
AGENDA
BOARD OF SUPERVISORS, COUNTY OF MONO

STATE OF CALIFORNIA

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of meeting is specified just 

below.

MEETING LOCATION Mammoth Lakes BOS Meeting Room, 3rd Fl. Sierra Center Mall, Suite 307, 452 Old 

Mammoth Rd., Mammoth Lakes, CA 93546

Regular Meeting
September 15, 2015

TELECONFERENCE LOCATIONS: 1) First and Second Meetings of Each Month: Mammoth Lakes CAO 

Conference Room, 3rd Floor Sierra Center Mall, 452 Old Mammoth Road, Mammoth Lakes, California, 93546; 

2) Third Meeting of Each Month: Mono County Courthouse, 278 Main, 2nd Floor Board Chambers, Bridgeport, 

CA 93517. Board Members may participate from a teleconference location. Note: Members of the public may 

attend the open-session portion of the meeting from a teleconference location, and may address the board 

during any one of the opportunities provided on the agenda under Opportunity for the Public to Address the 

Board.

NOTE: In compliance with the Americans with Disabilities Act if you need special assistance to participate in this 

meeting, please contact the Clerk of the Board at (760) 932-5534. Notification 48 hours prior to the meeting will 

enable the County to make reasonable arrangements to ensure accessibility to this meeting (See 42 USCS 

12132, 28CFR 35.130).

Full agenda packets are available for the public to review in the Office of the Clerk of the Board (Annex I - 74 

North School Street, Bridgeport, CA 93517), and in the County Offices located in Minaret Mall, 2nd Floor (437 

Old Mammoth Road, Mammoth Lakes CA 93546). Any writing distributed less than 72 hours prior to the meeting 

will be available for public inspection in the Office of the Clerk of the Board (Annex I - 74 North School Street, 

Bridgeport, CA 93517). ON THE WEB: You can view the upcoming agenda at www.monocounty.ca.gov. If you 

would like to receive an automatic copy of this agenda by email, please send your request to Bob Musil, Clerk of 

the Board: bmusil@mono.ca.gov.

UNLESS OTHERWISE SPECIFIED BY TIME, ITEMS SCHEDULED FOR EITHER THE MORNING OR 

AFTERNOON SESSIONS WILL BE HEARD ACCORDING TO AVAILABLE TIME AND PRESENCE OF 

INTERESTED PERSONS. PUBLIC MAY COMMENT ON AGENDA ITEMS AT THE TIME THE ITEM IS 

HEARD.

9:00 AM Call meeting to Order

Pledge of Allegiance

1. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD



on items of public interest that are within the subject matter jurisdiction of the 
Board. (Speakers may be limited in speaking time dependent upon the press of 
business and number of persons wishing to address the Board.)

2. APPROVAL OF MINUTES

A. Board Minutes

Departments: Clerk of the Board 

Approve minutes of the Regular Meeting held on September 1, 2015.

3. RECOGNITIONS

A. Domestic Violence Awareness Month

Departments: Board of Supervisors

10 minutes

(Susi Bains, Wild Iris Director) - Proclamation designating October 2015 as 
Domestic Violence Awareness Month.

Recommended Action: Approve Proclamation designating October 2015 as 
Domestic Violence Awareness Month.

Fiscal Impact: None.

4. BOARD MEMBER REPORTS

The Board may, if time permits, take Board Reports at any time during the meeting 
and not at a specific time.

5. COUNTY ADMINISTRATIVE OFFICE

CAO Report regarding Board Assignments
Receive brief oral report by County Administrative Officer (CAO) regarding work 
activities.

6. DEPARTMENT/COMMISSION REPORTS

7. CONSENT AGENDA

(All matters on the consent agenda are to be approved on one motion unless a 
board member requests separate action on a specific item.)

A. Hiring Freeze Variance for Temporary Intern

Departments: Community Development Department

Approve hiring freeze variance for a temporary, part-time, limited term, unbenefited 
Community Development Intern.

Recommended Action: Approve hiring freeze variance and authorize the 
community development director to initiate recruitment of a temporary, part-time, 



limited term, unbenefited Community Development Intern.

Fiscal Impact: General fund impact will not exceed $7,513. Funding for this 
position was recently approved at $7,513 in the Community Development 
Department budget.

B. Hiring Freeze Variance--Quality Assurance Coordinator

Departments: Behavioral Health

This vacancy is due to resignation of our current Quality Assurance Coordinator, 
who is leaving Mono County to relocate to the Bay Area.  This position provides 
essential duties regarding our business, clinical and program systems.  This 
position engages with other county government departments, State and Federal 
agencies, and grant holders regarding data, outcomes, deliverables and anything 
related to our policy and procedures related to funding.  This position also 
oversees all audits with the Department of Health Care Services.

Recommended Action: 1.  Adopt Resolution #R15-_____, authorizing the County 
Administrative Officer to amend the County of Mono list of allocated positions to 
reflect the addition of a Quality Assurance Coordinator in the Behavioral Health 
Department and to authorize the County Administrative Officer to fill said allocated 
position.  2.  Approve a hiring freeze variance to allow the Behavioral Health 
Department to fill the allocated position of a Quality Assurance Coordinator.

Fiscal Impact: There is no fiscal impact to the Mono County General Fund. Total 
cost for this position--$6070.00 per month of which $1535 is benefits and $4535 is 
salary.

C. Hiring Freeze Variance Request

Departments: Sheriff's Office

The Sheriff’s Office has four vacant Deputy Sheriff positions, which have been 
frozen to save money and balance the County budget.  Three of these positions 
have been vacant for over a year.  The 2015/2016 Budget authorized filling two of 
the four vacant Deputy Sheriff positions.

Recommended Action: Approve a variance of the hiring freeze to allow the Mono 
County Sheriff’s Office to recruit and hire two Deputy Sheriff I/II positions.

Fiscal Impact: The positions would be initially filled as Deputy Sheriff I, with a 
promotion to Deputy II after successful completion of six months of employment.  
As agreed to in the approved 2015/16 Budget, these positions will be filled for nine 
months of this fiscal year.  The maximum impact to the general fund will be 
$92,061 for each position ($50,266 salary and $41,795 benefits) for a total cost of 
$184,122 for two Deputy Sheriff positions for nine months.  There is sufficient 
appropriation in the 2015/16 Budget.

D. Hiring Freeze Variance: Deputy II position

Departments: Sheriff's Office



The Mono County Sheriff's Office recently had a Deputy II resign and leave a 
vacancy in the department. This vacancy leaves the department down five (5) 
patrol deputy positions. A hiring freeze variance is being requested to recruit and 
hire a Lateral Deputy Sheriff in the Deputy II capacity to fill this vacancy. 

Recommended Action: Approve a variance of the hiring freeze to allow the Mono 
County Sheriff’s Office to recruit and hire one Deputy Sheriff II position.

Fiscal Impact: 
Deputy II at A step:
Total of $71,079 in wages
Total of $49,166 in benefits
Deputy II at B step, including education pay at 12.5%:
Total of $83,777 in wages
Total of $58,492 in benefits
This is an allocated position for which there is sufficient appropriation in the 
2015/16 Budget.  In fact, there will be salary savings from October 1st until the 
position is filled.

E. Approval of At Will Contract for Wesley Hoskin

Proposed employment agreement with Wesley Hoskin pertaining to the 
Investigator 1 Position for the District Attorney's Office.

Recommended Action: Approve Resolution #R________, approving an 
employment agreement with Wesley Hoskin, and prescribing the compensation, 
appointment and conditions of said employment. Authorize the Board Chair to 
execute said contract on behalf of the County.

Fiscal Impact: No General Fund Impact as position is funded by the Community 
Corrections Partnership Committee.

F. Temporary Road Closure of Convict Lake Road for Pedestrian Bridge Work

Replacement of a pedestrian bridge at the Convict Lake outfall requires the 
temporary closure of Convict Lake Road.

Recommended Action: 1.    Receive staff report regarding construction on 
Convict Lake Road. 2.    Consider and potentially adopt Resolution No. R15-  
        , “A Resolution of the Mono County Board of Supervisors Authorizing the 
Temporary Closure of Convict Lake Road for Pedestrian Bridge Work.” 3.    
Provide any desired direction to staff.

Fiscal Impact: None.  The Convict Lake Road Reconstruction Project is fully 
funded by federal and state grants.  88.53% sourced from the Federal Lands 
Access Program with 11.47% sourced from a State Transportation Improvement 
Program Grant.

G. ESTA JPA Amendment



Departments: Board of Supervisors, County Counsel

Proposed third amendment to Eastern Sierra Transit Authority Joint Powers 
Agreement (ESTA JPA).

Recommended Action: Approve proposed third amendment to ESTA JPA 
Agreement and authorize the Board Chair to sign said amendment on behalf of the 
County.

Fiscal Impact: None.

8. CORRESPONDENCE RECEIVED (INFORMATIONAL) - NONE

All items listed are located in the Office of the Clerk of the Board, and are available 
for review.

9. REGULAR AGENDA - MORNING

A. Fish and Game Fine Fund Expenditure

Departments: Economic Development

10 Minutes

(Alicia Vennos) - The Board consider and approve the recommendation by the 
Mono County Fisheries Commission to allocate $700.00 from the Fish and Game 
Fine Fund to support the Mammoth Creek Clean-up Day.

Recommended Action: The Board consider and approve the recommendation by 
the Mono County Fisheries Commission to allocate $700.00 from the Fish and 
Game Fine Fund to support the Mammoth Creek Clean-up Day.

Fiscal Impact: Mono County receives roughly $7,500.00 on an annual basis from 
the Department of Fish and Wildlife. Currently $16,900.00 is available in the 
budget for this expenditure. If approved the $700.00 expenditure would bring the 
available balance in this account to $16,200.00.

B. Resolution of Intent To Approve An Amendment To An Existing CALPERS 
Contract

Departments: Fianance

10 minutes (5 minute presentation; 5 minute discussion)

(Leslie Chapman) - Proposed resolution of intention to approve an amendment to 
the contract between the Board of Administration California Public Employees" 
Retirement System and the Board of Supervisors, County of Mono.

Recommended Action: Proposed resolution #R15-_________, approving an 
amendment to the contract between the Board of Administration California Public 
Employees" Retirement System and the Board of Supervisors, County of Mono. 
Provide any desired direction to staff.

Fiscal Impact: The increases to both salaries and PERS contributions will offset 



each other resulting in no immediate fiscal impact to the County. It is expected that 
increases to PERSable wages will be absorbed in the actuarial estimates and will 
not have a noticeable impact on the County's PERS rates.

C. CALPERS SDMGT Contract Amendment Ordinance - First Reading

Departments: Finance

10 minutes (5 minute presentation; 5 minute discussion)

(Leslie Chapman) - An Ordinance of the Board of Supervisors, County of Mono, 
authorizing an amendment to the contract between the Board of Supervisors, 
County of Mono and the Board of Administration of the California Public 
Employees" Retirement System.

Recommended Action: Introduce, read title, and waive further reading of 
proposed ordinance. Provide any desired direction to staff.

Fiscal Impact: The increases to both salaries and PERS contributions will offset 
each other resulting in no immediate fiscal impact to the County.  It is expected 
that increases to PERSable wages will be absorbed in the actuarial estimates and 
will not have a noticeable impact on the County's PERS rates.

D. Regional Transportation Plan/General Plan Update Workshop

Departments: Community Development Department

1 hour (40 minute presentation; 20 minute discussion)

(Scott Burns, Wendy Sugimura, Brent Calloway) - Presentation by the Mono 
County Community Development Department regarding the 2015 Regional 
Transportation Plan/General Plan Update.

Recommended Action: This workshop is informational only at this time. A formal 
public hearing at which action can be taken is anticipated for December. Provide 
any desired direction to staff.

Fiscal Impact: To be determined; based on implementation of future projects and 
programs. This RTP/GPU Update was funded primarily by transportation planning 
funds and a $326,514 Sustainable Communities Planning grant from the state, 
with some General Fund contribution through the Community Development 
Department budget.

10. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

on items of public interest that are within the subject matter jurisdiction of the 
Board. (Speakers may be limited in speaking time dependent upon the press of 
business and number of persons wishing to address the Board.)

11. CLOSED SESSION

A. Closed Session--Human Resources

CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section 



54957.6. Agency designated representative(s): Marshall Rudolph, John Vallejo, 
Leslie Chapman, and Lynda Salcido. Employee Organization(s): Mono County 
Sheriff's Officers Association (aka Deputy Sheriff's Association), Local 39--majority 
representative of Mono County Public Employees (MCPE) and Deputy Probation 
Officers Unit (DPOU), Mono County Paramedic Rescue Association (PARA), Mono 
County Public Safety Officers Association  (PSO), and Mono County Sheriff 
Department’s Management Association (SO Mgmt).  Unrepresented employees:  
All.

B. Closed Session - Public Employment

PUBLIC EMPLOYMENT. Government Code section 54957. Title: County 
Administrator.

C. Closed Session - Public Employment

PUBLIC EMPLOYMENT. Government Code section 54957. Title: HR Director.

D. Conference with Legal Counsel

CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. 
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of 
Government Code section 54956.9. Number of potential cases: one. Facts and 
circumstances: personnel complaint.

REGULAR SESSION RECONVENES AFTER CLOSED SESSION

12. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

on items of public interest that are within the subject matter jurisdiction of the 
Board. (Speakers may be limited in speaking time dependent upon the press of 
business and number of persons wishing to address the Board.)

13. REGULAR AGENDA - AFTERNOON

A. Benton and Chalfant Ballfields

Departments: Public Works Facilities

30 minutes (10 minute presentation; 20 minute discussion)

(Joe Blanchard) - Discussion regarding the condition of the Benton and Chalfant 
Ballfields and Public Works' efforts to make improvements. 

Recommended Action: Discuss methods to improve the condition of the Benton 
and Chalfant ballfields. Provide any desired direction to staff.

Fiscal Impact: None at this time.

B. Assessor's Response to Grand Jury Report



Departments: Assessor, Board of Supervisors

30 minutes (10 minute presentation; 20 minute discussion)

(Barry Beck) - Discussion with the Assessor regarding his proposed responses to 
findings and recommendations of the 2014-15 grand jury report pertaining to the 
Assessor's Office ("Case #05").  (This item was requested by Supervisor Corless 
with concurrence by the Assessor, Barry Beck.)

Recommended Action: None. 

Fiscal Impact: None.

ADJOURN



OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

Departments: Clerk of the Board 

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Board Minutes

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Approve minutes of the Regular Meeting held on September 1, 2015.

RECOMMENDED ACTION:

FISCAL IMPACT:

CONTACT NAME: Shannon Kendall

PHONE/EMAIL: x5533 / skendall@rocketmail.com

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

 YES 7  NO 

ATTACHMENTS:

Click to download

09-01-15 draft mins

History

Time Who Approval

9/9/2015 9:49 AM County Administrative Office Yes

9/9/2015 10:36 AM County Counsel Yes



9/9/2015 3:50 PM Finance Yes
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DRAFT MEETING MINUTES 

BOARD OF SUPERVISORS, COUNTY OF MONO 
STATE OF CALIFORNIA 

 
 

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of 
meeting is specified just below. 

MEETING LOCATION Board Chambers, 2nd Fl., County Courthouse, 278 Main St., 
Bridgeport, CA 93517 

 
Regular Meeting 

September 1, 2015 
 

 Flash Drive #1007 

 Minute Orders  M15-181 to M15-1 

Resolutions R15-61 to R15- 

Ordinance ORD15-07 NOT USED 
 

12:00 PM Meeting Called to Order by Chairman Fesko. 
 
Supervisors present:  Alpers, Corless, Fesko, Johnston and Stump. 
Supervisors absent:  None. 
 
Closed Session:  1: 37 p.m. 
Reconvene:  1:50 p.m. 
Adjourn: 1:51 p.m. 

 

     

 Pledge of Allegiance led by Supervisor Corless. 
      

1. 
 

OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 
No one spoke.      

2. 
 

APPROVAL OF MINUTES - NONE 
     

3. 
 

RECOGNITIONS - NONE 
     

4. 
 

BOARD MEMBER REPORTS 
Supervisor Alpers:      
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 8/21 - Attended the ESTA Board of Directors meeting held in Bishop at the 
Bishop City Council Chambers.  The Board unanimously approved a Joint 
Powers Agreement Amendment which permits each of the member entities 
to appoint up to one of the two governing Board positions from a member of 
the public at large.  The amendment also indicates that the new subsection 
remains in effect only until June 30, 2017, unless a later enacted statute 
deletes or extends that date (sunset language).  Dan Holler, Mammoth Lakes 
Town Manager, presented the Mammoth Lakes Strategic Alignment 
Workshops schedule to the ESTA Board.  The Mammoth Lakes Town 
Council is in the process of reviewing and developing goals and priorities for 
the Town.  While building off of previous work, this year the Town plans to 
have an important focus on "strategic alignment" between the Town and non-
governmental organizations (NGOs) that are supported by and partner with 
the Town.  All work sessions have been scheduled for Suite Z in the Minaret 
Mall.  The first 2 sessions were held on 8/27 & 31.  The next 2 sessions will 
be on 9/10 and 10/8. 

 8/21 - Attended the Mammoth High School Gym Floor Dedication Ceremony.  
The floor was officially presented to the MHS students, staff, administration, 
school board, invited guests and the community in general by Lou Marguiles, 
President of the Mammoth High School Booster Club.  Shields Richardson 
and Supervisor Alpers represented the County and the Town respectively at 
the Ribbon Cutting event.  The beautiful maple floor is a long overdue, 
functional addition to the school as well as the community. 

 8/24 - Attended a Special Meeting of YARTS video conference to the BOS 
Chambers at the Sierra Center Mall.  The only agenda item was to initiate an 
action plan to increase revenue to the YARTS operation.  The Board directed 
Dick Whittington to pursue and research a variety of alternatives and to 
report back to the Board at its October meeting. 

 June Lake Signage:  Monument signage is temporarily put on hold; new 
signage put up by Caltrans took the spot where the monument sign was 
going to go.   Some folks think signs should be placed differently.  He will be 
reporting on that at June Lake CAC tonight. 

 June Mountain update:  need to resurrect meeting schedule.   

 Big thank you to Jeff Walters and Joe Blanchard for getting Lee Vining road 
shop painted.  It’s awesome.   

 Would like to adjourn meeting in name of two additional people:  Jerry 
Allendorf, Chief in June Lake and Connie Black, Double Eagle Resort owner. 

 Spoke a few words about Gordon Alper and his loyalty to Mammoth; very 
good friend to him. 

Supervisor Corless: 

 8/21: Attended CPUC hearing and spoke to some of the county’s points 
around the need for providers to connect to D395. 

