635                 1,668                 
County Clerk/Recorder/Registrar 116,004             3,770                 2,395                 2,443                 
County Counsel 165,000             5,362                 3,407                 3,475                 
Deputy District Attorney 117,480             3,818                 2,426                 2,474                 
Public Health Officer 109,200             3,549                 2,255                 2,300                 
Public Works Director 140,000             4,550                 2,891                 2,949                 
Community Development Director 128,000             4,160                 2,643                 2,696                 
Assessor 120,000             3,900                 2,478                 2,528                 
District Attorney 152,325             4,951                 3,146                 3,208                 
Sheriff 146,484             4,761                 3,025                 3,085                 
Total Fiscal Impact 4,712,717          153,162             97,317               99,259               

v2.revised 5-8-2020
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R20-__ 
 

A RESOLUTION OF THE MONO COUNTY 
BOARD OF SUPERVISORS ADOPTING A REVISED MANAGEMENT 

BENEFITS POLICY FOR CERTAIN OFFICERS AND  
AT-WILL EMPLOYEES AND SUPERSEDING 

AND REPLACING RESOLUTION R14-54 
 

WHEREAS, in 2014 the Board of Supervisors adopted R14-54, which set forth the 
benefits policy for certain officers and at-will employees of the County (the “Management 
Benefits Policy”); and  
 

WHEREAS, the Board now wishes to revise and update the Management Benefits 
Policy to implement a 400-hour cap on vacation accrual; authorize the purchase of accrued hours 
in excess of that cap; modify the County’s contribution to health insurance effective January 1, 
2021; eliminate obsolete language; update out-of-date language; remove provisions related to 
travel and refer instead to the County’s recently adopted Per Diem and Travel Policy; and make 
additional clarifying (non-substantive) changes;  
 

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 
MONO RESOLVES that: 

 
SECTION ONE: The Mono County Policy Regarding Benefits for Management-Level 

Officers and Employees attached hereto as an Exhibit and incorporated by this reference is 
hereby adopted. 

 
SECTION TWO:  This Resolution shall supersede and replace, in its entirety, 

Resolution R14-54 and the Management Benefits Policy attached thereto, which shall be of no 
further force or effect.  

 
PASSED, APPROVED and ADOPTED this 2nd day of June, 2020, by the following 

vote, to wit: 
 
AYES: 

NOES: 

ABSENT: 

ABSTAIN:       ______________________________ 

       Stacy Corless, Chair 
       Mono County Board of Supervisors 
 
ATTEST:      APPROVED AS TO FORM: 
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_________________________   ______________________________ 
Clerk of the Board     County Counsel 
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MONO COUNTY POLICY REGARDING  

BENEFITS OF MANAGEMENT LEVEL  

OFFICERS AND EMPLOYEES 

(As amended June 2, 2020 by R20-__) 

 
ARTICLE 1. INTRODUCTION 

 
The purpose of this policy is to memorialize the non-salary benefits generally 

provided by the County to its management-level officers and employees. Additional, 

different, or even lesser benefits may be specified, and benefits may also be waived or 

excluded pursuant to the express terms of a written agreement between an employee and 

the County. In the event and to the extent that a conflict exists between any provision of 

this policy and such an agreement, the terms of the agreement shall prevail as to that 

employee. Certain benefits set forth herein (e.g., vacation and sick leave) are, by their 

nature, only appropriate or legally available for employees, as opposed to elected officials, 

due to legal differences between the natures of employees and elected officials. Where 

such differences exist, they are specifically noted in the policy. The Board of Supervisors 

may amend this policy from time to time after meeting and conferring to the extent (if any) 

required by law. 

 
ARTICLE 2. COVERED OFFICERS AND EMPLOYEES 

 
This policy applies to: elected and appointed department/agency heads, including 

the county counsel and the county administrative officer; management level employees, 

deputies and assistants serving under individual at-will employment agreements with the 

County; and members of the board of supervisors (hereafter “covered officers” and/or 

“covered employees”).  
 

This policy shall not apply to any independent contractor, nor to any person who 

serves the County pursuant to a contract with another public agency. Furthermore, as 

noted above in Article I, the express terms of an individual employment agreement 

applicable to one of the foregoing officers or employees may exclude various benefits or 

provide for lesser, different, or waived benefits, and such terms shall prevail over any 

provision of this policy. Finally, note that the County may, in its discretion, extend or 

otherwise apply any of the principles of this policy to officers or employees other than 

those expressly mentioned above. 

 
ARTICLE 3. HEALTH, LIFE, AND DISABILITY INSURANCE 

 
A. Each covered officer and employee and his or her dependents are entitled to 

health care benefits as provided in this Article and Articles 4 and 5. 

 
B. "Health care benefits" means the medical, dental, and eye-care benefits 

provided to covered officers and employees and their dependents by the 

County pursuant to this Policy. 
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C. The County shall continue to participate in the CalPERS medical insurance 

program on behalf of covered officers and employees. 

 
D. The County shall pay only the statutory amount prescribed by Government 

Code section 22892 per officer or employee per month for CalPERS medical 

insurance. 

 
E. Life Insurance.  The County shall provide covered officers and employees 

with term life insurance in the amount of fifty thousand dollars ($50,000), 

applicable during their active service to the County (not after their retirement or 

other termination of employment or service). 

 
F. Disability Insurance (Not Applicable to Elected Officers). The County shall 

assure that all covered employees are enrolled in the State Disability Insurance 

(SDI) program at County expense. The County shall pay all such premiums as 

are necessary to provide SDI benefits to covered employees. When the covered 

employee has filed a disability claim and is receiving disability benefits 

pursuant to the SDI program, the County shall continue paying: 

 
(1) Monthly contributions into the Cafeteria Plan based on the 

employee's applicable tier (See Article 6); and 

 
(2) The medical portion of Social Security. 

 
G. Health Care Coverage for Retirees and Post-Retirement Health 

Beneficiaries. 

 
(1) A "retiree" is a former covered officer or employee whom CalPERS 

considers to be a County retiree/ annuitant, but who is not a post-

retirement health beneficiary as described in this policy. The County 

shall pay the statutory amount prescribed by Government Code 

section 22892 per month for each retiree who enrolls in CalPERS 

medical insurance, regardless of their age or years of continuous 

service for the County.  

 
(2) A "post-retirement health beneficiary" or “PRHB” is a former 

covered officer or employee who falls within one of the following 

categories: 

 

• Was hired or elected prior to January 1, 1986, held 

permanent employment status or was holding elected 

county office and was age fifty (50) or older on the date of 

his or her retirement, and had accrued at least five (5) years 

continuous service with the County immediately  preceding  
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the date of retirement; 

 

• Was hired or elected between January 1, 1986 and June 30, 

1987, held permanent employment status or was holding 

elected county office and was age fifty (50) or older on the 

date of his or her retirement, and had accrued at least ten 

(10) years continuous service prior to retirement;  

 

• Was hired or elected between July 1, 1987 and January 1, 

1996, held permanent employment status or was holding 

elected county office and was age fifty (50) or older on the 

date of his or her retirement, and had accrued at least 

fifteen (15) years continuous service prior to retirement;  

 

• Was hired or elected between January 1, 1996 and 

December 31, 2001, held permanent employment status or 

was holding elected county office and was age fifty-five 

(55) or older on the date of his or her retirement, and had 

accrued at least twenty (20) years continuous service 

immediately prior to retirement.  

 

With respect to any elected official who was a county employee 

immediately preceding his or her first election to office, the official's 

tier under this definition shall be based on his or her date of hire as 

an employee and his or her years of prior service as a county 

employee shall be counted along with years of service as a county 

officer, provided all such service was continuous.  

 

PRHBs shall receive those benefits after retirement set forth in 

Article 8, unless they have at any time elected to participate in the 

County’s 401(a) retirement plan. 

 

ARTICLE 4. DENTAL CARE PLAN 

 
The County shall provide all covered officers and employees and their dependents with the 

County dental plan. The current County dental care plan shall be the minimum base coverage. 

 

ARTICLE 5. VISION CARE PLAN 

 
The County shall provide all covered officers and employees and their dependents a 

vision care plan. The current Vision Care Plan C shall be the minimum base coverage. 
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ARTICLE 6. CAFETERIA PLAN 

 
A. Effective January 1, 2021, for covered officers and employees enrolled in 

PERS Select insurance, the County shall contribute into the cafeteria plan an 

amount equal to ninety-five percent (95%) of the PERS Select premium for the 

coverage tier in which the covered officer or employee is enrolled (i.e., single, 

two-party, or family), minus the statutory amount prescribed by Government 

Code section 22892, which the County shall pay directly to PERS.  Effective 

January 1, 2021, for covered officers or employees enrolled in a PERS 

insurance plan other than PERS Select, the County shall contribute into the 

cafeteria plan an amount equal to eighty percent (80%) of the PERS Choice 

premium for the coverage tier in which the covered officer or employee is 

enrolled, minus the statutory amount prescribed by section 22892, which the 

County shall pay directly to PERS. 
 

B. With respect to any covered officer or employee who is not enrolled in CalPERS 

medical coverage for their applicable tier, but who provides the County with 

proof of medical coverage under an insurance plan providing at least the same 

level of benefits available from CalPERS under the Cafeteria Plan, the County  

shall contribute to the Cafeteria Plan three hundred dollars ($300) per month for 

that non-enrolled officer or employee. Notwithstanding the foregoing, no officer 

or employee (regardless of date of assuming office or date of hire) shall be eligible 

to receive a contribution to the Cafeteria Plan under this subsection  unless they 

were already receiving such a contribution prior to August 1, 2011. 