 8/24:  Special YARTS meeting with the JPA board of directors and advisory 
committee to discuss long-term planning issues financial future, great 
discussion of several different potential directions we could take; that will 
continue at our October regular meeting.  

 Mariposa Cty/tree kill: Supervisor Rosemarie Smallcombe contacted her 
regarding Mariposa’s effort to declare a state of emergency in the county 
(and possibly other westside counties) due to tree kill caused by bark 
beetle—in Mariposa, over 50% of trees. She’s involved CSAC and we’ll likely 
see a request to support this effort.  Told her she certainly would, as we are 
affected by smoke from fires fueled by the dead trees. 

 8/31:  BH Advisory Board meeting, getting board recommendations and a 
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work plan together. The Advisory Board will review and comment on the 
department’s state-required three year plan before it comes to the BOS later 
this fall for approval. 

 SCE: meeting with Jon Lum and Debbie Hess of SCE, and Grady Dutton of 
TOML to inform us of upcoming cable testing that will necessitate power 
outages in Mammoth Lakes. 

Supervisor Fesko: 

 August 18
th
 – Budget Hearing 

o Would like to thank fellow Board Members for their cooperation and 
efforts during this year’s budget discussions. Would like to especially 
thank all of Mono County’s staff for making a budget that was easy to 
do in one day. Thank you! 

 August 24
th
 – EMS Ad Hoc  

o Things are moving along well. The members are in the idea phase 
and moving along. We are half way through the process. 

 August 27
th
 – Bodie Road Meeting 

o Meeting with Public Works, State Parks and BLM. Spoke about what 
we can do to maintain the road for the near future. What is needed to 
get the road into shape so we “all” can get into a routine 
maintenance mode, i.e. minimal yearly dollars? More discussion to 
take place soon. 

 September 1
st
 – Special morning meeting 

o This morning the entire Board attended the “Walker Water” pilgrim 
starting ceremony in Lee Vining Canyon. Special thanks to staff, 
Lynda Salcido, Marshall Rudolph, Leslie Chapman, Bob Musil and 
Stacey Simon for attending along with the entire Board. More 
information on “Walking Water” can be found at www.walking-
water.org. 

 Also asked that board meeting be adjourned in honor of James Bradley 
Marshall (“B-Rad”), owned Sierra Retreat up in Walker. 

Supervisor Johnston: 

 Appreciates all board members going to Walking Water opening ceremony, 
very well attended. 

 Rode new shoulders on highway 6 – they are excellent; hopes that Caltrans 
will extend improvement so it connects up with Bishop. 

 Toured Rock Creek Road/Convict Lake/June Lake Road Projects. 

 Elementary School parking lot is completed; not sure what’s being done to 
evaluate its effectiveness. 

 Participated partially in Town of Mammoth Lakes Strategic Alignment (as 
Mammoth Lakes Housing Board).  

 CSAC – leading up Transportation Solutions at State level; current legislative 
session will end on September 11

th
. 

 Inyo and Mono scored high on “Amenities Index”; Mono ranked 16
th
; Inyo 

ranked 35
th
. 

 When will MMSA come back to us to report on JMSA improvements? 

 Signing at June Lake junction? 

 Burning man this week – hoping things are going well. 

 Adjourn meeting in honor of Gordon Alper, longtime public servant and 
volunteer.   

Supervisor Stump: 

 8-12 : Attended the Tri Valley Water Commission Meeting - Commission 
voted to attempt to separate the Tri Valley Water Basin from the Owens 

http://www.walking-water.org/
http://www.walking-water.org/
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Valley. Inyo County is going to do the same. The USGS did a study that 
supports the separation on scientific grounds. Submissions for separation 
due to DWR in first quarter of 2016. Thank you to Stacey Simon, Brent 
Calloway, and Bob Harrington of the Inyo County Water Department for 
attending. Inyo County gets over $1,000,000 per year from DWP for their 
Water Department. Tri Valley Water Commission has no funding source. 

 8-20 : Attended the EMS committee - It is time to move out of the academic 
phase and spend serious time examining the different options to operate an 
EMS program. 

 8-21 : Attended the PUC hearing - Thank you’s to Supervisor Corless, 
Undersheriff Moriarty, the Mammoth Police Chief Al Davis, the Mammoth Fire 
Chief, Inyo Supervisor Griffiths, and all the public members that attended and 
spoke. PUC Commissioner Sandoval told him after the meeting that the 
Mammoth hearing was the best attended of all the hearings the PUC has 
held across the State. She also told him that all our points about Verizon, 
lack of redundancy - lack of digital 395 usage - lack of investment in 
maintaining infrastructure - violation of PUC Resolutions, were well covered.   

 8-25 : Attended the CSA 1 Board meeting - They have scheduled a public 
workshop for 10-7 to give the folks a chance to review their project list. 

 8-26 : Attended the Long Valley RPAC - General Plan Update presentation - 
Staff did a good job. 

 8-28 : Attended the Mono County Office of Education Board Meeting : That 
Board, acting as the Library Board, is considering reducing library hours 25% 
to save money. Several public members spoke. That Board put off making a 
decision for two months so that the financial reasons forcing this decision can 
be made clear to the public. The MCOE stated that the Library Program has 
been operating with a budget deficit for several years and there are no longer 
reserves available to maintain the status quo.  

5. 
 

COUNTY ADMINISTRATIVE OFFICE 
     

  

CAO Report regarding Board Assignments 
Receive brief oral report by County Administrative Officer (CAO) 
regarding work activities. 
Lynda Salcido: 

 8/20 – attended EMS Ad Hoc Committee meeting; meets again Thursday to 
discuss moving process forward. 

 8/21 – attended the Verizon PUC meeting; very impressive.  Looks forward to 
seeing how they react to comments given which they listened to very 
patiently. 

 8/24 – meeting to discuss parcel in Mammoth Lakes; Town is looking forward 
to moving the Police Department to a 4,000 square foot building. 

 8/24 – phone conference with SCE and advocates from Mono County, trying 
to impress about them about it not being the right time to test the lines due to 
smoke and heat. 

 8/25 – participated in short strategic planning meeting; later attended a 
meeting regarding clinic remodel – had hit a standstill due to addressing 
issues and permit issues.  Our building official should now be able to certify 
the building is safe. MCOE is complete and ready to accept new tenants. 
Project is moving along.  

 8/26 – Met with various representatives from Inyo and Mono to discuss joint 
CUPA position.   
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 8/26 – late afternoon, conversation regarding Davison House, there are still 
additional engineering things to be done regarding this. (Supervisor Stump:  
asked about timeframe with Davison House to engage town.) 

 8/27 – Mammoth Lakes coffee with CAO, well attended. 

 8/28 – Board update sent out. 

 9/1 – attended the Walking Water opening ceremonies down in Cattleguard 
Campground. 

6. 

 

DEPARTMENT/COMMISSION REPORTS 
Sheriff Braun: 

 8/20 – undersheriff attended funeral of Carson City deputy. 

 8/26 – Walker Fire transitioned back to local control; both this fire and Eagle 
Fire are contained. 

 Group of 50 Hell’s Angels camped this past weekend in Sherwin Creek; a 
watchful eye was kept on them.  No problems. 

Tony Dublino: 

 Town of Mammoth Lakes – going to be hearing proposed ordinance about 
banning use of plastic bags in town.  Since they are heading in that direction, 
the Board can assume he will be addressing it again within the rest of the 
county. 

     

7. 
 

CONSENT AGENDA 
     

  
(All matters on the consent agenda are to be approved on one motion 
unless a board member requests separate action on a specific item.)      

 A. Long Valley Regional Planning Advisory Committee Membership 
Appointment  

     

  Departments: Community Development Department      

  Consider appointment of one new member, Christopher Klein, to the 
Long Valley Regional Planning Advisory Committee as 
recommended by Supervisor Stump. 

     

  Action: Supervisor Stump, District 2, requests Board consideration of 
his recommendation for membership / term for the Long Valley 
Regional Planning Advisory Committee (6 members total).  Appoint 
Christopher Klein to the Long Valley Regional Planning Advisory 
Committee, term to expire 02/01/2018. 
Johnston moved; Alpers seconded 
Vote:  5 yes; 0 no 
M15-181 

     

 B. Finance Department Hiring Freeze Variance Request  
     

  Departments: Finance      

  Finance Department request for a variance to the hiring freeze to hire 
a Fiscal Technical Specialist. 

     

  Action: Approve the recruitment and hiring of an FTS II, III or IV 
position in the Finance Department, Treasurer-Tax Collector office. 

     

https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7395&MeetingID=419
https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7395&MeetingID=419
https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7423&MeetingID=419
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Johnston moved; Alpers seconded 
Vote:  5 yes; 0 no 
M15-182 

 C. 2015-16 Tax Rates 
     

  Departments: Finance      

  Establishing the 2015-16 Tax Rates on the Secured Roll.      

  Action: Approve and authorize the Chairman's signature on 
proposed Resolution No. R15-61, establishing the 2015-16 tax rates 
on the secured roll. 
Johnston moved; Alpers seconded 
Vote:  5 yes; 0 no 
R15-61 

     

 D. 2015-16 Appropriations Limit 
     

  Departments: Finance      

  Establishing the 2015-16 Appropriations Limit.      

  Action: Approve and authorize the Chairman's signature on 
proposed Resolution No. R14-62, establishing the 2015-16 
Appropriations Limit and making other necessary Determinations for 
the County and for those special districts governed by the Board of 
Supervisors that are required to establish appropriation limits. 
Stump moved; Alpers seconded 
Vote:  5 yes; 0 no 
R15-62 
Pulled by Supervisor Stump: 

 Asked for some additional explanation regarding this item. 

 Asked about population portion. 
Roberta Reed: 

 Explained that the highlighting in the report means something to her, they 
have no bearing on the report itself that’s presented to the board. 

 Explained the use of red dots on her reports, this is a once a year process. 

 Gave details about GANN limit. 
Supervisor Alpers: 

 Asked about red dot on report. 
Leslie Chapman: 

 Asked Roberta to back up and give further detail of the GANN limit. 

     

 E. Amendment and Extension of Groundwater Monitoring and 
Reporting Contract for Mono County Landfills  

     

  Departments: Solid Waste Division of Public Works      

  (Tony Dublino) - Proposed amendment to contract with TEAM 
Engineering of Bishop, CA pertaining to groundwater monitoring and 
reporting at Mono County Landfills. 

     

  Action: Approve County entry into proposed Second Amendment to      

https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7424&MeetingID=419
https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7428&MeetingID=419
https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7430&MeetingID=419
https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7430&MeetingID=419
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Agreement with TEAM Engineering of Bishop, CA and authorize CAO 
to execute said contract on behalf of the County. 
Johnston moved; Alpers seconded 
Vote:  5 yes; 0 no 
M15-183 

8. 
 

CORRESPONDENCE RECEIVED (INFORMATIONAL) 
     

  
All items listed are located in the Office of the Clerk of the Board, and 
are available for review.      

 A. Stephen Kalish Letter  
     

  Departments: Clerk of the Board      

  Correspondence dated August 26, 2015 from Stephen Kalish regarding 
his requests in reference to broadband availability in our communities. 
Pulled by Supervisor Stump: 

 Intends to answer his question; need to make sure access is available on the 
website. 

 He’s not suggesting county do the speed test but that the county make 
results available online. 

 Suggests we attempt to figure out which internet providers are available in 
each community. 

Supervisor Fesko: 

 He understands what Mr. Kalish was trying to do, he thinks that some of what 
he’s requesting is out of the realm of the county’s responsibility. 

Supervisor Johnston: 

 He feels that due to budgetary constraints this is something outside of what 
the county should be doing. 

 This is more the commercial side of things; not the county side. 

     

 B. Fish and Game Notice  
     

  Departments: Clerk of the Board      

  Public Notice from the California Department of Fish and Game dated 
August 14, 2015 regarding a status review of the Flat-tailed Horned 
Lizard. 
*************************** 
The Board acknowledged receipt of the correspondence. 

     

9. 
 

REGULAR AGENDA - MORNING 
     

 A. State and Local Transportation Infrastructure  
     

  Departments: Public Works - Road      

  (Jeff Walters) - Due to the current pavement conditions across the 
state California's local streets and roads are in need of increased 
funding.  In light of the Senate's special transportation hearings a 
resolution detailing Mono County's recommended priorities for 
funding California’s streets and roads has been drafted. 

     

https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7438&MeetingID=419
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  Action: Consider and potentially adopt Resolution No. R15-63, “A 
Resolution of the Mono County Board of Supervisors Urging the 
State of California to Provide New Sustainable Funding For State and 
Local Transportation Infrastructure.”   
Johnston moved; Corless seconded 
Vote:  4 yes; 1 no:  Fesko 
R15-63 
Jeff Walters: 

 Although Garrett Higerd has done a great job with the maintenance on 
certain roads, the funding sources for all county roads is not sufficient. 

 All California counties are going through the same thing. 

 This resolution is asking the state for more funding to be made available 
with a proposal but not on specific projects. 

 We could write a more specific resolution. 
Supervisor Alpers: 

 With these generic resolutions, would it be helpful at some point to write 
our own resolution more specific to our issues.  Maybe for the future? 

Supervisor Fesko: 

 Read an article about roads. He can pass on to board through CAO. 

 Understands we need to do “something” but feels we may be taking the 
easy road; he understands it comes from CSAC. 

Supervisor Stump: 

 Although Supervisor Fesko makes a good point, these diversions exist 
because we’re in California. 

 He doesn’t know another way to address this other than this type of 
resolution.  

Supervisor Corless: 

 She supports the resolution; she has no desire to leave the State of 
California.  We need to work with appropriate platform. 

Supervisor Johnston: 

 He’s been supportive of doing something at the state level; this resolution 
does that without being too specific. 

 It’s good that there’s a limited time for it. 

     

 
 

OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 
No one spoke.      

10. 

 

CLOSED SESSION 
Marshall Rudolph: 

 The Board took action by unanimous vote to authorize County Counsel on 
behalf of Mono County to enter as an amicus curiae in litigation pending 
before the cal supreme court known as 926 North Ardmore Avenue, LLC v. 
County of Los Angeles (229 Cal App4th 1335). 

     

 A. Closed Session--Human Resources 
     

  CONFERENCE WITH LABOR NEGOTIATORS. Government Code 
Section 54957.6. Agency designated representative(s): Marshall 
Rudolph, John Vallejo, Leslie Chapman, and Lynda Salcido. Employee 
Organization(s): Mono County Sheriff's Officers Association (aka 

     

https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7384&MeetingID=419
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Deputy Sheriff's Association), Local 39--majority representative of 
Mono County Public Employees (MCPE) and Deputy Probation 
Officers Unit (DPOU), Mono County Paramedic Rescue Association 
(PARA), Mono County Public Safety Officers Association  (PSO), and 
Mono County Sheriff Department’s Management Association (SO 
Mgmt).  Unrepresented employees:  All. 

 B. Closed Session - Conference With Legal Counsel 
     

  CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED 
LITIGATION. Initiation of litigation pursuant to paragraph (4) of 
subdivision (d) of Government Code section 54956.9. Number of 
potential cases: 1. 

     

 

 

ADJOURN at 1:51 p.m. in memory of Gordon Alper, Jerry 
Allendorf, Connie Black and James Bradley Marshall. 
 
ATTEST 
 
 
_______________________________ 
TIMOTHY E. FESKO 
CHAIRMAN 
 
 
_______________________________ 
SHANNON KENDALL 
ASSISTANT CLERK OF THE BOARD 

     

 

https://agenda.mono.ca.gov/AgendaWeb/CoverSheet.aspx?ItemID=7405&MeetingID=419
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Susi Bains, Wild Iris Director

SUBJECT Domestic Violence Awareness 

Month

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Proclamation designating October 2015 as Domestic Violence Awareness Month.

RECOMMENDED ACTION:

Approve Proclamation designating October 2015 as Domestic Violence Awareness Month.

FISCAL IMPACT:

None.

CONTACT NAME: Shannon Kendall

PHONE/EMAIL: x5533 / skendall@mono.ca.gov
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PROCLAMATION BY THE MONO COUNTY BOARD OF SUPERVISORS 

DOMESTIC VIOLENCE AWARENESS MONTH 

 

WHEREAS, 1 in every 3 teenagers, 1 in every 4 women, and 1 in every 6 men will experience domestic 
violence during their lifetime; 

 
WHEREAS, approximately 15.5 million children are exposed to domestic violence every year; 

 

WHEREAS, families are indispensable to a stable society, and they should be a place of support to instill 
responsibility and values in the next generation; 

 
WHEREAS, domestic violence is widespread and causes long-term damaging effects that also leave a 

mark on family, friends, and the community at large; 
 

WHEREAS, the problem of domestic violence crosses all economic, racial, gender, educational, religious, 

and societal barriers, and is sustained by societal indifference; 
 

WHEREAS, the crime of domestic violence violates an individual’s privacy, dignity, security, and 
humanity due to the systematic use of physical, emotional, sexual, psychological, and economic control 

and/or abuse; 

 
WHEREAS, survivors should have help to find the compassion, comfort, and healing they need, and 

domestic abusers should be punished to the full extent of the law; 
 

WHEREAS, survivors of violence should have access to medical and legal services, counseling, 

transitional housing, and other supportive services so that they can escape the cycle of abuse; 
 

WHEREAS, it is important to recognize the compassion and dedication of the individuals who provide 
services to victims of domestic violence and work to increase public understanding of this significant 

problem; 
 

WHEREAS, local programs, state coalitions, national organizations, and other agencies nationwide are 

committed to increasing public awareness of domestic violence and its prevalence, and to eliminating it 
through prevention and education; 

 
WHEREAS, the residents of Mono County must dedicate ourselves to protecting vulnerable members of 

our community; 

 
WHEREAS, the residents of Mono County must make ending domestic violence a priority; 

 
NOW THEREFORE, in recognition of the important work done by Wild Iris and all victims’ service 

providers, let it be resolved that the Mono County Board of Supervisors proclaims October 2015 as 
Domestic Violence Awareness Month.  
 

______________________________         ______________________________  

Larry Johnston, Supervisor District #1          Timothy Fesko, Supervisor District #4    

 

______________________________         ______________________________ 

Fred Stump, Supervisor District #2          Stacy Corless, Supervisor District #5       

 

________________________________         

Tim Alpers, Supervisor District #3 
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SUBJECT Hiring Freeze Variance for 

Temporary Intern

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Approve hiring freeze variance for a temporary, part-time, limited term, unbenefited Community Development Intern.

RECOMMENDED ACTION:

Approve hiring freeze variance and authorize the community development director to initiate recruitment of a temporary, 

part-time, limited term, unbenefited Community Development Intern.

FISCAL IMPACT:

General fund impact will not exceed $7,513. Funding for this position was recently approved at $7,513 in the Community 

Development Department budget.