 

ARTICLE 7. 401(a) PLAN 

 
A. Any covered officer or employee originally hired or elected on or after January 

1, 2002, shall not be eligible to earn or receive the retirement service benefit 

provided by Article 8, but shall instead be eligible to receive County 

contributions into an Internal Revenue Code Section 401(a) Plan established 

by the County, as described more fully below. Any active officer or employee 

who was originally hired or elected prior to January 1, 2002, may also elect to 

receive County contributions into a Section 401(a) Plan under this Article, but 

only if he or she agrees to waive and relinquish any present or future rights he 

or she may have to receive the post-retirement benefit provided by paragraphs 

B and C of Article 8. 

 

B. The County has established and fully implemented an Internal Revenue Code 

Section 401(a) Plan consistent with this Article. The County shall contribute 

into the Section 40l(a) Plan an amount on behalf of  each covered officer or 

employee electing  to participate  under  this Article 10 equal to the amount 

contributed by that officer or employee from his or  her  own  pre­ tax salary 

into one of  the County's Section 457 deferred  compensation plans or into the 

401(a) Plan directly (if made available to officer or employee contributions) 
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but not to exceed 3% of the officer or employee's pre-tax salary. Accordingly, 

if a officer or employee contributed  a total of 1-3 % of his or  her  pre-tax 

salary to a 457 plan, then the dollar amount of the  County's 401(a) 

contribution would fully match the officer or  employee's 457 contribution; if 

an officer or employee contributed  more than 3% of  his  or  her  pre-tax 

salary to a 457 plan, then the dollar amount of the County's 401(a) contribution 

would only be equal to 3% (and not more) of the officer's or employee's pre-

tax salary and  would  not fully match the officer's or employee's 457 

contribution. The employee may direct the investment of said contributions in 

accordance with the options or limitations provided by the 401(a) Plan. Each 

such employees shall vest -- that is, earn the right to withdraw - The County's 

contributions into the 401(a) Plan on their behalf based on years of County 

service, as set forth more fully below. 

 
C. The 401(a) Plan implementing this Article shall provide the following 

schedule of vesting requirements for any participating employee to earn and be 

eligible to withdraw or otherwise receive a portion (or in some cases all) of his 

or her total account value at the time of termination: 

 

  Years of County Service Portion of Account Value Vested 

  Less than 1 year 0 percent 

  1year plus 1 day 10 percent 

 2 years plus 1 day 20 percent 

 3 years plus 1 day 40 percent 

 4 years plus 1 day 60 percent 

 5 years plus 1 day 80 percent 

 6 years or more 100 percent 

 

D. In addition to and notwithstanding the foregoing, officers' or employees' options 

for withdrawing, "rolling over," and otherwise using account money -- and the tax 

consequences of such withdrawals and use - shall be subject to any legal 

requirements or limitations of Internal Revenue Code Section 401(a) and any other 

applicable laws with which the County and the Plan must comply. 

 
ARTICLE 8.  BENEFITS FOR POST-RETIREMENT HEALTH BENEFICIARIES  

 

A. Each post-retirement health beneficiary as defined in Article 3 will be eligible for a 

flexible credit allowance under the County's Section 125 Cafeteria Plan (See 

Article 6) as set forth below, unless he or she has at any time prior to retirement 

opted to participate in the County's Section 401(a) Plan (see Article 7). 

 

B. The amount of the flexible credit allowance shall be computed as follows: 

 
(1) Post-retirement health beneficiaries who enroll in CalPERS medical 
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insurance, shall receive a flexible credit allowance equal to the monthly 

amount of the PERS Choice premium based on the residency and coverage 

tier (PRHB and up to one dependent) in which the PRHB is enrolled, 

minus the statutory amount prescribed by Government Code section 22892 

per month paid by the County directly to PERS and minus the same 

monthly amount that the PRHB was contributing toward their medical 

insurance premiums as an active employee on January 1, 2020. For 

example, if an employee was contributing $50 per month toward his or her 

medical insurance as an active employee on January 1, 2020, then that 

same fixed dollar amount shall be deducted from the flexible credit 

allowance paid to them as a PRHB pursuant to this subsection. Note that 

under this formula, while the PERS Choice premium and the statutory 

amount prescribed by Government Code section 22892 will vary over time 

(based on the then-current amounts), the amount deducted therefrom based 

on what the PRHB was contributing as an active employee does not vary. 

 

(2) All PRHBs who are eligible for Social Security Medicare coverage 

shall enroll in the PERS Supplement/Managed Care. 
 

(3) Each PRHB, and one dependent, shall also be eligible to receive the 

same dental and eye-care benefits provided to covered officers and 

employees in Articles 4 and 5 of this policy. 

 
ARTICLE 9. VACATION ACCUMULATION (Not Applicable to Elected Officers) 

 
A. In accordance with the Mono County Code, covered employees shall accrue 

vacation benefits as follows: 

 
Initial Employment...........15 days vacation per year  

After 10 years service......17 days vacation per year  

After 15 years service......19 days vacation per year  

After 20 years service…..20 days vacation per year 

 
For purposes of this benefit, a "day" means eight (8) hours. Said vacation 

days per year assumes full-time employment. Covered employees working 

less than a full-time schedule shall accrue a prorated amount of vacation days 

per year. 

 

B. Notwithstanding anything to the contrary, the maximum number of 

vacation hours that may be accumulated by any covered employee  shall not 

exceed 400. 

 
C. If a covered employee's total accumulated vacation hours exceed 400, then 

their vacation accrual will cease until the covered employee's accumulation of 

vacation days falls at or below 400 hours. 
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D. Any covered employee whose total accumulated vacation hours exceeds 400 

as of the date this policy is adopted will be compensated for those 

accumulated vacation hours over 320, through a one-time “cash out” payment 

as soon as said payment may be reasonably processed by Mono County 

payroll.  Notwithstanding the foregoing, any such covered employee may 

instead be compensated for a lesser number of hours which reduces that 

employee’s accumulated vacation hours to a number between 320 and 400, if 

that employee provides written notice to payroll within ten working days of 

the date the policy is adopted specifying the lesser number of hours to be 

cashed out.  Employees receiving a one-time cash out pursuant to this 

paragraph may not also cash out additional hours under paragraph B of 

Article 12 of the MOU for calendar year 2020, unless the total of hours 

cashed out pursuant to both paragraphs does not exceed 40. 

 

E. Any covered officer or employee who has accrued a minimum of 80 vacation 

hours may, upon written request, be compensated for up to a maximum of 40 

hours of accrued vacation time per calendar year, instead of taking that 

vacation time off. 

 
ARTICLE 10. SICK LEAVE (Not Applicable to Elected Officers) 

 
A. In accordance with Mono County Personnel Rules section 270, sick leave for 

each covered employee shall accrue upon the covered employee's date of 

employment at the rate of one (1) full day of sick leave for each month of full-

time service, to a maximum accrual of one hundred and twenty (120) sick 

leave days (960 hours). Part-time employees accrue a prorated amount. Upon 

termination, the employee shall be compensated for accrued sick leave as 

follows: 

 

(1) If the employee has worked for the County for less than five (5) years, 

no amount shall be paid for accrued sick leave. 

 

(2) If the employee has worked for the County for five (5) or more years, 

but less than ten (10) years, then the employee shall be paid seventy-

five percent (75%) of the dollar value of the accrued sick leave. 

 

(3) If the employee has worked for the County for ten (10) or more years, 

then the employee shall be paid one hundred percent (100%) of the 

dollar value of the accrued sick leave. 

 
B. The dollar value of the employee's accrued sick leave shall be based upon the 

employee's base compensation on the date of separation. 
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ARTICLE 11. MERIT LEAVE (Not Applicable to Elected Officers) 

 
A. By the nature of their management positions, most covered employees are exempt 

from payment of overtime compensation under the Fair Labor Standards Act 

(FLSA) and will not be paid overtime by the County for hours worked in excess of 

40 hours per week. FLSA-exempt employees are expected to efficiently manage 

time to perform their job duties, and be available for staff, clients and the public. 

This entails full-time exempt employees being available for more than 40-hours 

per workweek (or a lesser amount in the case of part-time exempt employees) and 

outside of normal business hours. 

 
B. In consideration of these expectations, the lack of overtime pay and job 

complexities, eighty hours (80) of merit leave per calendar year is awarded to full-

time exempt employees (not elected officials); part-time exempt employees may be 

awarded a prorated lesser amount based on their regular schedule. Merit leave is 

not an hour-for­ hour entitlement, but rather is extra time off provided in addition 

to vacation time, sick leave, etc. The initial award for exempt employees shall be 

prorated based upon the remainder of the calendar year (unless different in an 

individual's at-will agreement). 

 

C. Merit leave does not accrue to a bank and the yearly entitlement must be used 

within the calendar year it is awarded, or it is lost unless provided otherwise by 

Resolution of the Board. There is no carryover of unused merit leave to subsequent 

year(s) and merit leave has no cash value. 

 

D. Merit or vacation leave (or sick leave, if applicable) must be used whenever a full-

time exempt employee works fewer than 80 hours during any two-week payroll  

period; or a prorated lesser number of hours during any two-week payroll period in 

the case of part-time exempt employees. A two-week payroll period means 

fourteen consecutive calendar days beginning on a Sunday as designated by the 

Finance Department. 

 

E. Merit leave is used in a manner similar to vacation time. An FLSA-exempt 

employee will note merit leave taken with an (M) on the time sheet in a manner 

similar to vacation time taken (V) and sick leave taken (S). 

 
ARTICLE 12. PERS RETIREMENT 

 
A. Covered employees are members of the CalPERS retirement system and are eligible to 

earn benefits accordingly. For elected officers, membership in the CalPERS system is 

optional, except to the extent otherwise specified by the Public Employees' Pension 

Reform Act of 2013 (hereinafter "PEPRA"). Actual benefits are governed by law and 

the County’s current contracts with CalPERS.  Covered miscellaneous employees 

hired or otherwise taking  office  after  December  31, 2012, are provided with "2% at 

62"  PERS Retirement  Benefits  as  mandated by PEPRA; however, covered 
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employees hired or otherwise assuming office within six months of leaving a previous  

public  employer  with  pension  system  reciprocity are not considered new and may 

be eligible for the plan in effect with the new employer on December 31, 2012, which 

in Mono County was "2.5% at 55 11  for miscellaneous employees. Covered 

miscellaneous employees hired or otherwise taking office between April 10, 2012, and 

December 31, 2012, are provided with PERS "2.5% at 55" retirement.  Any covered 

miscellaneous employees hired or otherwise taking office prior to April 10, 2012, are 

provided with PERS "2.7% at 55 11  retirement.   

 

B. The Sheriff-Coroner, if opting to be a member of CalPERS, and the Undersheriff are 

safety members of the Local Sheriff coverage group and receive benefits at the level 

specified  by PEPRA  based on their applicable dates of assuming  office or  date of  

hire and  the level of  benefits in place under the County's contract with CalPERS on 

that date for the Local Sheriff coverage group (or based on the plan in effect on 

December 31, 2012, in the event they are hired or otherwise assume office within six 

months of leaving a previous public employer with pension system reciprocity as 

described above). 

 

C. The Chief Probation Officer is a safety member of the County Peace Officer coverage 

group and receives benefits at the level prescribed by PEPRA for that coverage  group 

based on his or her date of hire (or based on the plan in effect on December 31, 2012, if 

employees hired within six months of leaving a previous public employer with pension 

system reciprocity  as  described  above). This coverage group also applies generally 

to the District Attorney Chief Investigator. 

 

D. Covered officers and employees who are members in the CalPERS system pay the 

employee's (or "member's") contribution for applicable PERS coverage and 

retirement. (Note: To the extent mandated by PEPRA and based on date of hire or 

assuming office, new officers and employees may also be required to be 50% of 

the "normal cost" for their PERS retirement benefits.) The County has 

implemented an IRS 414H2 program for all covered officers and employees in 

order to facilitate the officers' or employee's PERS contributions and to provide for 

tax deferred payment of the officer's or employee's PERS contributions. 

 
E. The County's contract with CalPERS provides eligible covered officers and employees 

with Level IV Survivors' Benefit Program (specifically those benefits provided by 

Government Code Section 21574). 

 
ARTICLE 13. TRAVEL EXPENSES 

 

Travel policies, expenses and reimbursement shall be governed by sections 620-660 of the Mono 

County Personnel Rules and by Resolution R20-27 of the Board of Supervisors (“Comprehensive 

Policy for Travel, Per Diem and Food and Beverage Reimbursement”), or any successor(s) thereto 

which may be unilaterally adopted and implemented by the Board.  
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To:     Honorable Board of Supervisors 
 
From:  Dave Butters, Director of Human Resources  
 
Date:  June 2, 2020 
 
Subject: Employment Agreement for Alicia Vennos as Economic Development Director 
 
Recommendation: Approve the Employment Agreement of Alicia Vennos as Economic Development Director for a 
term of three years from June 2, 2020 to June 1, 2023. 
 
Background: Alicia Vennos has worked for Mono County since August 2008 and currently holds the position of 
Economic Development Director. 
 
Fiscal Impact: The cost for this position for the remainder of FY 2019-2020 (June 2 to June 30th) is approximately 
$14,675 of which $8,898 is salary and $5,776 is the cost of the benefits and is included in the approved budget. 
 
Total cost for a full fiscal year (2020-2021) would be $191,307 of which $116,004 is annual salary and 
$75,303 is the cost of the benefits. 
 
 
 
For questions, please call Dave Butters at 760 932-5413 or email dbutters@mono.ca.gov. 

County of Mono 
County Administrative Office  
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WHEREAS, the Mono County Board of Supervisors has the authority under Section 25300 of 
the Government Code to prescribe the compensation, appointment, and conditions of employment of 
County employees; 
 
 NOW, THEREFORE, BE IT RESOLVED by the Mono County Board of Supervisors, 
that the Employment Agreement of Alicia Vennos, a copy of which is attached hereto as an exhibit and 
incorporated herein by this reference as though fully set forth, is hereby approved and the 
compensation, appointment, and other terms and conditions of employment set forth in that Agreement 
are hereby prescribed and shall govern the employment of Alicia Vennos.  The Chair of the Board of 
Supervisors shall execute said Agreement on behalf of the County. 
 
 PASSED AND ADOPTED this 2nd day of June, 2020, by the following vote: 
 
AYES: 
 
NOES: 
 
ABSTAIN: 
 
ABSENT: 
 
 
ATTEST:  ______________    __________________________ 
  Clerk of the Board   Stacy Corless, Chair 
       Board of Supervisors 
 
APPROVED AS TO FORM: 
 
______________________ 
COUNTY COUNSEL 

 

RESOLUTION NO. R20- 
 

A RESOLUTION OF THE MONO COUNTY 
BOARD OF SUPERVISORS APPROVING AN  

EMPLOYMENT AGREEMENT WITH ALICIA VENNOS 
AND PRESCRIBING THE COMPENSATION, APPOINTMENT, 

AND CONDITIONS OF SAID EMPLOYMENT 
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EMPLOYMENT AGREEMENT  

OF ALICIA VENNOS 

 
This Agreement is entered into by and between Alicia Vennos (“Ms. Vennos”) and the 
County of Mono (“County”) this 2nd day of June, 2020. 
      

I. RECITALS  

      

Alicia Vennos is currently employed as the Economic Development Director of Mono 
County.  The County wishes to continue to employ Ms. Vennos as its Economic 
Development Director on a full-time basis on the terms and conditions set forth in this 
Agreement.  Ms. Vennos wishes to accept such continued employment with the County 
on said terms and conditions. 
 
II. AGREEMENT 
 

1. The term of this Agreement shall be June 2, 2020, until June 1, 2023, unless 
earlier terminated by either party in accordance with this Agreement. This 
Agreement shall automatically terminate in the event the County implements 
new agreements for its “at-will” employees and executes such new agreement 
as to Ms. Vennos.  The County shall notify Ms. Vennos in writing no later than 
December 1, 2022, whether it intends to negotiate a renewal of this 
Agreement.  In the event the County fails to provide such notice, Ms. Vennos 

shall notify the County in writing of its breach of this provision of the 
Agreement and County shall be allowed 30 days from the receipt of that notice 
to cure the breach.  If the County cures the breach and notifies Ms. Vennos 

that it does not intend to negotiate a renewal of the Agreement, then this 
Agreement shall terminate six months after said notification and no additional 
compensation or damages shall be owing to Ms. Vennos as a result of the 
cured breach.   If County does not cure the breach, then the Agreement shall 
automatically renew for another three years, commencing on the date of its 
expiration, on the same terms in effect at the time of renewal.    

 
2. Ms. Vennos shall continue to be employed by Mono County as Economic 

Development Director, serving at the will and pleasure of the County 
Administrative Officer in accordance with the terms and conditions of this 
Agreement.  Ms. Vennos accepts such continued employment.  The County 
Administrative Officer shall be deemed the “appointing authority” for all 
purposes with respect to Ms. Vennos’ s employment. 

 
3. Ms. Vennos’ s salary shall continue to be $9,667 per month. The Board may 

unilaterally increase Ms. Vennos’ s compensation in its discretion at any time 
while this Agreement is in effect.  Should a wage increase be granted under 
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the MOU with Local 39, applicable to Mono County Public Employees (MCPE), 
it is agreed that this contract will be reopened for discussion and potential re-
negotiation with respect Ms. Vennos’ s salary. During such negotiations, the 
County shall consider and discuss the issue of increased compensation with 
Ms. Vennos in good faith, but the County’s decision whether or not to grant 
such additional compensation shall be final and non-appealable.  

 
4. Ms. Vennos shall continue to earn and accrue vacation and sick leave in 

accordance with the County’s Management Benefits Policy and in accordance 
with any applicable County Code provisions not in conflict with said Policy.  
Also, pursuant to said Policy, in recognition of the fact that her employment 
will be exempt from the payment of overtime or compensatory time-off under 
the Fair Labor Standards Act, she shall be entitled to 80 hours of merit leave 
(aka administrative leave) during each year of service under this Agreement. 
Ms. Vennos understands that said merit leave does not accrue from one 
calendar year to the next; rather, it must be used by December 31st of each 
calendar year in which it is provided or it is lost.  (Note: The foregoing does 
not add to or take away from the merit leave that Ms. Vennos was already 
entitled to for the 2020 calendar year under her former employment 
agreement.) 

 
5. To the extent deemed appropriate by the County Administrative Officer, the 

County shall pay the professional dues, subscriptions, and other educational 
expenses necessary for Ms. Vennos’ s full participation in applicable 
professional associations, or for her continued professional growth and for the 
good of the County. 