CONTACT NAME: Scott Burns

PHONE/EMAIL: 924.1807 / sburns@mono.ca.gov
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Mono County 

Community Development Department 
            P.O. Box 347 
 Mammoth Lakes, CA  93546 
(760) 924-1800, fax 924-1801 
   www.monocounty.ca.gov  

     

 

                                 P.O. Box 8 
                Bridgeport, CA  93517 

             (760) 932-5420, fax 932-5431 
           www.monocounty.ca.gov 

 

Planning / Building / Code Compliance / Environmental / Collaborative Planning Team (CPT) 
Local Agency Formation Commission (LAFCO) / Local Transportation Commission (LTC) / Regional Planning Advisory Committees (RPACs) 

 

September 15, 2015 
 
 

TO:  Honorable Chair and Members of the Board of Supervisors 
 
FROM: Scott Burns, Director 
      
RE: HIRING FREEZE VARIANCE FOR TEMPORARY INTERN 
 
 
RECOMMENDATION 

Approve hiring freeze variance and authorize the community development director to initiate recruitment 
of a temporary, part-time, limited term, unbenefited Community Development Intern. 

 

FISCAL IMPACT 

General fund impact will not exceed $7,513. Funding for this position was recently approved at $7,513 in 
the Community Development Department (CDD) budget. 
 

DISCUSSION 

The position will assist in a number of community development priority projects, including the general 
plan update and several grant funded assignments. Although the attached job description is somewhat 
broad, the limited term work is expected to focus on data gathering, research, data entry, mapping, 
document preparation, website-compatible graphics, layout development, and data base management. The 
quarter-time position will be recruited at $14.45 per hour, and will be situated in the Mammoth Lakes 
office.  Initially proposed in last year’s budget submittal for 1,000 hours, the position was revised and 
reduced to a quarter-time position in recognition of the continuing County budget challenges. This 
position will assist the CDD to fully utilize grant opportunities and bring in budgeted revenue. 
 
Please contact Scott Burns at 924-1807 if you have any questions concerning this matter. 
 
 
 
 

ATTACHMENT 

• Community Development Analyst Job Description 

 
 

http://www.monocounty.ca.gov/
http://www.monocounty.ca.gov/
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MONO COUNTY 

BARGAINING UNIT: MCPEA 

 

COMMUNITY DEVELOPMENT INTERN 

 
DEFINITION 

 
Under supervision, provide a variety of planning, community development, building, 
compliance, administrative and technical support assistance to the Community 
Development Department (CDD) and affiliated commissions/committees.  Interns are 
enrolled in or have graduated from an accredited college or university, with class work 
in community development-related fields, including planning, engineering, architecture, 
social policy, public administration, industrial technology, surveying, landscape 
architecture, computer technology and environmental studies.  Interns provide 
assistance to CDD staff in a variety of support roles, including data gathering, research, 
report writing, environmental and planning surveys, statistical analysis, data entry, 
computer system development, mapping, graphics preparation, and community 
outreach 
 
DISTINGUISHING CHARACTERISTICS 

 

This position is a temporary, part-time, un-benefited Community Development Intern 
position not to exceed 1000 hours per year.   
 
REPORTS TO 

 
Community Development Director or designee 
 
CLASSIFICATIONS DIRECTLY SUPERVISED 

 
None 
 
EXAMPLES OF DUTIES 

 
Interns perform a variety of staff supporting tasks, including data gathering, research, 
report writing, environmental and planning surveys, statistical analysis, data entry, 
computer system development, mapping, graphics preparation, community outreach 
and customer service functions.   They may be assigned specific projects for which they 
take lead responsibility, so interns should be self starters and able to work 
independently.  In conjunction with job responsibilities, a background in computers and 
a working knowledge of Microsoft Office Suite are a prerequisite; familiarity with 
Geographic Information Systems is beneficial.  Strong written and oral communication 
skills, with knowledge of basic vocabulary, correct grammatical usage and punctuation 
are required.  Interns should be familiar with planning processes and concepts, be well 
organized and detailed oriented, and able to multi-task.  Typical daily or specialized 
work assignments may include but are not limited to the following:  



Community Development Intern - Page 2 of 3 

• Advanced computer skills, including document preparation, formatting, website 
graphics and layout, and database management. 

• Data gathering and/or input, research, analysis and report writing. 
• Prepare and assemble a variety of documents, reports and related materials for staff 

and the public. 
• Conduct internet searches and retrieve files. 
• Attend occasional night meetings for commissions/committees, which may entail 

occasional evening travel. 
• Operate computer, navigate internal computer network, FAX, copy machine and 

phone system. 
• Assist in planning and building permit research, permit processing and staff report 

preparation. 
• Assist with field assessments and compliance matters. 
• Follow written and/or oral instructions. 
• Work in a team environment.  
• Prepare maps and graphics. 
• Conduct community surveys, site inspections and inventories. 
• Represent the CDD in a professional manner to the public, other departments, 

agencies and government officials  
 
TYPICAL PHYSICAL REQUIREMENTS 

 
Sit for extended periods; frequently stand and walk; ability to walk in uneven terrain for 
extended periods; normal manual dexterity and eye-hand coordination; corrected 
hearing and vision to normal range; verbal communication; use of audio-visual 
equipment; use of office equipment including computers, telephones, calculators, 
copiers, and FAX. 
 
TYPICAL WORKING CONDITIONS 

 
Work is performed in both an office and outdoor environments, often in inclement 
weather; frequent contact with staff and the public. 
 
DESIRABLE QUALIFICATIONS 

 

 Knowledge of: 
• Professional phone and reception etiquette. 
• Microsoft Word, Excel, Access, Outlook, Windows Explorer; Constant Contact, 

Social Media (Facebook & Twitter); Internet, GIS 
• Database management and communication. 
• Operation of phone and office equipment. 
• Excellent oral and written communication; correct English usage, spelling, 

grammar, punctuation. 
• Organizational skills & mathematics. 
• Research methods 
• Problem solving and decision making techniques. 
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• Exceptional customer service and public relations. 
 
Ability and willingness to: 
• Take direction but be self-motivated on assigned tasks and projects. 
• Maintain a variety of statistical or other specialized records, post and update 

information to keep records current. 
• Update, maintain and assist in development of website and database. 
• Research data:  gather, organize, & summarize data and information; organize 

filing & archiving of documents. 
• Read, interpret, and apply a variety of rules, regulations, and policies related to 

functions and services of the assigned area. 
• Advise supervisor of any issues to ensure excellent customer service and orderly, 

efficient operations. 
• Multi-task and work well under pressure while maintaining focus and attention to 

detail. 
• Verbally express ideas, concepts and directions clearly and concisely; professional 

phone and reception etiquette. 
• Express written thoughts logically and professionally, with correct 

spelling/grammar; correspond by email and through Social Media channels. 
• Support staff in the preparation of documents, reports, presentations, including 

graphics, layout and formatting, and follow-up on timelines and deliverables. 
• Attend meetings, take meeting minutes, prepare agendas, and follow up on action 

items. 
• Update and maintain accurate records and information in computerized systems 

and databases. 
                                                                                                                                      

Training and Experience:  Any combination of training and experience which would 
provide the required knowledge and abilities is qualifying.  The ideal candidate will a 
self-starter, possess a good functional knowledge of Microsoft-based products and 
be highly organized with excellent customer service ethic and strong written and oral 
communication skills.   
 
Special Requirements: Possession of a driver’s license valid in California. 
 

This job specification should not be construed to imply that these requirements are the 
exclusive standards of the position.  Not all duties are necessarily performed by each 
incumbent.  Additionally, incumbents will be required to follow instructions and to 
perform other job related duties as may be required. 
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SUBJECT Hiring Freeze Variance--Quality 

Assurance Coordinator

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

This vacancy is due to resignation of our current Quality Assurance Coordinator, who is leaving Mono County to relocate to 

the Bay Area.  This position provides essential duties regarding our business, clinical and program systems.  This position 

engages with other county government departments, State and Federal agencies, and grant holders regarding data, 

outcomes, deliverables and anything related to our policy and procedures related to funding.  This position also oversees all 

audits with the Department of Health Care Services.

RECOMMENDED ACTION:

1.  Adopt Resolution #R15-_____, authorizing the County Administrative Officer to amend the County of Mono list of 

allocated positions to reflect the addition of a Quality Assurance Coordinator in the Behavioral Health Department and to 

authorize the County Administrative Officer to fill said allocated position.  2.  Approve a hiring freeze variance to allow the 

Behavioral Health Department to fill the allocated position of a Quality Assurance Coordinator.

FISCAL IMPACT:

There is no fiscal impact to the Mono County General Fund. Total cost for this position--$6070.00 per month of which $1535 

is benefits and $4535 is salary.

CONTACT NAME: Robin Roberts

PHONE/EMAIL: 760-924-1740 / rroberts@mono.ca.gov
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TO:  Mono County Board of Supervisors 

FROM:   Robin K. Roberts, Behavioral Health Director 

DATE:  September 1, 2015 

 

SUBJECT:  Hiring Freeze variance and personnel allocation list change 

 

RECOMMENDED ACTION: 

1. Authorize Behavioral Health Director, in consultation with Human Resources, to recruit to fill 

one Quality Assurance Coordinator.   This position will require Board action to provide a 

variance on the hard hiring freeze.  In addition, in order to fill this position, it will be 

necessary to amend the Personnel Allocation List by deleting one Psych II position and 

adding one Quality Assurance Coordinator. 

2. Amend the Personnel Allocation List to delete one Psychiatric Specialist II and add on Quality 

Assurance Coordinator. 

 

DISCUSSION: 

This vacancy is due to resignation of our current Quality Assurance Coordinator, who is leaving Mono 

County to relocate to the Bay Area.  This position provides essential duties regarding our business, 

clinical and program systems.  This position engages with other county government departments, 

State and Federal agencies, and grant holders regarding data, outcomes, deliverables and anything 

related to our policy and procedures related to funding.  This position also oversees all audits with 

the Department of Health Care Services. 

 

This position requires a person who can create working systems that enhance MCBH’s ability to 

provide access, services and all tracking of the aforementioned.   The QA Coordinator takes a lead 

role assuring the quality of charting and assisting the Fiscal Officer with developing a more effective 

means of insuring that all billed services are adequately recouped.   

 

Should this position not be filled, the Behavioral Health Department would likely have limit services 

to all Mono County residents and have a poorer response time for treatment requests.   

 

STRATEGIC PLAN: 

Promote a Strong and Diverse Economy by providing systems of billing and coordinating structures 

to create economic opportunities for other county departments.  Support Healthy People in Healthy 

Communities by ensuring MCBH maintains systems that ensure residents have access to affordable 

health care, housing, and job opportunities.   

  

FISCAL IMPACT: 

There is no fiscal impact to the Mono County General Fund. 

Total cost for this position--$6070.00 per month of which $1535 is benefits and $4535 is salary. 

 

SUBMITTED BY: 

Robin K. Roberts, Director of Behavioral Health, Contact: 760.924.1740 

MONO COUNTY BEHAVIORAL HEALTH DEPARTMENT 

 

P. O. BOX 2619 MAMMOTH LAKES, CA 93546 (760) 924-1740  FAX: (760) 924-1741 
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WHEREAS, it is important for the County of Mono to maintain an accurate, current listing, of 
County Job Classifications, the pay ranges or rates for those job classifications, and the number of 
positions allocated by the Board of Supervisors for each of those job classifications; and 
 

WHEREAS, it is important to for the County to pay close attention to providing public 
services in the most economical manner which is reasonably possible and this includes meeting public 
services needs as expeditiously as possible; and 

 
WHEREAS, it is currently necessary to adopted an amended Allocation List of Authorized 

Positions as part of maintaining proper accountability for hiring employees to perform public services; 
and 

 
WHEREAS, the List of Allocated Positions, is a vital official record in establishing the Job 

Classifications and the number of positions authorized for each County Department; identifying 
approved vacancies for recruitment and selection by Human Resources; determining authorized 
employee pay rates; and recognizing implementation of collective bargaining agreements related to job 
classifications and pay rates;  

 
 NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF MONO 
RESOLVES as follows: 
 
 1. The County Administrative Officer shall be authorized to amend the County of Mono 
List of Allocated Positions to reflect the following change: 

 
Increase the allocation of a permanent, full-time, Quality Assurance Coordinator in the 
Department of Behavioral Health by [1] (new total of 1) (salary range of $26.16 – 31.81 
/hour). 
 

 2, The County Administrative Officer, or his or her designee, is authorized to fill said 
allocated position as needed by the Department of Behavioral Health. 

    
  
// 

 
RESOLUTION NO. R15- 

 
A RESOLUTION OF THE MONO COUNTY BOARD OF SUPERVISORS 

AUTHORIZING THE COUNTY ADMINISTRATIVE OFFICER TO AMEND THE COUNTY 
OF MONO LIST OF ALLOCATED POSITIONS TO REFLECT THE ADDITION OF A 

QUALITY ASSURANCE COORDINATOR IN THE BEHAVIORAL HEALTH DEPARTMENT 
AND TO AUTHORIZE THE COUNTY ADMINISTRATIVE OFFICER TO FILL SAID 

ALLOCATED POSITION. 
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PASSED AND ADOPTED this 15th day of  September 2015, by the following  
 
Vote: 
 
AYES  : 
NOES  : 
ABSTAIN : 
ABSENT : 
 
 
 
 
ATTEST:  ______________   ________________________ 
       Clerk of the Board             Timothy E. Fesko, Chairman 
      Board of Supervisors 
 
 
 
APPROVED AS TO FORM: 
 
 
 
_____________________________ 
COUNTY COUNSEL 
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SUBJECT Hiring Freeze Variance Request

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

The Sheriff’s Office has four vacant Deputy Sheriff positions, which have been frozen to save money and balance the 

County budget.  Three of these positions have been vacant for over a year.  The 2015/2016 Budget authorized filling two of 

the four vacant Deputy Sheriff positions.

RECOMMENDED ACTION:

Approve a variance of the hiring freeze to allow the Mono County Sheriff’s Office to recruit and hire two Deputy Sheriff I/II 

positions.

FISCAL IMPACT:

The positions would be initially filled as Deputy Sheriff I, with a promotion to Deputy II after successful completion of six 

months of employment.  As agreed to in the approved 2015/16 Budget, these positions will be filled for nine months of this 

fiscal year.  The maximum impact to the general fund will be $92,061 for each position ($50,266 salary and $41,795 

benefits) for a total cost of $184,122 for two Deputy Sheriff positions for nine months.  There is sufficient appropriation in 

the 2015/16 Budget.

CONTACT NAME: Jennifer Hansen

PHONE/EMAIL: 760-932-5279 / jhansen@monosheriff.org

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

C  YES  NO 

ATTACHMENTS:



Click to download

Hiring Freeze Variance Request

History

Time Who Approval

8/31/2015 1:03 PM County Administrative Office Yes

9/8/2015 11:37 AM County Counsel Yes

9/8/2015 1:07 PM Finance Yes
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DATE: September 15, 2015
 
TO: The Honorable Board of Supervisors
 
FROM: Ingrid Braun, Sheriff
 
SUBJECT: Hiring Freeze Variance Request

 
 

RECOMMENDATION: 
 
Approve a variance of the hiring freeze to allow the Mono County Sheriff’s Office to recruit and 
hire two Deputy Sheriff I/II positions.
 
DISCUSSION: 
 
The Sheriff’s Office has four vacant Deputy Sheriff positions, which have been frozen to save 
money and balance the County budget. 
year.  The 2015/2016 Budget authorized filling two of the four vacant Deputy Sheriff positions.
 
These vacancies, combined with injuries, mandated training and other staffing issues, have 
caused the Sheriff’s Office to fall below minimum staffing
level of service to Mono County, the Sheriff’s Office has relied upon overtime.  This temporary fix 
impacts not only the overtime budget, but
the Deputy Sheriffs carrying the added workload
 
FINANCIAL IMPACT: 
 
The positions would be initially filled a
successful completion of six months of employment.  As agreed to in the approved 
Budget, these positions will be filled for nine months of this fiscal year.  The maximum impact to 
the general fund will be $92,061 for each position ($50,266 salary and $41,795 benefits) for 
total cost of $184,122 for two Deputy Sheriff positions for nine months.  There is sufficient 
appropriation in the 2015/16 Budget.
 
Respectfully submitted, 

 
Ingrid Braun 
Sheriff-Coroner 

TREET • BRIDGEPORT, CA 93517 • (760) 932-7549 •

September 15, 2015 

The Honorable Board of Supervisors 

Ingrid Braun, Sheriff-Coroner 

Hiring Freeze Variance Request 

hiring freeze to allow the Mono County Sheriff’s Office to recruit and 
hire two Deputy Sheriff I/II positions. 

The Sheriff’s Office has four vacant Deputy Sheriff positions, which have been frozen to save 
money and balance the County budget.  Three of these positions have been vacant for over a 

.  The 2015/2016 Budget authorized filling two of the four vacant Deputy Sheriff positions.

These vacancies, combined with injuries, mandated training and other staffing issues, have 
riff’s Office to fall below minimum staffing for patrol.  To maintain 

level of service to Mono County, the Sheriff’s Office has relied upon overtime.  This temporary fix 
impacts not only the overtime budget, but, more significantly, it damages the morale and health of 
the Deputy Sheriffs carrying the added workload. 

The positions would be initially filled as Deputy Sheriff I, with a promotion to Deputy II after 
six months of employment.  As agreed to in the approved 

udget, these positions will be filled for nine months of this fiscal year.  The maximum impact to 
$92,061 for each position ($50,266 salary and $41,795 benefits) for 

total cost of $184,122 for two Deputy Sheriff positions for nine months.  There is sufficient 
appropriation in the 2015/16 Budget. 

 

• WWW.MONOSHERIFF.ORG 

hiring freeze to allow the Mono County Sheriff’s Office to recruit and 

The Sheriff’s Office has four vacant Deputy Sheriff positions, which have been frozen to save 
Three of these positions have been vacant for over a 

.  The 2015/2016 Budget authorized filling two of the four vacant Deputy Sheriff positions. 

These vacancies, combined with injuries, mandated training and other staffing issues, have 
.  To maintain an acceptable 

level of service to Mono County, the Sheriff’s Office has relied upon overtime.  This temporary fix 
it damages the morale and health of 

, with a promotion to Deputy II after 
six months of employment.  As agreed to in the approved 2015/16 

udget, these positions will be filled for nine months of this fiscal year.  The maximum impact to 
$92,061 for each position ($50,266 salary and $41,795 benefits) for a 

total cost of $184,122 for two Deputy Sheriff positions for nine months.  There is sufficient 



OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

Departments: Sheriff's Office

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Hiring Freeze Variance: Deputy II 

position

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

The Mono County Sheriff's Office recently had a Deputy II resign and leave a vacancy in the department. This vacancy 

leaves the department down five (5) patrol deputy positions. A hiring freeze variance is being requested to recruit and hire a 

Lateral Deputy Sheriff in the Deputy II capacity to fill this vacancy. 