 
6. To the extent not inconsistent with the foregoing or any other provision of this 

Agreement, Ms. Vennos shall be entitled to the same general benefits 
provided by the County to other management-level employees, as described 
more fully in the County’s Management Benefits Policy.  Such benefits include 
but are not limited to CalPERS retirement benefits applicable to PERS 
members whose membership preceded the passage of the Public Employees’ 
Pension Reform Act of 2013 (PEPRA) (currently 2.7% at 55), CalPERS medical 
insurance, County dental and vision coverage, and life insurance.  Any and all 
references in this Agreement to the County’s Management Benefits Policy shall 
mean the “Policy Regarding Benefits of Management-level Officers and 
Employees,” adopted by Resolution of the Mono County Board of Supervisors, 
as the same may be amended from time to time and unilaterally implemented 
by the County. 

 
7. Ms. Vennos understands and agrees that her receipt of compensation or 

benefits of any kind under this Agreement or under any applicable County 
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Code provision or policy – including but not limited to salary, insurance 
coverage, and paid holidays or leaves – is expressly contingent on her actual 
and regular rendering of personal services to the County or, in the event of 
any absence, upon her proper use of any accrued leave.  Should Ms. Vennos 
cease rendering such services during this Agreement and be absent from work 
without any accrued leave to cover said absence, then she shall cease earning 
or receiving any additional compensation or benefits until such time as she 
returns to work and resumes rendering personal services; provided, however, 
that the County shall provide any compensation or benefits mandated by state 
or federal law.  Furthermore, should Ms. Vennos’ s regular schedule ever be 
reduced to less than full-time employment, on a temporary or permanent 
basis, then all compensation and benefits provided by this Agreement or any 
applicable County policies shall be reduced on a pro-rata basis, except for 
those benefits that the County does not generally pro-rate for its other part-
time employees.   

 
8. Consistent with the “at will” nature of Ms. Vennos’ s employment, the County 

Administrative Officer may terminate Alicia Vennos’ s employment at any time 
during this agreement, without cause.  In that event, this Agreement shall 
automatically terminate concurrently with the effective date of the 
termination.  Ms. Vennos understands and acknowledges that as an “at will” 
employee, she will not have permanent status nor will her employment be 
governed by the County Personnel System, except to the extent that System is 
ever modified to apply expressly to at-will employees.  Among other things, 
she will have no property interest in her employment, no right to be 
terminated or disciplined only for just cause, and no right to appeal, challenge, 
or otherwise be heard regarding any such termination or other disciplinary 
action the County Administrative Officer may, in his or her discretion, take 
during Ms. Vennos’ s employment.   

 
9. On or before the effective date of any such termination without cause, Ms. 

Vennos shall receive as severance pay a lump sum equal to six months   
        salary or to the extent that fewer than six full calendar months remain (as of 

effective date) before this Agreement would have expired, Ms. Vennos shall 
instead receive a lesser amount equal to any remaining salary payments she 
would have received before expiration of the Agreement had she not been 
terminated. Notwithstanding the foregoing, Ms. Vennos shall receive 
severance pay equal to six months’ salary in the event that termination occurs 
after the County has notified Ms. Vennos that it intends to negotiate a renewal 
of this Agreement but before this Agreement expires. In no event shall the 
parties’ failure or inability to arrive at mutually acceptable terms of a renewed 
agreement trigger the payment of severance pay. Note: for purposes of 
severance pay, “salary” refers only to base compensation. 
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10. Notwithstanding the foregoing, Ms. Vennos shall not be entitled to any 

severance pay in the event that the County Administrative Officer has grounds 
to discipline her on or about the time he or she gives her notice of 
termination.  For purposes of this provision, grounds for discipline include but 
are not limited to those specified in the Mono County Personnel Rules, as the 
same may be amended from time to time.  Ms. Vennos shall also not be 
entitled to any severance pay in the event that she becomes unable to 
perform the essential functions of her position (with or without reasonable 
accommodations) and her employment is duly terminated for such non-
disciplinary reasons.  

 
11. Ms. Vennos may resign her employment with the County at any time.  Her 

resignation shall be deemed effective when tendered, and this agreement shall 
automatically terminate on that same date, unless otherwise mutually agreed 
to in writing by the parties.  Ms. Vennos shall not be entitled to any severance 
pay or additional compensation of any kind after the effective date of such 
resignation. 

 
12. This Agreement constitutes the entire agreement of the parties with respect to 

the employment of Alicia Vennos. Consistent with Ms. Vennos’ s uninterrupted 
employment status, this Agreement shall have no effect on any sick leave or 
vacation time that Ms. Vennos may have accrued as of the effective date of 
this Agreement nor on her original date of hire or total years of service as a 
County employee, to the extent the same may be relevant in determining such 
accruals or Ms. Vennos date of eligibility for or vesting of any non-salary 
benefits or for any other purpose.  

 
13. The parties agree that the Board of Supervisors’ approval of this Agreement 

on behalf of the County is a legislative act and that through this agreement, 
the Board of Supervisors is carrying out its responsibility and authority under 
Section 25300 of the Government Code to set the terms and conditions of 
County employment.  It is not the parties’ intent to alter in any way the 
fundamental statutory (non-contractual) nature of Ms. Vennos’ s employment 
with the County nor to give rise to any future contractual remedies for breach 
of this Agreement or of an implied covenant of good faith and fair dealing.  
Rather, the parties intend that Ms. Vennos’ s sole remedy in response to any 
failure by the County to comply with this Agreement shall be traditional 
mandamus. Pursuant to Government Code sections 53243 Ms. Vennos shall 
reimburse the County for any paid leave pending an investigation, legal 
criminal defense, or cash settlement related to termination by the County if 
Ms. Vennos is convicted of a crime involving abuse of office or position. 
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14. Ms. Vennos acknowledges that this Agreement is executed voluntarily by her, 
without duress or undue influence on the part or on behalf of the County.  Ms. 
Vennos further acknowledges that she has participated in the negotiation and 
preparation of this Agreement and has had the opportunity to be represented 
by counsel with respect to such negotiation and preparation or does hereby 
knowingly waive her right to do so, and that she is fully aware of the contents 
of this Agreement and of its legal effect.  Thus, any ambiguities in this 
Agreement shall not be resolved in favor of or against either party. 

 
III. EXECUTION: 

 

 This Agreement is executed between the parties effective June 2, 2020. 
 
EMPLOYEE THE COUNTY OF MONO 
 
 
________________________ ___________________________ 
By: Alicia Vennos    By:  Stacy Corless, Chair 
      Board of Supervisors 
 
 
APPROVED AS TO FORM: 
 
 
___________________________                   
COUNTY COUNSEL 



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

Departments: Human Resources, Public Health
TIME REQUIRED 5 minutes PERSONS

APPEARING
BEFORE THE
BOARD

Dave Butters, Human Resources
Director; Sandra Pearce, Public Health
DirectorSUBJECT Employment Agreement - Louis

Molina, Environmental Health
Manager

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Proposed resolution approving a contract with Louis Molina as Environmental Health Manager and prescribing the
compensation, appointment and conditions of said employment.

RECOMMENDED ACTION:
Announce Fiscal Impact. Adopt Resolution #R20-__, approving a contract with Louis Molina as Environmental Health
Manager, and prescribing the compensation, appointment and conditions of said employment. Authorize the Board Chair to
execute said contract on behalf of the County.

FISCAL IMPACT:
The cost for this position for the remainder of FY 2019-2020 (June 2 to June 30th) is approximately $13,872 of which $8,346
is salary and $5,525 is the cost of the benefits.   Total cost for a full fiscal year (2020-2021) would be $180,836 of which
$108,804 is annual salary and $72,032 is the cost of the benefits.

CONTACT NAME: Dave Butters

PHONE/EMAIL: x5413 / dbutters@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Staff Report

 Resolution - Employment Agreement

 Exhibit - Employment Agreement

 History

 

javascript:history.go(0);

                                                AttachmentViewer.ashx?AttachmentID=22621&ItemID=11381

                                                AttachmentViewer.ashx?AttachmentID=22435&ItemID=11381

                                                AttachmentViewer.ashx?AttachmentID=22534&ItemID=11381


 Time Who Approval
 5/29/2020 3:13 PM County Administrative Office Yes

 5/27/2020 10:29 AM County Counsel Yes

 5/28/2020 3:33 PM Finance Yes

 



Post Office Box 696          74 N. School Street, Annex I             Bridgeport, CA  93517    
                    Phone: (760) 932-5400       Facsimile: (760) 932-5411 
 

 
    

  

 

 

 

    
  

       Dave Butters               Robert Lawton           Jay Sloane 

 Human Resources Director                Acting County Administrative Officer  Risk Manager  

  
 
 
 
 

To:     Honorable Board of Supervisors 
 
From:  Dave Butters, Director of Human Resources  
 
Date:  June 2, 2020 
 
Subject: Employment Agreement for Louis Molina as Environmental Health Manager 
 
Recommendation: Approve the Employment Agreement of for Louis Molina as Environmental Health Manager for a 
term of three years from June 2, 2020 to June 1, 2023. 
 
Background: Louis Molina has served as Mono County’s Environmental Health Manager since March 2011. During 
the 9 years of Mr. Molina’s employment his salary has remained stable, except COLA increases, while the Public 
Health Director’s salary has increased over this same period. This has resulted in a widening gap between the Public 
Health Director salary and that of the Environmental Health Manager. In recognition of this trend and to provide 
internal equity we recommend that Mr. Molina’s salary be increased from a current monthly rate of $8,535 to a 
new monthly rate of $9,068 or 6.2%.  
 
Fiscal Impact: The cost for this position for the remainder of FY 2019-2020 (June 2 to June 30th) is approximately 
$13,872 of which $8,346 is salary and $5,525 is the cost of the benefits. 
 
Total cost for a full fiscal year (2020-2021) would be $180,836 of which $108,804 is annual salary and 
$72,032 is the cost of the benefits. 
 
 
 
For questions, please call Dave Butters at 760 932-5413 or email dbutters@mono.ca.gov. 

County of Mono 
County Administrative Office  

 

mailto:dbutters@mono.ca.gov
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Rob 
 
 
 
 
 
 
 
 
 

 
 
 

WHEREAS, the Mono County Board of Supervisors has the authority under Section 25300 of 
the Government Code to prescribe the compensation, appointment, and conditions of employment of 
County employees; 
 
 NOW, THEREFORE, BE IT RESOLVED by the Mono County Board of Supervisors, 
that the Employment Agreement of Louis Molina, a copy of which is attached hereto as an exhibit and 
incorporated herein by this reference as though fully set forth, is hereby approved and the 
compensation, appointment, and other terms and conditions of employment set forth in that Agreement 
are hereby prescribed and shall govern the employment of Louis Molina.  The Chair of the Board of 
Supervisors shall execute said Agreement on behalf of the County. 
 
 PASSED AND ADOPTED this __ day of _____, 2020, by the following vote: 
 
AYES: 
 
NOES: 
 
ABSTAIN: 
 
ABSENT: 
 
 
ATTEST:  ______________    __________________________ 
  Clerk of the Board   Stacy Corless, Chair 
       Board of Supervisors 
 
APPROVED AS TO FORM: 
 
 
______________________ 
COUNTY COUNSEL 

 

RESOLUTION NO. R20- 
 

A RESOLUTION OF THE MONO COUNTY 
BOARD OF SUPERVISORS APPROVING AN  

EMPLOYMENT AGREEMENT WITH LOUIS MOLINA 
AND PRESCRIBING THE COMPENSATION, APPOINTMENT, 

AND CONDITIONS OF SAID EMPLOYMENT 
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 EMPLOYMENT AGREEMENT 

OF LOUIS MOLINA 

 
This Agreement is entered into this 2nd day of June 2020, by and between Louis Molina 

and the County of Mono.      
 

I. RECITALS  

      

The County wishes to continue to employee Louis Molins as Environmental Health 
Manager on a full-time basis on the terms and conditions set forth in this Agreement.  
Mr. Molina wishes to accept employment with the County on said terms and conditions. 
 
II. AGREEMENT 
 

1. The term of this Agreement shall be June 2, 2020, until June 1, 2023, unless 
earlier terminated by either party in accordance with this Agreement. This 
Agreement shall automatically terminate in the event the County implements 
new agreements for its “at-will” employees and executes such new agreement 
as to Mr. Molina. The County shall notify Mr. Molina in writing no later than 
December 1, 2022, whether it intends to negotiate a renewal of this 
Agreement.  In the event the County fails to provide such notice, Mr. Molina 

shall notify the County in writing of its breach of this provision of the 
Agreement and County shall be allowed 30 days from the receipt of that notice 
to cure the breach.  If the County cures the breach and notifies Mr. Molina 

that it does not intend to negotiate a renewal of the Agreement, then this 
Agreement shall terminate six months after said notification and no additional 
compensation or damages shall be owing to Mr. Molina as a result of the 
cured breach.   If County does not cure the breach, then the Agreement shall 
automatically renew for another three years, commencing on the date of its 
expiration, on the same terms in effect at the time of renewal.    

 
2. Mr. Molina shall continue to be employed by Mono County as Environmental 

Health Manager, serving at the will and pleasure of the Public Health Director 
in accordance with the terms and conditions of this Agreement.  Mr. Molina 

accepts such continued employment.  The Public Health Director shall be 
deemed the “appointing authority” for all purposes with respect to Mr. Molina’s 
employment. 

 
3. Mr. Molina’s salary shall be $9,068 per month. The Board may unilaterally 

increase Mr. Molina’s compensation in its discretion at any time while this 
Agreement is in effect.  Should a wage increase be granted under the MOU 
with Local 39, applicable to Mono County Public Employees (MCPE), it is 
agreed that this contract will be reopened for discussion and potential re-
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negotiation with respect Mr. Molina’s salary. During such negotiations, the 
County shall consider and discuss the issue of increased compensation with 
Mr. Molina in good faith, but the County’s decision whether or not to grant 
such additional compensation shall be final and non-appealable. 

 
4. Mr. Molina shall continue to earn and accrue vacation and sick leave in 

accordance with the County’s Management Benefits Policy and in accordance 
with any applicable County Code provisions not in conflict with said Policy.  
Also, pursuant to said Policy, in recognition of the fact that his employment 
will be exempt from the payment of overtime or compensatory time-off under 
the Fair Labor Standards Act, he shall be entitled to 80 hours of merit leave 
(aka administrative leave) during each year of service under this Agreement. 
Mr. Molina understands that said merit leave does not accrue from one 
calendar year to the next; rather, it must be used by December 31st of each 
calendar year in which it is provided or it is lost.   

 
5. To the extent deemed appropriate by the Public Health Director, the County 

shall pay the professional dues, subscriptions, and other educational expenses 
necessary for Mr. Molina’s full participation in applicable professional 
associations, or for his continued professional growth and for the good of the 
County. 

 
6. To the extent not inconsistent with the foregoing or any other provision of this 

Agreement, Mr. Molina shall be entitled to the same general benefits provided 
by the County to other management-level employees, as described more fully 
in the County’s Management Benefits Policy, CalPERS medical insurance, 
County dental and vision coverage, and life insurance. Such benefits include 
CalPERS retirement benefits (2.7% @ 55).  Any and all references in this 
Agreement to the County’s Management Benefits Policy shall mean the “Policy 
Regarding Benefits of Management-level Officers and Employees,” adopted by 
Resolution of the Mono County Board of Supervisors, as the same may be 
amended from time to time and unilaterally implemented by the County. 

 
7. Mr. Molina understands and agrees that his receipt of compensation or 

benefits of any kind under this Agreement or under any applicable County 
Code provision or policy – including but not limited to salary, insurance 
coverage, and paid holidays or leaves – is expressly contingent on his actual 
and regular rendering of personal services to the County or, in the event of 
any absence, upon his proper use of any accrued leave.  Should Mr. Molina 
cease rendering such services during this Agreement and be absent from work 
without any accrued leave to cover said absence, then he shall cease earning 
or receiving any additional compensation or benefits until such time as he 
returns to work and resumes rendering personal services; provided, however, 
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that the County shall provide any compensation or benefits mandated by state 
or federal law.  Furthermore, should Mr. Molina’s regular schedule ever be 
reduced to less than full-time employment, on a temporary or permanent 
basis, then all compensation and benefits provided by this Agreement or any 
applicable County policies shall be reduced on a pro-rata basis, except for 
those benefits that the County does not generally pro-rate for its other part-
time employees.   

 
8. Consistent with the “at will” nature of Mr. Molina’s employment, the Public 

Health Director may terminate Louis Molina’s employment at any time during 
this agreement, without cause.  In that event, this Agreement shall 
automatically terminate concurrently with the effective date of the 
termination.  Mr. Molina understands and acknowledges that as an “at will” 
employee, he will not have permanent status nor will his employment be 
governed by the County Personnel System except to the extent that System is 
ever modified to apply expressly to at-will employees.  Among other things, he 
will have no property interest in his employment, no right to be terminated or 
disciplined only for just cause, and no right to appeal, challenge, or otherwise 
be heard regarding any such termination or other disciplinary action the Public 
Health Director may, in his or her discretion, take during Mr. Molina’s 
employment.   

 
9. On or before the effective date of any such termination, Mr. Molina 

shall receive as severance pay a lump sum equal to six months’ salary or to          
the extent that fewer than six full calendar months before this Agreement 
would have expired, Mr. Molina shall instead receive a lesser amount equal to 
any remaining salary payments he would have received before expiration of 
the Agreement had he not been terminated. Notwithstanding the foregoing, 
Mr. Molina shall receive severance pay equal to six months’ salary in the event 
that termination occurs after the County has notified Mr. Molina that it intends 
to negotiate a renewal of this Agreement but before this Agreement expires. 
In no event shall the parties’ failure or inability to arrive at mutually acceptable 
terms of a renewed agreement trigger the payment of severance pay. Note: 
for purposes of severance pay, “salary” refers only to base compensation. 

 
10. Notwithstanding the foregoing, Mr. Molina shall not be entitled to any 

severance pay in the event that the Public Health Director has grounds to 
discipline him on or about the time he or she gives the notice of termination.  
For purposes of this provision, grounds for discipline include but are not 
limited to those specified in the Mono County Personnel Rules or any 
successor provision, as the same may be amended from time to time.  Mr. 
Molina shall also not be entitled to any severance pay in the event that he 
becomes unable to perform the essential functions of his position (with or 
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without reasonable accommodations) and his employment is duly terminated 
for such non-disciplinary reasons.  

 
11. Mr. Molina may resign his employment with the County at any time.  His 

resignation shall be deemed effective when tendered, and this agreement shall 
automatically terminate on that same date, unless otherwise mutually agreed 
to in writing by the parties.  Mr. Molina shall not be entitled to any severance 
pay or additional compensation of any kind after the effective date of such 
resignation. 

 
12. This Agreement constitutes the entire agreement of the parties with respect to 

the employment of Louis Molina. Consistent with Mr. Molina’s uninterrupted 
employment status, this Agreement shall have no effect on any sick leave or 
vacation time that Mr. Molina may have accrued as of the effective date of this 
Agreement nor on his original date of hire or total years of service as a County 
employee, to the extent the same may be relevant in determining such 
accruals or Mr. Molina’s date of eligibility for or vesting of any non-salary 
benefits or for any other purpose.  