RECOMMENDED ACTION:

Approve a variance of the hiring freeze to allow the Mono County Sheriff’s Office to recruit and hire one Deputy Sheriff II 

position.

FISCAL IMPACT:

Deputy II at A step:

Total of $71,079 in wages

Total of $49,166 in benefits

Deputy II at B step, including education pay at 12.5%:

Total of $83,777 in wages

Total of $58,492 in benefits

This is an allocated position for which there is sufficient appropriation in the 2015/16 Budget.  In fact, there will be salary 

savings from October 1st until the position is filled.

CONTACT NAME: Jennifer Hansen

PHONE/EMAIL: 760-932-5279 / jhansen@monosheriff.org

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

E  YES  NO 



ATTACHMENTS:

Click to download

Staff Report

History

Time Who Approval

9/9/2015 9:52 AM County Administrative Office Yes

9/8/2015 11:38 AM County Counsel Yes

9/8/2015 9:38 AM Finance Yes



              P.O. BOX 616 • 49 BRYANT STREET 

 
DATE: September 15, 2015
 
TO: The Honorable Board of Supervisors
 
FROM: Ingrid Braun, Sheriff
 
SUBJECT: Hiring Freeze Variance Request

 
 

RECOMMENDATION: 

Approve a variance of the hiring freeze to allow the Mono County Sheriff’s Office to recruit and 
hire one Deputy Sheriff II position. 

DISCUSSION: 

Effective September 17, 2015, a Deputy Sheriff II resigned to accept an Investigator position with 
the District Attorney’s Office.  This resignation will bring the 
Sheriff positions, four of which have been frozen
Request before the Board of Supervisors 
This new vacancy is an allocated position in the 2015/2016 Budget
frozen to save money and balance the County 

I am requesting that the Mono County Sheriff’s Office be allowed to fill t
caused by attrition.  If this position remains vacant, 
minimum staffing for patrol.  This will negatively impac
health and law enforcement services to the County

FINANCIAL IMPACT: 

Deputy II at A step: 
Total of $71,079 in wages 
Total of $49,166 in benefits 

Deputy II at B step, including education pay at 12.5%:
Total of $83,777 in wages 
Total of $58,492 in benefits 
 
This is an allocated position for which there is sufficient appropriation in the 2015/16 Budget.  In 
fact, there will be salary savings in the interim until the position is filled.
 
Respectfully submitted, 

 
Ingrid Braun, Sheriff-Coroner 

TREET • BRIDGEPORT, CA 93517 • (760) 932-7549 •

, 2015 

The Honorable Board of Supervisors 

Ingrid Braun, Sheriff-Coroner 

Hiring Freeze Variance Request: Deputy II position 

a variance of the hiring freeze to allow the Mono County Sheriff’s Office to recruit and 
 

, 2015, a Deputy Sheriff II resigned to accept an Investigator position with 
the District Attorney’s Office.  This resignation will bring the Sheriff’s Office to five

, four of which have been frozen.  There is a separate Hiring Freeze Variance 
Board of Supervisors asking for authorization to fill two of these vacancies

This new vacancy is an allocated position in the 2015/2016 Budget.  Two positions 
frozen to save money and balance the County budget. 

I am requesting that the Mono County Sheriff’s Office be allowed to fill this vacant position 
caused by attrition.  If this position remains vacant, the Sheriff’s Office will again

This will negatively impact the overtime budget, morale, employee 
health and law enforcement services to the County. 

Deputy II at B step, including education pay at 12.5%: 

This is an allocated position for which there is sufficient appropriation in the 2015/16 Budget.  In 
fact, there will be salary savings in the interim until the position is filled. 
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a variance of the hiring freeze to allow the Mono County Sheriff’s Office to recruit and 

, 2015, a Deputy Sheriff II resigned to accept an Investigator position with 
to five vacant Deputy 

ing Freeze Variance 
fill two of these vacancies.  

.  Two positions will remain 

vacant position 
will again fall below 

t the overtime budget, morale, employee 

This is an allocated position for which there is sufficient appropriation in the 2015/16 Budget.  In 



OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Approval of At Will Contract for 

Wesley Hoskin

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Proposed employment agreement with Wesley Hoskin pertaining to the Investigator 1 Position for the District Attorney's 

Office.

RECOMMENDED ACTION:

Approve Resolution #R________, approving an employment agreement with Wesley Hoskin, and prescribing the 

compensation, appointment and conditions of said employment. Authorize the Board Chair to execute said contract on 

behalf of the County.

FISCAL IMPACT:

No General Fund Impact as position is funded by the Community Corrections Partnership Committee.

CONTACT NAME: Tim Kendall

PHONE/EMAIL: (760) 932-5550 / tkendall@mono.ca.gov

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

A  YES  NO 

ATTACHMENTS:

Click to download

Staff Report

Resolution

At Will Agreement



History

Time Who Approval

9/9/2015 9:49 AM County Administrative Office Yes

9/8/2015 11:44 AM County Counsel Yes

9/9/2015 3:50 PM Finance Yes



 
 
 
 
 
 
 
 
 

  
     
 
TO:  Honorable Board of Supervisors 
 
FROM: Tim Kendall, District Attorney 
 
DATE:  September 3, 2015 
 
 
Request for Consent Agenda Item. 
Board of Supervisors approval of “At Will” contract with Wesley Hoskin. 
 

Area of Strategic Plan – Healthy Communities 

 

Subject 

At-Will Contract with Wesley Hoskin for the District Attorney Investigator 1 Position. 
  

Recommendation 
Approval of said Contract with Wesley Hoskin. 
  

Discussion 
In July 2015, the Board of Supervisors approved the recruitment and hiring of a District Attorney 
Investigator 1 position which will be funded by the Community Corrections Partnership 
Committee.  
 
An open recruitment took place for 3 weeks and two applicants were invited to interview.  
During the process, the panel was clear on its choice which was supported by each panel 
members scoring.       
 
Wesley Hoskin has been with the Mono County Sheriff’s Department for the past 5 years.  
Along with handling the normal responsibilities as a Deputy Sheriff, Mr. Hoskin also closed 
more investigations than any other Deputy within his department.  Mr. Hoskin’s energy, 
knowledge, and skills are highly valued and he will be a tremendous resource for other allied 
agencies.  
 
Mr. Hoskin has shown that he is a loyal and valued county employee and will continue to be a 
great representative for the County of Mono and the Office of the District Attorney.   
 

County of Mono 
Office of the District Attorney 

 www.monocountydistrictattorney.org 

 

 

Bridgeport Office: 

Main St. Court House, P.O. Box 617 
Bridgeport, CA. 93517 

Tel:(760)932-5550       fax: (760)932-5551 

Tim Kendall - District Attorney 

 
 

Mammoth Office: 

Sierra Center Mall, P.O. Box 2053 
Mammoth Lakes, CA. 93546 

Tel:(760)924-1710       fax: (760)924-1711 



 

Fiscal Impact 

 
No General Fund Impact as position is funded by the Community Corrections Partnership 
Committee.   
 
Approximate annual cost for the Investigator I position is $253,822 which consist of $88,400 in 
salary, up to $126,500 for PERS, and $38,922 in benefits.   
 



 

Page 1 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

Rob 

 
 
 
 
 
 
 
 
 

 

 

 

 
WHEREAS, the Mono County Board of Supervisors has the authority under  

Section 25300 of the Government Code to prescribe the compensation, appointment, 
and conditions of employment of County employees; 
 

 NOW, THEREFORE, BE IT RESOLVED by the Mono County Board of Supervisors, 
that the Agreement re Employment of Wesley Hoskin, a copy of which is attached hereto as 
an exhibit and incorporated herein by this reference as though fully set forth, is hereby 
approved and the compensation, appointment, and other terms and conditions of 
employment set forth in that Agreement are hereby prescribed and shall govern the 
employment of Wesley Hoskin.  The Chairman of the Board of Supervisors shall execute 
said Agreement on behalf of the County. 
 
 PASSED AND ADOPTED this ____ day of ________, 2015, by the following 
vote: 
 
AYES  : 
NOES  : 
ABSTAIN : 
ABSENT : 
 
 
ATTEST:  ______________   __________________________ 
  Clerk of the Board   Timothy E. Fesko, Chair 
       Board of Supervisors 
 
APPROVED AS TO FORM: 
 
 
COUNTY COUNSEL 

 

RESOLUTION NO. R15- 
 

A RESOLUTION OF THE MONO COUNTY 
BOARD OF SUPERVISORS APPROVING AN  

EMPLOYMENT AGREEMENT WITH WESLEY HOSKIN 
AND PRESCRIBING THE COMPENSATION, APPOINTMENT, 

AND CONDITIONS OF SAID EMPLOYMENT 
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Agreement Re Employment 
Of Wesley Hoskin 

 
This Agreement is entered into this 15th day of September, 2015, by and between 
Wesley Hoskin and the County of Mono.      
 
I. RECITALS  
      
The County currently employs Mr. Hoskin as a deputy sheriff/coroner.  Effective 
September 22, 2015, the County wishes to employ Mr. Hoskin as a DA Investigator I on 
a full-time basis on the terms and conditions set forth in this Agreement.  Mr. Hoskin 
wishes to accept continued employment with the County on said terms and conditions. 
 
II. AGREEMENT 
 

1. The term of this Agreement shall be September 15, 2015, until September 15, 
2018, unless earlier terminated by either party in accordance with this 
Agreement. The County shall notify Mr. Hoskin in writing no later than March 15, 
2018, whether it intends to negotiate a renewal of this Agreement.  In the event 
the County fails to provide such notice, Mr. Hoskin shall notify the County in 
writing of its breach of this provision of the Agreement and County shall be 
allowed 30 days from the receipt of that notice to cure the breach.  If County 
cures the breach and notifies Mr. Hoskin that it does not intend to negotiate a 
renewal of the Agreement, then this Agreement shall terminate six months after 
said notification and no additional compensation or damages shall be owing to 
Mr. Hoskin as a result of the cured breach.  If County does not cure the breach, 
then the Agreement shall automatically renew for another three years on the 
same terms in effect at the time of renewal.    

 
2. Commencing September 22, 2015, Mr. Hoskin shall be employed by Mono 

County as a DA Investigator I, serving at the will and pleasure of the District 
Attorney in accordance with the terms and conditions of this Agreement.  Mr. 
Hoskin accepts such continued employment.  The District Attorney shall be 
deemed the “appointing authority” for all purposes with respect to Mr. Hoskin’s 
employment. 

 
3. Effective September 22, 2015, Mr. Hoskin’s salary shall be $7,200 per month 

(pro-rated for the month of September 2015 based on the start date).  The 
Board may unilaterally increase Mr. Hoskin’s compensation in its discretion at any 
time while this Agreement is in effect. Should a wage increase be granted under 
the MOU with the Deputy Sheriff’s Association (DSA), this Agreement will be 
reopened for discussion and potential re-negotiation with respect Mr. Hoskin’s 
salary.  During such negotiations the County shall consider and discuss the issue 
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of increased compensation with Mr. Hoskin in good faith, but the County’s 
decision whether or not to grant such additional compensation shall be final and 
non-appealable.  In addition, this Agreement will also be reopened within the 
first 30 days of the third year of the Agreement for discussion and possible 
renegotiation with respect to Mr. Hoskin’s salary or any other provision of this 
Agreement that the parties may mutually wish to discuss. After considering and 
discussing such issues in good faith, the County’s decision shall be final and non-
appealable.  
 

4. Mr. Hoskin’s employment is not exempt from the payment of overtime or 
compensatory time-off under the Fair Labor Standards Act, and he shall 
therefore be entitled to earn overtime or compensatory time-off for work in 
excess of 40 hours per week in accordance with applicable state and federal laws 
and County policies.  Because he is not an exempt employee, Mr. Hoskin 
understands that he will not receive Merit Leave (Administrative Leave). 
 

5. To the extent deemed appropriate by the District Attorney, the County shall pay 
the professional dues, subscriptions, and other educational expenses necessary 
for Mr. Hoskin’s full participation in applicable professional associations, or for 
her/his continued professional growth and for the good of the County. 

 
6. To the extent not inconsistent with the foregoing or any other provision of this 

Agreement, Mr. Hoskin shall be entitled to the same general benefits provided by 
the County to other management-level employees, as described more fully in the 
County’s Management Benefits Policy.  Such benefits include but are not limited 
to CalPERS retirement benefits (currently 3% at 50 for Mr. Hoskin), CalPERS 
medical insurance, County dental and vision coverage, and life insurance.  Any 
and all references in this Agreement to the County’s Management Benefits Policy 
shall mean the “Policy Regarding Benefits of Management-level Officers and 
Employees,” adopted by Resolution R14-54 of the Mono County Board of 
Supervisors, as the same may be amended from time to time and unilaterally 
implemented by the County. 

 
7. Mr. Hoskin understands and agrees that this receipt of compensation or benefits 

of any kind under this Agreement or under any applicable County Code provision 
or policy – including but not limited to salary, insurance coverage, and paid 
holidays or leaves – is expressly contingent on his actual and regular rendering 
of personal services to the County or, in the event of any absence, upon his 
proper use of any accrued leave.  Should Mr. Hoskin cease rendering such 
services during this Agreement and be absent from work without any accrued 
leave to cover said absence, then he shall cease earning or receiving any 
additional compensation or benefits until such time as he returns to work and 
resumes rendering personal services; provided, however, that the County shall 
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provide any compensation or benefits mandated by state or federal law.  
Furthermore, should Mr. Hoskin’s regular schedule ever be reduced to less than 
full-time employment, on a temporary or permanent basis, then all compensation 
and benefits provided by this Agreement or any applicable County policies shall 
be reduced on a pro-rata basis, except for those benefits that the County does 
not generally pro-rate for its other part-time employees (e.g., medical 
insurance).   

 
8. Consistent with the “at will” nature of Mr. Hoskin’s employment, the District 

Attorney may terminate Mr. Hoskin’s employment at any time during this 
agreement, without cause.  However, should there be a change in the incumbent 
holding the office of District Attorney, Mr. Hoskin’s employment shall continue for 
six (6) months following such change (i.e., following the date when the new 
District Attorney takes office), unless termination for grounds as specified in 
Section 2.68.230(B) of the County Code or any successor Code provision, as the 
same may be amended from time to time, is determined by the County 
Administrative Officer under advice of County Counsel, subject to review with the 
Board of Supervisors in closed session.  In either event, this Agreement shall 
automatically terminate concurrently with the effective date of the termination.  
Mr. Hoskin understands and acknowledges that as an “at will” employee, he will 
not have permanent status nor will his employment be governed by the County 
Personnel System (Mono County Code Chapter 2.68) except to the extent that 
System is ever modified to apply expressly to at-will employees.  Among other 
things, he will have no property interest in his employment, no right to be 
terminated or disciplined only for just cause, and no right to appeal, challenge, 
or otherwise be heard regarding any such termination or other disciplinary action 
the District Attorney may, in his discretion, take during Mr. Hoskin’s employment. 
Mr. Hoskin further understands that any termination of his at-will employment 
under this Agreement will not entitle him to resume his former County 
employment or to be placed in any other County employment.   

 
9. In the event that such a termination without cause occurs after September 22, 

2016 (i.e., after the first twelve months of employment), Mr. Hoskin shall receive 
as severance pay a lump sum equal to three months’ salary.  In the event that 
such a termination without cause occurs after September 22, 2017 (i.e., after the 
first twenty-four months of employment), Mr. Hoskin shall receive as severance 
pay a lump sum equal to six months’ salary or, to the extent that fewer than six 
full calendar months remain (as of that effective date) before this Agreement 
would have expired, Mr. Hoskin shall instead receive a lesser amount equal to 
any remaining salary payments he would have received before expiration of the 
Agreement had he not been terminated.  Notwithstanding the foregoing, Mr. 
Hoskin shall receive severance pay equal to six months’ salary in the event that 
termination occurs after the County has notified Mr. Hoskin that it intends to 
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negotiate a renewal of this Agreement but before this Agreement expires.  In no 
event shall the parties’ failure or inability to arrive at mutually acceptable terms 
of a renewed agreement trigger the payment of severance pay.  Note: for 
purposes of severance pay, “salary” refers only to base compensation. 

 
10. Notwithstanding the foregoing, Mr. Hoskin shall not be entitled to any severance 

pay in the event that the District Attorney has grounds to discipline him on or 
about the time he gives him notice of termination.  For purposes of this 
provision, grounds for discipline include but are not limited to those specified in 
Section 2.68.230 of the County Code or any successor Code provision, as the 
same may be amended from time to time.  Mr. Hoskin shall also not be entitled 
to any severance pay in the event that he becomes unable to perform the 
essential functions of his position (with or without reasonable accommodations) 
and his employment is duly terminated for such non-disciplinary reasons. 

 
11. Mr. Hoskin may resign his employment with the County at any time.  His 

resignation shall be deemed effective when tendered, and this agreement shall 
automatically terminate on that same date, unless otherwise mutually agreed to 
in writing by the parties.  Mr. Hoskin shall not be entitled to any severance pay 
or additional compensation of any kind after the effective date of such 
resignation. 

 
12. This Agreement constitutes the entire agreement of the parties with respect to 

the employment of Mr. Hoskin.  Consistent with Mr. Hoskin’s uninterrupted 
employment status, this Agreement shall have no effect on any sick leave or 
vacation time that Mr. Hoskin may have accrued as of the effective date of this 
Agreement nor on his original date of hire or total years of service as a County 
employee, to the extent the same may be relevant in determining such accruals 
or Mr. Hoskin’s date of eligibility for or vesting of any non-salary benefits or for 
any other purpose. 

 
13. The parties agree that the Board of Supervisors’ approval of this Agreement on 

behalf of the County is a legislative act and that through this agreement, the 
Board of Supervisors is carrying out its responsibility and authority under Section 
25300 of the Government Code to set the terms and conditions of County 
employment.   It is not the parties’ intent to alter in any way the fundamental 
statutory (non-contractual) nature of Mr. Hoskin’s employment with the County 
nor to give rise to any future contractual remedies for breach of this Agreement 
or of an implied covenant of good faith and fair dealing.  Rather, the parties 
intend that Mr. Hoskin’s sole remedy in response to any failure by the County to 
comply with this Agreement shall be traditional mandamus. 