 
13. The parties agree that the Board of Supervisors’ approval of this Agreement 

on behalf of the County is a legislative act and that through this agreement, 
the Board of Supervisors is carrying out its responsibility and authority under 
Section 25300 of the Government Code to set the terms and conditions of 
County employment.  It is not the parties’ intent to alter in any way the 
fundamental statutory (non-contractual) nature of Mr. Molina’s employment 
with the County nor to give rise to any future contractual remedies for breach 
of this Agreement or of an implied covenant of good faith and fair dealing.  
Rather, the parties intend that Mr. Molina’s sole remedy in response to any 
failure by the County to comply with this Agreement shall be traditional 
mandamus. Pursuant to Government Code sections 53243 Mr. Molina shall 
reimburse the County for any paid leave pending an investigation, legal 
criminal defense, or cash settlement related to termination by the County if 
Mr. Molina is convicted of a crime involving abuse of office or position. 

 
14. Mr. Molina acknowledges that this Agreement is executed voluntarily by him, 

without duress or undue influence on the part or on behalf of the County.  Mr. 
Molina further acknowledges that he has participated in the negotiation and 
preparation of this Agreement and has had the opportunity to be represented 
by counsel with respect to such negotiation and preparation or does hereby 
knowingly waive his right to do so, and that he is fully aware of the contents 
of this Agreement and of its legal effect.  Thus, any ambiguities in this 
Agreement shall not be resolved in favor of or against either party. 
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III. EXECUTION: 

 

 This Agreement shall is executed by the parties this 2nd day of June, 2020. 
 
EMPLOYEE THE COUNTY OF MONO 
 
 
________________________ ___________________________ 
By: Louis Molina    By:  Stacy Corless, Chair 
      Board of Supervisors 
APPROVED AS TO FORM: 
 
 
___________________________                   
COUNTY COUNSEL 



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE June 2, 2020

Departments: Human Resources, CAO
TIME REQUIRED 5 minutes PERSONS

APPEARING
BEFORE THE
BOARD

Dave Butters, Human Resources
Director; Bob Lawton, Acting CAOSUBJECT Employment Agreement - Robin

Roberts, Behavioral Health Director

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Proposed resolution approving a contract with Robin Roberts as Director of Behavioral Health, and prescribing the
compensation, appointment and conditions of said employment.

RECOMMENDED ACTION:
Announce Fiscal Impact. Adopt Resolution #R20-___, approving a contract with Robin Roberts as Director of Behavioral
Health and prescribing the compensation, appointment and conditions of said employment. Authorize the Board Chair to
execute said contract on behalf of the County.

FISCAL IMPACT:
The cost for this position for the remainder of FY 2019-2020 (June 2 to June 30th) is approximately $16,013 of which $9,819
is salary and $6,194 is the cost of the benefits and is included in the approved budget.   Total cost for a full fiscal year
(2020-2021) would be $208,758 of which $128,004 is annual salary and $80,754 is the cost of the benefits.

CONTACT NAME: Dave Butters

PHONE/EMAIL: x5413 / dbutters@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Staff Report

 Resolution - Employment Agreement

 Exhibit - Employment Agreement

 History
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 Time Who Approval
 5/29/2020 3:13 PM County Administrative Office Yes

 5/28/2020 1:30 PM County Counsel Yes

 5/28/2020 3:35 PM Finance Yes

 



Post Office Box 696          74 N. School Street, Annex I             Bridgeport, CA  93517    
                    Phone: (760) 932-5400       Facsimile: (760) 932-5411 
 

 
    

  

 

 

 

    
  

       Dave Butters               Robert Lawton           Jay Sloane 

 Human Resources Director                Acting County Administrative Officer  Risk Manager  

  
 
 
 
 

To:     Honorable Board of Supervisors 
 
From:  Dave Butters, Director of Human Resources  
 
Date:  June 2, 2020 
 
Subject: Employment Agreement for Robin Roberts as Behavioral Health Director 
 
Recommendation: Approve the Employment Agreement of Robin Roberts as Behavioral Health Director for a term 
of three years from June 2, 2020 to June 1, 2023. 
 
Background: Robin Roberts has been employed by Mono County since August 2008 and currently serves as 
Behavioral Health Director. 
 
Fiscal Impact: The cost for this position for the remainder of FY 2019-2020 (June 2 to June 30th) is approximately 
$16,013 of which $9,819 is salary and $6,194 is the cost of the benefits and is included in the approved budget. 
 
Total cost for a full fiscal year (2020-2021) would be $208,758 of which $128,004 is annual salary and 
$80,754 is the cost of the benefits. 
 
 
 
For questions, please call Dave Butters at 760 932-5413 or email dbutters@mono.ca.gov 

 
 
 

County of Mono 
County Administrative Office  

 

mailto:dbutters@mono.ca.gov
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Rob 
 
 
 
 
 
 
 
 
 

 
 
 

WHEREAS, the Mono County Board of Supervisors has the authority under Section 25300 of 
the Government Code to prescribe the compensation, appointment, and conditions of employment of 
County employees; 
 
 NOW, THEREFORE, BE IT RESOLVED by the Mono County Board of Supervisors, 
that the Employment Agreement of Robin Roberts, a copy of which is attached hereto as an exhibit and 
incorporated herein by this reference as though fully set forth, is hereby approved and the 
compensation, appointment, and other terms and conditions of employment set forth in that Agreement 
are hereby prescribed and shall govern the employment of Robin Roberts.  The Chair of the Board of 
Supervisors shall execute said Agreement on behalf of the County. 
 
 PASSED AND ADOPTED this __ day of _____, 2020, by the following vote: 
 
AYES: 
 
NOES: 
 
ABSTAIN: 
 
ABSENT: 
 
 
ATTEST:  ______________    __________________________ 
  Clerk of the Board   Stacy Corless, Chair 
       Board of Supervisors 
 
APPROVED AS TO FORM: 
 
 
______________________ 
COUNTY COUNSEL 

 

RESOLUTION NO. R20- 
 

A RESOLUTION OF THE MONO COUNTY 
BOARD OF SUPERVISORS APPROVING AN  

EMPLOYMENT AGREEMENT WITH ROBIN ROBERTS 
AND PRESCRIBING THE COMPENSATION, APPOINTMENT, 

AND CONDITIONS OF SAID EMPLOYMENT 
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 EMPLOYMENT AGREEMENT 

OF ROBIN ROBERTS 

 
This Agreement is entered into this 2nd day of June, 2020, by and between Robin 
Roberts (“Ms. Roberts”) and the County of Mono (“County”).      
 

I. RECITALS  

      

The County wishes to continue to employ Ms. Roberts as its Director of Behavioral 
Health on a full-time basis on the terms and conditions set forth in this Agreement.  Ms. 
Roberts wishes to accept such continued employment with the County on said terms 
and conditions. 
 
II. AGREEMENT 
 

1. The term of this Agreement shall be June 2, 2020, until June 1, 2023, unless 
earlier terminated by either party in accordance with this Agreement. This 
Agreement shall automatically terminate in the event the County implements 
new agreements for its “at-will” employees and executes such new agreement 
as to Ms. Roberts.  The County shall notify Ms. Roberts in writing no later than 
December 1, 2022, whether it intends to negotiate a renewal of this 
Agreement.  In the event the County fails to provide such notice, Ms. Roberts 

shall notify the County in writing of its breach of this provision of the 
Agreement and County shall be allowed 30 days from the receipt of that notice 
to cure the breach.  If the County cures the breach and notifies Ms. Roberts 

that it does not intend to negotiate a renewal of the Agreement, then this 
Agreement shall terminate six months after said notification and no additional 
compensation or damages shall be owing to Ms. Roberts as a result of the 
cured breach.   If County does not cure the breach, then the Agreement shall 
automatically renew for another three years, commencing on the date of its 
expiration, on the same terms in effect at the time of renewal.    

 
2. Ms. Roberts shall continue to be employed by Mono County as Director of 

Behavioral Health, serving at the will and pleasure of the County 
Administrative Officer in accordance with the terms and conditions of this 
Agreement.  Ms. Roberts accepts such continued employment.  The County 
Administrative Officer shall be deemed the “appointing authority” for all 
purposes with respect to Ms. Roberts’ s employment. 

 
3. Ms. Roberts’ s salary shall be $10,667 per month. The Board may unilaterally 

increase Ms. Roberts’ s compensation in its discretion at any time while this 
Agreement is in effect.  Should a wage increase be granted under the MOU 
with Local 39, applicable to Mono County Public Employees (MCPE), it is 
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agreed that this contract will be reopened for discussion and potential re-
negotiation with respect Ms. Roberts’ s salary. During such negotiations, the 
County shall consider and discuss the issue of increased compensation with 
Ms. Roberts in good faith, but the County’s decision whether or not to grant 
such additional compensation shall be final and non-appealable.     

 
4. Ms. Roberts shall continue to earn and accrue vacation and sick leave in 

accordance with the County’s Management Benefits Policy and in accordance 
with any applicable County Code provisions not in conflict with said Policy.  
Also, pursuant to said Policy, in recognition of the fact that her employment 
will be exempt from the payment of overtime or compensatory time-off under 
the Fair Labor Standards Act, she shall be entitled to 80 hours of merit leave 
(aka administrative leave) during each year of service under this Agreement. 
Ms. Roberts understands that said merit leave does not accrue from one 
calendar year to the next; rather, it must be used by December 31st of each 
calendar year in which it is provided or it is lost.  (Note: The foregoing does 
not add to or take away from the merit leave that Ms. Roberts was already 
entitled to for the 2020 calendar year under her former employment 
agreement.) 

 
5. To the extent deemed appropriate by the County Administrative Officer, the 

County shall pay the professional dues, subscriptions, and other educational 
expenses necessary for Ms. Roberts’ s full participation in applicable 
professional associations, or for her continued professional growth and for the 
good of the County. 

 
6. To the extent not inconsistent with the foregoing or any other provision of this 

Agreement, Ms. Roberts shall be entitled to the same general benefits 
provided by the County to other management-level employees, as described 
more fully in the County’s Management Benefits Policy.  Such benefits include 
but are not limited to CalPERS retirement benefits applicable to PERS 
members whose membership preceded the passage of the Public Employees’ 
Pension Reform Act of 2013 (PEPRA) (currently 2.7% at 55), CalPERS medical 
insurance, County dental and vision coverage, and life insurance.  Any and all 
references in this Agreement to the County’s Management Benefits Policy shall 
mean the “Policy Regarding Benefits of Management-level Officers and 
Employees,” adopted by Resolution of the Mono County Board of Supervisors, 
as the same may be amended from time to time and unilaterally implemented 
by the County. 

 
7. Ms. Roberts understands and agrees that her receipt of compensation or 

benefits of any kind under this Agreement or under any applicable County 
Code provision or policy – including but not limited to salary, insurance 
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coverage, and paid holidays or leaves – is expressly contingent on her actual 
and regular rendering of personal services to the County or, in the event of 
any absence, upon her proper use of any accrued leave.  Should Ms. Roberts 
cease rendering such services during this Agreement and be absent from work 
without any accrued leave to cover said absence, then she shall cease earning 
or receiving any additional compensation or benefits until such time as she 
returns to work and resumes rendering personal services; provided, however, 
that the County shall provide any compensation or benefits mandated by state 
or federal law.  Furthermore, should Ms. Roberts’ s regular schedule ever be 
reduced to less than full-time employment, on a temporary or permanent 
basis, then all compensation and benefits provided by this Agreement or any 
applicable County policies shall be reduced on a pro-rata basis, except for 
those benefits that the County does not generally pro-rate for its other part-
time employees.   

 
8. Consistent with the “at will” nature of Ms. Roberts’ s employment, the County 

Administrative Officer may terminate Robin Roberts’ s employment at any time 
during this agreement, without cause.  In that event, this Agreement shall 
automatically terminate concurrently with the effective date of the 
termination.  Ms. Roberts understands and acknowledges that as an “at will” 
employee, she will not have permanent status nor will her employment be 
governed by the County Personnel System, except to the extent that System is 
ever modified to apply expressly to at-will employees.  Among other things, 
she will have no property interest in her employment, no right to be 
terminated or disciplined only for just cause, and no right to appeal, challenge, 
or otherwise be heard regarding any such termination or other disciplinary 
action the County Administrative Officer may, in his or her discretion, take 
during Ms. Roberts’ s employment.   

 
9. On or before the effective date of any such termination without cause, Ms.  

Roberts shall receive as severance pay a lump sum equal to six months   
        salary or to the extent that fewer than six full calendar months remain (as of 

effective date) before this Agreement would have expired, Ms. Roberts shall 
instead receive a lesser amount equal to any remaining salary payments she 
would have received before expiration of the Agreement had she not been 
terminated. Notwithstanding the foregoing, Ms. Roberts shall receive 
severance pay equal to six months’ salary in the event that termination occurs 
after the County has notified Ms. Roberts that it intends to negotiate a 
renewal of this Agreement but before this Agreement expires. In no event 
shall the parties’ failure or inability to arrive at mutually acceptable terms of a 
renewed agreement trigger the payment of severance pay. Note: for purposes 
of severance pay, “salary” refers only to base compensation. 
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10. Notwithstanding the foregoing, Ms. Roberts shall not be entitled to any 
severance pay in the event that the County Administrative Officer has grounds 
to discipline her on or about the time he or she gives her notice of 
termination.  For purposes of this provision, grounds for discipline include but 
are not limited to those specified in the Mono County Personnel Sytsem, as 
the same may be amended from time to time.  Ms. Roberts shall also not be 
entitled to any severance pay in the event that she becomes unable to 
perform the essential functions of her position (with or without reasonable 
accommodations) and her employment is duly terminated for such non-
disciplinary reasons.  

 
11. Ms. Roberts may resign her employment with the County at any time.  Her 

resignation shall be deemed effective when tendered, and this agreement shall 
automatically terminate on that same date, unless otherwise mutually agreed 
to in writing by the parties.  Ms. Roberts shall not be entitled to any severance 
pay or additional compensation of any kind after the effective date of such 
resignation. 

 
12. This Agreement constitutes the entire agreement of the parties with respect to 

the employment of Robin Roberts. Consistent with Ms. Roberts’ s 
uninterrupted employment status, this Agreement shall have no effect on any 
sick leave or vacation time that Ms. Roberts may have accrued as of the 
effective date of this Agreement nor on her original date of hire or total years 
of service as a County employee, to the extent the same may be relevant in 
determining such accruals or Ms. Roberts’ date of eligibility for or vesting of 
any non-salary benefits or for any other purpose.  

 
13. The parties agree that the Board of Supervisors’ approval of this Agreement 

on behalf of the County is a legislative act and that through this agreement, 
the Board of Supervisors is carrying out its responsibility and authority under 
Section 25300 of the Government Code to set the terms and conditions of 
County employment.  It is not the parties’ intent to alter in any way the 
fundamental statutory (non-contractual) nature of Ms. Roberts’ employment 
with the County nor to give rise to any future contractual remedies for breach 
of this Agreement or of an implied covenant of good faith and fair dealing.  
Rather, the parties intend that Ms. Roberts’ s sole remedy in response to any 
failure by the County to comply with this Agreement shall be traditional 
mandamus. Pursuant to Government Code sections 53243 Ms. Roberts shall 
reimburse the County for any paid leave pending an investigation, legal 
criminal defense, or cash settlement related to termination by the County if 
Ms. Roberts is convicted of a crime involving abuse of office or position. 

 
14. Ms. Roberts acknowledges that this Agreement is executed voluntarily by her, 



 

 Page 5 of 5 

without duress or undue influence on the part or on behalf of the County.  Ms. 
Roberts further acknowledges that she has participated in the negotiation and 
preparation of this Agreement and has had the opportunity to be represented 
by counsel with respect to such negotiation and preparation or does hereby 
knowingly waive her right to do so, and that she is fully aware of the contents 
of this Agreement and of its legal effect.  Thus, any ambiguities in this 
Agreement shall not be resolved in favor of or against either party. 

 
III. EXECUTION: 

 

 This Agreement is executed between the parties on June 2, 2020. 
 
EMPLOYEE THE COUNTY OF MONO 
 
 
________________________ ___________________________ 
By: Robin Roberts    By:  Stacy Corless, Chair 
      Board of Supervisors 
 
 
APPROVED AS TO FORM: 
 
 
___________________________                   
COUNTY COUNSEL 
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DEPARTMENT OF FINANCE 
AUDITOR-CONTROLLER 

COUNTY OF MONO 
 

   

Kim Bunn 

Assistant Finance Director 

Auditor-Controller 

Janet Dutcher, CPA, CGFM, MPA 

Director of Finance 

Gerald Frank 

Assistant Finance Director 

Treasurer -  Tax Collector 

 

 

Date:  June 2, 2020 

 

To:  Honorable Board of Supervisors 

 

From:  Janet Dutcher, Finance Director 

   

Subject: FY 2020-2021 Budget Update  

 

Action Requested:  Receive information and provide direction to staff if desired. 

 

Discussion: 

 

This is another update in a continuing series of budget conversations with your Board. 

 

Budget development activity over the past month includes the following: 

 

• We prepared and released budget guidelines and instructions to department heads and 

fiscal staff.  The guidelines and instructions assist departments in formulating their 

budget requests to meet certain parameters.  For General Fund (GF) Departments this 

includes preparing their budgets to request no increase above the individual base budget 

each department was given.  Later in this memo, there is a discussion and illustration 

covering the development and allocation of the GF base budget.   

 

• Workforce costs including salaries and benefits have been calculated and entered into the 

base budgets.  Corrections to workforce data are made as requested by departments. 

 

• The fixed costs (internal charges) were determined and entered in the base budget for 

departments. 

 

• An exercise in projecting the General Fund carryover balance for the next fiscal year is 

complete.  Finance will present the results of the project to your Board at your meeting 

on June 2nd.   

 

The following pages will discuss specific impacts to the FY 2020-21 County Budget, including: 

• Workers’ Compensation and Liability Insurance 

• Motor Pool 

• A87 

• Tech Refresh 

• Rent 

• Retirement costs 

• Health care costs 

• Retiree Health costs  
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Worker’s compensation costs increased $37,830, or 1.5%.  General liability costs decreased 

$9,846, or 0.6%. 

 

 
 

Public Works staff determine the initial motor pool costs allocated to departments by projecting 

individual vehicle mileage rates applied to an estimate of each department’s annual historical 

mileage usage.  Motor pool costs were estimated at $1,335,888, an increase of $15,204, or 

1.15%. 
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The County prepared and filed its FY 2020-21 cost plan (A87) with the State Controller’s Office 

early in May 2020.  FY 2020-21 cost plan charges are calculated using actual results from 

internal service departments who provide services to other departments on a county-wide basis.  

Cost plan charges are proposed at $2,170,017, an increase of $249,434 or 13%. 