 
14. Mr. Hoskin acknowledges that this Agreement is executed voluntarily by him, 
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without duress or undue influence on the part or on behalf of the County.  Mr. 
Hoskin further acknowledges that he has participated in the negotiation and 
preparation of this Agreement and has had the opportunity to be represented by 
counsel with respect to such negotiation and preparation or does hereby 
knowingly waive his right to do so, and that he is fully aware of the contents of 
this Agreement and of its legal effect.  Thus, any ambiguities in this Agreement 
shall not be resolved in favor of or against either party. 

 
III. EXECUTION: 
 
 This Agreement shall be deemed executed as of September 15, 2015. 
 
WESLEY HOSKIN    THE COUNTY OF MONO 
 
 
________________________  ___________________________ 
      By: Timothy E. Fesko, Chair 
      Board of Supervisors 
APPROVED AS TO FORM: 
 
 
___________________________                   
MARSHALL RUDOLPH 
County Counsel 



OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Temporary Road Closure of Convict 

Lake Road for Pedestrian Bridge 

Work

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Replacement of a pedestrian bridge at the Convict Lake outfall requires the temporary closure of Convict Lake Road.

RECOMMENDED ACTION:

1.    Receive staff report regarding construction on Convict Lake Road. 2.    Consider and potentially adopt Resolution No. 

R15-          , “A Resolution of the Mono County Board of Supervisors Authorizing the Temporary Closure of Convict Lake 

Road for Pedestrian Bridge Work.” 3.    Provide any desired direction to staff.

FISCAL IMPACT:

None.  The Convict Lake Road Reconstruction Project is fully funded by federal and state grants.  88.53% sourced from the 

Federal Lands Access Program with 11.47% sourced from a State Transportation Improvement Program Grant.

CONTACT NAME: Garrett Higerd

PHONE/EMAIL: 760-924-1802 / ghigerd@mono.ca.gov

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

C  YES  NO 

ATTACHMENTS:

Click to download

Staff Rpt and Exhibit

History



Time Who Approval

8/31/2015 1:04 PM County Administrative Office Yes

9/8/2015 4:02 PM County Counsel Yes

9/2/2015 4:19 PM Finance Yes



 

MONO COUNTY 
DEPARTMENT OF PUBLIC WORKS 

POST OFFICE BOX 457 • 74 NORTH SCHOOL STREET • BRIDGEPORT, CALIFORNIA  93517
760.932.5440 • Fax 760.932.5441 • monopw@mono.ca.gov • www.monocounty.ca.gov

   

 

Parks • Community Centers • Roads & Bridges • Land Development • Solid Waste 
Building Maintenance • Campgrounds • Airports • Cemeteries • Fleet Maintenance 

Date: September 15, 2015 

To: Honorable Chair and Members of the Board of Supervisors 

From: Garrett Higerd, Assistant Public Works Director 

Subject: Temporary Road Closure of Convict Lake Road for Pedestrian Bridge Work 
 
Recommended Action: 

1. Receive staff report regarding construction on Convict Lake Road. 

2. Consider and potentially adopt Resolution No. R15-          , “A Resolution of the Mono County 
Board of Supervisors Authorizing the Temporary Closure of Convict Lake Road for Pedestrian 
Bridge Work.” 

3. Provide any desired direction to staff. 
 
Fiscal Impact: 

None.  The Convict Lake Road Reconstruction Project is fully funded by federal and state grants.  
88.53% sourced from the Federal Lands Access Program with 11.47% sourced from a State 
Transportation Improvement Program Grant. 
 
Discussion: 

LB Civil Construction, Inc, the Federal Highways Administration’s (FHWA’s) general contractor, has 
provided a preliminary schedule of construction for Convict Lake Road.  The contractor intends to 
place a pre-cast concrete pedestrian bridge at the Convict Lake outfall starting Tuesday, October 6, 
2015.  The contractor has requested temporary road closures on Convict Lake Road from Tuesday, 
October 6th through Thursday, October 8th.  The requested closures would last from 6:00 AM to 10:00 
AM (4 hour delay) to allow for heavy construction. 
 
A draft resolution has been prepared should the Board choose to approve the requested road 
closures.  The resolution satisfies requirements specified in Section 942.5 of the Streets and 
Highways Code for such an action. 
 
If you have any questions regarding this item, please contact me at 760.924.1802.  I may also be 
contacted by email at ghigerd@mono.ca.gov. 
 
Respectfully submitted, 
 

 
Garrett Higerd, P.E. 
Assistant Public Works Director 
 
Attachment: Draft Resolution Authorizing Road Closure 
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RESOLUTION NO. R15- 
 

A RESOLUTION OF THE MONO COUNTY BOARD OF SUPERVISORS AUTHORIZING 

THE TEMPORARY CLOSURE OF CONVICT LAKE ROAD  

FOR PEDESTRIAN BRIDGE WORK 

 

WHEREAS, LB Civil Construction, Inc. (“Contractor”) has been retained by the Federal Highways 

Administration to perform the Convict Lake Road Rehabilitation Project within Mono County; and 

 

WHEREAS, Contractor has requested the temporary closure of a portion of Convict Lake Road in order to 

enable it to replace a pedestrian bridge at the outfall of Convict Lake; and 

 

WHEREAS, in conformance with Section 942.5 of the California Streets and Highways Code, the Board of 

Supervisors is authorized to temporarily close County roads when necessary during construction, 

improvement or maintenance operations thereon; 

 

NOW, THEREFORE, THE MONO COUNTY BOARD OF SUPERVISORS FINDS AND 

RESOLVES AS FOLLOWS: 

1. The temporary closure of a Portion of Convict Lake Road is necessary in order to accommodate road 

construction activities occurring as part of the Convict Lake Road Project; specifically the replacement 

of a pedestrian bridge; and 

2. The Contractor has requested temporary road closures of Convict Lake Road at the Convict Lake 

outfall; and 

3. To accommodate the above activities, Convict Lake Road shall be closed the following days and times: 

a. October 6, 2015 – 6:00 AM to 10:00 AM (4 hour delay)  

b. October 7, 2015 – 6:00 AM to 10:00 AM (4 hour delay)  

c. October 8, 2015 – 6:00 AM to 10:00 AM (4 hour delay)  

 

 

 

4. APPROVED AND ADOPTED this 15th day of September, 2015, by the following vote of the Board 

of Supervisors, County of Mono: 
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AYES :  

NOES :  

ABSENT :  

ABSTAIN :  

  

   
 Timothy E. Fesko, Chairman 
 Mono County Board of Supervisors 
 
ATTEST: Approved as to Form: 

  
    

Bob Musil Marshall Rudolph 
Clerk of the Board County Counsel 
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SUBJECT ESTA JPA Amendment

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Proposed third amendment to Eastern Sierra Transit Authority Joint Powers Agreement (ESTA JPA).

RECOMMENDED ACTION:

Approve proposed third amendment to ESTA JPA Agreement and authorize the Board Chair to sign said amendment on 

behalf of the County.

FISCAL IMPACT:

None.
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County Counsel

Marshall Rudolph

Assistant County Counsel

Stacey Simon

Deputy County Counsels

John-Carl Vallejo

Christian Milovich

OFFICE OF THE

COUNTY COUNSEL
Mono County

South County Offices

P.O. BOX 2415

MAMMOTH LAKES, CALIFORNIA 93546

Telephone

760-924-1700

Facsimile

760-924-1701

Legal Assistant

Jennifer Senior

 

TO: Board of Supervisors

FROM: Marshall Rudolph

DATE: September 15, 2015

RE: Proposed ESTA JPA third amendment

Recommendation:

Approve ESTA JPA third amendment and authorize the Board Chair to sign said
amendment on behalf of the County.

 
Fiscal/Mandates Impact:

None.

Discussion:

Enclosed is a letter (with attachments) from John Helm, director of the Eastern Sierra
Transit Authority (ESTA), regarding a proposed third amendment to the ESTA Joint
Powers Agreement (JPA).  This amendment is a direct response to Mono County’s
request to amend the JPA so that Mono County could appoint at least one member of
the ESTA Board who wasn’t a member of the County’s Board of Supervisors.  (See
“background information” below for more details.)  Under the proposed amendment –
which must be approved by all JPA member entities in order to be effective –  each
member entity would have the right to appoint a member of the public at large as one
of its two appointed members of the ESTA governing board.  The amendment specifies
that the right to appoint a member of the public sunsets on June 30, 2017, meaning it
will expire automatically if not extended through another JPA amendment.  The sunset
provision was added at the request of certain members of the ESTA governing board,
who were not necessarily comfortable with the concept of the proposed amendment but
were willing to try it for a limited time.
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Background information:

Mono County is a member entity of the Eastern Sierra Transit Authority (ESTA), which
was created by a joint powers agreement (JPA).  Under the current terms of the ESTA
JPA, each member entity can appoint two members of the ESTA governing board,
which shall be members of the member entity’s governing body.  (JPA Section 1.2.) 
Thus, only a Mono County Supervisor can presently be appointed by Mono County to
the ESTA Board.  My office has previously opined that the ESTA governing board and
the Local Transportation Commission (LTC) are “incompatible offices” under state law,
meaning a person cannot simultaneously hold both offices.  

Supervisors Stump, Fesko, and Johnston presently serve on the LTC are thus ineliglble
to also serve on the ESTA Board.  And my office has determined that Supervisor
Corless would have a conflict of interest with respect to the anticipated renewal of an
existing contract between ESTA and Mammoth Mountain, effectively preventing her
from serving on the ESTA Board.  Thus, only Supervisor Alpers is presently eligible to
serve on the ESTA Board.  To resolve this situation, Mono County previously proposed
to amend the ESTA JPA to allow, at a minimum, for Mono County to appoint at least
one member to the ESTA Board who is not a member of the Mono County Board of
Supervisors.   In response, the ESTA Board was willing to support the proposed third
amendment (subject to approval by each of the member entities).

If you have any questions regarding this item, please call me at 924-1707 or Scott Burns
at (760) 924-1807.

Encl.



























































OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

Departments: Economic Development

TIME REQUIRED 10 Minutes PERSONS 
APPEARING 
BEFORE THE 
BOARD 

Alicia Vennos

SUBJECT Fish and Game Fine Fund 

Expenditure

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

The Board consider and approve the recommendation by the Mono County Fisheries Commission to allocate $700.00 from 

the Fish and Game Fine Fund to support the Mammoth Creek Clean-up Day.

RECOMMENDED ACTION:

The Board consider and approve the recommendation by the Mono County Fisheries Commission to allocate $700.00 from 

the Fish and Game Fine Fund to support the Mammoth Creek Clean-up Day.

FISCAL IMPACT:

Mono County receives roughly $7,500.00 on an annual basis from the Department of Fish and Wildlife. Currently 

$16,900.00 is available in the budget for this expenditure. If approved the $700.00 expenditure would bring the available 

balance in this account to $16,200.00.
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 MONO COUNTY 
  ECONOMIC DEVELOPMENT and SPECIAL PROJECTS 

 

P.O. BOX 603, MAMMOTH LAKES, CALIFORNIA 93546 

(760) 924-4634 • (760) 924-1697 (Fax) 
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Economic Development Manager 
Avennos@mono.ca.gov 
760-924-1743

 

  
  
  
 

Jeff Simpson 
Economic Development Manager 

Jsimpson@mono.ca.gov 
760-924-4634 

 

 
 

STAFF REPORT 
 
 
 

SUBJECT: Fish and Game Fine Fund expenditure. 
 
RECOMMENDATION: The Board consider and approve the recommendation by the Mono 
County Fisheries Commission to allocate $700.00 from the Fish and Game Fine Fund to support 
the Mammoth Creek Clean-up Day. 
 
BACKGROUND:  On Wednesday, September 2, 2015, the Mono County Fisheries Commission 
approved $700.00 to be spent from the Fish and Game Fine Fund to support the Mammoth Creek 
Clean-up Day taking place on October 10, 2015. This money will be used to pay Friends of the 
Inyo to organize, supervise and staff the event.  Caltrout is also contributing to the costs of this 
clean-up effort.  The event improves fish habitat in the following ways: 
 

• Items like fishing line and hooks that dangle from branches into the water will be 
cleaned.  The fishing line and hooks could otherwise cause fish to get tangled and die. 

• The clean-up effort will keep potentially hazardous material from entering the water and 
eroding and damaging the fish. 

• Volunteers are normally not allowed to enter the water so they don’t disturb spawning 
beds/gravel with their footprints. Due to the drought, water flows are significantly lower 
allowing volunteers access to parts of the stream that would otherwise be off limits. 

• The trash can also help further along stream bank erosion, further damaging the stream 
and the fish that habitat it.  

 
DISCUSSION: This action is a permissible use of the Fish and Game Fine Fund money per the 
Fish and Game Code Section 13103 article (e) (improvement of fish habitat). 
 
FISCAL IMPACT: Mono County receives roughly $7,500.00 on an annual basis from the 
Department of Fish and Wildlife. Currently $16,900.00 is available in the budget for this 
expenditure. If approved the $700.00 expenditure would bring the available balance in this 
account to $16,200.00. 
 
 

mailto:smccahill@mono.ca.gov
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Leslie Chapman

SUBJECT Resolution of Intent To Approve An 

Amendment To An Existing 

CALPERS Contract

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Proposed resolution of intention to approve an amendment to the contract between the Board of Administration California 

Public Employees" Retirement System and the Board of Supervisors, County of Mono.

RECOMMENDED ACTION:

Proposed resolution #R15-_________, approving an amendment to the contract between the Board of Administration 

California Public Employees" Retirement System and the Board of Supervisors, County of Mono. Provide any desired 

direction to staff.

FISCAL IMPACT:

The increases to both salaries and PERS contributions will offset each other resulting in no immediate fiscal impact to the 

County. It is expected that increases to PERSable wages will be absorbed in the actuarial estimates and will not have a 

noticeable impact on the County's PERS rates.

CONTACT NAME: Leslie Chapman

PHONE/EMAIL: 760-932-5494 / lchapman@mono.ca.gov

SUBMIT THE ORIGINAL DOCUMENT WITH 
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To:  Honorable Board of Supervisors 

From: Leslie Chapman 

Date: September 15, 2015   

Re: Resolution of Intent to Approve an Amendment to an Existing CALPERS Contract 

 

Subject:   

Proposed resolution of intention to approve an amendment to the contract between the Board of 

Administration California Public Employees’ Retirement System and the Board of Supervisors, County 

of Mono. 

 

Recommendation:  

 Adopt proposed resolution, #R15-  , approving an amendment to the contract between 

the Board of Administration California Public Employees’ Retirement System and the Board of 

Supervisors County of Mono.  

 

 Provide any desired direction to staff. 

 

Background:  

 Recent negotiations with the Sheriff Department Management Association (SDMGT) resulted in 

a new MOU where Section 10(F) states:  

“Concurrent with the 5% base salary increase set forth in Article 6.B above, all covered 

employees shall also contribute seven percent (7%) of their compensation reported by the 

County to CALPERS, by payroll deduction, on a pre-tax basis, toward the County ‘s 

PERS employer contribution rate as cost sharing pursuant to Government Code section 

20516. Said contribution shall be above and beyond any contribution currently made by 

any covered employee. So, for example, a covered employee previously paying nine 

percent (9%) of his/her compensation reported by the COUNTY toward the PERS 

retirement coverage cost shall now pay 16% of his/her compensation reported by the 

County to CalPERS toward the PERS retirement coverage cost.” 

In order to implement this provision of the MOU, PERS requires a contract change involving 

several steps.  

1. Your Board must approve the resolution that is before you stating the County’s intent to 

amend the contract.  

2. A secret ballot election among the employees affected with a majority voting in favor of 

the change.  

 

DEPARTMENT OF FINANCE 
COUNTY OF MONO 

 
   

Rosemary Glazier 

Assistant Finance Director 

Treasurer-Tax Collector 

Leslie L. Chapman, CPA 

Finance Director 

Roberta Reed 
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_______________________________________________  _____________________________________________ 

 

P.O. Box 495 

Bridgeport, California 93517 

(760) 932-5480 

Fax (760) 932-5481 
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(760) 932-5490 
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3. First and second reading of the ordinance, along with public notification, authorizing the 

amendment to the contract. 

4. 30 day waiting period between Intent and Final Resolution. 

5. If all goes as scheduled, salary increases and increased PERS contributions will take 

effect on December 1, 2015 for the January 1
st
 payroll. 

 

Fiscal Impact:  

 The increases to both salaries and PERS contributions will offset each other resulting in no 

immediate fiscal impact to the County. It is expected that increases to PERSable wages will be absorbed 

in the actuarial estimates and will not have a noticeable impact on the County’s PERS rates. 
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MEETING DATE September 15, 2015

Departments: Finance

TIME REQUIRED 10 minutes (5 minute presentation; 5 

minute discussion)
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BOARD 

Leslie Chapman

SUBJECT CALPERS SDMGT Contract 

Amendment Ordinance - First 

Reading

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

An Ordinance of the Board of Supervisors, County of Mono, authorizing an amendment to the contract between the Board 

of Supervisors, County of Mono and the Board of Administration of the California Public Employees" Retirement System.

RECOMMENDED ACTION:

Introduce, read title, and waive further reading of proposed ordinance. Provide any desired direction to staff.

FISCAL IMPACT:

The increases to both salaries and PERS contributions will offset each other resulting in no immediate fiscal impact to the 

County.  It is expected that increases to PERSable wages will be absorbed in the actuarial estimates and will not have a 

noticeable impact on the County's PERS rates.

CONTACT NAME: Leslie Chapman

PHONE/EMAIL: 760-932-5494 / lchapman@mono.ca.gov

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 
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32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:
Stacey Westerlund
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 YES @  NO 

ATTACHMENTS:

Click to download

SDMGT Contract Amendment Ordinance



SDMGT Contract Amendment Ordinance

Exhibit 1 (Contract Amendment)
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To:  Honorable Board of Supervisors 

From: Leslie Chapman 

Date: September 15, 2015   

Re: First reading of an ordinance to amend the contract between the Board of Supervisors, County of 

Mono and the Board of Administration, PERS. 

 

Subject:   

An ordinance of the Board of Supervisors, County of Mono, Authorizing an Amendment to the 

Contract between The Board of Supervisors, County of Mono, and The Board of Administration of the 

California Public Employees’ Retirement System. 

 

Recommendation:  

 Introduce, read title, and waive further reading of proposed ordinance.  

 

 Provide any desired direction to staff. 

 

Background:  

 In order to implement recent changes to the Sheriff Department’s Management 

Association (SDMGT) MOU, a contract change with PERS is necessary. This ordinance is a 

necessary part of the process. For more in-depth discussion see the Contract Resolution item that 

is also on today’s agenda. 