 

 
 

Technology charges to departments include the cost associated with employee desktop (or 

laptop), office 365, network server and storage, communications equipment and enterprise 

software.  These costs have been increasing because of a plan to transition these costs away from 

the cost plan (and accounted for in the General Fund) and move them into the Tech Refresh ISF, 

where costs are direct charged to user departments in the same year in which the costs are 

incurred.   Technology charges increased $6,891, or 2%. 
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With the completion of the Civic Center and the move out of leased facilities at Sierra Center 

and Minaret Malls, Departments residing within the Civic Center will be directly charged the 

annual depreciation and interest expense on the certificates of participation, allocated based on 

their share of the occupied square footage.  Not all departments are occupying the same amount 

of square footage they previously had and the costs this next year will exceed the current 

aggregate costs of leased facilities by $468,473.   

 

Annual Civic Center costs to be allocated for FY 2020-21 include: 

 

Interest expense on debt service $ 936,675 

Depreciation 524,215 

Amortized issuance costs 10,803 

Amortized net premium 75,537 

Total claimable costs $ 1,547,229 

 

Costs to be allocated over the life of the building will vary from a high of $1,547,229 to 

$524,215, as shown in the graph below. 
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A comparison of the previous rent charges to the proposed Civic Center charge by department is 

illustrated in the table below. 

 

 
 

The County’s annual payment toward the CalPERS unfunded liability increased by $438,730, or 

12.74%, as shown below: 

 
 

Pension Plan Unit 
FY 

2018/19 
FY 

2019/20 
FY 

2020/21 Increase 

Miscellaneous $2,355,936 $2,699,077 $2,959,139 $260,062 

Peace Officers (Probation) - Classic 356,131 433,778 487,825 54,047 

Peace Officers (Probation) - PEPRA 1,003 2,164 2,347 183 

EMS - 1st tier 218,648 271,355 310,717 39,362 

EMS - 2nd tier 4,593 6,864 9,252 2,388 

EMS - PEPRA 481 984 1,830 846 

Sheriff & PSO - 1st tier 505,431 627,786 722,783 94,997 

Sheriff & PSO - 2nd tier 1,469 1,8441 3,192 1,351 

Sheriff & PSO - PEPRA 266 601 1,214 613 

Total unfunded liability payment $3,443,958 $4,044,450 $4,498,299 $453,849 

Percentage increase 
  

 11.22% 

 

The normal cost portion of the County’s contribution to CalPERS also increased.  The graph 

below illustrates a comparison of this year’s retirement costs to the fiscal year 2020-21 estimated 

retirement costs, and includes the normal cost, unfunded payment and annual payment on the 

County’s pension obligation bonds.   

 

Department Sq Ft  Sierra Center Sq Ft TOML Sq Ft Minaret Mall
Sq Ft 

Total 19/20 Total Sq Ft Civic Center Sq Ft Diff Rent Diff

Board of Supervisors 43 1,900$            174 3,472$            -$                     217 5,373$            1,825 56,938$          1,608 51,565$          

CAO 1,044 46,136$          -$                     -$                     1,044 46,136$          1,217 85,562$          173 39,426$          

County Counsel 1,564 69,116$          -$                     -$                     1,564 69,116$          1,700 79,682$          136 10,566$          

IT 68 3,005$            1,618 13,272$          -$                     1,686 16,277$          1,843 86,335$          157 70,058$          

Public Works -$                     140 2,778$            -$                     140 2,778$            348 16,246$          208 13,468$          

Economic Development 367 16,219$          -$                     -$                     367 16,219$          931 43,632$          564 27,413$          

District Attorney 3,439 153,522$        -$                     -$                     3,439 153,522$        3,757 176,075$        318 22,554$          

Probation 1,720 76,011$          -$                     -$                     1,720 76,011$          3,161 148,070$        1,441 72,059$          

Community Development -$                     3,175 63,198$          -$                     3,175 63,198$          2,785 130,586$        -390 67,388$          

Social Services 6,177 272,974$        -$                     -$                     6,177 272,974$        5,273 247,093$        -904 (25,881)$         

Behavioral Health 5,256 232,273$        -$                     -$                     5,256 232,273$        4,681 219,397$        -575 (12,876)$         

Public Health -$                     3,488 69,449$          2,080 55,432$          5,568 124,880$        3,950 257,614$        -1,618 132,734$        

Totals 19,678 871,156$       8,595 152,169$       2,080 55,432$         30,353 1,078,757$    31,471 1,547,230$    1,118.00 468,473$       

2019-20 2020-21 
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All County bargaining units have new MOU’s that incentivize lower cost health care plans and 

the similar arrangements are proposed for the at-will employee group.  Such arrangements are 

estimated to save the County $305,191 or 5.7% in FY 2020-21 as illustrated below. 

 

 
 

We collect Retiree health using a predetermined percentage applied to salary amounts calculated 

as an aggregate of the minimum “pay-as-you-go” amount projected at $1,764,000 for FY 2020-

21 (amount to pay to retirees) plus the amount to contribute to the County’s retiree trust.  The 

trust account had a balance of $22.3 million at the end of February 2020 and a recent actuarial 

valuation indicates this is adequate for now depending on future market gains and losses.  

Assuming no contribution is made to the trust account, this year’s percentage was set at 7.81%, 

down from this year’s percentage of 9.2%. 
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GF Target Budget Deficit and Net County Cost for FY 2020-21 

 

This year, Finance and the CAO produced a base budget, which for the GF was targeted to 

produce an overall aggregate net county cost not more than $2,425,000, inclusive of all GF 

departments and budget units.  This process involved forecasting discretionary revenue reduced 

by non-departmental spending and the following costs: 

 

• Salaries and benefits - using known filled positions, anticipated pay rates and COLAs, 

and estimated benefit costs. 

• Workers compensation insurance 

• General liability insurance 

• Technology charges 

• Motor pool 

 

The net resulting from this process plus using $2,425,000 in carryover fund balance is allocated 

to departments (GF allocation), which departments distributed to their object accounts using their 

judgment about how best to utilize the resources provided to them.  
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A comparison of the General Fund base budget proposed for FY 2020-21 compared to the 

adopted budget for FY 2019-20 is summarized below. 
  

 FY 2019-20 

Adopted 

Budget  

FY 2020-21 

Proposed 

Base Budget Change 

Discretionary revenues $29,586,951 $28,989,632 ($597,319) 

Department revenues 6,196,928 5,944,073 (252,855) 

Total current resources 35,783,879 34,933,705 (850,174) 

Non-departmental costs (5,563,077) (3,825,488) 1,737,589 

Department salaries and benefits (24,115,728) (25,737,205) (1,621,477) 

Other department fixed costs (3,359,275) (3,858,936) (499,661) 

Residual allocation to departments (5,745,799) (3,935,269) 1,810,530 

Budget Deficit 

     

($3,000,000) 

     

($2,423,193) $576,807 

 

The methodology employed to allocate the residual General Fund net resources to Departments 

is based on averaging unused services and supplies appropriations for the past five years plus 10 

percent. 

 

Several items are omitted from the FY 2020-21 proposed based budget, including: 

 

• Contribution to the Road Fund beyond the County’s SB1 required MOE of $522,033.  

The Road Fund likely will need a subsidy from the General Fund to remain fiscally 

solvent primarily because of the significant loss of gas tax revenues offset by increasing 

salaries and benefit costs.  This would be in lieu of Road Fund spending cuts including 

reductions in personnel. 

• Contributions to reserve balances. 

• Subsidization of costs to replace heavy equipment because of CARB regulations. 

• Contributions to improve the County-wide radio system. 

• Contributions to Tourism for the film commission marketing and the CA state fair. 

• Contributions to Community Support programs. 

• Subsidy to Public Health to preserve existing service levels and personnel staffing. 

 

If not for COVID-19, could we have structurally balanced this budget? 

 

On a positive note concerning our ever-constant journey towards a structurally balanced budget, 

Mono County is moving closer to being able to balance the annual budget without the use of 

carryover fund balance.  The base budget might have been a deficit of $1,200,000 (reduced from 

the current year deficit of $3 million) if not for the loss of net resources totalling $1,234,000, 

primarily because of COVID-19 and the closing of the local economy.  This gives us hope that in 

future years Mono County will be successful at proposing and adopting a structurally balanced 

budget.  
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Mono County FY 2020-21 Key Budget Dates 

 

We are looking forward on the calendar at these key dates that are rapidly approaching: 

 

• June 3 – Budget kick-off and training with County Department leaders and fiscal staff 

• June 3 through June 19 – Departments will propose their requested budgets 

• June 22 through July 17 – CAO and Finance meetings with Departments to review 

budget requests and adjust 

• July 31 – Publish budget workshop materials 

• August 10 and 13 – Budget workshop with the Board, Departments, CAO and Finance 
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Update on Countywide response and planning related to the COVID-19 pandemic, including reports from the Emergency
Operations Center (EOC), Unified Command (UC), and the various branches of the EOC, including Community Support and

Economic Recovery, Joint Information Center (JIC), and Public Health.  Specific topics include, but are not limited to: (1)
Public Health Update; (2) Advocacy letter to state representatives regarding backfill of realignment funding for safety net

services; (3) Reopening plan--lodging/hospitality and Yosemite Gateway Area Coordination Team advocacy letter; and (4)
Update and discussion regarding campgrounds and RV Parks.

RECOMMENDED ACTION:
Consider and potentially approve Yosemite Gateway Area Coordination Team advocacy letter.  Consider and potentially
direct staff and/or an ad hoc committee of the Board to develop a plan for reopening lodging and return to the Board for
consideration.  Consider and potentially approve letter regarding backfill of realignment funding.  Provide any other desired
direction to staff.
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