 

Fiscal Impact:  

 The increases to both salaries and PERS contributions will offset each other resulting in no 

immediate fiscal impact to the County. It is expected that increases to PERSable wages will be absorbed 

in the actuarial estimates and will not have a noticeable impact on the County’s PERS rates. 
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ORDINANCE NO. ORD15- ___

BOARD OF SUPERVISORS, COUNTY OF MONO
AN ORDINANCE OF THE BOARD OF SUPERVISORS, COUNTY OF MONO,

AUTHORIZING AN AMENDMENT TO THE CONTRACT BETWEEN THE BOARD
OF SUPERVISORS, COUNTY OF MONO AND THE BOARD OF

ADMINISTRATION OF THE CALIFORNIA PUBLIC EMPLOYEES’ 
RETIREMENT SYSTEM 

The Board of Supervisors of the County of Mono does ordain as follows:

SECTION 1: That an amendment to the contract between the Board of

Supervisors of the County of Mono and the Board of Administration, California Public

Employees’ Retirement System is hereby authorized, a copy of said amendment being

attached hereto, marked Exhibit 1, and by such reference made a part hereof as though

herein set out in full.  

SECTION 2: The Chairman of the Board of Supervisors is hereby authorized,

empowered, and directed to execute said amendment for and on behalf of said Agency.

SECTION 3: This Ordinance shall take effect 30 days after the date of its

adoption, and prior to the expiration of 15 days from the passage thereof shall be

published at least once in the Mammoth Times and The Sheet, newspapers of general

circulation, published and circulated in the County of Mono, and thenceforth and

thereafter the same shall be in full force and effect.

APPROVED and ADOPTED this ______ day of __________, 2015, by the following
vote, to wit:

AYES:
NOES:
ABSENT:
ABSTAIN:

________________________________
Timothy E. Fesko, Chairman
Mono County Board of Supervisors

ATTEST: APPROVED AS TO FORM:

______________________ _____________________________
Clerk of the Board County Counsel
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MEETING DATE September 15, 2015

Departments: Community Development Department

TIME REQUIRED 1 hour (40 minute presentation; 20 

minute discussion)
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APPEARING 
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BOARD 

Scott Burns, Wendy Sugimura, Brent 

Calloway

SUBJECT Regional Transportation 

Plan/General Plan Update Workshop

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Presentation by the Mono County Community Development Department regarding the 2015 Regional Transportation 

Plan/General Plan Update.

RECOMMENDED ACTION:

This workshop is informational only at this time. A formal public hearing at which action can be taken is anticipated for 

December. Provide any desired direction to staff.

FISCAL IMPACT:

To be determined; based on implementation of future projects and programs. This RTP/GPU Update was funded primarily 

by transportation planning funds and a $326,514 Sustainable Communities Planning grant from the state, with some 

General Fund contribution through the Community Development Department budget.

CONTACT NAME: Wendy Sugimura

PHONE/EMAIL: 760.924.1814 / wsugimura@mono.ca.gov

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 
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SEND COPIES TO:
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?  YES  NO 

ATTACHMENTS:

Click to download
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Mono County 

Community Development Department 
            P.O. Box 347 
 Mammoth Lakes, CA  93546 

(760) 924-1800, fax 924-1801 

    commdev@mono.ca.gov 

    Planning Division   
 

                                 P.O. Box 8 
                Bridgeport, CA  93517 

             (760) 932-5420, fax 932-5431 

           www.monocounty.ca.gov 

 

Planning / Building / Code Compliance / Environmental / Collaborative Planning Team (CPT) 
Local Agency Formation Commission (LAFCO) / Local Transportation Commission (LTC) / Regional Planning Advisory Committees (RPACs) 

September 15, 2015 

 

To: Mono County Board of Supervisors 

 

From: Wendy Sugimura, Associate Analyst 

 Brent Calloway, Associate Analyst 

 Scott Burns, Director  

 

Re: Regional Transportation Plan (RTP) / General Plan Update (GPU) and Environmental Impact 

Report (EIR) Workshop  

 

Action Requested 

This workshop is informational only at this time. A formal public hearing at which action can be taken is 

anticipated for December. Provide any desired direction to staff. 

 

Fiscal Impact 

To be determined; based on implementation of future projects and programs. This RTP/GPU Update was 

funded primarily by transportation planning funds and a $326,514 Sustainable Communities Planning grant 

from the state, with some General Fund contribution through the Community Development Department 

budget. 

 

Background 

Policy development for the Mono County Regional Transportation Plan (RTP) / General Plan Update (GPU) has 

been underway for the past three-to-five years through various planning initiatives. The policies have been 

compiled in a complete draft RTP/GPU and was released with the Draft Environmental Impact Report (DEIR) for 

public review and comment on July 31, 2015. The DEIR comment period is open for 60 days, the maximum 

allowable time by state law, and closes on September 29 at 5 pm. 

 

The full project covered by the DEIR includes a comprehensive update of the Mono County General Plan; the 

Regional Transportation Plan (RTP) which also includes the Blueprint, Bicycle Transportation Plan, and Trails 

Plan as appendices; three elements of the County Integrated Waste Management Plan (CIWMP); and Noise 

Ordinance. All the project components cover the unincorporated areas, and the RTP and CIWMP also applies to 

the town of Mammoth Lakes to varying degrees. RTP language was provided directly by the Town, and the 

CIWMP was vetted through the Solid Waste Task Force. The General Plan and RTP update continue to focus 

growth in and adjacent to existing communities to avoid growth in environmentally sensitive areas, and 

support sustainable, healthy, and livable communities. The project will replace the currently adopted General 

Plan, RTP and CIWMP. 

 

The Board of Supervisors has reviewed several of the planning initiatives forming the policy basis for this 

update, including the following: 

http://www.monocounty.ca.gov/
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• Resource Efficiency Plan; 

• Biomass Utilization; 

• Landownership Adjustment Project (2010); 

• Circulation Element: Communications Policies (by Nate Greenberg), Facilities Project Approval Process 

(by Joe Blanchard); and 

• Bridgeport Main Street Revitalization Project. 

 

In addition, various Supervisors have been engaged in more localized efforts of updating area plans in both the 

Land Use Element and RTP, the community design character effort, and other planning issues. 

 

The RTP/General Plan Update is being presented at all of the RPACs (Antelope Valley, Bridgeport, Mono Basin, 

June Lake CAC, Long Valley, Benton/Hammil, Chalfant, and Paradise/Swall Meadows) this month to provide 

citizens with an opportunity to learn about the project, ask questions, and comment. In addition, to this Board 

meeting, a Local Transportation Commission meeting on Sept. 14 and a Planning Commission workshop on 

Sept. 10 were held in Mammoth Lakes. Outreach meetings in Spanish, advertised through local residents and 

businesses with Spanish-speaking employees, are being held in Bridgeport, Lee Vining, and Mammoth. 

 

The anticipated adoption schedule provides for outreach during September, drafting of the Final EIR (response 

to comments) in October, a public hearing with the Planning Commission in November to make a 

recommendation to the Board of Supervisors, and a public hearing with the Board of Supervisors in early 

December. The Local Transportation Commission must adopt the RTP update before December 15 in order to 

submit for project funding under the State/ Regional Transportation Improvement Program (STIP/RTIP). 

 

Discussion  

The purpose of the RTP/General Plan Update is to update old information, address new issues, update area 

plans, coordinate with land management agencies, and provide streamlining opportunities for future 

development. A number of planning initiatives that have been conducted over the past 5 years to address 

these objectives include the following:  

 

• Resource Efficiency Plan (REP): The REP is intended to help residents and businesses save energy and 

money, reduce County expenses, support local sustainability initiatives in small and rural communities, and 

serve as a tool to streamline compliance with state legislation for greenhouse gas emissions (GHG). The 

plan consists of GHG emission inventories, GHG emission forecasts and reduction targets, GHG reduction 

policies, and a monitoring/reporting tool. The REP also serves as the Greenhouse Gas Emission Reduction 

Plan required by CEQA Section 15183.5 for tiering by future development projects. 

• Biomass Utilization: Originally investigating a combined heat-and-power facility, the study concluded the 

sustainable biomass supply would best support thermal-only projects. The study has resulted in a $215,000 

grant from the Sierra Nevada Conservancy to build a thermal biomass facility at the Bridgeport Road Shop.  

• Main Street Revitalization and Community Design: A very detailed Main Street Revitalization 

Community Planning project was held in Bridgeport in 2012, resulting in the re-design of Main Street that 

recently won a 2015 Excellence in Transportation Award from Caltrans. A community “design idea book” for 

streetscape and building features was also part of this project, and in 2014 similar design books were 

developed as part of the Scenic Byway project for Coleville & Walker and June Lake, along with additional 

design information for Bridgeport.  

• Landownership Adjustment Project (LAP) and Blueprint: These projects were completed in 2010, and 

reinforce the policies to consolidate growth within and adjacent to existing communities. The LAP provides 
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the “nuts and bolts” of how and why land exchanges could occur, and is the basis for a Collaborative 

Planning Team sub-committee that coordinates land ownership and management strategies across agency 

boundaries. The LAP serves as the “growth model” for the Blueprint, which addresses future growth and 

transportation scenarios for the unincorporated county and town. 

• Communications Policies: IT Director Nate Greenberg, as the project manager for D395, crafted a set of 

communications policies to address broadband distribution and service quality, design and placement of 

communication infrastructure, and future planning. These policies were incorporated into a new section in 

the Circulation Element and also provided an update to development standards in Chapter 11 of the Land 

Use Element. 

• Facilities Policies: The “County Project Approval Process” flow chart, developed jointly between Public 

Works and Community Development to structure and organize community-based facility projects, has been 

incorporated into a new section of the Circulation Element. Additional policies also address service 

locations, the prioritization of facilities maintenance, and working with special districts.  

• Healthy Communities/Health in All Policies: In conjunction with the Mono County Public Health 

Department, policies were crafted to address increased activity and healthy food choices in communities, 

and support for local food and agriculture. These policies dovetail with existing policies on walkable 

communities, transit, revitalized main streets, trails and bicycling, and agriculture. 

• Other programs and agency coordination: Programs/policies of other agencies were also reviewed and 

coordinated with General Plan policies, such as watershed studies, Caltrans complete streets, resource 

management issues, etc. 

 

Rather than reviewing these planning initiatives again, the presentation to the Board of Supervisors will review 

area plans and delve into more technical details of the RTP/GPU. A brief overview of the Draft Environmental 

Impact Report will also be provided. 

 

This staff report has been reviewed by the Community Development Director. Please contact Wendy Sugimura 

at 760.924.1814 or wsugimura@mono.ca.gov with any questions. 

 

Attachments: 

A. Powerpoint presentation: 2015 Regional Transportation Plan/General Plan Update 

B. DEIR Executive Summary 

mailto:wsugimura@mono.ca.gov
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2015
Regional Transportation Plan / 
General Plan Update

Plus: Environmental Impact Report
Integrated Waste Management Plan
Noise Ordinance

AVAILABLE  AT:
• All County libraries
• County offices in Bridgeport and Mammoth
• Online at http://monocounty.ca.gov/planning/page/mono‐county‐general‐plan‐update

RTP/GPU and EIR Components

▪ Land Use Element
▪ Policies,Area Plans, Maps, Development Regulations 

▪ Circulation Element and Regional Transportation Plan (RTP)
▪ Communication & Facilities Policies

▪ RTP: Blueprint, Bicycle Transportation Plan, Trails Plan

▪ Conservation / Open Space Element

▪ Safety and Noise Elements, and Appendices

▪ Countywide Integrated Waste Management Plan

▪ Environmental Impact Report (EIR)
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Major Planning Efforts for Policy Development

▪ Resource Efficiency Plan 

▪ Biomass Utilization

▪ Landownership Adjustment Project & Blueprint

▪ Communications Policies

▪ Facilities Policies

▪ Main Street Revitalization and Community Design

▪ Healthy Communities/Health in All Policies

▪ Other programs and agency  coordination

Photo Courtesy of Ilene Mandelbaum

Land Use Element

▪ Buildout Calculations

▪ Maps – online at 
https://monomammoth.maps.
arcgis.com/home/
▪ Map Corrections and Replaced 

Conway Ranch Specific Plan with 
Open Space Designation 

▪ Area Plans

▪ Development Regulations
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Buildout Calculations

Planning Area Old Total Buildout

Antelope 5,194

Benton 3,874

Bodie Hills 402

Bridgeport 3,531

Chalfant 661

Hammil 304

June Lake 3,970

Long Valley 2,600

Mammoth Vicinity 400

Mono Basin 1,601

No Planning Area 4,756

Oasis na

Paradise na

Sonora na

Swaugger 9

Upper Owens na

Wheeler Crest 645

TOTAL 27,947

Planning Area MTB TRB

Antelope 4,536 2,661

Benton 2,510 2,067

Bodie Hills 318 318

Bridgeport 3,158 3,158

Chalfant 598 574

Hammil 285 285

June Lake 3,236 3,019

Long Valley 2,041 1,972

Mammoth Vicinity 338 110

Mono Basin 933 908

No Planning Area 2,457 670

Oasis 1,667 102

Paradise 223 154

Sonora 138 138

Swaugger 8 8

Upper Owens 807 52

Wheeler Crest 389 389

TOTAL 23,642 16,585

2000 2015

MTB = Maximum Theoretical Buildout   TRB = Theoretical Regulatory Buildout
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Land Use Element ‐Maps

https://monomammoth.maps.arcgis.com/home/

Land Use Element: Antelope Valley Area Plan

 Maintain scenic, agricultural and natural resources; add historic 
values

 Encourage alternative energy sources and conservation 
easements to protect resources and open space

 New development must demonstrate sufficient water supply

 Heavy equipment storage allowed on parcels >5 acres

 Encourage trail easements with willing buyers and sellers

 Enhance home business/expanded home occupation

 Promote main street revitalization in Walker and Coleville

 Promote tourism and recreation opportunities
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Land Use Element: Bridgeport Area Plan

▪ Focused development, and Ag preservation (development credits)

▪ Increased recreation opportunities & trails and wayfinding

▪ Specific Issues: Groundwater policies per state law, water leasing, 
wildfire risk, economic and Main Street revitalization

Land Use Element: Mono Basin Community Plan

▪ Issues / Opportunities / Constraints, and Goals & Policies included

▪ Small‐town character consist with natural values of Mono Basin
▪ Compact, orderly growth

▪ Aesthetic architectural design and visual improvements, dark sky protection

▪ Green and energy efficient practices

▪ Protect and enhance natural, historical and recreational values
▪ Conway Ranch, upland water management, trails

▪ Specific Issues: housing supply, light industrial, road shops, ag, parking, 
main street/complete streets, infrastructure, local services

▪ Sustainable local economy: diversify, tourism, local businesses

▪ Sense of Community: connected, engaged, respectful, diverse activities
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Land Use Element: June Lake Area Plan

▪ Update of Land Use Designations: maps & definitions

▪ Community Design & D395 incorporated into policies

▪ Emphasis on recreation and tourism

▪ Conservation/Open Space: emphasis on ecosystem health, habitat, water 
– compliments General Plan well with more detail

▪ Housing: relies more on General Plan, employee housing requirement 
formulas eliminated in favor of “fair share” language

▪ Safety: relies on General Plan, law enforcement services policy retained

▪ Transportation policies in RTP

▪ Updated to reflect current conditions, e.g. agency name & state law 
changes, etc.

Land Use Element: Long Valley Area Plan

▪ Improve infrastructure for public services & facilities

▪ Protect and enhance existing community character (primarily residential)

▪ Convenient and necessary commercial development focused in area near 
community center and should follow design guidelines, also light 
industrial uses

▪ Recreation and open space: emphasis on expanding recreation uses and 
developing a regional trail system

▪ Coordination with adjacent public lands: landownership adjustments
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Land Use Element: Paradise Area Plan

▪ Maintain community character (e.g., single family) and health of 
surrounding natural lands

▪ Retain quiet, residential character

▪ Support infrastructure, public safety, and service capacity

▪ Support safe recreational facilities

Land Use Element: Other Area Plans

▪ Tri‐Valley (no policy changes, recently updated in 2011)

▪ Upper Owens (minor policy changes, participation of all landowners)

▪ Benton Hot Springs (minor policy changes, participation of all landowners)

▪ Oasis (very minor changes, all landowners notified)

▪ Sonora (minor policy changes (sage grouse), recently updated in 2011)

▪ Wheeler Crest (minor consistency edits)

▪ Mammoth Vicinity (minor consistency edits)

▪ Bodie Hills (minor consistency edits)

▪ Swauger Creek (minor consistency edits)
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Land Use Element – Development Regulations

▪ Clarification of existing policy

▪ Modified or eliminated outdated/inconsistent policies

▪ Streamlined or updated regulations to reflect local circumstances 

▪ Addressed State mandates, such as fire safe regulations

Clarification of Existing Policies

▪ 1. Clarify that a parcel can have 2 LUDs and remove the requirement for a 
lot split along the LUD line.

▪ 2. Clarification that communication towers allowed in all LUDs with Use 
Permit. 

▪ 3. Clarification that accessory use prior to main use requires a use permit. 

▪ 4. Language added to lot size regulations noting the authority of 
Lahontan/SWRCB. 

▪ 5. Commercial and industrial height exception not limited to commercial 
and industrial LUDs. 

▪ 6. Clarification that accessory structures are not allowed in setbacks. 
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Clarification of Existing Policies

▪ 7. Clarification that side yard setbacks may be reduced to 5 feet in 
certain situations. 

▪ 8. Guesthouse size limitations made consistent with Accessory 
Dwelling Unit size limitations. 

▪ 9. Development Credits policies clarified and moved to dedicated 
section. 

▪ 10. Resource Extraction standards (rather than LUD)

▪ 11. Cargo containers allowed in flood areas when in compliance with 
Ch 21. Flood Regulations.  

▪ 12. Density Bonus information organized into one section. 

Outdated or Inconsistent Regulations Modified or Eliminated

▪ 13. Language allowing mining, drilling (oil/gas), wind farms, 
hydroelectric facilities in all LUDs with Use Permit removed. 

▪ 14. Line removed exempting RV storage on vacant land. 

▪ 15. Fences allowed to 7 feet height without permit.

▪ 16. Setback of animal to neighboring home increased from 40 to 50 
feet. 

▪ 17. Three residential parking space requirement removed in June 
Lake.
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Streamlined or Innovative Regulation Reform

▪ 18. In commercial LUD, DR rather than Use Permit required for most uses 
when using existing structures, and lesser intensity use new structures.

▪ 19. Minimum lot area requirements for Hotel, motel lodge etc. eliminated. 

▪ 20. Depth to Width regulations changed to guidelines eliminating need for 
variance in certain situations. 

▪ 21. Accessory buildings over 20 feet allowed by the Director rather than 
more formal Director Review. 

▪ 22. Cell tower height allowed to 80 feet in certain situations. 

▪ 23. Space between building requirements eliminated. 

Streamlined or Innovative Regulation Reform

▪ 24. Tandem parking prohibition for commercial and multi‐family removed, 
allowed only in certain situations.  

▪ 25. Prohibition of less than 20’ wide manufactured home removed, allowed 
when consistent with design guidelines.

▪ 26. Manufactured Housing Subdivision regulations made more flexible, 
allowed in more LUDs and not limited to manufactured homes.

▪ 27. Use permit and Variance expiration when failure to exercise rights 
extended from 1 to 2 years or as otherwise stated in permit conditions.

▪ 28. Non‐Conforming Use regulations loosened, allows for modifications 
including potential expansion to nonconforming structures in certain 
circumstances and allows exemption for destroyed nonconforming single 
family homes that were previously permitted.
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State Mandates or Department/Procedural Needs

▪ 29. Composting facilities allowed as a permitted use in Agriculture 
and Resource Management LUDs.

▪ 30. Waste processing and recycling uses added to Industrial and 
Public Facility LUDs.

▪ 31. Small wind towers language added in to comply with state law. 

▪ 32. Added language about site plan review for building permits within 
sensitive species habitat. 

▪ 33. Cottage food operation language added to home occupation 
regulations in compliance with state law. 

▪ 34. Required finding added for Expanded Home Occupation permits.

State Mandates or Department/Procedural Needs

▪ 35. Requirement for adequate waste management space added in 
compliance with state law.

▪ 36. Plan of Operations concept added.

▪ 37. Mobile Vendor Standards and Guidelines added.

▪ 38. Bed and Breakfast parking requirements added. 

▪ 39. Many changes to utility section, mostly relating to height, 
undergrounding, conduit requirements and state law compliance. 

▪ 40. Flood & Fire regulations modified per state law.
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Regional Transportation Plan (RTP)

▪ Covers the unincorporated county and Mammoth Lakes

▪ Updated data: population & demographics, traffic counts, transit services, 
airport use, etc.

▪ Goods and Vehicle Movement
▪ Continue to provide for and maintain road system, and increase safety

▪ In cooperation with Caltrans District 9

▪ Focus on walkable communities, multi‐modal mobility and main streets
▪ Resource Efficiency Plan policies: reduce vehicle miles traveled (transit, bike, etc.)

▪ Main street planning

▪ Bicycling and trails; Complete Streets

▪ Relationship to land use, resource stewardship, sensitive habitats

▪ Appendices: Blueprint, Bicycle Transportation Plan, Trails Plan

Conservation/Open Space Element

▪ Biological Assessment

▪ Policy Development & Review



9/8/2015

13

Conservation / Open Space Element

▪ Biological Assessment: 
▪ http://monocounty.ca.gov/planning/page/

rtpgpudeir‐technical‐studies

▪ Covers areas within an adjacent to 
existing communities

▪ Focuses on species and habitats of 
conservation concern, including mule 
deer and Bi‐State sage grouse

▪ Provides basis for streamlining

Biological Assessment: Plant Communities
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Biological Assessment: Plant Species

Biological Assessment: Wildlife Species
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Biological Assessment

▪ Determine plant communities, and sensitive communities, 
plants and wildlife

▪ Developer options: 
▪ Determine presence/absence

▪ Assume presence and develop project to fully mitigate impacts

▪ Benefit: Narrows the study scope and provides detailed 
information to direct resource studies

C/OS Policy Development & Review

▪ Policy Memo by Dr. James Paulus

▪ Review of 1989 geothermal Settlement Agreement 

▪ Biological Resources: sage grouse
▪ Projects with the potential for significant impacts must adopt a statement of 

overriding consideration

▪ Examples of design measures to reduce impacts

▪ Review of ministerial permits to reduce impacts

▪ Continued collaboration on the Bi‐State Action Plan and with the Local Area 
Working Group

▪ Result: Cooperative 

▪ Focus on sage grouse and mule deer

▪ Federally‐ and state‐ listed species: defer to agencies

▪ Result: Cooperative grant with BLM for up to $250,000 over 5 years
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C/OS Policy Development & Review

▪ Biological Resources
▪ Detail and additional mitigation measures

▪ Mule deer habitat and migration corridors

▪ Prevent utilization of non‐native plants & encourage removal

▪ Open Space: Updated policies to focus on maintaining open space

▪ Hydrology: wetlands, riparian areas, water quality protection
▪ Water: Groundwater management, conservation, out‐of‐area water transfers

▪ 30‐ft buffer: Best management practices, discourage development

▪ No net loss of wetlands at regional scale

▪ Stormwater run‐off and Low‐Impact Development standards

C/OS Policy Development & Review

▪ Sustainable agricultural policies

▪ Alternative Energy: transmission and distribution lines, renewable 
energy generation

▪ Recreation: removed parks standards, prioritize maintenance, trails

▪ Resource Efficiency Plan

▪ Cultural Resources 
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Safety and Noise Elements

▪ Legal Mandates Update

▪ Safety: 
▪ Local Hazard Mitigation Plan Update

▪ Fire Safe & Flood Plain Regulations

▪ Noise:
▪ New data and noise readings

▪ Noise generally not an issue

▪ Noise Ordinance update

Countywide Integrated Waste Management 
Plan (CIWMP)

▪ Updates Countywide Siting Element, Non Disposal Facility Element, and 
Household Hazardous Waste Element of the CIWMP.

▪ Elements have been updated to reflect existing waste generation and 
disposal capacities, as well as identifying future disposal options including 
out‐of‐county transfer of waste.

▪ Identifies need to transition away from landfilling waste at Benton Crossing 
Landfill.

▪ Identifies potential Non‐Disposal Facilities and the types of infrastructure 
that will be necessary for future waste management.

▪ Analyzes County’s Household Hazardous Waste programs and identifies 
future programs.

▪ For more information, contact Tony Dublino, Solid Waste Supt. 
760.932.5453.
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Environmental Impact Report

▪ Provides for tiering and streamlined processing of future projects

▪ Potentially significant impacts relating to biological resources, geology, 
cultural resources, hydrology, recreation, aesthetics, and utilities & public 
services.

▪ Alternatives
1. No Project

2. Compact Development: Increase minimum parcel size outside communities, 
increase density within communities

3. Proactive Resource and Biological Policy: More aggressive policies for resource 
efficiency and biological conservation that were not recommended due to potential 
infeasibility. 

▪ EIR recommends vetting through communities

▪ Menu structure: Provides ability to pick and choose specific policies for inclusion or vetting

Environmental Impact Report

Public Comment Period: July 31 – September 29, 2015

Submit comments to:

Wendy Sugimura

PO Box 347, Mammoth Lakes, CA  93546

wsugimura@mono.ca.gov
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2015 Anticipated Adoption Schedule

▪ September: Community outreach and Planning Commission workshop

▪ September 29 at 5 pm: Close of EIR comment period

▪ October: Drafting of Final EIR and response to comments

▪ November: Planning Commission Public Hearing

▪ Early December: Board of Supervisors Public Hearing to adopt the project and 
certify the EIR, followed by similar action by Local Transportation Commission

Questions? Comments?

Sign up for email updates at your RPAC website:
http://monocounty.ca.gov/rpac

Mono County Community Development Department
760.924.1800   or   760.932.5423

Wendy Sugimura Brent Calloway
wsugimura@mono.ca.gov bcalloway@mono.ca.gov
760.924.1814 760.924.1809

Gerry LeFrancois Courtney Weiche Scott Burns, Director
glefrancois@mono.ca.gov cweiche@mono.ca.gov sburns@mono.ca.gov
760.924.1810 760.924.1803 760.924.1807



Mono County 2015 RTP & General Plan Update Draft EIR  Executive Summary 

2-1 

  

 
SECTION 2.0 

 

 
 

2.0  PURPOSES OF THIS DRAFT EIR 
 
The County of Mono, as Lead Agency, determined that the 2015 RTP/General Plan Update is a ‘project’ as defined in the 
CEQA Guidelines, and requires the preparation of an EIR. In compliance with CEQA, this Draft EIR has been prepared to 
analyze the potential environmental effects associated with implementation of the project. The EIR has been prepared 
to fully inform decision-makers in the county, responsible and trustee agencies, interested organizations and the 
general public of the potential environmental consequences associated with approval and implementation of the Draft 
RTP/General Plan Update. A detailed description of the proposed project, including the project setting, project 
components and characteristics, project objectives, discretionary actions, and how the EIR will be used, is provided in 
EIR §3.0 (Project Description). 
 

2.1  AREAS OF CONTROVERSY AND ISSUES TO BE RESOLVED 
 

This Draft EIR addresses the full range of potentially significant environmental impacts associated with the proposed 
RTP/General Plan Update that are known to the county, were raised in comments on the Notice of EIR Preparation (NOP) 
scoping process, or were raised during preparation of the Draft EIR. During the NOP process, three comment letters 
were received from interested agencies (Lahontan Regional Water Quality Control Board, California Department of 
Parks and Recreation, and California Department of Transportation). The comments are summarized in EIR §1.0 
(Introduction) and provided in EIR Appendix B. Significant effects identified in this EIR include impacts pertaining to 
biological resources, soils and geology, health and safety hazards, cultural resources, hydrology, recreation, aesthetics, 
and public services. Although the residents and communities of Mono County hold a wide range of goals for long-range 
planning (as identified throughout this EIR), the RTP/General Plan Update has been a community-based process, and 
there are no known unresolved issues or areas of controversy at the time of this Draft EIR release for public review. 
 

2.2    ALTERNATIVES TO THE PROPOSED PROJECT  
 

The CEQA Guidelines require that an EIR describe a reasonable range of alternatives to the project or to the location of 
the project that would reduce or avoid significant impacts, and that could feasibly accomplish the basic objectives of 
the proposed project. EIR §6 (Alternatives) identifies two alternatives that were rejected from detailed consideration 
(one pertaining to water reclamation, and one pertaining to transportation) as well as three alternatives that were 
analyzed and compared to the project as proposed, including:  
 

 Alternative 1: No Project Alternative. Under Alternative 1, the County would not adopt the Draft RTP/General 
Plan Update. The existing 2001 Mono County General Plan (all elements) and the 2008 RTP (with 2013 updates) 
would continue to be implemented as at present, and no changes or other planning initiatives would occur until 
subsequent proposals are formulated, evaluated under CEQA, and considered for approval by the Mono 
County Board of Supervisors and other responsible and trustee agencies.  

 Alternative 2: Compact Development Alternative. Both the existing and the proposed RTP/General Plan Update 
reflect a long-standing priority of Mono County to direct growth to existing communities. Opportunities remain 

http://www.monocounty.ca.gov/
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that would enable this goal to be more fully realized. Alternative 2 considers a series of steps that would curtail 
development outside of community areas through increased minimum acreage requirements for subdivisions, 
agricultural lands and other similar uses, and through higher development density allocations within defined 
community boundaries. 
 

 Alternative 3: Proactive Resource and Biological Policy Alternative. During the course of the RTP/General Plan 
update, the county considered a wide range of potential policies for each of the General Plan Elements. The  
County ultimately recommended policies for each General Plan Element based on an assessment of their ability 
to feasibly achieve the stated project objectives. At the same time, it was recognized that some of the excluded 
policies had substantial merit, and warranted consideration. Alternative 3 presents and describes policies for 
resource efficiency and biological conservation that were considered and found meritorious but ultimately not 
recommended due to potential infeasibility.  
 

EIR §6 provides, in Table 6-2, a comparative analysis of the proposed project and each of the three analyzed project 
alternatives. The comparison uses a numerical scoring system to assess how each alternative compares to the proposed 
project in terms of meeting project objectives and avoiding or minimizing potentially significant impacts. Scoring 
provided in Table 6-2 indicates that No Project Alternative would be least effective at meeting project objectives and 
least effective at avoiding or reducing significant effects. Alternative 2, the ‘compact development alternative,’ would 
be environmentally superior to the proposed project. Alternative 3 would also be environmentally superior to the 
proposed project, though to a lesser degree than Alternative 2. Alternatives 2 and 3 are not recommended at the present 
time, however, because the underlying concepts were not presented to the community RPACs for discussion during 
development of the draft General Plan and were not among the land use scenarios developed by the RPACs for 
consideration in the current update. This EIR recommends that the county present the concepts underling Alternatives 
2 and 3 for future discussion among RPAC and community planning groups. If the discussions indicate that these 
changes are broadly supported, it is recommended that the County incorporate the revisions in a future General Plan 
amendment.  
 

2.3    SUMMARY OF IMPACTS AND MITIGATION MEASURES  
 

This EIR focuses on the significant environmental effects of the proposed RTP/General Plan Update, in accordance with 

the CEQA Guidelines. The CEQA Guidelines defines a significant effect as a substantial adverse change in the physical 

conditions which exist in the area affected by the proposed project. A less than significant effect is one in which there is 

no long or short-term significant adverse change in environmental conditions. The environmental impacts of the 

proposed project, the impact level of significance prior to mitigation, the proposed mitigation measures to mitigate an 

impact, and the impact level of significance after mitigation are summarized in Table 2-1.
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OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Closed Session--Human Resources

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section 54957.6. Agency designated representative(s): 

Marshall Rudolph, John Vallejo, Leslie Chapman, and Lynda Salcido. Employee Organization(s): Mono County Sheriff's 

Officers Association (aka Deputy Sheriff's Association), Local 39--majority representative of Mono County Public 

Employees (MCPE) and Deputy Probation Officers Unit (DPOU), Mono County Paramedic Rescue Association (PARA), 

Mono County Public Safety Officers Association  (PSO), and Mono County Sheriff Department’s Management Association 

(SO Mgmt).  Unrepresented employees:  All.

RECOMMENDED ACTION:

FISCAL IMPACT:

CONTACT NAME: 

PHONE/EMAIL:  / 

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

 YES B  NO 

ATTACHMENTS:

Click to download

No Attachments Available

History



Time Who Approval

8/26/2015 9:54 AM County Administrative Office Yes

9/8/2015 11:39 AM County Counsel Yes

9/2/2015 3:52 PM Finance Yes



OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Closed Session - Public Employment

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

PUBLIC EMPLOYMENT. Government Code section 54957. Title: County Administrator.

RECOMMENDED ACTION:

FISCAL IMPACT:

CONTACT NAME: 

PHONE/EMAIL:  / 

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

 YES 9  NO 

ATTACHMENTS:

Click to download

No Attachments Available

History

Time Who Approval

9/2/2015 11:57 AM County Administrative Office Yes

9/8/2015 11:36 AM County Counsel Yes

9/2/2015 4:15 PM Finance Yes





OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Closed Session - Public Employment

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

PUBLIC EMPLOYMENT. Government Code section 54957. Title: HR Director.

RECOMMENDED ACTION:

FISCAL IMPACT:

CONTACT NAME: 

PHONE/EMAIL:  / 

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

 YES 9  NO 

ATTACHMENTS:

Click to download

No Attachments Available

History

Time Who Approval

9/2/2015 11:57 AM County Administrative Office Yes

9/8/2015 11:47 AM County Counsel Yes

9/2/2015 4:15 PM Finance Yes





OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

TIME REQUIRED PERSONS 
APPEARING 
BEFORE THE 
BOARD 

SUBJECT Conference with Legal Counsel

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION. Significant exposure to litigation pursuant to 

paragraph (2) of subdivision (d) of Government Code section 54956.9. Number of potential cases: one. Facts and 

circumstances: personnel complaint.

RECOMMENDED ACTION:

FISCAL IMPACT:

CONTACT NAME: 

PHONE/EMAIL:  / 

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

 YES 9  NO 

ATTACHMENTS:

Click to download

No Attachments Available

History

Time Who Approval

9/9/2015 9:50 AM County Administrative Office Yes



9/8/2015 11:48 AM County Counsel Yes

9/8/2015 12:26 PM Finance Yes



OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

Departments: Public Works Facilities

TIME REQUIRED 30 minutes (10 minute presentation; 

20 minute discussion)

PERSONS 
APPEARING 
BEFORE THE 
BOARD 

Joe Blanchard

SUBJECT Benton and Chalfant Ballfields

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Discussion regarding the condition of the Benton and Chalfant Ballfields and Public Works' efforts to make improvements. 

RECOMMENDED ACTION:

Discuss methods to improve the condition of the Benton and Chalfant ballfields. Provide any desired direction to staff.

FISCAL IMPACT:

None at this time.

CONTACT NAME: Joe Blanchard

PHONE/EMAIL: 760-932-5443 / jblanchard@mono.ca.gov

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:
Joe Blanchard

MINUTE ORDER REQUESTED:

@  YES  NO 

ATTACHMENTS:

Click to download

Benton and Chalfant Ballfields - Staff Report 09.15.15

Exhibit A - Benton Ballfield Outfield

Exhibit B - Benton Ballfield Infield

Exhibit C - Chalfant Park Ballfield

Exhibit D - Chalfant Park Shade Structure



History

Time Who Approval

9/2/2015 11:57 AM County Administrative Office Yes

9/8/2015 11:46 AM County Counsel Yes

9/8/2015 12:27 PM Finance Yes
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DEPARTMENT OF PUBLIC WORKS
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760.932.5440 • Fax 760.932.5441 • monopw@mono.ca.gov • www.monocounty.ca.gov

 
 

 

 

Parks • Community Centers • Roads &
Building Maintenance • 

September 15, 2015 

 

To:  Honorable Chair and Members of the Board of Supervisors

 

From:  Joe Blanchard, Parks and Facilities Superintendent

 

Re:  Discussion of Benton and Chalfant Parks and Ballfields 

 

Recommended Action: Discuss Past, Present, and Future of Benton and Chalfant Parks and Ballfields 

as well as concerns regarding condition of the Ballfields

desired direction to staff. 

 

Background: The Benton and Chafant parks

approximate travel time to the Tri-Valley 

There are two facilities employees in the South County, one full time, and one seasonal.

there were three facilities employees in the South County and since that time we have added two 

streetscapes, one ballfield, and a one concession facility to the maintenance list. 

employees cover from Lee Vining to Chalfant and their responsibilities include Guss Hess Park, Lee 

Vining Streetscape, June Lake Streetscape, Gull Lake 

Crowley Lake Ballfield, Benton Park and Ballfiel

undertaken in the Tri-valley a significant portion of the day is lost in travel time.

parks in both Benton and Chalfant (see Exhibits A through D attached) 

numerous irrigation and soil related issues over the 

failures, as well as poor initial layout of the irrigation systems 

both parks. Both ballfields have been in poor con

unplayable. Estimates were put together

infields, of both ballfields but were unfunded

 

Several attempts have been made with 

both irrigation systems as well as the ballfields. 

 

It should be noted that both parks received new playground equipment in 2009 along with the rest of 

the county’s parks. In 2013 shade structures 

recently, in 2014 facilities staff went

new lines and changing all the sprinklers heads 

and Roads staff removed all of the existin

reseeded the entire ballfield. This project was funded by the CIP fund established

park and was exhausted in the endeavor. 

eradicate the goat head weed by hand, 

MONO COUNTY 

DEPARTMENT OF PUBLIC WORKS 
OST OFFICE BOX 457 • 74 NORTH SCHOOL STREET • BRIDGEPORT

760.932.5440 • Fax 760.932.5441 • monopw@mono.ca.gov • www.monocounty.ca.gov

• Community Centers • Roads & Bridges • Land Development • Solid Waste
nance • Campgrounds • Airports • Cemeteries • Fleet Maintenance

Honorable Chair and Members of the Board of Supervisors 

Facilities Superintendent 

Discussion of Benton and Chalfant Parks and Ballfields   

Past, Present, and Future of Benton and Chalfant Parks and Ballfields 

as well as concerns regarding condition of the Ballfields and efforts to improve them. 

The Benton and Chafant parks are located in the Tri-Valley area of Mono 

Valley from the county seat in Bridgeport is 1 hour and 45 minutes

employees in the South County, one full time, and one seasonal.

facilities employees in the South County and since that time we have added two 

streetscapes, one ballfield, and a one concession facility to the maintenance list. These 

employees cover from Lee Vining to Chalfant and their responsibilities include Guss Hess Park, Lee 

June Lake Streetscape, Gull Lake Park, June Lake Ballfield, Crowley Lake Park, 

Crowley Lake Ballfield, Benton Park and Ballfield, and Chalfant Park and Ballfield. When projects are 

valley a significant portion of the day is lost in travel time. That being said, t

(see Exhibits A through D attached) have been plagued with 

lated issues over the years including well pump failures, control system 

failures, as well as poor initial layout of the irrigation systems which provided inadequate coverage a

have been in poor condition for many years and were essentially 

Estimates were put together, several years ago, to upgrade the irrigation, grass, and 

both ballfields but were unfunded in the CIP process. 

Several attempts have been made with the facilities maintenance budget to fund the 

irrigation systems as well as the ballfields.  

arks received new playground equipment in 2009 along with the rest of 

In 2013 shade structures were installed at both Benton and Chalfant parks. More

facilities staff went through the entire irrigation system in Chalfant adding several 

and changing all the sprinklers heads to improve coverage and efficiency. 

all of the existing grass on the ballfield, added new soil, amendments, and 

This project was funded by the CIP fund established specifically for the 

park and was exhausted in the endeavor.  Staff has also been involved with an intensive effort to 

by hand, burning, and most recently with the addition of goat head 

RIDGEPORT, CALIFORNIA  93517 
760.932.5440 • Fax 760.932.5441 • monopw@mono.ca.gov • www.monocounty.ca.gov 

 

Solid Waste 
intenance 

Past, Present, and Future of Benton and Chalfant Parks and Ballfields 

and efforts to improve them. Provide any 

of Mono County. The 

1 hour and 45 minutes. 

employees in the South County, one full time, and one seasonal. Previously, 

facilities employees in the South County and since that time we have added two 

These two 

employees cover from Lee Vining to Chalfant and their responsibilities include Guss Hess Park, Lee 

, June Lake Ballfield, Crowley Lake Park, 

When projects are 

That being said, the 

have been plagued with 

years including well pump failures, control system 

inadequate coverage at 

for many years and were essentially 

the irrigation, grass, and 

und the upgrades of 

arks received new playground equipment in 2009 along with the rest of 

oth Benton and Chalfant parks. More 

through the entire irrigation system in Chalfant adding several 

efficiency. In 2015 Facilities 

soil, amendments, and 

specifically for the 

has also been involved with an intensive effort to 

burning, and most recently with the addition of goat head 
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Parks • Community Centers • Roads & Bridges • Land Development • Solid Waste 
Building Maintenance • Campgrounds • Airports • Cemeteries • Fleet Maintenance 

weevils which eat the weed. It should also be noted that the condition of the ballfields, especially the 

Benton ballfield, would not currently support organized baseball. 

 

Facilities staff is currently scheduled to upgrade the Chalfant ballfield infield as well as pour the 

concrete for the second half of the basketball court.                                                                                                                                               

                                                                                                                                                                                                                             

Fiscal Impact: None, informational only. 

 

If you have any questions regarding this item please contact Joe Blanchard at 760-932-5443, or 

jblanchard@mono.ca.gov 

 

Respectfully submitted, 

 
 

Joe Blanchard, Parks and Facilities Superintendent   

 

  

mailto:jblanchard@mono.ca.gov










OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST 
Print

MEETING DATE September 15, 2015

Departments: Assessor, Board of Supervisors

TIME REQUIRED 30 minutes (10 minute presentation; 

20 minute discussion)

PERSONS 
APPEARING 
BEFORE THE 
BOARD 

Barry Beck

SUBJECT Assessor's Response to Grand Jury 

Report

AGENDA DESCRIPTION:

(A brief general description of what the Board will hear, discuss, consider, or act upon)

Discussion with the Assessor regarding his proposed responses to findings and recommendations of the 2014-15 grand 

jury report pertaining to the Assessor's Office ("Case #05").  (This item was requested by Supervisor Corless with 

concurrence by the Assessor, Barry Beck.)

RECOMMENDED ACTION:

None. 

FISCAL IMPACT:

None.

CONTACT NAME: Marshall Rudolph, Barry Beck

PHONE/EMAIL: (760) 924-1707, (760) 932-5522 / mrudolph@mono.ca.gov; bbeck@mono.ca.gov

SUBMIT THE ORIGINAL DOCUMENT WITH 

ATTACHMENTS TO THE OFFICE OF 

THE COUNTY ADMINISTRATOR 

PRIOR TO 5:00 P.M. ON THE FRIDAY 

32 DAYS PRECEDING THE BOARD MEETING 

SEND COPIES TO:

MINUTE ORDER REQUESTED:

 YES B  NO 

ATTACHMENTS:

Click to download

staff report re Assessor's response to grand jury report

laws re grand jury response

grand jury report excerpt re assessor's office



draft Assessor's response

History

Time Who Approval

9/9/2015 5:06 PM County Administrative Office Yes

9/9/2015 3:09 PM County Counsel Yes

9/9/2015 3:50 PM Finance Yes
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County Counsel

Marshall Rudolph

Assistant County Counsel

Stacey Simon

Deputy County Counsels

John-Carl Vallejo

Christian Milovich

OFFICE OF THE

COUNTY COUNSEL
Mono County

South County Offices

P.O. BOX 2415

MAMMOTH LAKES, CALIFORNIA 93546

Telephone

760-924-1700

Facsimile

760-924-1701

Legal Assistant

Jennifer Senior

 

TO: Board of Supervisors

FROM: Marshall Rudolph

DATE: September 15, 2015

RE: Assessor’s response to 2014-15 grand jury report

Recommendation:

None.
 

Fiscal/Mandates Impact:

None.

Discussion:

The 2014-15 grand jury report includes findings and recommendations regarding the
Assessor’s Office, resulting from an investigation.  (See enclosed “Case #05" excerpt
from the report.)  State law requires both the Assessor (Barry Beck) and the Board of
Supervisors to respond to those findings and recommendations.  The Assessor must
respond within 60 days from the issuance of the report, and the Board must respond
within 90 days.  (See Penal Code section 933(c), enclosed.)  There is no legal requirement
for an elected department head such as the Assessor to discuss his proposed responses
with the Board, nor to my knowledge has such a discussion previously occurred in the
context of prior grand jury reports.  But Supervisor Corless suggested that it might be
beneficial in this instance, the Assessor concurred, and a majority of the Board agreed to
agendize it.

State law prescribes the specific manner and language to be used by an elected
department head or governing body in responding to findings and recommendations of
a grand jury report.  The prescribed response with respect to a finding is to “agree” or
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“disagree” with an explanation.  The prescribed response with respect to a
recommendation is, generally speaking, to indicate whether the recommendation will
or will not be “implemented” with an explanation.  (See Penal Code section 933.05,
enclosed.)  The Assessor’s proposed responses are enclosed.  (Note: in accordance with
the County’s standard practice, the CAO and County Counsel will draft and agendize
proposed Board responses to this and other applicable sections of the grand jury report
for consideration at a future Board meeting.)  

If you have any questions regarding this item, please call me at 924-1707 or Barry Beck
at 932-5522.

Encl.



STATE LAW REGARDING RESPONSE TO GRAND JURY REPORT 

(PENAL CODE SECTIONS 933 and 933.05) 

 

933.  (a) Each grand jury shall submit to the presiding judge of the 

superior court a final report of its findings and recommendations 

that pertain to county government matters during the fiscal or 

calendar year. Final reports on any appropriate subject may be 

submitted to the presiding judge of the superior court at any time 

during the term of service of a grand jury. A final report may be 

submitted for comment to responsible officers, agencies, or 

departments, including the county board of supervisors, when 

applicable, upon finding of the presiding judge that the report is in 

compliance with this title. For 45 days after the end of the term, 

the foreperson and his or her designees shall, upon reasonable 

notice, be available to clarify the recommendations of the report. 

   (b) One copy of each final report, together with the responses 

thereto, found to be in compliance with this title shall be placed on 

file with the clerk of the court and remain on file in the office of 

the clerk. The clerk shall immediately forward a true copy of the 

report and the responses to the State Archivist who shall retain that 

report and all responses in perpetuity. 

   (c) No later than 90 days after the grand jury submits a final 

report on the operations of any public agency subject to its 

reviewing authority, the governing body of the public agency shall 

comment to the presiding judge of the superior court on the findings 

and recommendations pertaining to matters under the control of the 

governing body, and every elected county officer or agency head for 

which the grand jury has responsibility pursuant to Section 914.1 

shall comment within 60 days to the presiding judge of the superior 

court, with an information copy sent to the board of supervisors, on 

the findings and recommendations pertaining to matters under the 

control of that county officer or agency head and any agency or 

agencies which that officer or agency head supervises or controls. In 

any city and county, the mayor shall also comment on the findings 

and recommendations. All of these comments and reports shall 

forthwith be submitted to the presiding judge of the superior court 

who impaneled the grand jury. A copy of all responses to grand jury 

reports shall be placed on file with the clerk of the public agency 

and the office of the county clerk, or the mayor when applicable, and 

shall remain on file in those offices. One copy shall be placed on 

file with the applicable grand jury final report by, and in the 

control of the currently impaneled grand jury, where it shall be 

maintained for a minimum of five years. 

   (d) As used in this section "agency" includes a department. 

 

 

 

 

933.05.  (a) For purposes of subdivision (b) of Section 933, as to 

each grand jury finding, the responding person or entity shall 

indicate one of the following: 

   (1) The respondent agrees with the finding. 

   (2) The respondent disagrees wholly or partially with the finding, 

in which case the response shall specify the portion of the finding 

that is disputed and shall include an explanation of the reasons 

therefor. 

   (b) For purposes of subdivision (b) of Section 933, as to each 



grand jury recommendation, the responding person or entity shall 

report one of the following actions: 

   (1) The recommendation has been implemented, with a summary 

regarding the implemented action. 

   (2) The recommendation has not yet been implemented, but will be 

implemented in the future, with a timeframe for implementation. 

   (3) The recommendation requires further analysis, with an 

explanation and the scope and parameters of an analysis or study, and 

a timeframe for the matter to be prepared for discussion by the 

officer or head of the agency or department being investigated or 

reviewed, including the governing body of the public agency when 

applicable. This timeframe shall not exceed six months from the date 

of publication of the grand jury report. 

   (4) The recommendation will not be implemented because it is not 

warranted or is not reasonable, with an explanation therefor. 

   (c) However, if a finding or recommendation of the grand jury 

addresses budgetary or personnel matters of a county agency or 

department headed by an elected officer, both the agency or 

department head and the board of supervisors shall respond if 

requested by the grand jury, but the response of the board of 

supervisors shall address only those budgetary or personnel matters 

over which it has some decisionmaking authority. The response of the 

elected agency or department head shall address all aspects of the 

findings or recommendations affecting his or her agency or 

department. 

   (d) A grand jury may request a subject person or entity to come 

before the grand jury for the purpose of reading and discussing the 

findings of the grand jury report that relates to that person or 

entity in order to verify the accuracy of the findings prior to their 

release. 

   (e) During an investigation, the grand jury shall meet with the 

subject of that investigation regarding the investigation, unless the 

court, either on its own determination or upon request of the 

foreperson of the grand jury, determines that such a meeting would be 

detrimental. 

   (f) A grand jury shall provide to the affected agency a copy of 

the portion of the grand jury report relating to that person or 

entity two working days prior to its public release and after the 

approval of the presiding judge. No officer, agency, department, or 

governing body of a public agency shall disclose any contents of the 

report prior to the public release of the final report 
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September 9, 2015 

 

Honorable Judge Stan Eller 

Presiding Judge, Mono County Superior Court 

100 Thompson Way 

Post Office Box 1037 

Mammoth Lakes, California 93546 

 

Re:  Assessor’s response to the Mono County Grand Jury 2014-2015 Report, Case 

Number 05 

 

Dear Judge Eller: 

 

Please find below the Assessor’s response to Mono County Grand Jury 2014-2015 

Report, Case Number 05, and the various findings and recommendations. 
 

Finding One: 

 

The Assessor strongly disagrees with the finding that there “is a clear picture of 

dysfunction within the Assessor’s Office.”  Admittedly there are personnel 

issues which predate the term of the current assessor, and some of these issues 

may have been magnified by events surrounding the 2014 election, but overall 

the Assessor’s Office is running at an increased capacity as evidenced by the 

results of the 2015 roll close.  These results will be discussed in more detail in 

response to Finding Two. 

 

Finding Two: 

 

The Assessor strongly disagrees that “…the current number of employees in the 

Assessor’s Office is too small to support the workload in a timely and accurate 

manner” and that “…without expert and independent appraisers, the County, 

Town of Mammoth Lakes and all special districts will lose revenue in the 

assessment of large and difficult properties.”  

  



The culmination of the year’s work for the Assessor’s Office is the close or 

turnover of the assessment roll.  The close of the 2015 assessment roll was 

completed 10 days prior to the deadline, and was, for the first time in memory, 

100% complete.   

 

In addition, the staff added 900+ mining claims to the assessment roll (the 

mining claims have not been assessed in the past, but are required to be assessed 

as they are not exempt), participated in e-file for our Business Property 

Statements (this is the 1
st
 year we have used this system, and our participation 

rate was over 42%, which is an excellent first year percentage of participation), 

resolved 135 assessment appeals (including a large number that dated all the 

way back to 2007), processed 36 Calamity Claims for the victims of the Round 

Fire, and as of today, have little to no backlog of transfers, value reviews, new 

construction, new maps, or other assessment work pending. 

 

The Assessor acknowledges that in the past there has been a culture of low 

productivity and inefficient work practices, but we have made great strides in 

creating a new culture of efficiency and productivity through such measures as 

instituting productivity standards for the appraisal staff and adopting improved 

workflows. 

 

In regard to “expert and independent appraisers”, the Assessor’s Office currently 

maintains a contract with an independent appraisal firm that specializes in ski 

area appraisal, a consultant that specializes in geothermal valuation (for the 

appeals involving Ormat), and an attorney whose specialty is property tax 

matters (and as a statement to his expertise, recently prevailed over Chevron in 

an assessment matter for the Kern County Assessor’s Office). 

 

The County, Town of Mammoth Lakes, and the various special districts 

(including the school districts) are well represented in the appraisal of “…large 

and difficult properties” both through these outside experts, and from the 

knowledge and expertise of the current staff. 

 

Finding Three: 

 

There were “…allegations that current and past assessors illegally accessed other 

employee’s computers”.  The only ‘finding’ that can be surmised from Finding 

Three is that there is no evidence to support the claim, and the Assessor agrees 

that the evidence is nonexistent.  The current assessor has not accessed the 

computers of any current employees, or any past employees other than to 

preserve/access institutional memory/knowledge/information.  



The Assessor acknowledges that past assessors may have accessed employee 

email on employee issued computers, but this practice has not been exercised by 

the current assessor. 

 

Finding Four: 

 

“Members of the Mono County Assessor’s Office were told that the report from 

the County investigation would be released to them but that has not been done.”  

The Assessor disagrees with this finding.  The Assessor is not aware of any such 

promise made, and in fact the Assessor has not seen the report either, nor was it 

ever communicated to the Assessor that the report would be made available to 

the Assessor or the Assessor’s staff. 

 

Recommendation One: 

 

The Assessor endorses the recommendation that the Mono County Board of 

Supervisors more closely monitor morale of the Assessor’s staff.  However, that 

decision lies with the Board of Supervisors as the Assessor has no authority to 

compel the Supervisors to follow this recommendation.  Overall, the morale is 

much improved now that all employees are held to the same standards and 

expectations, and we would welcome increased interaction between the Mono 

County Supervisors and the Assessor’s Office staff. 

 

The mediation process continues, and is already producing tangible results. The 

expectation is that as the process continues, those that have been slower to adapt 

to the changes that were made to increase our efficiency and productivity will 

continue to evolve and adapt into a cohesive, efficient, and productive staff. 

 

Recommendation Two: 

 

Recommendation Two (the portion thereof that relates directly to the Assessor) 

will not be implemented as it is not warranted or reasonable.  The Assessor 

acknowledges the “…past history of problems…”, and has taken steps to ensure 

that these problems do not persist into the future.  The mitigation steps include, 

but are not limited to the following:  Mediation, executive coaching, significant 

improvements to efficiency and productivity, and fair and consistent standards. 

 

As to the “…timeliness and accuracy of the critical work of the Assessor’s 

Office…”, we are under the scrutiny of the California State Board of 

Equalization, who, incidentally, will be in the Mono County Assessor’s Office 

for 4 weeks in September and October for a survey of our workload, accuracy, 



methods, procedures, staffing, and compliance of laws, statutes, mandates, and 

the Revenue and Taxation Code. 

We are confident that the Board of Equalization report will verify the 

professionalism, compliance, and accuracy of our recently completed roll 

turnover, and of our work going forward.  This survey is not in response to any 

particular event; every assessor’s office in California is subject to a survey/audit 

every 5 years.  2015 is our regularly scheduled survey/audit year. 

 

Recommendation Three: 

 

The recommendation has not yet been implemented, but likely will be in the 

future.  The Assessor has an Assistant Assessor position funded in the approved 

budget.  The Assessor is waiting for Mono County to hire a Human Resources 

Director to help with the recruitment of the Assistant Assessor position.  It 

seems likely that the Human Resources Director will be hired in the next 6 

months, at which time the final decision can be made as to whether to proceed 

with the recruitment and hiring of an Assistant Assessor. 

 

Recommendation Four: 

 

Recommendation Four is beyond the scope of duty and authority of the Mono 

County Assessor.  Therefore, the Assessor is not in a position to either 

implement or not implement the recommendation. 
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